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Abstract. In this scientific article have been researched the basic features of investigation of evaluation of teach-

ing efficacy perception on the basis of historical-cultural point of view. The aim of the present study is to deter-

mine how teaching efficacy is perceived by the faculty members working at the faculty of music. This study 

which examines faculty members’ perception of teaching efficacy has a survey model design. Analyses have 

revealed that faculty members mostly regard themselves as efficient particularly in course design dimension. On 

the contrary, the dimension that makes faculty members feels the least efficient has been found to be learning 

assessment. Besides, significant differences were observed among faculty members’ perception regarding teach-

ing efficacy in terms of different variables such as gender, course match, training and seniority.  
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Introduction 

As a natural prerequisite of these princi-

ples, the following principles attach great im-

portance not only to the studies concerning the 

value and impact of arts education but also to 

the well-trained teachers (1). As in the other 

branches of art, music also has a message and 

call to the minds through senses. The person 

who has not received music education fails in 

the transmission of music and artistic values 

due to the lack of mental activity [9, p. 41]. 

The development and level of art education 

will be determined by the quality of the edu-

cation. In fact, this quality depends on well-

trained teachers in terms of both the field of 

art and their teaching skills [8]. 

Music education is a field of study corre-

lated with the acquisition of musical 

knowledge, skills, perceptiveness and habits 

which are required by a particular branch of 

the profession [2]. 

Thus, it is of paramount significance to 

raise individuals who have high self-esteem 

in order to keep up with the up-to-date world 

and who are expressive, productive, con-

structive and creative. Music also readies in-

dividuals for living wholesomely through 

helping to develop their basic mental skills 

and capacities. Teachers who update them-

selves with a great love for their profession 

will enrich the value of music in the devel-

opment of individuals and communities.  

All professions are required to have vari-

ous qualifications. Self-efficacy sheds light 

on the understanding whether individuals 

have these skills or not. Bandura [1] defines 

self-efficacy as the one’s belief in one’s abil-

ity to accomplish to succeed in certain situa-

tions. As for Luszczynska et al. (2005), self 

efficacy refers to one’s coping with the "hard 

and vague tasks as well as one’s belief in 

one’s competences for challenging with spe-
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cial needs and the Perception of Self-

Efficacy in Organizational Entrepreneurship. 

Music teachers should possess a good har-

mony of skills and content knowledge. Be-

sides, they should be armed with the quali-

ties, laws, theories, basic elements, the rela-

tionships between these elements and basic 

knowledge about the historical development 

of music. It is also essential that teachers rec-

ognize society and other cultures with their 

functions.  

 

Materials and methods 
Being one of the most specific features of 

the profession, teaching qualification is in-

dispensable for music teachers. Music teach-

ers are those who have such skills as plan-

ning, organizing, directing, executing, guid-

ing and evaluating teaching-learning process 

concerning the didactic and methodical quali-

ties for the purpose of transferring their 

knowledge and teaching skills effectively to 

the students [3–5]. 

As one of the requirements of teaching 

profession, music teachers should be 

equipped with specific skills and knowledge. 

In this regard, it is of highly significant for 

them to recognize school environment and its 

dependencies as well as current trends in the 

profession. Individuals with different abilities 

and characteristics vary across their learning 

styles and strategies. The regulation of teach-

ing materials enriched with methods and 

techniques by taking into account the differ-

ences in the learning environment will im-

prove student achievement [2]. Considering 

students’ age and level, teachers nurture a 

pleasant learning environment through using 

appropriate techniques [3]. 

Music teacher is the one who is compe-

tent enough to enhance students’ learning by 

implementing theory, sound and musical di-

mensions available in the curriculum into 
student behavior [6]. 

Online training system, which makes it 

possible to transmit video and audio messages 

between teacher and student on a reciprocal 

basis, is used in almost every field and at eve-

ry level of music education. Countless online 

music sites are available on the internet con-

cerning music theory, instrumental and vocal 

training. Moreover, there are some sites only 

for children, beginners and professionals 

while others provide an opportunity for stu-

dents who are at elementary, intermediate and 

advanced levels to choose the appropriate 

program based upon their levels [2]. 

This study which examines faculty mem-

bers’ perception of teaching efficacy has a 

survey model design. The research used 

screening model that aims to describe events, 

objects, assets, organizations, groups, and 

various areas [8]. 

As for the faculty members’ teaching ef-

ficacy perception depending upon their 

teaching experience, only the dimension of 

course design shows a significant difference. 

Five of the other dimensions are free from a 

significant difference. 

 

Conclusion  
This research has examined teaching effi-

cacy perception of faculty members working 

at the department of music. Accordingly, 

course design has been determined as the 

highest efficacy dimension for faculty mem-

bers. Technology usage, classroom manage-

ment, instructional strategy, interpersonal 

relation and learning assessment are ranked 

in a descending order. In her study, Bedir 

(2015) indicates that the dimension that fac-

ulty members mostly feel competent is class-

room management, which is followed by 

course design, interpersonal relation, learning 

assessment, technology usage and instruc-

tional strategy, respectively. Likewise, Chang 

et.al. (2011) also revealed that instructional 

strategy is the least efficient dimension for 

faculty members. Gelbal, Kelecioğlu (2007), 
Benzer&Eldem (2012) report that teachers 

use traditional assessment methods and hence 

they do not have the required qualifications 
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for using measurement techniques. On the 

other, Özdoğru and Çakır (2014) conclude 

that faculty members are competent enough 

to use technological materials. Ünal and Bu-

dak (2013) state that faculty members were 

unable to use equipment due to the lack of 

them in schools. Upon analyzing faculty 

members’ perception concerning teaching 

efficacy with respect to gender, the differ-

ence is in favor of female faculty members in 

terms of all dimensions except for classroom 

management. As for the match between 

teachers’ background education and the 

courses they teach, a significant difference 

was found in favor of those with a full match 

in terms of course design. Depending upon 

attending a training course about the profes-

sion, those who took part in training have 

higher levels of teaching efficacy perception 

across course design, instructional strategy 

and technology usage. With regard to the 

teaching efficacy perception of faculty mem-

bers in terms of seniority, the dimension of 

course design refers to a significant differ-

ence in favor of those whose teaching experi-

ence is more. 

The dimension that makes faculty mem-

bers feels the least efficient has been found to 

be learning assessment. Thus, it is essential 

that courses organized for faculty members 

about the most suitable alternative assess-

ment methods depending on their branches. 

Besides, organizing seminars on interperson-

al communication and alternative teaching 

strategies also provides opportunities for fac-

ulty members to improve themselves in this 

regard. 
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