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|. PROBLEMS OF PROFESSIONAL IDENTITY

—_—

TEATPAJIBHASA IIEJAT'OI'NKA:
PEJIEBAHTHOCTBb AKAJEMHUYECKOI'O OBPA30BAHUA
B KOHTEKCTE BbI3OBOB BPEMEHH

C. H. lllymakoBa Kanouoam uckyccmeoseoenus,
cmapwuti npenooasamens,

Xapvroeckas cocyoapcmeeHHas

akaoemusl KyJibmypbl,

2. Xapvros, Ykpauna

Summary. Theatrical pedagogy is considered in the present situation, generated by the pro-
gressive requirements of the long overdue modernization of the quality of higher education,
conceptual questions are formulated regarding the strengthening of vocational guidance, a
new discussion on the relationship between academic training and professional practice, pro-
fessional relevance of academic education in accordance with the challenges of the time.
Keywords: theatrical pedagogy; the challenge of the times; motives for the reorganization of
content; vocational guidance.

TearpanbHasg nmegarorvka B CUTyallMM HACTOSILETO, MOPOXKACHHOM Mpo-
I'PECCUBHBIMHM TPEOOBAaHUSAMU JaBHO Ha3peBIIEH MOJEPHU3ALMU KadecTBa BbIC-
mero oopa3oBaHus, OPMUPYET KOHIENTyalIbHbIE BOIPOCHl OTHOCUTEIBHO YCHU-
neHuss TpoeCCUOHAIBbHOW OpPHEHTAlMH, HOBOM JUCKYCCHH O COOTHOILIECHUU
aKaJeMHuecKoro o0yueHus u npoeCcCHOHATbHONU MPAKTUKH, MPO(deCCHOHATb-
HOM PEJIEBAHTHOCTU AKAJEMHUYECKOTr0 0Opa30BaHUsl B COOTBETCTBUM BBI30BAM
BpeMeHU. [IpakTuyeckyto OpHeHTALMIO aKaIEMUYECKOT0 00yUYEHUs TeaTpalibHAs
neJaroruka MO3UIMOHUPYET CUCTEMOOOPA3yIOUIMM MOTHUBOM pPEOpraHU3ALNU
coJiep KaHUsl U CTPYKTYpbl 00pa30BaTeIbHOIO MPOLECCa: B pyciie MPaKTUKOOPH-
€HTUPOBAHHOW MOJATOTOBKU OCYIIECTBIISIETCS MEPEOCMBICIEHUE METOJI0JIOTHH,
camoii prtocodun oOpazoBaHUsI.

PaBHO3HAaYHO OpHEHTHPYSCH KaKk Ha 00ecrieueHrne BbICOKON 3(EeKTUBHO-
CTM  YCBOGHHMS  3HaHM, Tak M  pealu3alui0  T'yMaHUCTUYECKU-
KyJIbTYPOTBOPUYECKOH MMCCHUM CLEHHYECKOIO MCKYCCTBA, COBPEMEHHas Teat-
pasibHas Telaroruka, npeTepreBaeT U3MEHEHHs], 3aTparuBaoue IeHHOCTHbIE
€€ OCHOBaHUs, KOI/la HaOJIIOJAr0TCsl MPOSBICHUS TUHAMUYECKONW 3KCIEpUMEH-
TaJIbHOCTH, MHHOBALIMOHHOI'O MTOKMCKa MyTel (JOpMUPOBAHUS AKTUBHOW MO3ULIUN
CTyJeHTa, (OPMUPOBAHHUE €r0 MHIUMBUIYAJBHOTO pernepTyapa CTpaTeruil Imo-
3HaHUA, CTWIA CONPSKEHHOCTH MHOXKECTBEHHOCTH (DOPM MEHTaJIBbHOW penpe-
3€HTAIlMU OIbITA MO3HAHUS M MHOT000pa3usi KOTHUTUBHBIX CTPYKTYDP.

Bwmecte ¢ TeMm, TpaauLIMOHHBIE 00pa30BATEIbHbBIE OTHOLIEHUS B TE€ATPAJIb-
HOM Te1aroruKe 0OpeTaroT HOBYIO TTyOMHY, BOSHHKAET yCTONYMBAsi HEOOX0 -
MOCTbh MTOHUMaHHus OoJiee CIOXKHBIX CBA3EH, coaepx aTeibHasi TPAaKTOBKAa KOTO-
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pPBIX B €IMHEHHH UX JIPYT C IPYTrOM U 00paszyloT OMPENEICHHYI0 CMBICIOBYIO
JAHHOCTb, HE TOJBKO HE TOXIAECTBEHHYIO KaXJOW M3 HUX B OTAEJIBHOCTH, HO,
CKOp€e, TAKyl, KOTOpas MPEICTAaBIISIET HOBBIA LEJIOCTHBIM cMbIcH. [lo mepe
OCMBICJICHUS] TPUHLUUIIHAIBHON CYIIHOCTH HOBEWIINX IPUHLHINOB TEATPAIBHOU
NeJaroruky BCe SICHEE CTAHOBUTCS €€ JeTEPMUHUPOBAHHOCTh TPeOOBaHUEM HC-
CJIEIOBATEIBCKOIO0 OOYUYEeHHs CTyJEHTa KaK MaTpUIlbl TBOPUYECKOM camopeau-
3alMM, MPUOOPETEHHUs MO3BOJISIOIIETO CAMOCTOSITEILHO OCBAUBaTh HOBBIE Cc(e-
PBI I€SITEIILHOCTH MHTEIPUPOBAHHOTO OIbITa B CIIEHUYECKON MpodeccroHab-
HoM cpene [1; 3].

[IpodeccuonanbHass MOAroTOBKa MO crnenuanibHOCTH «CIIEHMYeCKoe HC-
KyCCTBO» HEPEJIKO IO CTAPUHKE CTAHOBUTCS HMHTEPIPETUPYIOMIECH crienuduxy
TBOPYECTBA, HE AaKUEHTHUPYS OCMBICIEHUE MPOIEcCa TBOPUYECKOW 3BOJIOLIMU
MBICJIA, CWJIbI BHYTPEHHEN TBOPYECKON MOTUBALIMU KPEATUBHON AaKTUBHOCTH.

TBoOpuecKkasi JEATeIbHOCTh, BBISBISIONIAS YCTOWYMBBIE U W3MEHYUBBIC
OuepTaHuUsl JIOTUKU TBOPUECKOIO MOUCKA, MIPEIOIAraeT CUCTEMY B3aUMOCBSI3EH,
MPUHIUAIOB ¥ IPOTUBOPEUU TBOPUECKOTO CO3UJIaHMs, B TO BpeMs Kak, COJep-
KATEIbHOE IOHUMAHUE KpeaTUBa HUCXOJUT M3 peaM3alli KadyeCTBEHHOTO
cBOeoOpa3us TBOPUYECKOTO MpoIlecca KaK MHCTPYMEHTA MOUCKA MPUHIUITUATBHO
WHHOBAI[MOHHOTO.

COOTBETCTBEHHO, COBpEMEHHAsl TeaTpalibHas IEJaroruka HaleleHa Ha
MOJITOTOBKY CIENUAIUCTa chephbl CLIEHUYECKOT0 UCKYCCTBA HE CTOJIBKO B pycie
OCBOCHHUSI OIPEICIEHHON CyMMbI 3HAHHM, CKOJIBKO B CMBICIIE (POPMUPOBAHUS Y
HEro MO3HABATEIbHO-KPEATUBHON KOMIETEHINH, MPOGeCcCHOHATBHON THOKOCTH
B CBETE OBICTPO M3MEHSIONIETOCS PhIHKA TPyAa, TOTOBHOCTH K TOCTOSHHOMY
KPEAaTUBHOMY MOUCKY U OOHOBJICHUIO JIMYHOTO 3HAHUEBOTO MPOCTPAHCTBA, CIO-
COOHOCTH MPUCTIOCA0INBATHCA K HOBBIM CUTYAllUsAM M pelaTh MpodeccnoHanb-
HbIE POOJIEMBI.

CopnepxarenbHblil 0a3uC MOJEIMPOBAHUS AKTYaJbHOM CTpaTeruu Teat-
paJbHOM TMENaroruky, B COOTBETCTBUU C KOTOPOM AaKIIEHThI MEPEHOCATCS Ha
JUYHOCTh, — CYOBEKT y4EOHOU NEITEIHLHOCTH — MPEeAOoNpeesieT JUIYHOCTHO-
OPUEHTUPOBAHHBIM XapaKTep BBIABISIONIETO MPOGECCUOHANBHYIO CHEIU(pUKY
negarornyeckoro npouecca. CoBpeMEHHOE TOHUMAHUE U CTPATErHYECKHUIl KOH-
TEKCT aKTyaln3aluu MnpobiaeMbl mpodeccHoHaIbHON KOMIIETEHTHOCTH CIelra-
JUCTa  OTpaKaeT  HEBO3MOXKHOCTh  (HOPMUPOBaHMS  MPOQPECCHOHATBHO-
METOJ0JIOTUYECKONM KYJIbTYpPbl BBIMTYCKHMKA TOJIBKO HAa OCHOBE MOJYYEHHBIX
3HAaHUM, YMEHHUI U HaBBIKOB, 0€3 ydeTa JUYHOCTHOrO (paKkTopa B CMBICIE CIIO-
COOHOCTH MPUHATHS KPEATUBHBIX PEUICHUN, NHHOBAIIMOHHOCTH MOJX0JI0OB K pe-
aTM3alliy TBOPYECKUX HJEH, KaK aJlallTUBHON T'MOKOCTH B OTHOIIICHUH YCIIOBHM
M3MEHYUBOIO PhIHKA TPYyJa.

Takum 00pa3oM, CHUJIOBOE T0JIE OOHOBJICHHUSI COJEp)KaHUs TeaTpaibHOM
MEJJarOTUKU B CBETE€ BBI30BOB COBPEMEHHOCTH, TpeOyromuXx 3(PQGeKTUBHOCTH
o0pa3zoBaTeIbHO-TIEAArOTHYECKUX TEXHOJIOTUM, pe3yIbTaTUBHOCTH I€1aroruye-
CKOT'O TpOILIEcCa, SKCIUIMIHUPYET CTPATETUUYECKYIO LIeTb 0OecleueHrus MHHOBa-
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IIMOHO-CO3UIATEIHHOM KOMIIETEHTHOCTH U KPEaTUBHO-TIPO(PECCUOHATIBHOTO Ma-
cTepcTBa OyAyIIEro CrenuainucTa.

—
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II. PROFESSIONAL EDUCATION AND RETRAINING

—_—

STYLISTIC APPROACH IN THE STUDY
OF THE COURSE OF MUSICAL FORM

A. V. Danilova Candidate of Philosophical Sciences,
Vladimir State University

named after A. G. and N. G. Stoletovs,

Institute of arts and art education,

Vladimir, Russia

Summary. This article discusses the issues of teaching music on a style basis. The author
considers the degree of research of this topic in the scientific literature devoted to the prob-
lems of General and professional music education, as well as the possibility of using historical
and stylistic approach in the study of the course «musical form» bachelors of music and peda-
gogical universities.

Keywords: professional education; music education; stylistic approach; musical form.

The problem of teaching music on a style basis in recent years is one of the
most discussed in the pedagogy of General and professional music education.
From the current graduate of the University requires a particularly versatile train-
ing, versatility of knowledge and skills, willingness to educate their students in-
terest in the musical culture of different historical, stylistic and national traditions.

This article touches upon the issues of research of this topic in the scien-
tific literature devoted to the problems of General and vocational education, the
possibility of using historical and stylistic approach in the study of the course
«Musical form» bachelors of music and pedagogical Universities.

In musical-pedagogical researches the question of the style principle of
teaching musical-theoretical disciplines was raised more than once. Thus, the
teaching of solfeggio on the basis of style, one of the directions in modern music
pedagogy, aims to overcome the modal inertia in the perception and intonation
of modern music, ancient music, music of non-academic styles and trends [3; 5].
Methods of mastering musical styles and the use of historical and stylistic ap-
proach in the preparation of music teachers are considered in their dissertations
T. I. Klochkova and I. E. Molostvov [1; 4]. Questions of training students to im-
plement a stylistic approach to learning music in their future professional activi-
ty explores O. V. Usacheva [7]. The problem of the stylistic approach is re-
vealed in the works of Y. B. Aliyev (the method of determining the harmonic
style vertical), E. D. of Crete (method intonational and stylistic comprehension
of music), C. L. Starobin («style-acoustic analysis»).
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In the process of training students-bachelors of music and pedagogical
faculties style approach in teaching the course of musical form can be an effec-
tive method to enhance creative thinking of students.

Usually the main place in the course of the musical form is the study of
classical and romantic forms. This tradition was founded by Western European
musicians-theorists (A. B. Marx, G. Riemann) and was developed in the domes-
tic theoretical musicology (l. Sposobin, L. Mazel, V. Zuckerman). However, the
current situation convinces of the need to expand the content of the subject and
in historical and stylistic terms. The principles of the formation of Modern mu-
sic, as well as the musical forms and genres of the cult monody of the Western
European middle ages and the Russian Znamenny chant along with the study of
musical forms of the Renaissance and Baroque should be included in the range
of issues under consideration.

In recent years, there are textbooks that include historical and stylistic re-
view of musical forms from the middle ages to the end of the twentieth century
(V. Kholopov, T. Kyuregyan) [2; 8]. Features of formation in music of the 2nd
half of the XX century are considered in the «Theory of modern composition,
collective work of teachers of the Department of music theory of the Moscow
Conservatory [6].

But, despite the sufficient research of the issues of musical forms of dif-
ferent styles and eras, currently there are no textbooks for the preparation of stu-
dents-bachelors of music and pedagogical Universities. We also have to deal
with the problem of low equipment of libraries with musical literature and audio
recordings of works.

Musical forms are able to capture the nature of the musical thinking of his
era. Therefore, the stylistic approach to their study will allow students to better
understand the relationship of the principles of shaping with the aesthetic and
cultural settings of their time.
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METOAOJOI'MYECKHUE ACIIEKTBI ®OPMHUPOBAHUA
YHUBEPCAJIbHBIX KOMIIETEHIIMIA B BY30BCKOM INPAKTUKE
B YCJIOBUAX PEAJIM3AIINUA ®T'OC 3++

A. M. lllexmup3oBa Kanouoam nedacocuueckux nayx, ooyenm,
JI. B. I'pubuna Kanouodam neodazo2uyeckux HayK, 0OyeHm,
Aovieetickutl 20cyoapcmeerHblll

YVHUepcumem,

2. Maiixon, Pecnyonuxa Aoviees, Poccus

Summary. The article reveals the essence of the formation of universal competencies in the
context of updating new standards. The analysis of normative documents on UGSN 44.00.00
"Education and pedagogical sciences" in the framework of FGOS 3 ++. The experience of the
formation of universal competencies in a number of Russian universities is summarized. The
methodological problems of the university practice of forming universal competencies in
modern conditions are revealed. The novelty of the result achieved in the course of this re-
search is the presentation of the social significance of universal competencies as a systemic
educational result of the joint activities of the university teaching staff.

Keywords: competency-based approach; universal competencies; university practice; norma-
tive documents of higher education; systemic educational outcome; joint activities; teaching
staff of the university.

BBeaenue ctaHAapTOB HOBOT'O MOKOJEHUS B CUCTEMY POCCHUHCKOIO BBbIC-
niero oOpa3oBaHus MPUBOJAT K KapAUHAIBHBIM ee IpeodpazoBanusiM. C orpe-
JIEJICHHBIMU CJIOKHOCTSIMU CTAJIKUBAIOTCS MPo(hecCoOpCKO-NeIarornyeckue KoJi-
JIEKTUBBI By30B MPHU HEMOCPEICTBEHHON pealn3alii KOMIIETEHTHOCTHOTO MOJ-
xoJla B oOpazoBarenbHOM mpoiliecce. Kazanock Obl, MOHSATHAS HAECOJIOTHS KOM-
NIETEHTHOCTHOI'O IMOAXOJA CTOJIKHYJIACh C ONPEICICHHBIMH HEJOCTATKAaMU Me-
TOJIOJIOTMYECKOTO XapakTepa. 3aKkpeIleHUe JaHHOTO MOAX0Ja B HOPMAaTUBHOM
COCTaBJISIONICH POCCHHCKON cucTeMe BBICIIEr0 00pa30BaHMSA HE CTajo J0CTa-
TOYHBIM JIJISl €r0 MPAaKTHUYECKON peaiu3aluy B 00pa3oBaTENbHOM IPOIIECCE.
Bo3Hukina MeTooorndeckasl coiepkaTesbHas TPyAHOCTh ONpPENeIeHUsl yHU-
BEpCAIbHBIX KOMIETEHIUN B CTPYKTypEe OCHOBHBIX MpPO(ecCHOHAIbHBIX 00pa-
3oBatenbHBIX Tporpamm (OITOIT) mo YI'CH 44.00.00 «O0Opa3zoBaHue u mneaaro-
ruyeckue Haykm» B pamkax @I'OC 3++ u ux npakTUYECKO# peaau3aluu B By3€.

Kak mnokazana oOpa3oBarenibHasi MpakTHKa, TEPMHUH «yHHBEPCAIbHbBIE
KOMIIETEHIIUWY», TPEJIOKeHHbIH MuHuctepcTBoM o0Opa3oBaHus U Hayku PO
st ®I'OC npenpiayiero mokoyieHus, He Obul 3 PexkTUBHO MpopaboTaH, YTO
MPUBEJIO K ALY MPAKTUYECKUX TpyaHocTed. 3ateM MunoOpHayku PD yTBep-
U0 METOJIMYECKUE PEKOMEHJALMMU JJi1 aKTyalIn3alud JEeUCTBYIOUIUX CTaH-
JapTOB C y4eToM MpodeccuoHanbHoro crangapra mnemarora (NeJ[JI-2/058BH ot
22.01.2015 r.). OHu nmpennonaraiy BHECEHUE YTOUYHEHHWI B COJEpKalluecs B
pannei pepakiun OI'OC popmynupoBku yHuBepcanpHbix kommneTeHnuin (YK)
1o aHaJIoruu ¢ JlyOnMHCKUMHU TECKPUIITOPAMHU B COOTBETCTBUH C OOIIEMUPOBOIA
OpMEHTalMel Ha MOBBIIIEHUE KAYECTBA BBICILIET0 0Opa30BaHUs B COOTBETCTBUU
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¢ bononckum cornamenueM. B cOOTBETCTBUU € 3TUM TOKYMEHTOM OBUTH yCTa-
HOBJIeHBI B HOBOHM penakimu PI'OC enuHble yHUDUIIMPOBAHHBIE YHUBEPCAIh-
HbI€ KOMIETEHIIUU JI KaxK10T0 ypoBHA BO ¢ yueToM mpeeMCTBEHHOCTH U pas-
JVYUNA MEXKITY HUMU.

Ceroanst yuuBepcanbuble komneteHuu (YK) npuobperarot ocolyto 3Ha-
YUMOCTb B YCIIOBUSX OOIIEMHUPOBBIX TCHACHIIUN YCKOPSIIOUIUXCS U3MEHEHUN Ha
COBPEMEHHOM PBIHKE TPYJia B CBSI3U C UX COLMAILHOW HaIpaBJICHHOCTHIO. Tpe-
OyeTcsi TepecMOTp COACPKATEIHHOTO MOHUMAaHUS YHHBEPCAJIbHBIX KOMIICTCH-
Ui Kak 00pa3oBaTENbHBIX PE3YJIbTATOB B KOHTEKCTE HOBOT'O OCMBICICHHUS
MPaKTUKU peaIn3alui KOMIETEHTHOCTHOrO noaxona. YK — 3To unTerpupoBas-
Hble 00pa3zoBaTeNbHBIC PE3YIbTATHI, MOJJICKAIIUE OCBOCHUIO BCEMH OOydaro-
mumucs mo YI'CH 44.00.00 «O0Opa3zoBanue U Meaarorndyeckre HayKu» B pam-
kax @I'OC 3++ mis ycrnemHoro ocymiecTBICHUsI Oyaymien nesreabHocTd. [o-
CTHKEHUIO A()(PEKTUBHBIX PE3YyJIbTATOB CIOCOOCTBYET COBMECTHAS JIESATEIb-
HOCTh TIPO(HECCOPCKO-TIPETIOaBaTEIHLCKOTO KOJIJIEKTHBA By30B. HeoOX0oumMocCTh
YCTAHOBJICHUSI 3HAUUMBIX CYOBEKTHBIX B3aMMOOTHOUIEHUN MEXIY BY30BCKUMHU
y4acTHUKaMu 00pa3oBaTeIbHOrO mnpoiecca otmeuaercs B Kommionuke Konde-
pPEHLIMM €BPOMEHCKUX MHUHUCTPOB IO BbICIIEMY 00pa3zoBanuio «bomoHckuit
npouecc 2020 — EBpormeiickoe MpoCcTpaHCTBO BBICIIET0 00Opa30BaHUsS B HOBOM
necaruwietun». CrnpaBeIMBOCTh PEKOMEHIAMM MHUHUCTPOB IOJITBEPKIAETCS
tpeboBanusimu GI'OC BO B HOBO# pefakiiuy, MpakTUYecKas peaansaius KoTo-
PBIX MPEIoJiaraeT B3auMOCOTPYAHHUYECTBO HE TOJIBKO MEXIYy Ipodeccopcko-
PENnoAaBaTEeIbCKUM KOJIJIEKTUBOM, UX CO CTYJE€HTaMH, HO U C MPEICTABUTEI -
MU paboToaTeseit C y4eToM MEeXTyHAPOIHBIX 00pa30BaTeIbHBIX TCHICHIIUN.

