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Abstract. This article deals with the problem of student's self-management. Student years are considered to be 

the most appropriate age period for determination and establishment of own and living goals values. As a result 

this question stimulates interest and special attention of the young generation. 
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In modern society people can't be success-

ful without conscious relation in their life, its 

design, without a strategy of life. At the same 

time, the business environment is character-

ized by a constant voltage of efforts to achieve 

maximum results while reducing costs. Per-

sonal fulfillment is impossible without design 

their lives, without making of life strategies. 

Therefore it is necessary to form skills for 

managing of self-realization [3]. 

You can manage self-actualization 

through the management of your own activi-

ty. In order to use time effectivety, first of all 

you need to know for what it is spent and 

why it is not enough. Reasons are closely in-

terrelated. For example, if a student does not 

plan his/her, he/she day, organize does not 

work and that is why – he/she doesn't have 

time. 

Conversely, if the student lacks time and 

he/she is in a hurry, he/she doesn't plan 

his/her day, grabs all cases in arrow trying to 

accomplish all at once. To get out of this vi-

cious circle you can only start to plan your 

time and you need to find out for what you 

consume time and you must identify time 

deficiency main causes.  

How to plan the work in order not to expe-

rience shortages of time, to be a competitive 

person, to be truly effective? The search for 

effective working methods in daily practice 

has led to the need to engage in self-

management. Self-management is a consistent 

and purposeful use of proven practices in eve-

ryday practice in order to use your time opti-

mally and meaningful. 

The main self – management's goal is to 

maximize own potential, control your life 

consciously and overcome external circum-

stances [2].  

Self-management helps you work with 

the less outtays, to better organize the work, 

therefore to obtain the best results, reduce 

workload and therefore reduce time and 

stress when you prepare for exams. 

The self-management plays a great role 

in life of every person, starting with the train-

ing, professional activities and ending with 

everyday life. The most effective time for the 

establishment of commencment is the period 

of study at the University, as student’s educa-

tion shapes the future of qualified and compe-

tent professional. The studentship stage is the 

foundation of internal identity formation and 

manifestation of self-organization, autonomy 

for each person, it teaches to plan their ac-

tions, good distribution of time and life in 

general. It must be remembered that not only 

the training program at an educational institu-

tion, but also the personal characteristics of 

each student contribute to a positive final re-

sult in commencment.  
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Currently, there are three main areas of 

self-management: time-keeping, diary man-

agement and maintaining a minimum of 

planning activities. Many people give prefer-

ence to keeping a diary, as it is convenient 

and efficient. The combination of basic tech-

niques of self-management can help anyone 

to optimize their time and activities [1].  

Self-motivation is one of the components 

of self-management. The students will need 

to determine their self-esteem, ability to 

knowledge, abilities, skills, to be able to set 

goals, to understand what they want to 

achieve in life, what level they want to 

achieve [4].  

The level of self-management depends on 

the competitiveness, professionalism and mo-

tivation of experts in the labour market [5], 

[8], [11], the effectiveness of the labor leader 

in General [6], business image Manager [7]. 

From self-management as a process of pur-

poseful management of own time, students 

depend on the problems of teaching in higher 

education, or the lack of them [10]. Since 

teachers, in the case of the reluctance of 

some students to prepare for subjects experi-

encing stress and instead explain a new topic, 

take the discipline of students. Upon admis-

sion the young person for a job self-

management affects the motivation of staff in 

workplaces [11], as pleased with the result of 

their work the employee enthusiastically ac-

cepted the new job, more mentally satisfied 

and, as a rule, earns more. Therefore, a high 

level of self-government is a higher quality 

and standard of living of workers, the Gen-

eral population, the effectiveness of human 

resource management [13], [14].  

The modern students are forced every 

day to solve a lot of tasks: to plan their af-

fairs and to meet deadlines; to work with 

large amounts of information and perform 

various types of work; have time to prepare 

for tests, exams, and keep their psychological 

health. The student must realize the necessity 

of managing their time and themselves to 

achieve goals and develop their abilities. In 

our country the independent work of the stu-

dent in the implementation of the GEF is be-

coming increasingly important, and the con-

cept of "education throughout life" means 

self-mastering knowledge. Learning to man-

age his/her time during the period of educa-

tion at the University, the student will be-

come more competitive and more successful 

in the labour market.  
 