[Tpobnema popmupoBanust YK y BBIITyCKHUKOB pa3IUdHBIX HAINpaBICHUN
MOATOTOBKU B CUCTEME BBICIIIETO POCCUICKOTO 00pa30BaHUs UCCIEAYETCS OTe-
yecTBeHHbIMU yueHbIMH WM. A. 3umueinr, 3. @. 3eepom, H. A. CenesneBoi,
A. B. Xytopckum, A. A. Opnosoit, A. 3. ®enOopOBBIM U APYTMMH. 3HAYUMBIN
BKJIaJl B pa3palbOTKy MpoOJIeMbl ClelIaHbl 3apyOeKHBIMU HCCIIEAOBATENSIMU, B
gucie koropeix Hauf, Huck-Schade, Scheitler, Schaeper, Miiller, Orth, Weinert,
Kohler. Onnako, HECMOTpsl Ha HAJTMYKME MHOTOYUCIICHHBIX UCCIICIOBAHMIA 3apy-
OCXXHBIX U POCCUUCKHX aBTOPOB MO (OPMHUPOBAHUIO OOIIMX (YHUBEPCAIbHBIX,
KITFOUEBBIX) KOMIIETEHIIUH, CIEyeT MPU3HATh OTCYTCTBUE HA JAHHBIH MOMEHT
BPEMEHM €JIMHO MPU3HAHHOTO HAYYHOr'O OMpPEIEICHUS CaMOro TEPMUHA U €ro
TeopeTndeckoro obocHoBaHus. [IposiBeHne HEONPEACICHHOCTH HAYNHACTCS C
CYIIECTBYIOIINX PA3JIMYHBIX COAEPKATEIbHBIX AKIIEHTOB aHIJIMICKUX aHAJIOTrOB,
CHMHOHUMUYHBIX  TMOHSTHUIO  «YyHUBEpcalbHble  KoMmIereHuum» —  «key
competencies» (KitoueBble KoMrieTeHIun), «enabling skillsy (ymenus, naroriue
BO3MOXKHOCTH), «generic skills» (obmue ymenus), «soft skillsy (msrkue ymenus).

[IpoBeneHHBI aHAIN3 HOPMATUBHO-NPABOBBIX JIOKYMEHTOB, pErjiaMeH-
TUPYIOIIHMX 00Pa30BaTENBHYIO JEATEIHHOCTh B CHCTEME BBHICIIETO 00pa30BaHMs,
paboT OTEUYECTBEHHBIX U 3apyOEKHBIX HCCle0BaTeNel 1o npoodieme GpopMupo-
Banus YK, u3ydyeHue cocTtossHus U 0000IIeHHe MPaKTUKUA BhICHIEro oOpa3oBa-
HUS B PsJie POCCUHUCKUX BY30B, MO3BOJUJIO BBIIBUTH HEJOCTATOUHYIO pa3pado-
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TaHHOCTh UX TEOPETUKO-METOJOJOTHYECKUX OCHOB. COXpaHEHHE TpagullOH-
HOW MPaKTUKU MPEAMETHOW OPHEHTAIMHN Ha MPOodeCcCHOHANTBHBIC KOMITETCHITHH
B yiiep0 yHUBEPCAIBHBIM, 3aHIKACT UX COIUATBHYIO 3HAYMMOCTh, YTO MOXKET
MPUBECTH K «PA3PYLICHUIO €IMHOTO KOMIIETEHTHOCTHOrO mpoctpaHcTBa Poc-
cum» (o B. W. Balifenko). AKTyalbHOCTb BBISIBICHUSI METOJI0JIOTUYECKUX MPO-
onem opmupoBanust YK nmo YI'CH 44.00.00 «O0Opa3oBaHue U MeIaroruueckue
Haykm» B pamkax @I'OC 3++ MeToIn4ecKoro, peCypcHOro, KaJipoBoro u CTpyk-
TYpHOT'O MOpsi/IKa JiJIsi 00ecreyeHusl KayecTBa BHICIIEr0 00pa3oBaHUs C YYETOM
noyioxkeHu bosjoHckoil aexnapanuu, 00yclaBIMBalOT HEOOXOAUMOCTH pac-
CMOTpEHHEe Tporecca ux (HOPMHUPOBAHUS KaK CHUCTEMHOTO 00pa30BaTEIbHOTO
pe3yibTaTa, TOCTHKUMOTO TOJBKO MOCPEICTBOM COBMECTHBIX YCHIIMM mpodec-
COpPCKO-TIPENO/IaBaTENIbCKOr0 KOJJIEKTUBA.

JIJist TOCTHKEHUS TIEH BBISIBJICHUST METOJIO0JIOTHYECKUX TPOOIIeM, Xapak-
TEPHBIX JUIsI COBPEMEHHOW BY30BCKOHW mMpakTuku (opmupoBanus YK ¢ mpen-
CTaBJICHUEM WX COITMATBHON 3HAYMMOCTH OBLITM 0003HAYCHBI U PEIICHBI PSJT UC-
CJIeIOBAaTENbCKUX 3aJ1ay, MO3BOIMUBIINE paccMoTpeTh YK kak cuctemMHbIi 00pa-
30BaTEJbHBI  pe3yJibTaT  COBMECTHOM  JIEATEIbHOCTH  Ipodeccopcko-
IIPENOAABATEIBCKOTO KOJUIEKTHBA BY3a.

B xozxe npoBoauMoil paboThI [IJ1s1 pelIeHHs TOCTABJICHHBIX 3a]1a4 UCTIOJIb-
30BaJICSI KOMILUIEKC B3aUMOJOMOJIHSIOIIMX METOJOB HAy4YHOTO HMCCIEHOBAHUS,
aJICKBaTHBIN M3y4aeMOMY CIIOKHOMY OO0BeKTy. KOHKpEeTHBI BbIOOp Hay4dHBIX
METO/IOB (TEOPETUYECKUN aHAN3 3apyOeKHOW M OTEUECTBEHHOW HAy4YHOU JIu-
TepaTyphl, aHAJIU3 BY30BCKOTO OMBITA POCCUUCKHUX BY30B (DOPMUPOBAHUS yHU-
BEPCATHHBIX KOMIETEHIIUN MO0 MHOTOYHCIICHHBIM HAyYHBIM ITyOJIHKAIsAM, aHa-
a3 ®I'OC BO no negarorn4eckoMy M 3KOHOMHYECKOMY HAINPABIECHUSM MOJI-
TOTOBKH, y4€OHBIX IUIAHOB, pab0OYMX MpOrpaMM TUCIHUIUINH, HaOmoaeHue, Oe-
cela C BY30BCKMM IIPENOJIaBATEIbCKUM KOJUIEKTUBOM U JIp.) ObLI ONpeeseH
JIOTUKON pabOThl U pellaeMbIMM 3aJlayaMUd Ha OT/EJIbHBIX dTamax B COOTBET-
CTBUM C OOBEKTOM U mpeaMeToM  ucciegoBanus. CpaBHUTEIBHO-
conocraButenbHblii aHanu3 ®I'OC BO u apyrux HOPMAaTHBHBIX JOKYMEHTOB
OCYUIECTBJISUICS IO MporpamMmaM OakanaBpuata, MarucTpaTypbl U aCIUPAHTYPbI
negaroruyeckoro HampasiaeHus noarotoBku ®I'bOY BO «Anblrelickuil rocy-
JAPCTBEHHBI YHUBEPCUTETY.

B xozie npoBeieHus1 TEOPETUUECKOI YaCTH UCCIIEIOBAHUSI HA OCHOBE aHa-
JIN3a MHOTOYMCIICHHBIX HAYYHBIX MTyOJIMKAIIMNA, 03HAKOMIICHHUS C 3apyOeKHBIM U
OTEUYECTBEHHBIM OMBITOM (popMupoBanusi YK ObUTH paCKPHITHI UX CYIIHOCTHBIC
ocobeHHocTH. [IpoBeeHHbIN aHanu3 AeicTByomuUX B Hactosuiee Bpemss PI'OC
BO no memarornyeckuM M 3KOHOMHUYECKUM HAIpPaBJICHHSIM MOATOTOBKH Ha
npeamet npenacraBieHHOcTH B HUX YK (OK) mokazan pa3nuuus B MoAXo1ax 3a-
PYOEKHBIX M OTEYECTBEHHBIX YUCHBIX K OOIIEeMy MX MOHUMaHHWI0. B mo3unusx
€BpPOIECUCKUX U POCCUMCKUX HCCIEN0BATENEN OTCYTCTBYET SICHOCTh OTHOCH-
TEJIHHO CYIIHOCTHOTO MOHWUMaHus U coctaBa YK. B ocHOBHOM st GONBITTMH-
CTBa 3apyOekHbIX uccaenoBarenei (P. Zervakis, T. Haertel, I. Jahnke u 1p.) xa-
paktepHo nonumanue YK (soft skills) Bo B3auMocBsi3u ¢ yCnenHoCcTbi0 10CTU-
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KEHUSI Pe3yJbTATOB B KOHKPETHOW MpPO(ecCHOHANBbHON WM WHOW CUTYyaIluu.
Nmu, 3auacTyro Ha3bIBAEMBIMH KIIFOUEBBIMU MEPEHOCUMBIMHU HaBBIKAMU, JOJIK-
HBI OBJIAJICTh BBHIMTYCKHUKH HApPSIAy C MPEIMETHBIMU KOMIETCHIUSIMH, YTO OBLIO
noguepknyto I1. LlepBakuc, riaBoii uentpa bojgoHbs Ha KOH(pEpeHIIMH HEMEl-
kux pektopoB B I'epmanun [3]. OTcrona, cBOMCTBEHHAs: 3apyOEKHOMY OIIBITY
dopMyIMpoBKa 00pa30BaTENbHBIX PE3YJIbTATOB C AKIIEHTOM Ha YCIHEIIHOE BbI-
NOJIHEHUE JESITEIbHOCTU (KaKkue HaBbIKW, CIIOCOOHOCTU M 3HAHMS, OyIyT MpH-
oOpeTeHbl BBIMYCKHUKAMH IO YCIEUIHOMY 3aBEpIIECHUI0 OCBOEHUS 00pa3oBa-
TEIBHOM MporpamMmbl). B moxonax pocCUlCKUX aBTOPOB, XOTs U HAOJIIOAAaeTCs
OTKPBITOCTh Bompoca onpeneneHnss YK (MX HET U B caMUX CTaHAApTax, Hapsay
C ompeJielIeHUEM KOMIIETCHIIMM), OJJHAKO UMEETCSl YETKOE NMOHMMaHue Heo0Xo-
JUMOCTHU UX (POPMUPOBAHUS Y BBIITYCKHHUKOB BHE 3aBUCUMOCTH OT KOHKPETHOTO
HAPaBJICHUS W YPOBHS MX IMOJTOTOBKH JJII OOECIIEUEHUS Pa3BUTHUS JIPYTHUX,
obmemnpodeccuonansubix (OIIK) u nmpodeccnonanbapix xkommneteHmin (11K).
OtHocamuecs ko BceM aucuuiinHaMm YK (HaBbIKM COBMECTHOM KOJUIEKTUBHOM
(koMaHAHOW) pabOThl; KOMMYHUKATHUBHBIE HABBIKM U [p.), YIYUIIAIOT TPYIO-
YCTPauBaeMOCTh BBIITYCKHUKOB BHE 3aBUCUMOCTH OT MPOQUIS U HAMPABIECHHO-
CTH MOJATOTOBKH, YTO UMEET MPAKTUYECKOE MOATBEPKICHUE B OIbITE JEATEb-
HOCTU MHOTMX POCCUHCKHUX BY30B.

[IpoBeneHHBIN aHATU3 HAyYHBIX MyOJUKAMI U HOPMATUBHBIX JIOKYMEH-
TOB MOKa3aJl, 4YTO B OTHOLIEHHH cocTaBa YK eBporeiickue ydeHble BBIICISIOT
MHCTPYMEHTAJIbHBIE, MEXJIMYHOCTHBIE U CUCTEMHBIE. Poccuiickue ucciiegoBare-
JM paccMaTpUBaIOT UX B KOHTeKkcTe HOBOM penakiuu @I'OC BO B uHbIX Kiac-
cU(UKAITMOHHBIX TPYNIaxX B pamMKax Oynymier mpodecCuoHaIbHOU eITeNbHO-
CTH BBIITYCKHHKOB 00pa30BaTeNbHBIX MporpaMM. OHU COOTHOCHUMBI C BbIpado-
TaHHBIM HAO0OPOM KOMIICTCHIIMH B METOIOJIOTHMH OOIIEEeBPOICHCKOr0 MPOeKTa
Tuning kak 1ieHHoOro UcToYHKMKa HHGopMarwu is hopmupoBanus YK [1]. YK
ABJISIFOTCS. CUCTEMHBIM 00pa30BaTEIbHBIM PE3YJIbTATOM OCBOEHUS KOHKPETHOMH
nporpaMmsl B cooTBeTcTBUH ¢ TpeboBanusimu @I'OC BO u He moryT ObITh CBe-
J€HBbl K OTIEIbHBIM YMEHMSIM WIIM 3HAHUSM, CTAHOBSITCS JOCTUKUMBIMU COB-
MECTHBIMH YCWJIHMSIMU TPOQECCOPCKO-TIPENOIaBATEIbCKOT0 KOJUIEKTUBA BY3a.
O606mas npeacrasiaenusie B ®I'OC BO ob6mwme s kaxaoro ypoHs BO rme-
peurn YK, MOXKHO 3aKJIIOUUTh, YTO K MPEIIOKEHHOMY 3apYOCKHBIMHU YUECHBIMU
COCTaBy, B POCCHUICKOM HOPMAaTHUBHOM JOKyMEHTE A00aBisieTcs TpyIia COLu-
ANbHO-TUYHOCTHBIX KOMIIETEHIMHA. DTO OOOCHOBBIBAJIOCH HAaMHM Ha IPUMEPE
nporpamMMm OakanaBpuaTa, MarucTpaTypbl M aclUpaHTYypbl MENaroruuyecKux |
SKOHOMUYECKUX HANPABJICHHUIN MOArOTOBKH C yuyeToMm, uTo OK B COOTBETCTBHH C
OI'OC 3++ HOCAT yHUBEPCANBHBIN XapakTep [Jis BCEX HANpPaBJICHUHN MOJTOTOB-
KA COOTBETCTBYIOLIEro ypoBHs. lIpakTuueckas peanu3anusi BBIIEJICHHBIX B
dI'OC BO YK (OK), OIIK u IIK no3BossieT 00ecnednTh MOJTyYeHHE BBITYCK-
HUKaM# (QyHIaMEHTABHBIX 3HAHUW U OBJIQJICHUE PA3IMYHBIMU KOMIIETEHITUSIMHU
C y4eToM 3aa4d bosioHCKOro mpornecca, CBA3aHHBIX C CO3aHHEM O0IIEEeBpONEH-
CKOT'O IPOCTPAHCTBA JUIsI COMOCTAaBUMOCTH OOpa3oBaTEIbHBIX CHUCTEM CTpaH-
YYACTHHII [IPU COXPAHEHUU X HALIMOHAIBHBIX OCOOEHHOCTEM.
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[IpoBeneHHBIN aHAIU3 HOPMATUBHBIX JTOKYMEHTOB IO MEAArOTHYECKUM U
HSKOHOMHYECKUM HaIpaBJICHUSM MOATOTOBKU IO TporpaMmam OakajgaBpHuaTta,
MarucTpaTypbl, aCIUPAHTYPHI MOKa3ajl, YTO YCTAHOBJIEHUE €AUHBIX ISl KaXK]10-
ro u3 ypoaeir BO YK npennonaraer mpeeMcTBeHHOE X (POpMHpPOBAHHE COB-
MECTHBIMU YCWJIMSIMU TMPOPECCOPCKO-TPENOIABATENILCKOr0 KOJUIEKTUBA. Tak,
JUIsl ypOBHs OakallaBpuaTa BHE 3aBUCUMOCTH OT HANpPAaBJICHUS MOATOTOBKH, KaK
OBLJIO MOKa3aHO B MPOBOJMMOM MCCIEJOBAaHUU HA MpPUMEPE NEAArornueckux u
skoHoMHuueckux npoduiieir, ®I'OC 3++ npeaycmorpensl BoceMb YK, HocsAIMX
YHUBEPCAIbHBIN XapakTep. Y CTAHOBICHHBIA CTaHIapTOM nepedeHb YK kecTko
HE MPUBA3aH K 00BEKTaM U MpeaMeTaM Tpyaa Oyayie mpopecCuoHalIbHOM Je-
ATETLHOCTH BbITyCKHUKOB, B oTiinuue ot OIIK u 1K, orpaxaromux npodeccu-
OHAJIHYIO KBATH(UKAIMIO U Pa3INYascCh ISl PA3HBIX NUCIMIUIMH W HaIpaBiie-
Hul noarotoBku. YK kak cucreMHbie 00pa3oBaTelbHbIE PE3YIbTAThl MPEATOa-
raloT MPEeeMCTBEHHOE (OPMHUPOBAHHE B KOHTEKCTE pealn3allid KOMIETEHT-
HOCTHOM MOJIeJId BBIITYCKHUKA By3a [2]. BMecTe ¢ TeM, Kak mOKa3bIBaeT MpoBe-
JIEHHAsl UccieaoBareNbekas paboTa, A1 POCCUIICKOM BY30BCKOM MPAKTHKU Xa-
pakTepHbl METOJ0JIOTMUECKHE POoOsIeMbl, 3aTpyaHstonie popmupoBanrne YK u
JTOCTH)KEHHE HEOOXO0AMMOro KayecTBa B yCJIOBUAX boinoHckoro nponecca.

Kak mokazan cpaBHHUTENbHO-cOnoOcTaBUTENbHBIN aHamu3 @I'OC BO mno
NeJarortueckuM HanpaBJIEHUSIM MOJATOTOBKH, (DOpMyIHpoBKa oOpa3oBaTelb-
HBIX TPEOOBaHUI BBIHYXK/IA€T COCPENOTOUNUTHCS UMEHHO Ha pe3ysibTarax ooyue-
HUs, TproOpeTaeMbIX KoMIleTeHIUAX. Ha ocHoBe 0000111eHus onbiTa hOPMUPO-
BaHus YK B psiie pocCHIICKMX BY30B MOKHO 3aKJIFOUHTh, YTO 0€3 JanbHEHIIeH
JOTIOJTHUTENBHONW PaboThl MO TPOopaboTKe (GOPMYITHPOBOK KOMIIETCHIIMA U3
®I'OC BO, BO3HUKAIOT MPAKTUYECKUE TPYJHOCTH B UX pealid3aliu, KOTOpPbIE
MOTYT OBITh YCTPAaHEHBI TOJIBKO LI€JICHAIIPaBICHHON COBMECTHOM NEATENbHO-
CTBIO MEJArOrM4ecKoro KOJUIEKTHBA By30B. B 00pa3oBaTesbHON MPaKTHUKE pOC-
CHIICKMX BY30B BCE€ elle Mpeoliaaarolias MpeAMETHAs HAMpaBICHHOCTh I10
YI'CH 44.00.00 «O6pazoBanue u negarorundeckue Haykm» B pamkax O@I'OC 3++
HE TO3BOJIUT 00ECIEUUTh KAa4eCTBO, MO3BOJISIONIECE IMOCIEIOBATENILHO JIOTMYHO
OCBOWTH KOMIETEHIIMM B paMKax KakK AUCHUIUIMHAPHBIX, TAK U MEXKIUCUUILIU-
HapHBIX MOJYJIEH C 3JIeMEHTaMU OOpaTHOM CBSI3U. 37eCh OOHAPYKUBACTCS nep-
sas memooonocuueckas npooirema GopmupoBanus YK no YI'CH 44.00.00 «O6-
pa3zoBaHMe U nexaroruyeckre Haykm» B pamkax @I'OC 3++ | koTopas cBs3aHa ¢
HEOOXOJAMMOCTBIO MCCIEIOBaHUS CTPYKTYpbl YK B pamMkax KOMIIETEHTHOCTHOM
MOJIETIN BBIMTYCKHHUKA W Pa3pabOTKH HAyYHO-OOOCHOBAHHBIX TEOPETUYECKHUX IO-
JIOKEHUH TIPEEMCTBEHHOTO UX (POPMUPOBAHMS HA PA3ITUIHBIX dTANaX 00yUeHUs C
y4€TOM MHANBUAYyATbHONU 00pa30BaTEIbHON TPACKTOPUHU. DMITUPUIECKOE HATIOJ-
Henne YK mo3Bonut ocMbICIMTh MX 3HaYuMoOcCTh it oBiiaacHus OIIK m IIK,
CIIOCOOCTBYIOIUX YCHEITHOCTH MPOPECCUOHATIBHON NIEATETbHOCTH (K pUMEpY,
KOMIIETEHIIMSI CAaMOOPTraHMU3allid M CaMoOpas3BUTHs) coryiacHO BbojoHckomy co-
rameHno. IMEeHHO yCIenHOCTh 00pa30BaTeIbHOrO Pe3ysIbTaTa XapaKkTepus3yeT
€BPOIEVCKOE NMOHUMAHUE KOMIETEHIMN. B yCIIOBHAX MOAEpHU3ALMU POCCUU-
ckoit cucrembl BO nanHas npoOiiema MOXKET ObITh YCTpaHEHa Ha 3Tare pas3pa-

=157


http://fgosvo.ru/events/view/id/107
http://fgosvo.ru/events/view/id/107
http://fgosvo.ru/events/view/id/107

6otku OIIOIT mo YI'CH 44.00.00 «O06pa3oBaHue U Megarornyeckue HayKm» B
pamkax ®I'OC 3++. Bo3HuKaromue BONPOCHl METOAOJOTHYECKOr0 XapakTepa,
CBSI3aHbI C JAJBbHEUIINM yTOYHEHUEM IOKA3aTeJIe YCBOCHUSI 3HAHUM, OCBOCHHUS
YMEHUN U OLIEHKH KOMIIETeHIIMI. B CBsi3U ¢ 3TUM ObLIM BHECEHBI U3MEHEHUS B
@3 «O06 obpazoBanun B PO» u Tpynosoi kogekc PD. dopmuposanue YK c
y4ETOM JaHHOW 3aKOHOJATEeIbHOM HOPMBI B XOJ€ peaju3aliid KOMIIETEHTHOCT-
HOW MOJIENIM BBIITYCKHUKA BY3a MO3BOJISIET TAPAHTUPOBATh €r0 BOCTPEOOBAHHOCTD
Ha POCCUKCKOM M MEKTyHApOJIHOM pbIHKE Tpyna [2].

pyeas memooonozcuueckas npobdiema BO3HUKAET Ha dTalle MPaKTUIECKO-
ro ¢popmupoBanusa YK B xoze oOpa3oBaTesbHOTrO mpoiecca B By3e. OTCyTcTBHE
€MHOTO TOHUMaHHUsI CYUIHOCTH, COCTaBa, MexaHu3Ma peanuzaunu Y K npuseno
K BOBHUKHOBEHUIO SIBICHUS UTHOPUPOBAHUS MPOIEAYPHI OIIEHUBAaHUA UX cop-
MHUPOBAHHOCTH Ha Pa3JIMUHbIX 3Tanax o0ydenus B xojqe ocBoeHus OIIOII. Kak
nokaszaji aHayiu3 npaktuku BO, 3a4acTyto CTyIEHThI OKa3bIBAIOTCS HE B COCTOSI-
HUU TPOJIEMOHCTPUPOBATH YypoBeHb chopMupoBaHHocTH YK Ha OTAENbHBIX
sTanax o0ydenus. B poccuiickoi BbICIIEH IIKOJE BCE €lIe JOMUHUPYET Mpe.l-
METHasl HalpaBJIE€HHOCTh 00Pa30BaTEILHOIO MPOLIECcCa, YTO MPUBOAMUT K peau-
3aI[iy MEXaHU3Ma CJI0KEHHS PE3yJIbTaTOB OLICHUBAHMS 10 OTACIbHBIM 3HAHUSM
u ymenusM. Mexay tem, YK GopmMupyrorcst TuCUUIITMHAPHBIMA U MEXAUCITU-
winHapabiMu Moaylisimu OITOII, o6Gpa3oBaTebHBIMH TEXHOJIOTUSAMH CUCTEM-
HOTO YPOBHS1, HH(OPMAIITMOHHO-00pa30BaTEILHOM Cpeloil By3a.

W3mensmomuecs coluagbHO-9KOHOMUYECKUE YCIOBHSI C y4eToM oOlie-
CTBEHHBIX MOTPEOHOCTEH, MHTEPECOB rOCYIapPCTBA, TUYHOCTU U paboToaaTeNe
U coluanbHasg HampaBieHHOCcTh YK, oOyciaBiamBaioT HEOOXOAMMOCTH paspa-
OOTKHM WX COCTaBa B paMKaX KOMIIETEHTHOCTHOW MOJENN BBIMTYCKHUKA U KOM-
IUIEKCHBIX IOKa3aTeed OUEHKH 00pa3oBaTENbHBIX PE3YJIbTATOB KaK OCHOBBI
JUIsl OLEHOYHBIX MPOLEAYp HpH WUTOroBOM arrtectanuu. LlemocTHoe perieHue
BBISIBJICHHBIX METOJI0JIOTUUECKUX MPOoOJieM COBPEMEHHOW BY30BCKOM MPAKTUKU
dopmupoBanus YK mo YI'CH 44.00.00 «OO0pa3oBaHue W TeJarornueckue
Haykn» B pamkax @I'OC 3++ kak CHCTEMHOr0o 00pa30BaTENIbHOTO pe3yJibTaTa
CTAHOBUTCS BO3MOKHBIM TOCPEACTBOM COBMECTHBIX YCHIMU MpodeccopcKo-
IIPENOAABATEIBCKOr0 KOJUIEKTHBA BYy3a.

bubanorpadguyecknii cnucoxk

1. bonoHckuii mporecc: MOMCK OOIIHOCTH €BPOINEHCKMX CHUCTEM BBICIIEro OOpa30BaHUs
(mpoext TUNING) / nox nayd. pen. B.W. baiinenko. - M.: HccrienoBaTenbCKkuii EHTP
po0JIeM KauecTBa MOATOTOBKH crienrainctos, 2006. - 211c.

2. IHexmup3zosa A. M., [TmuzoBa A.P. KoMmneTeHTHOCTHasI MOZI€b BBIITYCKHUKA By3a B KOH-
TEKCTE€ MOJICPHHU3AIMKA POCCHIICKOI cUcTeMbl BbICIIEro oOpasoBanusi // Paradigmata
poznani. - Ne4, 2015, C. 154-160

3. Zervakis P.A. The dilemma of proposing common standards for implementing learning
outcomes in decentralized curricular development. German Rectors’ Conference 8 - 10
September 2008 (Bonn/Berlin Germany) / Programme on Institutional Management in
Higher Education OECD, Paris, 2008. — Pexum J0CTyma!
http://www.ehea.info/Uploads/SubmitedFiles/11_2010 /145255.pdf

=16


http://fgosvo.ru/events/view/id/107
http://fgosvo.ru/events/view/id/107
http://fgosvo.ru/events/view/id/107
http://fgosvo.ru/events/view/id/107

INPUMEHEHHUE CUCTEMbI JUCTAHIIMOHHOI'O ObYYEHHW A
B YCJIOBUAX PEAJIMZAIIMU OBPA3OBATEJIBHOU ITPOI'PAMMBI

IO ®1rocC 3++
A. M. lllexmup3oBa Kanouoam nedacocuueckux nayx, ooyenm,
JI. B. I'pubuna Kanouodam neodazo2uyeckux HayK, 0OyeHm,
Aovieetickutl 20cyoapcmeerHblll

VHU8epcumem,
2. Maiikon, Pecnybnuxa Aowvices, Poccus

Summary. The article discusses the theoretical aspects of the implementation of the educa-
tional program on FGOS 3 ++ using the Moodle distance learning system, reveals the features
of using various elements and resources of the learning environment. The novelty of the work
is to determine the specifics of the training potential of the SDO Moodle in the formation of
the universal competence of self-organization according to UGSN 44.00.00 “Education and
Pedagogical Sciences” within the framework of FGOS 3 ++ by changing the approach to or-
ganizing independent work at the undergraduate level.

Keywords: competency-based approach; distance learning; independent work; Moodle learn-
ing environment; training platform modules; interactive course elements; self-organization
competency.

CucTeMHbIe I3MEHEHUS, MPOU3OIIE/IIINE B POCCUHCKOM BBICIIIEM 00pa3o-
BaHUU B CBSI3U C BXOXKJeHHEeM B bornoHckuii mporecc, o0yClIOBUIM €€ HOBbIE
opueHTHpHl. HenpepsiBHOE 00HOBIIEHHE (PeiepalibHbIX TOCYJapCTBEHHBIX 00pa-
3oBaTenbHbIX cTaHaaptoB (PI'OC) mpuBOAUT Bce K OOIBIIEMY BO3PACTAHHIO
camocTosiTeIbHON padoTsl (CP) 0Oydaronuxcsi Ha BCEX YpOBHSIX BBICHIETO 00-
pa3zoBanus (BO) ¢ moBbllIeHHEM MX OTBETCTBEHHOCTH 3a pe3yJbTaThl 00pa3o-
BATEJIbHON AEATENBLHOCTU. KOMIIETEHTHOCTHBIM MOJAXOJT KaK OCHOBA peaiu3a-
nun OI'OC 3++ onpeaenuyi HEOOXOIUMOCTh MOUCKA MHHOBAIITMOHHBIX CIIOCO-
00B camoopranuzanuu odyuaromuxcs Ha Bcex ypoBHsix BO. Kak nokassiBaeT
MpaKkTUKa POCCUUCKOMN BBICIICH MIKOJIBI, HAMOOJIbIIIEEe MPEANOYTEHUE IPU pe-
[ICHUW JaHHOM MeIaroruyeckod 3ajlauyd OTAAIOTCA JJIEKTPOHHBIM Gdopmam
oOy4eHUsl U JUCTAHIIMOHHBIM TEXHOJIOTHSIM. AHAIIU3 HAyYHO-TIEJarOru4ecKux
UCCIIEIOBAaHNN W 0Opa3oBaTeibHAs MPAKTHKA MOATBEPKIACT MPEUMYIIECTBA
Moodle oTHOcHTENBHO APYTUX CYIIECTBYIOMIMX MOJENIEeH W BapHAHTOB M-
CTaHIIMOHHOTO OOYYEHUSI B OpraHU3aIly JESITeIbHOCTH 3apyOeXHbIX 00pa3o-
BaTeNbHBIX yupexaenuil. Ceronns odyuaromas cpena Moodle nonyuuna oco-
OyI0 MOMYJSPHOCTh M PACHPOCTPAHEHUE HE TOJBKO BO MHOTHX 00pa30BaTeN b-
HBIX CHCTEMAax CTpaH Mupa, HO U B Poccun. B pamkax ®I'OC 3++ noreHuu-
aJbHBIE BO3MOXKHOCTH oOyuarornied cpenbl Moodle Hamnydmum o6pa3om 1mo3-
BOJISIIOT (DOPMHUPOBATH YHUBEPCAIbHYIO KOMIIETEHIMIO CAMOOPraHU3allu B
xojie opranuzanuu CP GakanaBpos.

B pamkax naHHOW CcTaThbM OMUCHIBAETCS MOTEHIMAT OOydYaromend cpeibl
Moodle B ¢popMupoBaHUN KOMIIETEHIIMM CaMOOpPraHU3alNK 0aKkaliaBpoOB B XOJ€
OpraHu3allid MX CaMOCTOSITEIbHOW pa0OThl Ha OCHOBE KOMIIETEHTHOCTHOTO

=17



NOAX0Ja B paMKax peanu3anuu akryanusupoBaHHbix @I'OC. MHoronetHss pe-
alM3alusi aBTOPCKUX KypCOB B CHUCTEME AWMCTaHIMOHHOTO oOyuenwst Moodle
noaTBepkaaeT 3(p(HEKTUBHOCTh 3TOM TEXHOJIOTHU. B mccienoBaHMM MbI MCXO-
UM U3 PacCMOTPEHHs YHUBEPCAIbHOM KOMIETEHIIMM CAMOOPTraHHU3alUuu Kak
OJIHOM M3 Haubosee akTyalbHbIX Ha ypoBHe OakanaBpuara no YI'CH 44.00.00
«O0pa3oBanue 1 negarornuyeckue Haykm» B pamkax ®I'OC 3++ , mockosibKy Ha
OCHOBE €€ C(HOPMHUPOBAHHOCTU OOECIEUYMBAETCS YCIEUIHOE Pa3BUTHE OCTalb-
HbeIX. OHa ompenenseTcs HaMu B KauecTBE KIIIOUeBOM (HaampodeccroHaabHOM)
B CUJIy HEOOXOJIMMOCTHU €€ (hOPMHUPOBAHMS Y O0YUYaIOIIMUXCS B COOTBETCTBUHU C
Or'oC 3++.

IIpoBeneHHBI aHAIN3 HAy4YHO-IIEIarOruyecKor JIMTEpPATyphl IOKa3all,
YTO B BBICIIEH HIKOJIE IIOCTOSSHHO IIPOUCXOINIIO MIEPEOCMBICIIEHUE YCTOSIBIINXCS
dopMm u metonoB ocymectsiaeHuss CP Ha KakloM HOBOM 3Talre Hay4HOTO pas-
BUTHS HAYYHO-TIEAArOTMYECKUX 3HAHUWA B YCJIOBHUSAX M3MEHSIOIIMXCSA COLMAIb-
HO-PKOHOMHYECKUX ycioBui [4; 8]. 3apyOekHbBIN ONBIT pean3anuu 00pa3oBa-
TEIbHBIX MPOrpaMM B BBICIIECH IIKOJE IMOKa3bIBAET OPUEHTUPOBAHHOCTH MPO-
rpamMM Ha pe3yJibTaThl OOy4YeHUs B BHUjIe KoMiieTeHIui. COOTHECEHUE ero ¢ pea-
JU3YIOIUMUCS B CHCTEME POCCHUUCKOTO BBICHIETO OOpa30BaHUS OCHOBHBIMHU
npodeccuoHalbHBIME 00pa3oBaresbHbIMU Tporpammamu (OITOIT) u Tpebopa-
HusMu ux ocBoeHus 1nmo YI'CH 44.00.00 «O6pa3oBanue W meAarorudeckue
Hayku» B pamkax ®I'OC 3++ mo3BoJieT BBISIBUTH COOTBETCTBHE C HAOOpOM
KOMIIETEHIIUH, BbIPAOOTAHHBIX B METOAOJOIMHM OOIEEeBPONENCKOro MpOeKTa
TUNING [3].

B xone nccnenoBaHus IpOBOAWIOCH COOTBETCTBUE YHUBEPCAIBHOM KOM-
nereHuu camoopranuzanuu no YI'CH 44.00.00 «O0pa3oBaHue u negaroruye-
ckue Haykm» B pamkax PI'OC 3++ c KOMIETEHUHMSIMU B TEPMHUHOJIOTHH
TUNING. AKTyaJbHOCTh €€ HENpephIBHOTO (hOPMHUPOBAHMS y OOyHarOIIUXCS
onpeaensiercs Bo3pacrarouieid poiapio CP B COBpEMEHHBIX YCIOBUSX.

Ha ocHoBe 000011€HHSI OT€YECTBEHHOM W 3apyOeXHOW JUTEpaTypbl O
paspaboTtanHocTu npoosiemsl opranuzaiuu CP [1; 2; 9] MOXKHO 3aKIIOYUTH, UTO,
HECMOTPS Ha 3HAYUTEIbHBIN 00beM padoT MO €€ METOJOJIOTUYECKUM U METO -
YECKHUM aclieKTaM, HEOOXOUMbIM CTAHOBUTCS YIIIyOJIEHHOE UCCIIeIOBAaHUE T10-
TCHIIMAJIBHBIX BO3MOXKHOCTEH oOyuaroreii cpeae Moodle B opranuzaiuu CP o
®OI'OC 3++. AKTyalIbHOCTb JIAHHOTO MCCJIEOBAHMUS UCXOAUT U3 HEJIOCTATOUYHOU
pa3pabOTaHHOCTH B MEJArorMueckod HayKe OCHOB Hay4YHO-METOAHYECKOIO
obecrieuenuss CP oOywarormuxcst hopMUpOBaHUS KOMIIETEHIIMA CaMOOPTaHU3a-
UM C MPUMEHEHHEM TEXHOJIOTMYECKUX D3JIEMEHTOB M PEecypcoB oOyuaromeit
cpeast Moodle.

[lenp uccrnenoBaHus CBsi3aHa C TEOPETUYECKUM OOOCHOBAHHMEM M HKCIIE-
pUMEHTaJIBLHON TpoBepKor A(hPexTBHOCTH (HOPMUPOBAHHS KOMIIETEHIIUN Ca-
MOOpraHu3anuu B xoae opranuzanuu CP oOydaronmxcsi ¢ IpUMEHEHUEM CTaTH-
CTHUYECKHUX PECYPCOB U MHTEPAKTHUBHBIX AJIEMEHTOB oOydaromieit cpenst Moodle.
Lenp onpenenuia penieHUe psiisi KCCIET0BATENbCKUX 33]1a4, PEIIEHUE KOTOPBIX
NO3BOJISIET MOATBEPIUTH MPEANoyiokKeHue 00 3PPeKTUBHOCTH (HOPMHUPOBAHUS
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KOMITETEHIIUA CaMOOpTaHu3aIluy B o0yuJatomiei cpene Moodle B ycnoBusx pea-
muzaruu GI'OC 3++. Llenp npexycMaTpuBaeT UCIOIb30BaHUE KOMIUIEKCA pas-
JUYHBIX TEOPETUUYECKUX U IMIUPUUYECKUX METOJOB UCCIEAOBaHUA, B YUCIE KO-
TOPBIX aHAJIN3 OTEUECTBEHHOUW W 3apyOeKHOU JHUTEpaTyphl (HAy4HOU, METOAU-
YECKOM, MCUXOJOTUUECKOM, NeAarornyeckoii), M3yu4eHne U aHajau3 JIOKYMEHTOB
1o BompocaM MpodeccuoHanbHOro oopaszoBanus, Bkitouas ®I'OC 3++, teope-
TUYECKOe 0000IIeHNE Pe3yJbTaTOB MCCIEI0BaHMs; U3yYeHre, aHaau3 U 0000-
IIEHUE TEJaroruyecKoro OIbITa 3apyOekHOM W OTEUECTBEHHOW BBICIIEH IIIKO-
JIB1, MOJIeTIpOBanHue Tporiecca opranuzaiuu CP B cpene Moodle.

B  Xxome = CpaBHUTENBHO-COMOCTABUTEIBHOTO  aHAIW3a  HAYYHO-
TEOPETUYECKON JIMTEpaTypbl MO MpoOJeMe HCCIIeIOBaHUS, ObUIA BBHISBICHBI
MMEIOIIUECS PACXOKIEHUS B TPAKTOBKE aBTOPAMH IMOHATUS «KOMIIETEHIUS U
€ro OMpe/IeNieHnH B 3aKOHOJATEIhHBIX 00pa30BaTEIbHBIX POCCUUCKUX M €BPO-
NIEUCKUX NOKYMEHTax. B pOCCHMHCKMX NOKYMEHTax KOMIIETEHIUS XapaKTepHU3y-
€TCSl MHTETPAJbHBIM XapaKTepOM, a €ro CUCTEMHBIN A(h(HEKT MOXKET odecreun-
BaTbCs COBOKYIHOCTBbIO HaOOpa MoOIysel (AMCUMIUIMH), MPAKTUKOM, BBICOKOTO
npo¢eCCUOHAIILHOTO YPOBHS MpernoaaBaTeyieid u 3JIeKTPOHHO-UHPOPMAIMOHHO-
oOpa3oBaTebHON cpeibl By3a B IiejoM. KoMIeTeHIun B €BPOMEHCKUX JIOKY-
MeHTax, GOPMYIUPYIOTCS C YUETOM 3ampoca paboToaTeNe u OTpakaoT UHTe-
pechl 3koHOMUYecKor 3 dexTuBHOCTU. Kak moauepKuBarOT OTIEIbHBIE 3apy-
OEXKHbBIC aBTOPBI, TOHSTHE «KOMIIETEHIMS» Ha CETOJHSIIHUN JIeHb CoJlepKa-
TEJILHO TOYHO He ompeseaeHo [8]. MHeHus ke OOJBIINHCTBA 3apyOeKHBIX HC-
CJIeIoBaTeNel CXOASTCS B TOM, YTO CMBICI MOHSTUS «KOMIIETEHLIMN» MOKHO
nepeaaTh C MOMOIIBIO BBIPAKEHUN «3HAI0, KAK» U «3HAI0, YTO», OTCIOAA, «yIo-
TpebJieHne paccMaTpUBaeTCs Kak KOMIIETEHIWs B AeicTBum» [8]. Kparkoe u
eMmkoe onpeaenenue npemiaraet K. Keen, paccMarpuBas KOMOETEHIIMIO B BUJIE
«CTMOCOOHOCTH  YIPaBIATh CTAaHJAPTHOM W HENPEIBUACHHON CHUTyaluei»
[9]. DTOT HEe3HAYUTENBHBIN IKCKYPC B TCOPETHUSCKHUI aHAIM3 COJCPIKAHUS T10-
HATUSI «KOMIIETEHIWS, MO3BOJISET MPUUTH K BBIBOJY 00 OTCYTCTBHM €IUHOIO
€ro MOHMMAaHMS KaK OTEYECTBEHHBIMH, TaK U 3apyOC)KHBIMHU HCCIICAOBATEIISIMHU.
Bmecte ¢ TeM, OTHOBPEMEHHO MO>KHO 3aKJIKOYUTh, YTO B OTHOIIEHUU MMOHHUMa-
HUSl CYIIHOCTH JaHHOTO TMOHSTHS, HAOJIOMAETCS CXOJICTBO B 3apyOCKHBIX H
OTEUYECTBEHHBIX padoTax.