Bibliography 

 

1. Akdavletov A., Kuznetsova A. R. the Use of so-

cionics in the management of personnel in the 

sphere of state and municipal management In the 

collection: problems of economic, social and in-

formational development of modern society all-

Russian scientific-practical conference. Edited by: 

A. R. Kuznetsova, N. And. Zhuravlenko. 2012. – 

P. 305–307. 

2. Bailuk V. V. The self-realization of personality: the 

general laws of success. – Ural State Pedagogical 

University of Yekaterinburg, 2015. – P. 50–51. 

3. Bikeev R., Kuznetsov, A. R. Problems of person-

nel management in Russia journal: problems of 

economic, social and informational development 

of modern society all-Russian scientific-practical 

conference. Edited by: A. R. Kuznetsova, N. And. 

Zhuravlenko. 2012. – P. 89–92. 

4. Bochkareva E. N., Kuznetsova A. R. The Effi-

ciency of the labor leader In thecollection: Prob-

lems of Economics and management in agricul-

tural entrepreneurship of the Republic of Bash-

kortostan Klikich L. M., Galiev R. R., the Minis-

try of agriculture of Russia; Bashkir state agrarian 

University; the faculty of Economics. Ufa, 

2010. – P. 95–97. 

5. Zaynullin E. I., Kuznetsova A. R. Business image 

ManagerIn the collection: Problems of Economics 

and management in agricultural entrepreneurship 

of the Republic of Bashkortostan Klikich L. M., 

Galiev R. R., the Ministry of agriculture of Rus-

sia; Bashkir state agrarian University; the faculty 

of Economics. Ufa, 2010. – P. 141–143.  

6. Larionov, I. A. Self-actualization as a backbone 

factor of integrative professional training of spe-

cialists [Electronic resource] / I. A. Larionov // 

Pedagogical education in Russia. – 2014. – 

No. 4. – P. 18–27.  



Empirický a aplikovaný výzkum 
 

Paradigmata poznání. 1. 2018 

67 

 
 

7. Maidanova, T. V. Self-management as a condition 

of self-realization of students // Pedagogical edu-

cation in Russia. – 2015. – No. 2. – S. 27–30. 

8. Nozdrenko E. A. Self-Management in organiza-

tions of teaching students [Electronic resource]/ 

E. A. Nozdrenko // Modern problems of science 

and education. – 2016. – No. 1. – P. 32–34. 

9. Saitova R. Z., Kuznetsov, A. R. Improving the 

competitiveness and professionalism of specialists 

in the labour market In the collection: Scientific 

support for sustainable operation and develop-

ment of agriculture all-Russian scientific-practical 

conference with international participation in the 

XIX International specialized exhibition "agro-

2009". Responsible parties: R. S. Gizatullin, G. H. 

Ibragimov. 2009. – P. 202–204. 

10. Kuznetsova A. P., Saitova R. Z. problems of 

teaching in higher education in modern conditions 

In the collection: problems of economic, social 

and informational development of modern society 

all-Russian scientific-practical conference. Edited 

by: A. R. Kuznetsova, N. And. Zhuravlenko. 

2012. – P. 164–167. 

11. Nutfulin G. A., Kuznetsova A. R. Improvement of 

the system of personnel motivation In the book: 

problems of economic, social and informational 

development of modern society all-Russian scien-

tific-practical conference. Edited by: A. R. Kuz-

netsova, N. And. Zhuravlenko. 2012. – P. 188. 

12. Kuznetsova A. R. Training manual on human 

resource management. – Ufa, 2013. 

13. Nurtdinova E. S., Kuznetsov A. R. Problems of 

improvement of quality and living standards of 

the population of the Republic of Bashkortostan 

In the book: Science and education: topical issues 

of modernization of the International scientific-

practical INTERNET-conference of young scien-

tists, graduate students on issues of international 

youth cooperation and public diplomacy. Respon-

sible parties: F. N. Ziatdinov, I. G. Asylbaev, 

R. M. Siyasetinin, N. M. Urmantsev . 2013. – 

P. 113–118. 

14. Kuznetsova A. R., Kalimullina R. R. Problems of 

improvement of quality and living standards of 

workers in the agricultural sector of economy // 

Nikon reading. 2006. No. 11. – P. 270–272. 

 

© Zinnatullina L. R., 2018. 

 
 

  