[ToHsiTHE KOMIETEHIINH, TPEIJIOKEHHOE B €BPOIEHCKOM 00pa3oBaTelib-
HoMm mpoekte TUNING, 6Gaszupyercs Ha TpeOOBaHUSIX, HEOOXOIUMBIX B KOH-
KpeTHO# cepe npodeccronanbHoi aestenbHocTH [3].Tak, B paMkax IpoBOIu-
MOTO HCCIICIOBAaHUs, 00JaCTh MPOGEeCCUOHATHHOU JEATETHHOCTH BBITYCKHUKOB
nporpaMMbl OakajiaBpuaTa 1o HampasiaeHHto noarotoBku 44.03.05 Ilemaroru-
yeckoe 00pa3oBaHUE BKIIIOYAET 00pa3oBaHUE, COIUATBHYIO chepy U KyIbTypy.
B cootBeTcTBHM ¢ 3THM, 0003HaueHHBIE BO PI'OC 3++ nepeyHu KOMIIETSHIIHH,
3HAQYUMBI I OCYIIECTBJIEHUS MMM MEAaroru4eckou, MPOEKTHOW, METOoauye-
CKOM, OpraHru3alMOHHO-YPABICHYECKON, KYIbTYPHO-MIPOCBETUTEIHCKON BUJIOB
NEATeNIbHOCTU, K KOTOPBHIM OHU FOTOBSITCA.
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Ha ocHoBe cpaBHUTEIBHO-COMIOCTABUTEIHHOTO aHAIKM3a ObLUIN BBISBICHBI
CXOJCTBA H pa3IWuus B OTHOIICHUH KJIAacCU(DHUKAIMKA  KOMIIETCHITUH.
ComocTaBienne Habopa KOMIIETCHIIUN, 3a/IaHHBIX B JOKyMEHTaxX EBpocoro3a u
obo3naueHHbix B @OI'OC 3++ mno wHampasinenuto mnoarotoBku 44.03.05
[lenarornueckoe 00Opa3oBaHHE TOKA3aJl0 HUX COBIAJEHUE B OCHOBHBIX
napamMeTpax, HO M OOJblIee pacXOXKIEHUWE MO OTHOUIEHUI0 K camoi
Knaccuukauu M CTWIMCTHYECKOMY,  TEKCTOBOMY  O(OPMIICHHIO.
dopMyJIUpOBKH B JOKyMeHTax EBpocoro3a HOCIT YKPYIHEHHBIM W
000OIlIEHHBI XapaKkTep, a B POCCUICKOM BapuUaHTE 3aMeTHa OoJbIlast
KOHKpETHU3aIHsl.

B pamkax mpoBOAMMOIO HCCIIEIOBAHUS HAC HWHTEPECOBAIO HAJIUYME B
POCCHICKOM U €BPOIICUCKOM BapUAHTaX KOMIIETEHLINM, CB3aHHBIX C OCYILECTB-
JICHUEM OO0YYaIOIUMHUCS CaMOCTOATENbHON paboThl. C 3TOW IENbI0 OCTAaHOBH-
JIUCh HAa CUCTEMHBIX KOMIIETECHIIUSIX, KOTOPhIE B MIOHUMAaHUU €BPOINEUCKOTO CO-
oOmiecTBa HACHTUPUITUPYIOTCS, KaK CIIOCOOHOCTh paboTaTh CaMOCTOSTEIBHO.
OTta crnocoOHOCTh B BUJE€ KOMIIETEHIIMM PAacCMAaTPUBAETCS B KadecTBe o00sA3a-
TEJIBLHOT0 TPEOOBAaHUS K PE3yIbTaTaM OCBOCHHS BBIITYCKHUKAMHU 00pa3oBaTelb-
HOM NPOrpaMMbl. YUYUTHIBAs €€ 3HAYMMOCTh MUHHUCTEPCTBO HAYKU U BBICLIErO
obpazoBanus PO misa Bcex @PI'OC 3++ npeanokumio TePMUH «yYHUBEPCAIbHBIC
KOMITIETEHIIUUY», TIEPEUYeHb KOTOPBIX BKIIIOYAET KOMIETEHIIMU C YCTAaHOBKOW Ha
CaMOCTOATENbHYIO0 PabOTy, YTO MO3BOJISIET KOHCTATUPOBAaTh (PAKT COOTBETCTBHUS
ATUX 3aKOHOJIATEIhHBIX JOKYMEHTOB OOIIEEBPOINEHCKIUM TpeOOBaHUSIM B paM-
kax bononckoro cormamenus. B ®I'OC 3++ nmo oTobpaHHBIM IporpamMmaM Oa-
KajaBpuaTa o003HauYeHa OOIIEKYIbTYpHAs KOMIIETECHIIMS, BKIFOYCHHAsT B HAOOD
TpeOyeMbIX Pe3yIbTaTOB OCBOCHUS MPOrpaMMbl OakanaBpuara, u GopMyIupye-
Masi KaKk CIIOCOOHOCTh K caMoOpranu3anuu u camopassutuio (YK-6).

JIJisi KOPPEKTHOI'O YCTAHOBJICHHSI YPOBHEH CHOPMUPOBAHHOCTH KOMIIE-
TEHUUU CaMOOPraHU3alUy HEJOCTATOYHO MPOCTON ee POpMYyIHPOBKHU U TPeOy-
ercst Oonee mosHast uHpopmanus. C 3Toil 1enbio noTpedoBanach pa3paboTka
nacropTa U mporpaMmMmbl (POPMHUPOBAHUS KOMIIETEHIIMKM camoopraHuzanuu. Ta-
Kasi paboTa MO3BOJSET BBISIBUTH 3HAYMMOCTh KOMIIETEHIIMHM CaMOOpraHU3aluu
enie Ha aTane npoektupoBanusi OIIOII u pannoHanbHO pacnpeneauTh BpeMeH-
HbIE, MaTepUATbHO-TEXHUYECKHUE, YYCOHO-METOANUYECKUE U KAJPOBBIE PECYPCHI
¢ yuerom TpeboBanuit ®I'OC 3++ K yCcI0BUSIM ee peanu3aiui.

IIpoBeneHHBI aHANIU3 COCTOSIHUSA PEATbHOM BY30BCKOM IMPAKTUKHU Opra-
Huzamuu CP 1Mo3BoJIseT 3aKII0YUTh, 9TO 3Ta CUCTeMa HE T03BOJISIET (hOPMHPO-
BaTh YPOBEHb HaBbIKA CaMOOpraHu3aiuu. B 3Toil CBS3M BO3pacTaeT MHTEpPEC K
npuMeHeHuto B xoae CP 00yuaromuxcsi 2JIeKTPOHHOTO O0yYEeHUsI U JTUCTaHIHU-
OHHBIX 00pa30BaTENBHBIX TeXHONOTHI. Hanbonpmmmu npeumMyIiecTBaMmu B Op-
raau3aruu CP GakamaBpoB oOmamaer obyudatomas cpena Moodle. Onu nposB-
JSIIOTCSL B MPEIOCTABICHUN BO3MOKHOCTH, C OJJHOM CTOPOHBI, aKTUBHOTO BBI-
MOJIHEHUSI CTYJCHTAMU PA3JIMYHbIX 3aJJaHUM B XOJI€ OCBOEHHUS MOJyJeHl NUCIU-
IUIMHBI € JII0O00TO MecTa U B yJIOOHOE BpeMs, a C APYTroM — CO3JaHUsl yCIOBHIMA
st hopmMupoBaHus o01enpodhecCHOHATIBHOM KOMITETEHIIMM CaMOOPTaHU3alluu
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B XOJI€ OCYILIECTBIICHNs BCEX BUAOB JHUCLHUILNIMHAPHON M MEXIUCUMILNIMHAPHOU
NOATr0TOBKH, peaycMmotpenHbix OITOIL.

HccnenoBanue nmpoBOIMIIOCH B HECKOJBKO 3TANoOB Ha 0aze AJbIreiicKOro
rocyapcTBeHHOro ynusepcurera (r. Maiikom) B nepuog ¢ 2011-2014 r., 2015—
2019 rr. B cooTBEeTCTBUM ¢ TpeboBaHUsAMU 00HOBIEHHBIX peaakuuii ®I'OC BO.
B ycnoBusx opueHTalMy By30B HAa KOMIETEHTHOCTHBIM MOAXO0/A K O0YyUYEHHUIO U
opranu3auuu CP UCnonb3yr0TCsi BO3MOXXKHOCTHA COOTBETCTBYIOLIETO HHCTPYMEH-
tapus LMS Moodle. Ha niepBbIx 3Tamax vccieaoBaHUs C LETbI0 UCKIIOYEHUS
MEXaHUYECKOTO MEepeHoca TPAAUIIMOHHBIX METOJIOB OOy4YEHUS B JIMCTAHIIMOH-
Hy10 (hopMy 0Opa3oBaHHs Oblia MPOBEEHA MEPEOIICHKA CONEPKAHUS BBICIIETO
oOpa30oBaHus B HANpPaBIEHUU OT TpeOdyembix pe3ysibTaToB ocBoeHust OITOIT BO.

Hcnonp30BaHne TEXHOJIOTMUECKOro MHCTpyMeHTtapus Moodle B opranu-
3aruu CP GakaaBpoB MPOUCXOIUIO MPU COYETAHUHM OYHOH M JUCTAHIIMOHHOM
¢dopMm 00yueHus By3a. AyIMTOPUH, B KOTOPBIX MPOBOJMINCH MPAKTHUECKUE 3a-
HATHS CO CTYJCHTaMHU OYHOUM (opMbl 00yueHHsI, ObTH 0OecreYeHbl BCeMU He-
00XOIMMBIMU JUIsl Opranu3auuu ayautopHoil CP, MarepuanbHO-TEXHUYECKUMHU
pecypcamu. Bueaynuropuas CP ocyiiecTBisuiach 0akajgaBpaMu B IUCTAHITUOH-
HO cucteme Moodle ¢ m000ro mecta u B y100HOE ISl HUX BPEMSL.

KomnereHuuss camoopraHuzalud B HCCIEIOBAHUU paccMaTPUBAETCS
HaMU Kak MpoIIecC U pe3yibTaT pa3BUTHUS JIUYHOCTU OakajaBpa MOJ BIUSHUEM
O00BEKTUBHBIX BHEIIHUX YCJIOBUH M oOyuaroried cpeabl Moodle. Baxubim mpe-
UMyIIecTBOM oOydarorieit cpensl Moodle B ee ¢popMupoBanuu crajga BO3MOXK-
HOCTh MOTHBHUPOBAHHOT'O CAMOCTOSITEJILHOTO BBIOOpAa M MOCTPOEHHUs Oakajas-
paMu CBOed WHAMBUIyabHOW oOpa3zoBaTenbHOW TpaekTopuu. Kak mokazan
CpaBHUTENIbHBIN aHanu3 oprann3anuu CP Ha OakanaBpuare B XOJ€ MHOTOJIETHE-
rO OIbITa, MPUMEHeHue oOy4aromeit cpensl Moodle B opranuzanmu CP, noBbI-
[IaeT YPOBEHb MOTHMBALIMM CTYJCHTOB Ha CaMOOPTraHM3aLMI0 MPOJYKTHBHOIO
y4eOHOTro TpyJa U NpodheccHOHaTbHO-IMYHOCTHOE CaMOOOpa30BaHuUE.

B pamkax uccnegoBanus B xoje opranusanuu CP OakajiaBpoB HCHOJIb30-
BaJIUCh CTaTU4eckue (pecypchl Kypca) MU MHTEpaKTUBHbBIE (DJIEMEHTHI Kypca)
TEeXHOJIOTUYecKre MHCTpyMeHThl Moodle, Kaxplii U3 KOTOPBIX UMEET Ompe/ie-
JIeHHBbIE BO3MOXHOCTU 3 dexTuBHOM opranuzauuu CP u ¢popmupoBaHus KOM-
METEHIIMN CaMOOPTraHU3alHH.

s opranmzanuu dddextrBaori CP GakamaBpoB MCHOJIB30BAIKNCH TaKWe
CTaTUCTUYECKUE pecypchl oOydaromiel cpeapl Moodle kak «I'mmepcchuikay,
«Knuray, «Ilankay, «Ilosicuenue», «Ctpanutia», «Daii.

Bonbmioit oOyyaromuii moTeHIMan BO3MOKHOCTEH JIJIsl OpraHu3aiu o0-
IIEHUS U COTPYJHUYECTBA MEXJIy OakaiaBpaMu M IpenojaBaTeNsiMU B XOJe
ocyuiectBiaeHuss CP vmenn HMHTEpaKTHBHBIE 3JEMEHTBI, KOTOPBIMU HACHIIIECH
TEXHOJIOTUYECKU MHCTpyMeHTapuii cuctembl Moodle. MeTomonoruaeckoii oc-
HOBOW HMHTEPAKTHUBHBIX 3JIEMEHTOB cHcTeMbl Moodle BeICTymaeT memaroruka
«COLMAIBHOIO KOHCTPYKTHBU3Ma». OCHOBHYIO UJCIO €€ MPEICTaBUTENIeH MOX-
HO c(HOpMYJIMPOBaTh CIAEAYIOIIUM 00pa3oM: «TOJBKO OO0y4YeHHUE, MPU KOTOPOM
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3HAHUS MOSIBJISIOTCS B MPOLIECCE COBMECTHOM AESATEIBHOCTU CTYJEHTOB WM IIpe-
nojaBaTeyel MOXKET MIPUBECTH K MAKCUMAJIbHBIM pe3yJibTaTaM.

B oTinune OT cTaTUYECKUX 3JIEMEHTOB, HE MPEINOJaraloiiuX akTUBHOE
B3aUMOJICHCTBHE ¢ OaKkandaBpaMu, B oOydaromiei cpeae Moodle nmerorces pa3Ho-
00pa3Hble MHTEPAKTUBHBIE JIEMEHTHI, MO3BOJISIONINE MOTUBUPOBATH U BOBJIE-
kath ux B CP B X0J1e n3ydeHus: yueOHOro MaTepuasia JUCIUILUIUHBI U OOIIEHUE ¢
IIPENOAABATEIIEM.

Bce mMHOrooGpasue MHTEPAKTUBHBIX 3JIEMEHTOB B 3aBUCHUMOCTH OT HX
Ha3HaueHus B opranuzauuu CP GakanaBpoB MOKHO pa3/ieUuTh HAa JBE TPYIIIbL:
AJIEMEHTBl COBMECTHOHM nesaTenbHOCTH («Dopymy», «l'noccapuiiy, «Bukwu») u
AJIEMEHTHI KOHTPOJISI YPOBHS OCBOEHUSI KOMIIETEHIIMM, B TOM YHUCJE CaMoopra-
Huzamu («3ananuey», «CemuHapy, «Tect», «Jlekuus»). OCHOBHOE Ha3HAUYCHHE
MHTEPAKTUBHBIX 3JIEMEHTOB NEPBOM TPYIIIBI 3aKIOYAETCS B OpraHU3alluu Co-
TPYJIHUYECTBA MEXKIy OakamaBpaMu W TpernojaBareieM. HamaxuBanue ux 00-
HIeHHs CrocoOCcTByeT Oosiee 3((HEKTUBHOMY OCBOEHHUIO KOMIIETEHIMI B MpPO-
1ecce BhIpaOOTKH HOBBIX 3HAHUN. OCHOBHOE HAa3HAYEHUE MHTEPAKTUBHBIX dJie-
MEHTOB BTOPOI I'pYMIbl 3aKIIOYAETCS B aJIEKBATHOM OTPa)KEHUHM YPOBHS MpPU-
oOpeTeHHBIX OakagaBpaMu KOMIIETEHLIUIA, B TOM YHCIIE€ CAMOOPTaHU3aLUH.

B 3aBucHMOCTH OT cozepkaHusl U3ydyaeMbIX OakalaBpaMu TeM MOJyJel B
JTUCIUIUTMHBI MOKHO BKJIIOUaTh HanOosee noaxoasimue st CP unTepakTUBHBIC
AJIEMEHTHI U cTatucTuueckue pecypcsl Moodle. Kak mokazanu Hamm uccieno-
BaHUS, IPU WX UCMOIb30BaHUU B Xojae CP y GakanaBpoB OTMEHArOTCSl 3HAYU-
TeIbHBIC y4eOHBIE YCHEXH, OTPAXKAIOUIUECS B IMOJOKUTEIHLHOM JUHAMUKE IIO0
nokasaresisiM chopMHUPOBAaHHOCTH KOMIIETSHITMN CAaMOOPTaHU3AIUH.

MHoroJieTHHI ONBIT PabOTHl aBTOPOB B BBICHIEH IIKOJE W MOTYyYEHHBIC
pe3yabTaThl MPOBEACHHOTO HMCCIIEOBAaHUS Ha MPUMEPE PEATM30BAHHBIX B CH-
cTeMe aucTaHmuoHHoro ooydenwss Moodle aBropckux kypcoB «Ilemarorukay,
«Metonosorusi meaaroruyeckoro ucclienoBanus», «CoBpeMeHHbIE 00pa3oBa-
TeJIbHbIE TexHOoJNorun», «lIpakTuka O6akanaBpoBy, « TeXHOJOTHS TIIAHUPOBAHUS
npodeccroHanbHON Kapbepbl», MOATBEpAWIN 3PPEKTUBHOCTh (HOPMUPOBAHUS
KOMITIETEHIIUHA CAMOOpraHU3alMK y OaKaaaBpoB.

Ot0 mo3BossieT ucnonb3oBath Moodle kak 3¢ dexTHBHOE CpepcTBO MpH
peanu3anuyi HUHIWBUIYAIbHOW 0O0pa30oBaTENbHOW TPAECKTOPUH CTYJIEHTOB 10
YI'CH 44.00.00 «O06pa3oBanue u mnegarorudeckue Haykm» B pamkax PI'OC
3++. Ilpu 2TOM KOMIIETEHITHS CaMOOPTaHU3AIUHU TIPEICTABISETCS B BUJIE CIOXK-
HOW CTPYKTYpHI, a e (OpMUPOBAHHE POUCXOAMT 3a CUET OCBOEHUS psja JUC-
UUIUTAH (MOJyJiei) U npakTuk. KoMIIeKCHBIN pe3ylbTaT HOCTUTAETCs MPU CU-
ctemHoM opranuzaiuu CP GakanaBpos.

Hcnonb30BaHre BO3MOKHOCTEW CTATUYECKHUX (peCypchl Kypca) U UHTEp-
AKTUBHBIX (DJIEMEHTHI Kypca) TEXHOJOTHYECKUX UHCTpyMeHTOB Moodle B opra-
Huzammu CP amekBaTtHO (hopMHUpyeMOil YHHUBEPCATBHONW KOMIIETEHIIMH CIIOCO0-
CTBYET (POPMHPOBAHUIO KOMIIETEHIIMH CaMOOPraHU3AlMKU OaKalaBpOB, a TAKXKE
0osee OTBETCTBEHHOMY HMX OTHOILIECHHUIO K PE3yJbTaTaM CaMOCTOSATEIbHOM
y4eOHOM M HAyYHOM JESATEIHbHOCTH, MOBBIIIEHUIO YPOBHS MOTHBAIIUU K H3yYe-
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HUIO quciuiuivH. [IpoBoanMoe uccieqoBanne mokaspiBaeT 3(pGEeKTUBHOE TTOBbI-
[IeHHE YPOBHS C(HOPMHUPOBAHHOCTH KOMITETEHIIUU CAMOOPTaHU3AINH B XOJI€ BbI-
nosHeHus1 CP Mo pa3nuyHbpIM TOKa3aTeNsiM, B YMCIIE KOTOPBIX: OINpEICICHHE Tie-
U camoopranuzaimu (58 %), pacuer U pallMOHAJIbHAsI OpraHU3alMs BPEMEHH Ha
camooOpa3oBanue (40 %), CUCTEMHOCTh, MOATATHOCTh U TOCJIEIOBATEIHHOCTD
paboThl 1o caMmoobpazoBanuio (48 %), pediekcus paboThl MO0 caMO0OPa30BaAHUIO
(24 %). [TonoxxurenpHasl TMHAMHUKA PA3BUTHUS KOMIIETCHIIMM CaMOOPTaHU3alluU U
yIIy4IlIeHUE MOoKa3aTele caMoopraHu3aliuu yueOHOM JesTehHOCTH OaKalaBpOB
no YI'CH 44.00.00 «O6pa3oBanue u negarorudyeckue Haykm» B pamkax ®I'OC
3++ moareepkaaeT 3G GHEeKTUBHOCTh MCIOJIb30BaHUs cpesibl Moodle B opranmsa-
uu CP GakanaBpoB. KomneTeHTHOCTHBIN Toax01 K opranu3anuu CP ¢ ucmosb-
30BaHHeM oOydaromiel cpeae Moodle mo3BossieT pemmTh MHOTHE Mpodheccro-
HAJIBbHBIE 33a49H, CTOSIIINE MEePE CUCTEMOM BBICIIETO 00pa30BaHUsI.

Pesynbrarel npoBeneHHOTO MccienoBanus opranuzamuu CP GakamaBpoB
B oOyuaromieit cpene Moodle mo3Bosiv moxyYuTh OOraThlii MaTepHall | OIpe-
JIETATHh B KQ4€CTBE OJTHOTO W3 TIEPCIICKTUBHBIX HAIPaBJICHUHN TAbHEUINETO HC-
CIIEIOBaHUSA — IOCTPOEHUE WHIUMBUIYAIbHOW OO0pa30BaTEIbHONW TPAEKTOPHUH
obOyuaromuxcs mo YI'CH 44.00.00 «OGpa3zoBaHue u negarorndyeckue Hayku» B
pamkax ®I'OC 3++ pazubix ypoBHerd BO (OakanaBpoB, MarucTpoB, aclupaH-
toB) ¢ npumenenreM CJIO Moodle.
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METHODOLOGY IN HIGHER EDUCATION:
DEFENSIVE ATTITUDES OF STUDENTS

E. Sielicka PhD candidate,
A. Choma PhD candidate,
D. Kowalczyk PhD candidate,

Wroclaw University of Economics,
Wroclaw, Poland

Summary. Nowadays, for academic society may be visible some changes in students'
attitudes and behavior resulting largely from social and value system changes. These changes
force on teachers creating of new approaches to teaching and fitting theirs behavoiur to the
current needs and challanges to achieve the expected outcomes and to prepare students to
theirs future professional life.

Keywords: methodology in higher education; students attitudes; defensive attitude

Observing students from the Millennialls generation, in particular the
generation currently entering the threshold of the University, there are clear
changes in students' attitudes and behavior resulting largely from social and
value system changes. In connection with the observed problem, the subject of
this discussion is the phenomenon of defensive attitudes of students towards the
challenges posed in higher education [4]. Conducting classes according to the
principle | will hear — | will forget, I will do — I will remember it is important to
activate students, who encounters increasingly frequent behaviors of difficult
participants [2]. They can be divided into the following types:

Tabel 1
Basic didactic problems [1].

Type: Solutions:

1. | Quiet or shy questions directed to a person;

comment request;

work in smaller groups;

showing interest and support;

acceptance of silence (e.g. introverts);

enabling expression through written statements or
preparation of projects / portfolio;

2. | Talkative and dominant o limitation of speaking time or additional tasks
bossy opinions block the during discussions — e.g. writing on a blackboard;
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statements of others, e division into groups and work in groups;

3. | Still asking e answering questions fairly but not engaging in
polemics;

o reflection of the question towards the group,

don't ignore the questions;

4. |Reluctant or bored (he is late, he
is reluctant to speak, he is not
involved in solving tasks)

increase the group's independence;

differentiate teaching methods;

assign individual tasks;

hold a private conversation to find out about needs,
expectations and interests and then modify education
program;

5. |,,l know better” type e put theories and statements to the whole group for
discussion;

¢ do not engage in polemics and do not lead to
confrontation;

6. |Star- draws attention, diverts e if it does not go beyond the norm and does not
attention from the topic bother you then you can ignore or include jokes in the
normal course of classes;
e division of work into work in groups;

7. |Leader's favorite agrees with e blocks the learning process for others, because it
everything the leader says, seeks annoys them, most often it is enough to ignore or
approval encourage to contact others work in groups;

The inspiration for the reflections were the actual situations that took
place during the teaching classes by the authors. The most frequently observed
type of students is a quiet, shy and reluctant student, bored, presenting
particularly defensive attitudes towards activation attempts. In the case of
financial subjects requiring prior preparation and involvement of students before
classes, work during classes can be additionally difficult. Attempts to work in
groups can be reduced to the time spent talking to students, and self-
development tasks are not always satisfactory results. Attempts at activating
students, analyzing tasks in class, creating conditions for discussion in the
situation encountered by the authors did not create the expected commitment,
which in effect did not bring satisfactory didactic effects due to the specificity of
the subject and the requirement for performing specific calculations. In such a
situation, it is worth considering an element that disciplines students,
controversial but effective, namely the introduction of admission cards to check
the preparation of the basic issues of the current material. The result of the
implemented solutions are as follows:

o efficiency of conducting classes,

e greater student confidence when solving assignments,

e mastering the "required" section of the required material,

o the possibility of getting a positive results for the course on the basis of
positive results of current work,
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e positive final passing results.

The introduced solution despite the initial reluctance of students turned
out to be very satisfying for the group and the teacher at the end. It enabled
effective work and understandable delivery of demanding content. In connection
with the current verification of students' knowledge during classes, they reached
the proven knowledge threshold for a satisfactory grade. The authors' surprise
was the final selection of students. In several groups with a total number of over
100 people, there were only a few who expressed a desire to check all the
acquired knowledge and obtain a higher grade. As a result, the final test was
written mainly by those absent from class.

Based on their own observations and analysis of the literature, the authors
conclude that perfectionism and the pursuit of self-improvement are
characterized by few individuals of the young generation. Commitment to
getting high academic results is low, and getting a "credit" becomes an expected
and sufficient element. It also proves that obtaining a diploma is the main goal
of education of the young generation, the desire to acquire knowledge is of
marginal importance. In view of such attitudes, it is difficult to achieve high-
quality education in higher education, because the educated themselves do not
set quality as their goal. An academic teacher faces the challenge of performing
educational functions, stimulating passion and a desire to explore the world [3].
Nevertheless, this thread may constitute a separate topic of reflection on didactic
problems at the university in the 21st century.
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QUALITY OF HIGHER EDUCATION:
INVOLVEMENT OF STUDENTS AGAINST
THE CHALLENGES ARISING FROM EDUCATION
AT THE POLISH UNIVERSITIES

E. Sielicka PhD candidate,
A. Choma PhD candidate,
D. Kowalczyk PhD candidate,

Wroclaw University of Economics,
Wroclaw, Poland

Summary. At the following article there were presented main root causes of students
involvement decreasing in learning process, based on example of polish universities. These
factors influences on arising of many issues, which academic teachers and University society
need to face nowadays. The article should prompt to consider of finding a new ways for
students involvment to the creative work.

Keywords: education; quality of higher education; Polish University; challenges in education.

Many considerations and subsequent reforms of the last decade have been
devoted to the quality of Higher Education. They mainly focus on adapting
fields of study and study programs to the requirements of the current labor
market, raising scientific and didactic competences of the academic staff as well
as increasing the efficiency of managing the University's financial resources.
In the spirit of these challenges, universities are preparing for further changes
[5]. Nevertheless, in the context of didactic work with students, a clearly
identified change seems to be the students' attitude, their commitment, their
duty, as well as their behavior towards the challenges posed [3].

Students do not show significant involvement in the teaching process, it is
increasingly difficult to encourage them to think independently, calculate tasks
and engage in creative processes resulting from the teaching system [4]. An
academic teacher faces the challenge of passing on specific knowledge and
creating a cognitive desire among the young generation. These functions are
becoming more and more difficult these days. This situation is affected by the
following factors:

e studies in the 21st century in Poland are not so elite and have a mass
character,

¢ students highly appriciate freedom and the use of various services offered
by the entertainment industry,

¢ students expect to achieve high benefits while putting in a minimum range
of their own commitment,

¢ the young generation has unlimited access to information and is fluent in
using the opportunities offered to them by the Internet,

e the labor market places high demands, students very often decide to
combine work and study,
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e assessing the value of the family and the decision to establish it during the

studies [6].

An academic teacher who wants to engage students in work during classes
faces the challenge of meeting the requirements of students who chose education
at a university mainly due to the need to obtain a diploma in order to receive a
satisfactory professional work [1]. Observation shows that such a value system
raises many problems, including:

e the learning process itself is placed in a marginal position, it is not
students' passion or fascination, but only the way to the goal of obtaining

a diploma,

e students choose fields of study that do not match their own preferences
and passions,

e involvement in achieving high academic results is low, the proverbial 'zal’
becomes an expected and sufficient element,

e students decide to behave unethically, it means not only plagiarism but
also buying ready-made bachelor's or master's theses,

e the number of students present in class decreases and there are fictitious
excuses or the lack of excusees,

e students expect to receive ready and prepared materials for passing, are

reluctant to search for knowledge, read books and preparing notes [6].

To sum up these considerations, the thesis seems to be very relevant
nowadays: "There are appropriate and inappropriate students among (...) There
are those who are looking for knowledge at the university that matches their
abilities and passions (...). Others see university studies as a means of taking a
social position in life through practical, student-based professions (...). Finally,
the third category consists of students who are pushed to the university only for
a utilitarian moment, who do not like and value science, and want to obtain a
diploma at the expense of the least intellectual effort and if they make an effort,
it is only to obtain some relief or to circumvent the requirements of the
regulations about studies " [2].
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IIPU ITIOAT'OTOBKE CIHHEIIMAJINCTOB
AT'POITPOMBIINVIEHHOI'O KOMIIVIEKCA
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Benopycckuii cocyoapcmeennwiii acpapHuwiil
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Summary. In the context of traditional education, it is very often impossible to provide the
training of a qualified specialist needed in the modern labor market. Therefore, it is relevant to
search for such approaches that could solve this problem as efficiently as possible. For this, it
is advisable to use various teaching technologies in the educational process, the integrated ap-
plication of which will allow achieving the necessary results.

Keywords: training technologies; labor protection; specialists of agro-industrial complex.

JItoboMy COBpEeMEHHOMY IMPOU3BOJACTBY HY>KEH CHEIHAIIUCT, CIIOCOOHBIN
CaMOCTOSITEJIbHO MBICIIUTh, KPUTHYECKHM OLIEHUBATh CUTYallUH, YMEIOIINMA
CBOEBPEMEHHO pacmo3HaBaTh U 3P(HEKTUBHO pelIaTh BOZHUKAIOUIUE MTPOOIEMBI.
[Tepen cuctemoii 0O6pa3oBaHMs CTOUT 3a/iaya MOATOTOBKH TaKOTO BBIMTYCKHHKA,
KOTOPBIM YJOBIETBOPUT BCE ATU 3ampochl mpou3BojcTBa. OAHAKO cucTeMa
BBICIIIETO0 00pa30BaHUS YaCTO CTAJIKUBAETCS C MPOTUBOPEUUEM: KaK 00ECIEeUUTh
MOATOTOBKY TaKOTO BBIMYCKHHKA B YCJIOBHUSX TPAIUIIMOHHOM CHUCTEMBbI OOydYe-
Husa? PeneHuto 3Toro Bompoca BO MHOIOM CIOCOOCTBYET NMPUMEHEHUE pa3iny-
HBIX TEXHOJOTUM OOyYEeHHUs, Cpeld KOTOPBHIX HAMOOJbIIEH MOMYISIPHOCTHIO
MOJIB3YIOTCS: TEXHOJIOTUS MOAYJIBHOTO OOYUYEHHsI; TEXHOJIOTHs Pa3BUBAIOIIETO
oOydeHusi; TexHojorus auddepeHunupoBaHHOTO OOYy4YEHHS; TEXHOJOTHUS MPO-
0JIEeMHOTO OOYYEHUS; TEXHOJIOTHsI TMPOEKTHOIO0 OO0YUYEHHUS; TEXHOJIOTHS Pa3HO-
YPOBHEBOTO OOYUYEHHS; TEXHOJOTUS TUCTAHIIMOHHOTO OOyYeHHUS; MHTEPAKTHUB-
Hble TexHojoruu obyuenus [1-2]. IlpencraBnsieTcs BO3MOXKHBIM HHTETpaIds
pPa3IMYHBIX TEXHOJIOTMI B paMKax HM3ydeHus: npeamera «OxpaHa Tpyaa», uyTo
CBITPACT BAXHYIO poib B (HopMuUpoBaHHsS TPO(HECCHOHATHHBIX KOMITCTCHITHIMA
oynymux cnenuanuctoB AITK.

Becws kypc «Oxpana Tpyna» MOCTPOEH Ha MPUHLMMNAX TEXHOJOTHH MO-
TyJbHOTO 00yueHusi. Bee conepikanue pasjesieHo Ha moayiu: «[IpaBoBbie u op-
raHU3aIllMOHHBIE OCHOBBI OXpaHbl Tpyaa. [[pon3BoicTBEHHAs] CAaHUTAPHUS U TUTH-
eHa Tpyaa Ha oobekTax AIIK» u «be3onacHoCTh TPOU3BOACTBEHHBIX ITPOLIECCOB
Ha o0nekTax AIIK. TToxapnHas 6e3omacHocTh 00bekTOB AITKY. JlocTonHCTBaMM
TaKOro MOJIX0/1a SIBIISIETCA TO, UTO OIpe/iesieHa YeTKasi CTPyKTypa Kypca U ume-
€TCS. BO3MOXKHOCTbh OTCII€KMBAHUS CBSI3€M MEXIY OTACIbHBIMU TEMaMH, UTO
MO3BOJIIET CTYJEHTAM OCO3HaBaTh MEPCIEKTUBBI B OCBOCHUM COJIEpKaHUs, pea-
JU3YEeTCS WHIWBHUIYANbHBIA TOJX0J K OOYYEHHIO CTYJICHTOB, JICHCTBYET
HAKOMUTEIbHBIN IPUHIUIT OLIEHUBAHUS UX PAOOTHI.

OCOOEHHOCTBIO TEXHOJIOTUU MOAYJIBHOTO OOYyYEHUs SBIISIETCS OpPUEHTA-
M HAa CaMOCTOSTENIbHYIO0 paboTy, HaAmpuMep, Npu U3yYEeHUU TaKUX TEM, Kak
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«Bpennble u3nyueHUs M 3amuTa OT HHUX», «TpeboBaHus 0€30MaCHOCTH MpPH
OCYLIECTBJIECHUU TEXHOJIOTMYECKUX IpoueccoB Ha mnpeanpusatusax AIIK», yro
MO3BOJIUT CTyJEHTaM OoJjieeé OCO3HAaHHO M3YyYUTh METOAbl U CpEeACTBa
o0OecrieyeHuss  NPOU3BOJICTBEHHOW  0O€30MacHOCTH  NpH  OpPraHU3ALMH
IPOU3BOJICTBEHHBIX IPOIECCOB, TEXHUYECKOM OOCIYKUBAHUM U PEMOHTE
CEJbCKOXO3SIICTBEHHON TEXHUKH, MPU IKCIUTyaTallii MAIlMH U 000pyA0BaHMUS,
TPaHCHOPTHBIX CpencTB. Takol moaxoj B 00OydyeHHWH OXpaHe TpyJAa pa3BUBAET
OPOJYKTUBHOE MBIIUJICHUE CTYACHTOB, YCHJIMBAET UX I[103HABATEIbHYIO
JESITeNbHOCTh. TEXHOJIOTUSI MOJIYJBHOIO OOYyYEHHUS pPealu3yeT BO3MOYKHOCThb
CaMOKOHTPOJII M CaMOOLIEHKH CTYyJIeHTOB. OJHAaKo 3HAYEHHWE KOHTPOJIsS He
YMEHBIIIAETCS, TAK KAK OH IT03BOJISIET IPOBEPUTH TOTOBHOCTh K HOBOMY MOLYJIO.

B pamkax TexHojorum pasBuBaroiiero ooyudenus «OxpaHe Tpynaa» peko-
MEHYETCSl UCIIOJIb30BaTh MPHUHLMI OOYYEHUsS Ha IOBBIIIEHHOM YPOBHE TpPYI-
HOCTH, CYyTh KOTOPOT'O HE B YBEJIUYECHHH HArpy3Ku, a B IPOSBICHUH U Pa3BUTHH
BHYTPEHHETO NOTEHIMAJIa CTYAEHTOB, YTO aKTyaJlbHO MPU U3yUYEHUU TAKUX TEM,
kak «TeopeTnueckue OCHOBBI OXpaHbl Tpynaa», «OpraHuzanus yHpaBICHUS
OXpaHoU Tpyaa». ITo OyAeT crocoOCTBOBATH Pa3BUTHUIO Y CTYJIEHTOB YMEHMS
UCIIOJIb30BaTh NPHUHIMIBI CHCTEMHOrO MOJXOJa B BOIpPOCAaxX oOOecrneueHus
0€30MacHOCTH Ha MPEANpPUATUU. XapPAKTEPHON OCOOEHHOCTh JAHHON TEXHOJO-
MU SIBJISIETCS CTUMYJMpPOBaHUE pe(IIeKCUU CTYACHTOB, T.€. OCO3HAaHUS WU
OCMBICJIEHHUSI CIOCOOOB y4eOHO! e TENbHOCTH.

Co3natb yciioBust sl pa3BUTHS MPOAYKTUBHOI'O MBILIUIEHUS, GOPMUPO-
BaHUS JMYHOCTU Oe3zomacHoro tuma Oynymero crneuuanucra AIIK, passutus
€ro COLMAIBHBIX U MPO(ecCHOHATBHBIX OTHOLIEHUH MOKHO C TIOMOIIIbIO BBEIE-
HUSI TEXHOJIOTUU MPOOIEMHOr0 00y4YeHHsI, KOTOpask peaau3yeT MPUHIMIBI IPo-
OJIEMHOCTH M JIEATEIBHOCTH B 00ydeHuu. [IpuHIMn mpoGiIeMHOCTH MPOsBIIsAET-
Csl KaKk B COJEpPKaHUHU YUEOHOro IIpeaMeTa IOCPEACTBOM Pa3pabOTKU CHUCTEMBI
po0JIeM, TaK U B IPOLIECCE PEATTU3ALUU ITOIO COAEPKAHUS B yUEOHOM IIpoLec-
ce MyTEeM MOCTPOCHUsI OOYUEHHUS M0 JUATOTMYECKOMY THIY, IJ€ CTYAEHTBI Mpo-
SABJISIIOT UHUIIMATUBY, 3aMHTEPECOBAHHOCTh B CYXKJIEHUAX APYT Apyra, o0CyxK-
Jal0T aJbTEPHATUBHbIE BapHaHThl pemieHuid. [IpuHiunsl npodiemMHoro oOyue-
HUSI MOYKHO 3(p(PEKTUBHO peain30BaTh MPU U3YyUYEHUHU TeMbl « TpaBMaTH3M, €T0
OPUYUHBI U TPOPUIAKTHKAY, TaK KaK C TOMOULIbIO Y4€OHBIX MPOOIEMHBIX CUTY-
auuid MOXHO CMOJEJIMPOBAaTh MPEAMETHYIO JEATEIbHOCTh CIELUATUCTOB,
HaIpaBJICHHYI0 Ha OBJIAJIEHUE MepamMu IO MPEJOTBPALLEHUIO U CHHUKEHHUIO
IPOU3BOJICTBEHHBIX PUCKOB.

[lepcieKTUBHBIM TPEICTABISAETCA TEXHOJIOTUSl JTUCTAHLIMOHHOTO 00yue-
Hus «OxpaHe Tpyaa». Jis peanuzanuu Takoro mnojaxoja pa3paboTaHbl AJEK-
TPOHHBIE YU4EOHO-METOJMYECKHE KOMIUIEKCHI Mo aucuuiuinie «OxpaHa Tpyaay,
KOTOPBIE COJIEPKAT HE TOJIBKO TEOPETUUECKUN MaTeprail, HO U Pa3JINYHbIE BUIbI
KOHTPOJISL U CaMOKOHTpois. MHTepakThBHas TexHOJIOrHs 0o0ydeHus «OxpaHe
TpyJa» MPEeANoaraeT B3aUMOJCUCTBUE W JAMAIOr MEXAY IpernojaBareieM H
cTyneHTtaMu. [Ipu 3TOM pa3BUTHIO AKTUBHOCTH U WHULIMATHUBBI CTYACHTOB CIIO-
coOCTBYET OpraHu3alys Ha 3aHATHIX NApHOW M TPyNHOBOM pabOThI, UCIONb30-
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BAHUE POJIEBBIX UIP, TUCKYCCUH, KeC-MeTO10B Ap. Hanpumep, mpoeKkTHbIN Me-
TOJl YCIIEUTHO MOKHO pPealin30BaTh MpPU U3yUYEHUU TeMbl «ATTecTanus padbounx
MECT 10 YCJIOBHUSM TPYIa».

OnHo sABNsSE€TCS HECOMHEHHBIM: B OCHOBY IPMMEHEHHSI MHTETPUPOBAHHOMN
TexHoJoruu o0ydenust «OxpaHe Tpyaa» JOHKHA OBITh MOJIOXKEHA TEXHOJIOTHUS
OCO3HAHHOT'O JACWCTBUS, KOTOpash HaYMHAETCS C OCO3HAHMS CTYJACHTOM CBOEM
NO3ULKMK B 00pa30BaTEIBLHOM IPOIIECCE, CBOETO MECTA U POJIU, CBOUX (DYHKIIHUH,
YTO MPUBEAET B JaJbHEUIIEM K MPaBUILHOMY IMOHUMAHUIO 1I€JIU, COJEPKaHUS,
METOJ/IOB U pe3yJibTaTta 00yueHus [3]. [[puMeHeHre HHTerpupOBAHHONW TEXHOJIO-
run o0yuenust «OxpaHe TpyJa» HampapiieHa Ha (popMUpOBaHHE Yy CTYACHTOB
CUCTEMBbI 3HAHUH, HEOOXOIUMBIX I oOecrieueHus: 6e3onacHoi u 3P heKTUBHOMI
pabotsl pennpusatuii AIIK; TBopyecKoro pemieHus: BOpocoB, CBSI3aHHBIX C CO-
3JaHEM M OCBOEHHEM Oe30IaCHON TEXHHKH W obOecreueHrneM Oe30IMacHBIX U
0€3BpEAHBIX YCIOBUN TPY/a, HCKIIIOYAIOIINX [TPOU3BOACTBEHHBIN TPaBMaTU3M U
npo¢hecCHOHATBbHYIO 32007€BaeMOCTb.

[IpuMeHeHre MHTErpUPOBAHHON TEXHOIOTHMU 00ydeHust «OxpaHe Tpyaa»
HaIpaBJeHO Ha MHTeHCU((UKauio o0ydeHus Oyaymux crneuunanuctoB AIIK my-
TEM pPAlMOHAIBHOTO HMCIOJb30BaHUSl Y4E€OHOTO BPEMEHM U CaMOINOJATOTOBKH.
[Ipyn 3ToM B OOydeHMM JOHKHBI HE TOJIBKO MPOSBISTHCS, HO U Pa3BUBATHCS
JUYHOCTHBIE U PO eCcCHOHANIbHbIE KOMIIETEHIIMH CTYCHTOB.
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Summary. Motivation is the first step to work effectively. There are several ways to motivate
employees. In the article, it was presented some of them, based on Maslow and Herzberg
theories and on the example of semiconductor intellectual property company.

Keywords: motivation; innovative work environment; Maslow theory; Herzberg theory.

Maslow motivation theory is based on hierarchy of needs [4]. There are
five stages of needs: physiological, safety, social, esteem and on the top is self-
actualization. At the time, when people are satisfied from one need they move
forward on the pyramid of hierarchy of needs [2]. Analyzing ARM working
conditions it is possible to highlight every stage of Maslow’s theory of needs.
The goal of this paper is to show the motivation within an innovative work envi-
ronment on the example of ARM company.

The ARM company is the world’s leading semiconductor intellectual
property supplier. The company designes and licences the intellectual property
in the field of semiconductor chips. 95 % of the world’s mobile phone handsets
and more than a quarter of all electronic items as tablet computers, smart
phones, digital televisions and set top boxes is using technology from ARM.
ARM looks after employess and comply all of these needs. Physiological and
safety needs are covered in ARM by good working conditions, pleasant envi-
ronment, and competitive salary. In ARM important part of work is based on
team working it provides social possibilities to share the ideas and knowledge.
During engineering conferences employees shares their innovations. Thanks to
this, they see haw their work influence on the company, processes and produc-
tion. Employees show their ides in group 50-200 peoples. Team work in ARM
Is a center of open communication. Every engineer could go to senior managers
and talks about ideas and asks questions. It helps to share knowledge and im-
prove company social environment. In ARM employees also often communicate
by internet communicator, blogs, conferences and newsletters.
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ARM provides employees building their self-esteem and allows them to
improve their full potential. It also makes possibilities to fulfill the highest need
self-actualization. Employees are involved in every activities and processes in
company. Thank to this they feel like essential part of the company. They see
how their work influences on the company. In result of this their self-assessment
increase and they feel more valuable. Employees are responsible of improving
their skills and they manage their own work. Everyone in company could devel-
op knowledge during on-demand e-leanings and international assessment. Initia-
tives in company are based on ideas of employees. It provides employees to in-
fluence on business. Thanks to such strategy ARM meet all of Maslow’s needs.

Herzbreg’s theory of motivation is based on two factors: hygiene factors,
which are also called as dissatisfiers and motivators which are satisfiers. Hy-
giene factors are part of work environment, from which employees are unsatis-
fied [3]. Autocratic system makes such environment. It definitely does not take
place in ARM. In ARM key successful business strategy is based on employees’
involvement which according to Herzberg’s theory is satisfier factor. There are a
lot of satisfiers in ARM for example people can improve their skills thanks to
trainings. They have influence on the decision making process in company, they
get high salaries, bonuses, and shares. The main goal is to make employees to
feel and behave like owner of company.

Taylor’s theory of motivation shows that motivation is increasing thanks
to financial benefits, and it is the most important factor. He strictly linked pay to
employees work output. However this theory applied to employees with narrow
job functions for example working on production line. In this situation it is sim-
ple view of fair pay for fair work [1].

Working conditions in ARM company are completely different from pro-
duction line. Employees are involved in every stage of company processes and
are responsible for themselves and improvement of their knowledge and skills.
Taylor’s approach is limited in ARM environment. This theory is narrow and
based only on relation between pay and output. In ARM it is not only increasing
output and pay. Creating innovative product is based not only on pay and output
but also on peoples’ feelings, communication and achieving team goals. People
in ARM are intrinsically motivated. Every day they are engaged in various com-
pany problems, and they are expected to understand different aspects of fields.
Taylor’s approach is based only on extrinsic motivation, so it could not describe
all motivation factors in ARM.

To sum up, Maslow and Herzberg theories are based on intrinsic and ex-
trinsic motivation, so there are relevant to assess ARM working conditions and
employees’ motivation. Taylor’s theory is based on another background and en-
vironment. It is based only on extrinsic motivation, so it is not suitable theory to
analyze ARM.
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NP OBYYEHUU MATEMATHUKE CTYJIEHTOB,
OCBAUBAIOIIUX PABOYUE TIPO®ECCUU

1O. U. bypaadenko IIpenooasamens,
Anorcepo-Cyoorcenckuil

NOUMEXHUYECKUL KOJLIeOIHC,

2. Anocepo-Cyoorcenck,

Kemeposckas obnacms, Poccus

Summary. This article observes the problems of using the active teaching methods for work-
ing professions education. Examples of case-tasks are presented. The positive results of case-
tasks in the preparation of car mechanics students and welders are described.

Keywords: active teaching methods; case games; case method; car mechanics; welders.

Ha npoTspkeHun mociieqHuX JeT OJHOW M3 aKTyalbHBIX MpoOJeM B MOJI-
roroBke cryaeHToB CIIO sBasercs mpeonosieHne MNpernojaBaTelsiMA OrpaHu-
YEHHOCTH CBOMX IMPO(PECCHOHANBHBIX 3HAHMI B 00JACTH MCIOJIB30BAHMS CO-
BPEMEHHBIX TEXHOJIOTMI U METOA0B OOY4YEHHsI MaTEMATUKE, BBIXOJ 32 TpadUIIu-
OHHBIE COJIepKATENbHbIE PAMKHA Yy4€OHON AMCLMIUIMHBI, YTO B PE3YyJIbTATE CIIO-
cobctByeT 3¢ dextuHON peanuzanuun GI'OC CIIO, noAroToBKe BHICOKOKBAIU-
(UIMPOBaHHBIX BBITYCKHUKOB pabouMx Mpodeccuii, KOTOpble COOTBETCTBYIOT
3ampocy MOTEHIHAIBHBIX paboToaarenei [1].

Pemenne 0003HaueHHO!N MpoOIeEMBbl Mbl BUAUM B IPUMEHEHUE AKTUBHBIX
METOJ0B OOy4Y€HHUs, TAaKUX KaK MMUTAIIMOHHO-MOJEIUPYIOLIUE UIPhl U Kewc-
METOJI, KOTOpBIE, K COXAJICHMIO, IPENOJAaBATEIM MAaTEMaTUKU HCIOJIb3YIOT
KpaitHe penko. CiaoxuBLiasicsi CUTyalus: 0ObACHAETCS TEM, UTO, BO-IIEPBbIX, HE-
CMOTpPSI Ha OTPOMHBIIM pa3BUBAIOIINNA NOTEHLMA JaHHBIX METO/IOB, OHU Tpedy-
IOT JIOCTaTOYHBIX BPEMEHHBIX 3aTpaT Ha UX MPOBEIEHUE U OTPAaOOTKY KOTHHU-
TUBHBIX KOMIETEHUUN OOydaromuxcs, MNpU OTCYTCTBHM Yy IOCJIEIHUX OIbITa
pelieHus npodeccuoHanbHbIX 3a7a4. Bo-BTopeix, B CI1O MaTemaTHka n3y4aer-
Csl B paMKax IMKJIa 001eo0pa3oBaTeNIbHbIX TUCIUIUIMH — COOTBETCTBEHHO HC-
HOJIB3YIOTCS YUEOHHUKH, COJepKaIlie B CBOSH OCHOBE MaTepuai JJIsi OCBOCHUS

R34



Ha YPOBHE IIKOJBI, KOTOPBIM HE COAEPKUT 3a]ad, MOApPa3yMEBAaOIUX IIpUMe-
HEHHE CUTYAllMOHHON METOIUKU 00ydeHHs. DTO 3aTpyaHsAeT paboTy mpemnoja-
BaTeJsl, KOTOPOMY, B CIIOKMBILEHCS CUTyallud, HEOOXOAMMO CaMOCTOSITENIbHO
pa3paboTaTh CUTyallMOHHBIE 3aJaHHs, 4TO TPeOyeT OT HEro CPOPMUPOBAHHBIX
KOTHUTUBHBIX, TPOCKTUPOBOYHBIX U APYTHX KOMIIETEHLIUM.
B kauectBe apryMeHTra 1e1eco00pa3HOCTH U HEOOXOJUMOCTH MPUMEHE-
HUSl UMUTALIMOHHO-MOJIETTUPYIOIIMX UTP U Kelc-MeToAa Ipu 00y4eHUH MaTeMa-
THUKE Mbl YKQKE€M, YTO B UX OCHOBE JICKUT UCIOJIb30BAHUE PEAbHBIX MIPAKTUKO-
OPUEHTUPOBAHHBIX CHUTyalMd € MAaTEMATHYECKUM ITOATEKCTOM. OJTH METOIbI
NO3BOJIIIOT aKTYaJU3UPOBATh HEOOXOAMMOCTh IOMOJIHEHHUS] TEOPETHUECKUX
3HAHUM JUIsl aHAJIM3a peajbHOM MPaKTUYECKON CUTyallud, OPMUPYIOT 00IIHEe U
npo¢ecCuoHaIbHbIE KOMIIETEHIIUH, OKAa3bIBAIOT IO3UTUBHOE BIUSHUE HA MOJrO-
TOBKY KOMIIETEHTHOTO, BOCTPEOOBAHHOTO paboToAaTeIeM NpoQeccruoHana.
AHanu3 cOOCTBEHHOI'O OMbITAa PabOTHI MO MPUMEHEHUIO AKTUBHBIX METO-
OB 00yueHHsi B Tmpolecce mnpenogaBanuss mMarematuku B CIIO mo3BossieT
YTBEPK/1aTh, YTO OHU JEHCTBUTEIBHO MMEIOT 3HAYUMOCTh B TEOPETHUECKOW U
IIPAKTUYECKON MOATOTOBKE OOyYaroUMXCsl TOJBKO IMpPH YCIOBUU pa3pabOTKH
KEICOB M CUTYalIMOHHBIX UTP C YUYETOM CIEHU(PUKU TOJydaemMou mpodeccum.
Hanpumep, npu noaroroBke o0yuaronuxcs no npodeccun «Mactep 1o peMoH-
Ty U 00CIIy’)KHBAaHUIO aBTOMOOMIIENH» Kelic «ABTOMOOUIIbHBIE (papb» MO3BOJISET
n3yants TeMy «DyHKIms Y=X°, eé cBoiicTBa 1 rpaduk: popma napabonon» Ha
OCHOBE aHaJIM3a CUTYyaIluu ¢ BEIOOPOM (pOopMBI 3epKaiia ¢ap AJis OTpaKEHUs Ty-
yeil mapauienbHbiM TydkoM. Keiic «[logbop mopmiHed k mummHapamy mnpeaHa-
3HAYEHHBIN IS BBIYMCIICHUS 3a30pa MEXAY NOPUIHEM M LWIMHAPOM HEBO3-
MO>KHO BBITIOJIHUTE, HE U3y4HuB TeMmy «llnomaau u o0bemM Guryp BparieHus.
Crenn¢uka moAroToBku odyvarommxcs mo npodeccun «CBapmuk (pyd-
HOM M YaCTMYHO MEXaHU3UPOBAHHOM CBAapKU (HAILJIABKH)» TAK)KE IUKTYET HEOO-
XOJIMMOCTh Pa3pabdO0TKH KEWCOB U CUTYallMOHHBIX UTP C YYETOM TpeOOBaHUN K
KBAIM(PUKALIMOHHBIM XapakTtepucTtukam npodeccuu. [Ipu ux pa3zpaborke HeoO-
XOJIMMO YYHUTBIBaTh, YTO CO3/IaHHE CBAPHON KOHCTPYKIIMH, COOTBETCTBYIOLIEH
CBOEMY HA3HAYCHUIO, HAJEKHOW B HKCIUTyaTallMH, MPEACTaBIsAET COOOH KOM-
IUIEKCHYIO 33J]a4y, KOTOPasi BKJIIFOYAET IPOEKTUPOBAHNE, PACUET, PALIMOHATIBHOE
IOCTPOEHHE TEXHOJOTMH H3rOTOBJIEHUA. Bce 3TO COOTBETCTBEHHO TpeOyeT
OIpPENEJIEHHBIX MATEMAaTUYECKUX 3HAHUN — BBIYMCINUTEIbHBIX HABBIKOB, 3HAHHUS
IpaBuJiia MPOIOPLHMH, YMEHUS HAX0XKICHHUSI HEU3BECTHOIO U JIp., M, KOHEYHO XKE€,
3HaHMM U3 00JacTU reoMeTpuu. B KadecTBe nmprMepa MOKHO MPUBECTU pa3pa-
O0oTaHHBI HaMu Keilic «OnpeaeneHrue pacxoJHOro Marepuaia Mpu U3roTOBIIE-
HUU CBAPHOM KOHCTPYKLMHU — rapaxk», B KOTOPOM JJIsl BBIIIOJIHEHUS 3aJlaHUs
oOyuaroluecs: JOJKHbI IEpBOHAYAILHO OCBOUTH, a 3aT€M MPUMEHHUTH Ha IpakK-
TUKE MaTeMaTH4eckue 3HaHus 1o teme «llmomanp», « MHOrorpaHHUKW» U TIp.
[IpuMeHeHne UMUTAIMOHHO-MOJENHUPYIOIUX UIP U KeC-MEeTOa MOBBI-
[Ia€T MOTUBALIMOHHYIO COCTABJISIIOLIYIO0 HE TOJIBKO HAa M3YyYEHHUE MATEMaTUKH,
HO M Ha JHUCLUMIUIMHBI TpOo(ecCHOHATBHBIX MOAYJEH; (hopMUpyeT MOTPEOHOCTh
B HEMPEPHIBHOM 00pPa30BAHMM U COBEPIICHCTBOBAHMHU 3HAHMM y OOyYaromIuXcs
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u 1p. B coBokymHOCTH BCE 9TO CMOCOOCTBYET BBIMOJIHEHUIO TPEOOBAHUI K pe-
3yJabTaTaM OCBOCHHMsI OO0pa3oBaTebHOM B 4YacTh (HopMupoBaHHs Mpodeccro-
HAJTBHBIX KOMITETEHITUH.
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Summary. Thus, the teacher's ability to control his emotional state, manage his negative emo-
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IIpodeccuonanusm memarora — 3TO HE TOJBKO BIIaJICHHE Ha BBICIIEM
YPOBHE OIPEACIICHHBIMUA BUJAMHU IPOhEeCCHOHATBHOM JAeATeIbHOCTH, HO €Ie 1
HaJMYUEe COUYETAHUSI BaXKHBIX MCUXOJOTMYECKUX KaueCTB, MOMOTAIOIINX UM d(-
(deKkTUBHO peniaTh nejaroruyeckue 3afauu [3].

K OCHOBHBIM TICHXOJOTHYECKUM KauecTBaM, KOTOPbIE MOMOTYT JIFOOOMY
MIEJIarory CIpPaBUTHCS CO CTPECCOBBIMU M HECTAHJIAPTHHIMU CUTYallUsIMU KaK B
YCIOBHUSAX 0O0IIe00pa30BaTEILHOIO YUPEKICHHS, TaK M 34 €r0 MpelesiaMH, sB-
JSAIOTCS camoo0JIaaHre, TeprieHue, CIIOKOMCTBHE, YPaBHOBEIIEHHOCTh, CaMoO-
KOHTpoJIb. HO K coXaJIeHWIO, He KaXK[bIi Iemaror o0jajaeT JaHHBIMH Kade-
cTBaMHu. Ha ceroaHsamHuil A€Hb pallMOHAIBHBIN MOJXO0/ K PEIICHUIO Ieaaroruye-
CKHX WM TICHUXOJOTHYCCKHX IPOOJIeM MPHUBETCTBYETCS OOJBIIE, YEM SMOIHO-
HaJbHBINA, CBOMCTBEHHBIN OOJIBIIIMHCTBY YKEHIIIMHAM, B TOM YHCJIE U TIAaroraMm.

N3menenus B 00pa3zoBaHuU, BHEAPEHHUE MPO(PECCHOHANBHOIO CTaHAapTa
nejarora JUKTYIOT YUUTEIIO psii TPeOOBaHUM, KOTOPBIC IIEPBOHAYAIHHO BBI3bI-
BAIOT, KaK MPaBUJI0, BO3MYILIEHUE, HEJJOBOJIbLCTBO, OTPUIIATEIbHBIE SMOIIMH, T10-
ATOMY JUISl YCIEITHON Mpo(eCcCHOHANBHON JeATeIbHOCTH HEOOXOIUMO YMETh
YIIPaBJIATh CBOMM 3MOIIMOHAIBHBIM COCTOSHHEM, KOHCTPYKTHBHBIMHU CIIOCO0a-
MU OCBOOOXIAThCSI OT OTPUIIATENBHBIX 3MOIUH. Beab OONBIIMHCTBO MHOTHE
Haux OOJIEBBIX OLIYIICHUN B 00JIACTHU T'OJIOBBI, CIIMHBI, HOTAX, TOPJI€ CBSI3AHBI
C HaKOTUICHHBIM HAIPsHKEHUEM W BO3HHUKAIOT OT clepKuBaHUs sMonuid. Korna
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MBI KOIUM CBOM 3MOLIMH, HE JAeM UM BBIIUIECKA, OHU MPOSBIIAIOT ce0s B OAHOMN
u3 (yHKUMN OpraHu3Ma. A eclid HeT BbIXOJ]a HaKOMUBIIEMYCS] SMOIIMOHATIbHO-
My M MBIIIEYHOMY HAIPSIKEHUIO, OHO MPOJO0JIKAET HAKaIlJIMBAaThCS 0 TEX I0D,
MOKa HE HaXOUT BBIXOJa B BUAE OOJIeH.

Kpome Toro, npodeccusi «negaror» no CTEneHH 3MOIMOHAIBHON U MbI-
IIEYHOM HAINPSKEHHOCTH SIBJIAETCA OJIHOM M3 caMbIX CIIOKHBIX. Kak HUKTO Apy-
rod, KaXKIbl JIEHb MEJaror TakXe MOJIBEPKEH CTPECCOBBIM CUTYaIUsIM H3-3a
pa3HOIIIacHii, HECOOTBETCTBUSI MHTEPECOB, PACXOXKIACHHS BO B3TJIsAaX, HEJOMO-
HUMAaHUS C I€TbMH, POAUTEIIAMH, KoJlleraMmu. EMy npuxonurcs npomnyckaTh ye-
pe3 cebst BCI0O HEraTMBHYIO HH(OpPMAIMIO, UCIBITHIBATH PA3HOOOpPA3HbIE IMO-
I[UH, YTO MEILAET €My ICUXO0JIOTUYECKH KOM(OPTHO UyBCTBOBAThH CEOSI U MOXKET
CIPOBOLMPOBATh BOZHUKHOBEHUE CUHAPOMA 3MOLIMOHATIBHOTO BBITOPAHUS.

Haubonee sppextuBHBIM CTOCOOOM yITpaBICHUSI CBOUM SMOITMOHATBHBIM
COCTOSIHUEM B CTPECCOBOM CUTYALIMH SIBISETCS TEXHUKA MTHOBEHHOI'O yCIOKOE-
HUSI, aBTOPOM KOTOPOH siBisieTcst PobepT Kymep [2].

JlaHHas TEXHUKA MTOMOTraeT BhI3BATh PEAKLUIO PACCIA0IEHUS 3a HECKOJIb-
KO CEeKYHJ. ABTOp cuMTal, 4TO 3(PPEKTUBHBIA U OBICTPBINA CIOCOO CIPABUTHCA
CO CTPECCOM — YMEHHUE Paclo3HaTh MEPBblE CUMITOMBI, PU3HAKUA CTPECCOBOM
peaklMy U HEMEIJIEHHO Ha HEe OTpearupoBaTh.

TexHrKa MTHOBEHHOTO YCIIOKOEHHUSI COCTOUT U3 5 11aros.

[TepBblit mar — HeMpepPHIBHOE POBHOE, TIIYOOKOE JIbIXaHHUE.

Btopoil mar — mo3uTHBHOE BBIpaK€HUE JHUIA. YIJIbIOKAa TTOMOTaeT pac-
CIabUTHCS M TIOUYBCTBOBATH ce0s1 O0Jiee PacKpPETONIEHHBIM, CHU3UTh YPOBEHb
TPEBOKHOCTH.

Tperuit mar — Gamanc ocanku. PacripaBieHHast Tpyib, MOAHSTAs TOJIOBA,
BBITAHYTAA e U TOAOOPOIOK ITOMOTYT TOYYBCTBOBATh ce0st 00JIee yBEepEHHBIM.

UeTBepThIil mar — BoJiHAa penakcanuu. Heo0XoIuMo MmyCTUTh «BOJHY pe-
JaKcalum» K TEM YacTsIM Tela, I71€ UMEETCsl HaNpsKEeHUE.

ITaTeIi WIar — cO3HATENBHBIN KOHTPOJIb. Ba)XHO OLIEHUTH peajbHOE I10JI0-
YKCHHUE JIe] ¥ IPUHATH MPaBUWIBHOE penieHue [2].

Kpome nanHO# TeXHUKH, 7151 BOCCTAHOBJICHHSI CHJI TTOCJIE HECTAHIAPTHBIX
CUTYallMi Tenarory HeoOXOJUMO JIENUThCS CBOMMU BHYTPEHHUMH MEPEKHUBa-
HUSMU C OJM3KUMH, POAHBIMU JIIOJIBMU; MOCEHIATh TEaTphbl, My3€H; XOJUTh B
KHUHO, 0aHIO; 3aHUMAaThCsl CHOPTOM U TO3UTHUBHO MBICIUTb.

Takum oOpa3oM, ymMeHHEe Mefarora KOHTPOJIHUPOBATH CBOE 3MOIMOHAIb-
HOE COCTOSIHME, YNPABIATh CBOMMHU HETaTUBHBIMU 3MOLMSIMU U OCBOOOXKIAThCS
OT HUX KOHCTPYKTHUBHBIMU CIIOCOOAMHM BIIMSET HA €0 NCUXOJOTHMYECKOE 310PO-
BbE€ U YCIIEUTHOCTh B POECCUOHATBHON eI TENbHOCTH.
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INPOPECCHUOHAJIBHBIE U JIMYHOCTHBIE KAYECTBA
YUUTEJA HAYAJIBHBIX KJIACCOB

H. A. IIpockypuna Yuumens,
O. M. lllanapeHko Hauanvnas-wxona-oemckui cao Ne 44,
2. beneopoo, Poccus

Summary. Love for the profession, children, justice, objectivity, determination, kindness,
tolerance, efficiency in decision-making are those qualities that will help each teacher become
a professional in his «difficult» business.

Keywords: professionalism; personal qualities; love for children; objectivity.

C 1 auBaps 2015 roga B kaxa0M 0011€00pa30BaTENbLHOM YUPEXKICHUH Ha
Tepputopur PO akTHUBHO peanusyerca npodecCuOHaNbHbIM CTaHAAPT Meaarora,
KOTOPBIN SIBJISIETCA JTOKYMEHTOM, ONPEIENISIOIINM MepedeHb Npo(ecCUOHab-
HBIX U JIMYHOCTHBIX TpeOoBaHMM K yuurtento. Ha ocHOBe mpeacTaBlIeHHBIX Tpe-
OOBaHUN MOXHO BBIJCJIUTH T€ KA4E€CTBA, KOTOPHIE JOJKHBI NMPUCYTCTBOBAThH y
[Ie/1aroroB JiJIsl YCIEIHON Npo¢eCcCUOHAIbHON JAEsITEIbHOCTH.

B nocneanue ronasl B cucreme o0pa3oBaHUs IPaHULbl PYHKIMNA yUUTENs
HayvaJbHBIX KJIACCOB PACIIMPHINCH, NMO3TOMY TpeOOBaHHUS K MpodhecCHOHAIb-
HBIM Ka4yecTBaM IeJarora, padoTaromero ¢ AeTbMH MJIQJILIETO IIKOJIBHOTO BO3-
pacra, yBenuuuinchk. Conep:kanue AeATEIbHOCTH YUUTENS HA4aIbHBIX KJIACCOB
OTJINYAETCSI OT EATEIBHOCTH NEAATOTOB CPEIHETO U CTAPILIETO 3BEHBEB, TAK KaK
OH SIBJISIETCS KJIACCHBIM PYKOBOJUTEIEM M IPENOAAET HECKOJIBKO IWCLMILIVH,
03TOMY TpeOOBaHUI K HEMY OOJIbIIIE.

VYyurenp HavanbHBIX KJIACCOB JOJKEH YMETh OPTaHU30BaTh AEATEIIBHOCTD
CBOMX YYCHHKOB; aKTMBHO B3aUMOJEWCTBOBATh C JIE€TBMH U HUX POIUTEISIMU;
OBITh FTOTOBBIM K MOCTOSIHHOMY CaMOPa3BUTHIO; IOMOraTh 00y4aroIuMcs B3au-
MOJIEVCTBOBAaTh C OKPYXKAIOLIEH CPEeNoM; BIAJETh COBPEMEHHBIMM METOJUKAMMU
00yueHus.

HemanoBaXxHbIMH B II€IArOrM4eCcKOM ACSATEIBHOCTH YUYHUTEIS SIBIISIOTCS
KayecTBa Kak NMpodeccHOoHaNbHbIe, TaK U JuuHble. HOo MHOrMe coBpeMeHHbIE
neJaroru He NPOBOAST YETKUX IpaHUL], 0ObEINHsAS BCE KauyecTBa B Mpodeccuo-
HaJIbHO-JIMYHOCTHBIE.

Tem He MmeHee, K BaXHBbIM NPOQPECCHOHAIBHBIM KauyecTBaM YUHUTEIs
HaYyaJbHBIX KJIACCOB MOYKHO OTHECTH:
oOyueHue ieTell ¢ y4eTOM UX MHAUBUAYaAIbHBIX OCOOEHHOCTEH;

IMPOKUHM KPyro30p U YMEHHME IPaMOTHO U3JIaraTb MaTepuall,
IpaMOTHas1, IOCTABJIICHHAS PE€Yb U YEeTKas JUKLIHS;
HaMpaBJIEHHOCTh Ha paboOTy ¢ YUEHUKAMU;
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® yMEHHE OBICTPO pearupoBaTh Ha CUTYyallul, HAXOUYUBOCTh;

® yMEHHUE MPaBUIBLHO (HOPMYIHUPOBATH LIETHU; MOJDKEH 001aaTh opraHu3a-
TOPCKUMU CITIOCOOHOCTSIMU;

® KOHTpPOJb KauecTBa 3HAHUU oOyuaronuxcs [1].

Koncrantun JImutpueBud YIHMHCKUN 0c000€ BHUMAHUE YIENSUT JTUYHO-
CTH YUYUTENsS, TOBOPUI O TOM, YTO B BOCIUTAHUH BCE JOJKHO OCHOBBIBATHCS Ha
JUYHOCTH BOCIIUTATENSA, TOTOMY YTO BOCHHUTATENbHASI CUJIA U3JIMBAETCS TOJIBKO
U3 JKMBOTO UCTOYHHKA YEJIOBEYECKOW JTUYHOCTU. COriacHO €ro yOexIAeHUsIM,
HUKAaKHE YCTaBbl U MPOTPaMMbl HE MOTYT 3aMEHUTh JTUYHOCTH B JIeJI€ BOCIIUTA-
Hus. MHorue nienaroru conuaapssl ¢ K. JI. YimmuHckum, u cuutanu npodeccuo-
HaJbHO 3HAYMMBIMHU KaueCTBaMU MPUHATO JUYHOCTHBIC KauecTBa yuuTens [2].

K OCHOBHBIM JMYHOCTHBIM KadyeCTBAa YUUTEJNsS HayalbHBIX KJIACCOB, B
MEePBYIO OYepeb, MOKHO OTHECTH JIFOOOBb K JIETSAM, MPOSBIISIIONIEECS B YBaXKe-
HUU, TOJIPAHTHOM OTHOIICHUU K WHIAUBUYATbHOCTH KaXKJIOTO YUYCHHKA, a TaK-
e Jo00Bb K caMoMy NeAarormueckomy mporeccy. Ilemaror moinkeH HUMETh
aJICKBaTHYIO CAMOOIIEHKY U YPOBEHb MPUTI3aHUN; OBITh 1EJICYCTPEMIICHHBIM,
TPYIOJIFOOUBBIM, OOIIUTENbHBIM. HeManoBaXkHbIM B I€ITEILHOCTH YUUTENS TIPH
B3aMMOJICUCTBHUH C JIETbMH SIBJISIETCSI €0 OCTPOYMHUE, OPATOPCKUE CITOCOOHOCTH,
aApPTUCTUYHOCTHh HATYPBI, YTO MO3BOJSET CO3/aTh IMCHXOJIOTHYECKUN KOMDOPT-
HBII KJIUMAT B KJIACCHOM KOJUIEKTHUBE.

Oco0eHHO Ba)XHBIMU JTUYHOCTHBIMU Kau€CTBa YUYUTENS SIBIISIIOTCS TaKue
KaueCTBa, KaK TOTOBHOCTh K MOHUMAHUIO TICUXUYECKUX COCTOSIHUM YYEHUKOB U
COIEPEIKUBAHUIO, TOTPEOHOCTH B COLMATIBLHOM B3auMoeicTBum [1].

B nienom, MBI yBUIEIH, YTO YUUTEIb HaYaJbHBIX KJIACCOB — YHUKAJIbHAS
npodeccusi, KoTopasi IpeIbsABIAET JUYHOCTA U YMEHHSIM Te1arora onpeieseH-
Hble TpeOoBaHUsl, 6€3 COOTBETCTBUSI KOTOPBIM TPYJIHO CTaTh YCIEIIHBIM NeAaro-
rOM U BOCIHTATh yCHEHIHbIM yueHUKOB. JIt000Bb K mpodeccuu, AeTsM, cripa-
BEINBOCTh, OOBEKTUBHOCTD, 11€JIEYCTPEMIICHHOCTh, J00POTa, TOJIEPAHTHOCTD,
ONEPATUBHOCTh B NMPHUHSATUMU PEIICHUN — T€ KayecTBa, KOTOPHIE MOMOTYT KaX-
JIOMY TI€JIarory CTaTh MPOQECCHOHAIOM CBOETO «HEJIETKOTO» JIeTa.
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V. ESTABLISHING OF A PROFESSIONAL AS A SUBJECT
OF PROFESSIONAL ACTIVITY AND CAREER WAY

—

RESEARCHES AND THE PLAGIARISM — THE ANALYSIS
OF THE PROBLEM ON THE EXAMPLE OF POLAND

E. Sielicka PhD candidate,
A. Choma PhD candidate,
D. Kowalczyk PhD candidate,

Wroclaw University of Economics,
Wroclaw, Poland

Summary. Is it possible to write a thesis without using literature sources? Yes, but it would
be extremally diffiuclt and it is not recommended. So, how literature sources should be use
and how should not? The elaboration is based on own experiences, thoughts, observations and
scientific descriptions reported in the references.

Keywords: plagiarism; researches; plagiarism in Poland.

Plagiarism exists in the world for many centuries. This concept is widely
understood as theft of creativity, such as music, lyrics, book excerpts, etc.
According to the definition in the Dictionary of Polish plagiarism is "intellectual
theft, misappropriation of another person's work, creative ideas, issue another
person's work under his own name, as the literal borrowing from other people's
works presented as original and their own™ [1].

Plagiarism is not a new phenomenon, it has been already known since
many centuries, but in the XXI century in Poland, the problem has become very
serious [2, p. 5]. Plagiarism applies to all fields, but recently a lot it has been
talking about academic plagiarism because it became one of the most dangerous
academic pathology. It is observed both among students and unfortunately even
among professors. People should think about what is causing the expansion of
the scale of the problem at Polish universities. First of all, it is not possible to
write a thesis without using references. Their use is recommended by academia,
as students need to study in depth a topic to learn very well the area described in
the thesis, put hypotheses rightly and be able to verify it. Unfortunately, students
facilitated the task of rewriting the whole passages from other papers, books,
publications and articles or buying ready-theses. This may be due to lack of
time, lack of desire, fear of taking challenges, insufficient guidelines from the
tutor, inadequate education, how to write a thesis, and selecting and reproducing
the same topics by most students. As a plagiarism can also be recognized cribing
during the examination session. The students, instead of formulating their own
answers from acquired knowledge, often prescribe ready answers, copied from
books or slides from lectures. The blame for this lies not only by students, but
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also by teachers who repeat year after year the same questions and tasks, which
encourage students to learn and develop answers only for repeating material.
Another reason of this problem is the sense of impunity for copying, both among
academics and students. Assignments are not verified by anti-plagiarism system,
and the topics are reproduced. Impunity also concerns tutors and professors,
using in its publications excerpts of their students work or the work of other
scientists without their knowledge or consent, and without adding the source,
where the fragment came from. Often researches and publications are fully
copied. So far, what has been changing fortunately, researchers have not been
punished for it and these cases were treated leniently by universities, who
wanted to protect their good name and wanted to avoid a scandal. Scientific
publications and researches are also frequently verified by anti-plagiarism
programs. The problem is a growing number of universities in Poland, most of
them are private and the growing number of students. In theory, this should be a
source of pride and satisfaction, as it is a positive trend, providing an increase in
the level of society education, but in practice this is the devaluation of the
bachelor’s and master's degree, as private schools often treat students as a way
to gain profit, what reduces the quality level of education . Students of private
universities are often convinced that they are treated more leniently than
students of public universities, and teachers often allow them rewriting finished
work or cribing, because they treat students as customers whose expectations to
obtain a degree are a priority. The similar situation refers to the foreign students,
paying for the opportunity to write a dissertation on the Polish university. A
good example can be described in the past by PhD Marcin Wronski matter of
buying doctoral work in Poland. In the Department of Pharmacodynamics,
Medical University of Bialystok gaining titles by foreigners have turned out to
be extremely simple. To defend a doctorate, they had to show up just about 34
times in Poland. First they had to determine what will be their topic of thesis and
how much should they have to pay for such a quick settlement of the path to
scientific career. During the second visit to the dean's office consists of the
thesis work, and the third — the trial is complete. And finally, the last time a
candidate comes to the defense of a doctorate. All in this way, defended the
work is slightly modified versions of existing research papers. There is even
every third foreign student defending doctoral degree at Medical University of
Bialystok. What is surprising, the theses of foreigners are mainly based on
polish student’s theses and usually were reviewed by the same professor Mr.
Buczko. They do not exist any special conditions for foreign doctoral
researchers, and it is obvious that they give prestige and new career
development possibilities. It means that providing doctoral degrees at polish
universities for foreigners can be a very profitable business. It would be nothing
so worrisome if not the plagiarism connected with doctoral thesis at Medical
University of Bialystok [7]. It must be admitted that now more and more is
being said about the problem of Polish academic plagiarism and a lot is being
done in the direction of its limitations. First of all, all universities are
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implementing anti — plagiarism programs to verify whether the thesis is
plagiarized or self-development and whether it can be allowed to defend. In
Poland is used anti — plagiarism program created by Plagiat.pl Sp. z 0. 0. This
program shows the percentage of the work, which is a copy of excerpts of
published works or books and marks these fragments. The works that exceed
allowed indicators are rejected, and students are obligated to correct them. This
solution certainly helped to reduce the number of plagiarism theses of students
and make students aware of the importance of adding the sources that they used.
A very positive phenomenon is also support of intellectual property protection
by Polish universities. An example is carried out in February 2015 by the
University of Economics in Poznan campaign "Stolen does not teach". Its
purpose is to remind students that cribing and plagiarism is a violation of law
and threatens many more serious consequences than the failed exam because of
intellectual property protection in Poland is regulated by two acts: Industrial
Property Law and the Law on Copyright and Related Rights. In addition, the
Polish universities and scientists also took the fight against plagiarism of
research and scientific publications and they are not going to tolerate this
phenomenon any longer. The cases of plagiarism among academics are
publicized in the media, and dishonest scientists are punished. An example of
this is the case is the professor at the University of Economics in Poznan,
Professor Grazyna Bartkowiak that in her book, rewritten fragments of master's
thesis of her student. She was punished for it by the disciplinary committee of
the University of Economics in Poznan by denying the right to practice the
profession for a period of one year [3, p. 34-37]. Not without significance for
combating the problem of plagiarism among academia are the merits of PhD
Mark Wronski, who since 1997 has been dealing with cases of plagiarism in
academic work, doctoral thesis, publications and habilitations. PhD Marcin
Wronski investigates any cases of scientific misconduct and pathologies of
science and for many years he was able to discover a lot of plagiarism made by
Polish scientists and lead to punishment of dishonest plagiarists, often respected
university rectors or professors. Currently, PhD Marek Wronski is a recognized
authority in the field of scientific plagiarism detection. He has also proposed to
establish a national committee for scientific misconduct. This independent
committee, should be able by law to supervise the investigation in all Polish
cases in academia which are suspected of scientific fraud. The committee also
should have the power to initiate and conduct the investigation. Apart from that
solution, he is cooperating with local newspapers, because he trust that he can
always find an journalist interested in running an investigation. The problem
arised when universities do not want to admit the plagiarism of their researchers
because of the shame.

How else can people fight with the plagiarism? First of all the awareness
of students and academics as to what is plagiarism and what are its
consequences should be increased. Unfortunately, in Poland education in this
area is insufficient and there are still not many students, who know exactly what
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is plagiarism and what is not. The research, which was conducted in 2006 in
Alamere School of Economics shows that the knowledge of students in this area
Is practically zero. The students are not able to properly define the term
plagiarism, according to them this is cribing, citation or writing not about the
topic. In their opinion, plagiarism is an innocent action, providing that a person
is smart and does not bring any discredit [2, p. 40].

There should be also created internal documents at universities, such as
regulations, communications, dispose of, clearly specifying consequences to be
drawn, for committing plagiarism by both students (cribing, buying finished
work, transcribed books, etc.), as well as researchers (plagiarism in researches
and publications). Moreover, their enforcement is necessary. Helpful in the fight
against counterfeiting and mobilizing the students to increase their efforts to
gain knowledge is to increase the university staff supervision during tests and
exams and getting rid of the trend of repeating identical sets of exam each
semester. Another solution is the development of anti-plagiarism software, to be
a useful tool not only for checking the theses, but also all the exam projects sent
by the students. A key factor for eliminating the problem of plagiarism among
academics is getting rid of their peer solidarity and taking decisive steps to
remove researchers committing plagiarism from their positions at universities
and lose unfairly gained degrees and the right to practice.

To sum up, nowadays the problem of plagiarism in Poland in the
academic environment is significant, however, universities bring more and more
solutions aimed at overcoming the nature of the problem and make not only
students, but also academics aware of the essence of the problem . Besides in
Poland plagiarism crime should be reported every time to appropriate criminal
responsibility as well as every sufferer can demand from plagiarist criminal
injuries compensation. Every noticed plagiarism should be reported to
University Dean together with a copy of plagiarised text. Then the dean should
take the best steps to resolve the problem.
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INPEJTAMHAHAPHHI" KAK YODOEKTUBHBIA METO/I
TPYJOYCTPOUCTBA MOJOABIX CITEHUAJINCTOB

A. C. Topmiuna Mazucmpanm,
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Kybancxuti cocyoapcmeennbiii
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Summary. Nowadays there are a lot of promising recruitment methods. Preliminaring meth-
od arouse interest considering the difficulties of employing young specialists in the current
conditions of the labour market. The article discusses the possibility of using the preliminar-
ing method, the advantages of its use for the organization and for young specialists.
Keywords: recruitment; employment of graduates; recruitment methods; young specialists.

B Hame Bpemsl CylIeCTBYET JOBOJIBHO MHOI'O IEPCHEKTUBHBIX METOJOB
nondopa mnepcoHana. bonbmioil MHTEpec, B CBSA3M CO CIOXHOCTAMHU TPYHAO-
YCTPOMCTBA MOJIOJIBIX CIELUAIUCTOB B TEKYIIUX YCIOBUSAX paHKa TPyZa, BbI3bI-
BaeT METO/1 PEITUMUHAPHUHTA.

[Ipenumunapusr (preliminaring) npeAcTaBisieT cOOOW NPHUBIEYEHUE K
paboTe MepCHeKTUBHBIX MOJIOABIX CHEUUATUCTOB (CTYAEHTOB M BBITYCKHUKOB
BY30B), KOTOpbIE B OyAYIlIEM CTaHYT 3aJIOFOM ycCIieXa KOMIaHUH, MOCPEACTBOM
IIPOM3BOJICTBEHHOM IIPAKTHKU U CTAXKUPOBKH [2].

PaccmarpuBaeMslii METOJ MO3BOJIIET IPUBJIEKATh MOJIOABIX, TAJAHTIIN-
BBIX U IIEPCIEKTUBHBIX BBIITYCKHUKOB BY30B KaK Ha IIOCTOSIHHOW OCHOBE, TaK U K
BPEMEHHON CTaKMPOBKE. Y4eOHbIE 3aBEACHUS €XKETOAHO HAMOJHSIOT PHIHOK
HOBBIMU CIIELUATHCTaMH, OOJIBIIMHCTBO U3 KOTOPBIX MPEACTABISAIOT COOON yxKe
CJIOKHUBILIUXCS CIEUNAIUCTOB U 3aCIIy’KUBAIOT IPUCTAIBHOIO BHUMAaHUS MEHE-
JLKEPOB 110 MOJI00py MepcoHaa.

[lonoGHast mpakTHKa AaBHO JOKa3aja CBOIO 3()(PEKTUBHOCTh B €BpPOIEH-
CKHUX CTpaHax M CTajla KJIIOYEBBIM IYHKTOM B MEpPEYHE YCIYr PEKPYyTHUHIOBBIX
areHTCTB, HO B MOCJIEJIHEE BPEMs MPEIMMUHAPUHT aKTUBHO pa3BuBaercs B Poc-
CUH, YTO JOKa3bIBa€T BO3MOXKHOCTh €0 ajanTaliid K OT€YECTBEHHBIM YCIIOBH-
sM. [Ipy 4eTKO BBICTPOCHHOW CHCTEME OpraHU3alMK NPEIMMHUHAPUHTA, JTAHHYIO
TEXHOJIOTHIO JIETKO MPHUCIIOCOOUTH MOJ HOPMBbI, CTaHAAPTHl PadOTHI U COLHAIIb-
HO-TICUXOJIOTUYECKUN KIMMAaT KOMIIAHWKA B Hamew crpade. I[lpenmumuHapuHr
YBEJIMYHMBAET AHCHI MOJIOJBIX CIENUAINCTOB IT0OKa3aTh CBOU YMEHUS U MTOTEH-
[UaJl, a TakKe OMOJIOJAUTh PabOUYMil COCTaB B OpPraHU3alMU U TPYIOYCTPOHUTDH
BBIITY CKHUKOB.

[Ipyn npenuMUHApUHIE MPENyCMAaTPUBAIOTCS CIEAYIOLIME BapUalldd CO-
TPYAHUYECTBA IPEAIPUATHS U BBIITYCKHHUKOB [3]:

e 1npe3eHTauus opraHuzanuy. O3HAKOMIIEHHE BBITYCKHUKOB C OpraHU3aly-
el, ee MOJUTUKOM, POJOM AEATENBHOCTH, MECTOM HA PBIHKE, IEPCIIEKTH-

BaMH Pa3BUTHS;
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® PEKPYTHUHT MOJIOABIX crenuanucToB. [louck u moabop HamboJiee MOaAX0-
JSIIUX CTYJIGHTOB MOCJIEAHUX KYpPCOB By3a JUIsl MPOXOKICHUS MPOU3BO/-
CTBEHHOW U MPEAIUIUIOMHON NTPAKTUKH;

® KOHKYPCHI CpeHl CTyIeHTOB. PaboTa co CTy/IeHTaMu U OpraHu3aIus cpe-
JTM HUX KOHKYPCOB JUIsl BBISIBJICHHS JIYUIIMX, TPOBEPKH 3HAHUMU, a TaKkKe
MOMCKa NMEePCIEKTUBHBIX UAEH JIJIs pa3BUTHA OU3HECa;

® Opra"u3aius COBMECTHBIX MEPONPUATUN (IpMapKH BaKaHCHU, THU Kapb-

€pbl U T. 11.).

OnHuM U3 TPEUMYIIECTB NpeIMMUHAPUHTA SIBJISIETCS BO3MOXHOCTh aJ1af-
TalMKM MOJIOJIBIX M HEUCKYIIEHHBIX CIEIUAIMCTOB MO/ YK€ JICUCTBYIOIINE B Op-
raHu3aluyu HOPMbI U TIPaBUjia, B TO BpeMsl Kak TPEOOBAHUSI OMBITHBIX KaHAUa-
TOB HAa BaKaHTHYIO JOJDKHOCTh YacTO OBIBAIOT 3aBBINICHHBIMHU, a 3aHUMaeMas
MMM IIO3UIUS JOCTATOYHO aMOUIIMO3HA.

[IpuMeHeHne TpeTMMUHAPUHTA TIPEIaraeTcsi OCylIeCTBISTh B CIEAYIO-
uieM nopsiake [1]:

1)  IIpoBeaeHue mpe3eHTAIMM OPTaHU3AIMH B COOTBETCTBUU C 33 JaHH-
€M PYKOBOJUTENS U KaJIPOBBIM 3aJaHUEM, NI€pEe]l CTYACHTAMHU U BBIITY CKHUKAMHU.

2)  IloaroroBka makeTa JOKYMEHTOB ISl 3aKJIFOYEHHUS JIOrOBOPOB Ha
CTaXUPOBKY U MPOU3BOJICTBEHHYIO (MPEITUIIIIOMHYIO) MPAKTUKY .

3)  IlpuBiieycHHE MOJIOABIX CIICIUAIKMCTOB HA MOCTOSHHYIO paboOTy B
komnaHuto. [Ipu aTom mporecc nmoadopa KaapoB MpeaycCMaTPUBAET HECKOJBKO
ATAIOB:

® TIEPBUYHOE 3HAKOMCTBO U COOECEIOBAaHUE C BHITYCKHUKAMH,
cOop 1 00paboTka nH(OPMaAILIMK O BBHITYCKHUKAX;
OIICHKA Ka4eCTB U CO3J/IaHHE «IIOPTPETOBY BBITYCKHUKOB KaK CIHECIIMAJIUCTOB,
CpaBHEHHUE KauyeCTB BBIITYCKHUKOB M TPEOOBAHUI TOIKHOCTH;
CpaBHEHHE paA3IMYHBIX TPETCHJIEHTOB M BHIOOpP Cpeau HHUX Hambosee
MOJIXOIAIIETO;

® YTBEPXKJEHUE HA IOJHKHOCTh U MOAMUCAHKE TPYAOBOTO JOTOBOPA.

Taxke HEOOXOAMMO OTMETHTH, YTO 3a9acTYI0 Aake 3(P(HEKTUBHBIC METO-
Tl U TEXHOJIOTUH TMOA00pa MpU HaliMe MepcoHaa MPUBOAAT K OMPEICICHHBIM
CJIOKHOCTSIM B TEUEHHUE TEPBBIX MECSIEB pa0OTHI, TaK KaK COTPYIHUK TOMAIaeT
B a0OCOJIFOTHO HOBBIE JJIsi c€0sl YCJIOBUS U B YK€ CPOPMHUPOBABIIUNACS KOJIICK-
THB, YTO B UTOT€ MPUBOJUT K CHUKEHUIO PAOOTOCIIOCOOHOCTH M BO3MOXHOMY
yBOJIbHEHUIO. [IprMeHeHne TpeIMMUHAPUHTA TTO3BOJIACT OYyAYyIIEMY COTPYIHUKY
ellle Ha 3Tane MPOXOXKICHUS MPAKTUKH WIM CTAKUPOBKHU MO3HAKOMUTCS C KOJI-
JIEKTUBOM, CIIO’KUBILEHCS KOPIIOPATUBHON KYJIBTYPOW M MIPHU YCTPONCTBE Ha pa-
00Ty Ha IOCTOSTHHOM OCHOBE CPa3y BKIIIOUUTHCS B TIPOU3BOJICTBEHHBIN MPOIIECC.

Henb3st He OTMETUTH U BIUSIHUE MPETUMUHAPUHTA Ha (pOpMUpOBaHHE JIO-
SILHOCTH CTYJICHTOB K KOMIIAaHUHU Kak OJIaroJapHOCTh 32 BO3MOXXHOCTh TPY0-
YCTPOMCTBA 1 TTOTYUYCHHS JOCTOMHON 3apabOTHOM IIJIaThI.

[IpumeneHue npenrMMuHapuHra noTpedyeT 3aTpaT Ha MPOBEJCHUE PEKPY-
TUHTOBBIX MEPOINPUATUH, a TaKKEe Ha 3apa0OTHYIO IJIaTy cTakepam. DKOHOMHU-
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yeckasi 3(eKTUBHOCTh MPUMEHEHUS MPETUMUHAPUHTA 3aKII0YaeTCsl B CHIDKE-
HUM pacxoi0B Ha MOUCK U aJjalTallMIo IepCOHaa.

Jannbiii metos saBisieTcst 3(HEKTUBHBIM, TaK KaK yMpOIIaeT Mo100p mep-
COHajia OpraHHu3aIiy, a TAKXKe TaeT BO3MOKHOCTh 0€3 0COOBIX TpobieM TPy I0-
YCTPOUTHCS BBIITYCKHUKAM By30B. Cpe/in BBIITYCKHUKOB U CTAKEPOB PyKOBOJICTBO
OpraHu3aIui MOTYT HalTH OY€Hb 3aMOTHBHPOBAHHBIX U 1IE€JICYCTPEMIICHHBIX pa-
OOTHHKOB, a TAaK)Ke OOYYHTh UX UMEHHO TaK, KaKk 3TO BUAUT PyKOBOJCTBO.

[TpuMeHsist TaHHBIA METOJI, OPTaHU3aIsl MOXET YBEITUYUTh CBOM Kapo-
BbIIl MOTEHIIMAJI, OMOJIOJIUTh KOJUIEKTUB U 3aMEHHUTh «CTAapo€ IMOKOJEHHUE» Ha
«HoBOe». Cpeu MOJIOJBIX CHEIUATUCTOB MOTYT OBITh OYEHb IEIeyCTPEMIICH-
HbI€, OJIAPEHHBIE KaJpbl, KOTOPbIE BHECYT BECOMBIN BKJIAJ B JIEATEIBHOCTH Op-
raHu3anuy. PyKkoBOOUTENsIM BBITOJHO BBHIOMpATh METOJ MpPEIMMHUHAPUHTA, TaK
KaK HailM CTYyZ€HTOB, paHee MPOXOJUBIINX MPAKTUKY WM CTaXUPOBKY B JIaH-
HOW OpraHU3alluy, TapaHTUPYET YTO OHU YK€ MUMEIOT MMOHHUMAaHHE O CaMOH Op-
raHu3anuy u e€ QyHKIusIX.

B mepcnexTuBe nCmoib30BaHNue MPEIUMHUHAPUHTA MTO3BOJIUT Ka4€CTBEHHO
HNOBBICUTh 3()(PEKTUBHOCTH pabOThl OpraHU3allUM, HANAJUTh CUCTEMY IMoadopa
KaJpOB, TOBBICUTH JIOSJIBHOCTh COTPYAHUKOB M YIYYIIUTh UMUK KOMIIAHUU
Kak paboToaTeNs Ha PhIHKE TPY/a.
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OCOBEHHOCTH IICUXOJIOTHYECKOI'O COITPOBOKIAEHU S
COTPYJHUKOB COIUMO3AIINUTHOU CPEPBHI

H. C. ®onranoBa Kanouoam ncuxonocuueckux nayx, ooyeunm,
B. B. ApramonoBa cmapwiuil npenooasamein,
I'. 2. Typranosa cmapwiuii npenooasameib
batikanvckuii 2ocyoapcmeennbwiii

VHU8epcumem,

2. Upxymck, Poccus

Summary. The main idea of the article is the idea of personality-centered approach. The
authors analyzed the studied problems through the socio-psychological approach, which
allows us to consider the management process both through the systematization of the
organization of the processes arising in the activities of employees of the social protection
sphere, and through the subject-subject impact on the category of professional — recipient of
social services, professional — professional, professional — other subjects of social protection
activities.

Keywords: psychological support; professional personality; social protection Institute; levels
of management; personality-centered approach.

ITepemeHsbl cerofHsi MPOUCXOIAT C BBICOKOM CKOPOCTHIO MU MHTEHCHBHO-
CThI0O KaK Ha WHCTUTYIMOHAJIBHBIX, TaK M Ha CTPYKTYPHO-POJIEBBIX YPOBHSIX
oO1mecTBa, 00yaas XaOTUYHOCTHIO M BBICOKYIO TYpPOYJIEHTHOCTHIO, HETIOCPE-
CTBEHHO OKAa3bIBasl BIUSHUE HA CaMy JINYHOCTh KaK Ha CyOBEKT ESITEIbHOCTH.

Kak ormedan HOKTOp NCHUXOJOTWYECKHX HAyK, Tpodeccop, akaaeMuK H
Bulle-Tipe3usieHT Poccuiickoil akagemuu odpaszoBanus . M. @enpaiureis: «...
peaibHas 0OCTaHOBKA CYIIIECTBOBAHUSI YEJIOBEKA B CETOAHSIITHEM MUPE 3pUMO U
KaueCTBEHHO M3MEHSET €ro B Topa3io OoJbliel CTENeHH, YeM KOrjaa-indo BO
BCE IMPEAIECTBYIOIINE BpEMEHA IMBUIM3aui» |5, c. 9]. Bee aTo nmoanepxuBa-
€T BOCTPEOOBAHHOCTh B BOIPOCE MICUXOJIOTUYECKOTO COMPOBOKIEHUS TUYHOCTU
CHEIUAINCTa, JI000M MPOPECCHOHAIBHON ACSTENIBbHOCTH W COILIMO3AIIUTHBIX
WHCTUTYTOB B TOM uucie. Tak Kak JeSITebHOCTh B JAHHBIX UHCTUTYTaX IMpe/I-
CTaBJSIET COOOW CIIOKHYIO, MHOTOTPAaHHYIO, PAa3BETBICHHYIO, COLHUAIBHO-
MIPABOBYIO KOHCTPYKIIMIO, BKIIOUYAIONIYI0O M PEATU3YIONIYI0 TPABOBYIO (hopmy
COIMANIBHBIX (PYHKITMIT TOCymapcTBa, a TakKe BBICTyHAeT TEXHOJIOTHEH-
MHCTPYMEHTOM OOECHEUYEHHUs COLUAIIbHBIX MpaB U CBOOOJ JIMYHOCTU U HUMEET
«IOMOTAIOIIYI0» HampaBlI€HHOCTh. UTO B CBOIO OYEpE/b YCHIMBAET aKTyallb-
HOCTb UCCIIeyeMOM TPOOIEeMaTUKHU.

Cnenyer oTMETUTh TOT ()aKkT, YTO MPHU TMCUXOJIOTHYECKOM COIMPOBOXKIE-
HUU JIMYHOCTHU TpodeccuoHaia COIMO3AIMUTHON cephbl, HEOOXOIUMO YUHUTHI-
BaTh TOT aCIEKT, YTO CAMO YIpaBJICHHE KaK «BHEIIHEI», TaK U «BHYTPEHHEN
CTPYKTYpPBI CyOBEKT-00BEKTHOTO B3aMMOJICHCTBHSI UMEET JIBA YPOBHSI yIIpaBJe-
HUSI: HETIOCPEJACTBEHHBIN U ONOCPEI0BaHHbIN [4].

I[Ipu stom, mo muenuto W. H. Hocc, H. B. Hocc, B omnocpenoBanHoe
YIpaBIE€HUE BXOAUT MPOEKTUPOBAHUE YUPEKACHUS, €r0 OpraHUu3alMOHHO-
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GyHKIMOHATBHOM CTPYKTYPbI, 0COOCHHOCTEH pacnpeneneHus nHpopMalmoHHo-
KOMMYHHUKATHUBHBIX TOTOKOB, TOTOKOB MOAYMHEHUS/AeIErNpOBaHMs, 0COOCHHO-
CTeH MPOU3BOJICTBEHHON Cpeibl U YCIOBUH (cmpykmypHoe ynpasnenue). Tak xe
Ha 5TOM YpOBHE pa3padaThiBalOTCA M OOECIEUMBAIOTCS MapaMeTphl OpraHU3a-
MU 4Yepe3 ynpaBieHue nepcoHanioM (moadop u orOop nepcoHaia, oOydeHHe,
BOCTIHTaHUE, (POPMHUPOBAHUE TICUXOJOTUYECKOW TOTOBHOCTH COTPYIHHKOB K
BBIMIOJTHEHUIO JIEATEIHHOCTH, POodeCCHOHaIbHAs JUarHOCTUKA U COTIPOBOXK/IE-
HUE COTPYJHUKOB KaK B WHAMBHIyAIbHOH, TaK M B TPYNIOBOH GopMax) — na-
pamempuyeckoe ynpasieHue.

Henocpedcmeennoe ynpasienue TIpeNoNaracT perieHne KOHKPETHBIX 3a-
Ja4, CTOSIIUX NEPe]] MPEANPUITHEM U (WIN) COTPYIHUKOM B PEATIbHBIX YCIOBHSIX
npo¢eCCUOHANIBHON AESITENbHOCTH (cumyamusHoe ynpaeienue), BKIoJarollee B
ce0s1 Bech Mpolecc (PyHKIUOHATbHO-OPTaHU3AMOHHBIX ATANOB OT MMOCTaHOBKHU
IeITH, JI0 TIPUHSATHUS PEUICHUS U MoNy4YeHus: (pakTudeckoro pesyibrart [4, c. 7-9].
Bonee noapoOHO KaXKbIil TUIT yIIpaBIEHUS MPEICTaBIeH Ha puUcyHKe 1.

Curvanuouroe
KOMITOHEHTEI o
Crpykryproe vopasiaenne | [lapamerpadeckoe yopasaeane VOpaRIeHHe
ObbexT Opranmzarps Tlepconan 3apmaua
CrpveTvpa
S - IpodeccHoHaTbHO-3HATHMEIE OnTHMH3ALNA PEll eHHA
Hpeamer ¢ VHEILJMOHAIEHELR CEAZEH 1
= KAaYecTEa TMYHOCTH COTPYAHMEA | VHEKLMOHATBHEIX 3amad
OTHOM eHHit
PyroeonuTens,
aIMPHHICTPALA,
IIpoexTHpyroman CrieupanicTe! o ot opy.,
CydpexT - : VIIpaBleHYecKad KOMaHa,
- OpT aHM3aITHA obyIeHNIO, PasBHTHEO MEpCOoHATA
obmecTeeHHEBIE
OpT aHH3 ALH
Pem erpie KOHKpe THEIX 3amad
Amnanmus npodec cCHOHATBHOH B PEANbHBIX YCIOBHMAX
Ied TeNbHOCTH; IcuxoxopperLpi;
IpodeccronaneHas opHeHTaIE; |
IlpoexTHpoEarme: cpemsl; - Koncyns taima
~ IIpodeccronanesHEIi 0TOOP;
Hampasnesus | yHKIFIOHATEHOM PYKOBOTAM e 0 COCTARA;
IlpodeccronansHal ananTaria 1 =
OpT aHM 3aLIHH; Hzyuenue rpymmnosoii
- obyuenme; ATTecTalpa nepcoHana
OpT aHM 3aLIH OHH O orHammer; PopuHpoBaHie
CTPYETYPEI VIIPABTeHYeCKIX KOM aHT;
Koy=imr u ap.

Puc.1. CTpPyKTYpHO-KOMIIOHEHTHASI XapaKTePUCTUKA YPOBHel ylpaBJieHUs
(mo M. H. Hocc, H. B. Hocc)

Ncxons vz aHanu3a pucyHKa, MOKHO CJI€JIaTh BBIBOJ| O TOM, YTO IPH pea-
JU3AIUU TICUXOJIOTUYECKOTO COMPOBOXKACHUS (0OecreueHus) COTPYAHUKOB CO-
[[MO3AIIUTHBIX UHCTUTYTOB TJIABEHCTBYIOIIYIO MO3UIIUI0 OYyJeT 3aHUMAaTh KaTe-
ropusi «JIMYHOCTH», a OCHOBHOM 3ajgaueil mcuxosnora W (WIKM) CHEUUATUCTA,
OCYIIIECTRIISIONIETO CONMPOBOXKACHUE OYJIeT BBHICTYIAaTh OpraHu3allusi COTPYaAHU-
YecTBa U B3aUMOJICHCTBUS, CIOCOOCTBYIOUIETO HWHIMBHUIYATbHO-TUYHOCTHOMY
Pa3BUTHIO COTPYJHUKA, C TUArHOCTUKOW M TOCHEAYIONIeH peanu3ainuei ero
JUYHOCTHOTO TMOTEHI[MANA MO OTHOIICHUIO K «BHYTpEeHHEMY f» caMoi JHYHO-
CTH, TaK U MO OTHOIIEHUIO K CyOBEKTaM HEMOCPEICTBEHHO B3aMMOJICHCTBYIO-
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IIMX C HEH B Tpoliecce BHITIOJIHEHUSI CITyKeOHbIX o0s3aHHOCTed. Tak ke HeoO-
XOJIUMO YYECTh, UYTO MCHUXOJIOT, OCYIIECTBISIONIMI MCUXOJIOTUYECKOE COIpO-
BOXJIEHUE, JOJDKEH UMETh TYMaHUCTUYECKYIO HAIPaBIECHHOCTh JUYHOCTH, MMO3-
BOJISIFOILYIO B CBOIO OYEPE/Ib OTOUTH OT aBTOPUTAPHOU MO3UIUHU, KECTKOTO KOH-
TPOJIsl, TOBEJICHUSI, CO3HAHUSI, MIPU ITOM HUCIIOJIh30BaTh KPEaTUBHBIC U pecypc-
HbIE TEXHOJIOTUM B CBOEW TMpakTUKe, Oa3upyromuecss Ha JAYHOCTHO-
neHTpupoBaHHoM nojxoze (JILIT).

Ocnognbie npuHImIb (JILIT) cocTost u3 cnemyromux noynoxenwuii [ 1, 2, 3]:

1. JIM4HOCTHBIE TEepeXUBAHUA WHAMBUIA MPEACTABISIOT KIOYEBON
uHTepec. JIMUHOCTh HE MPOCTO OOBEKT MCCIENOBaHUS, HO CyOBEKT MMEIOIIHI
COOCTBEHHBIN, YHUKAJIBHBIA B3IV HA MUP, BOCIIPUHUMAIOIIUNM U OIEHUBAIO-
muii cedst uepes AToT B3I, OCHOBHOM BOMPOC, KOTOPBIM HEOOXOUMO YUUTHI-
BaTh B Ipollecce mcuxoyiornueckoro conpoBoxaenus: «Kto A ectb?». UToOBI
y3HaTh U MOHATh, KAK MBITAETCS UHAUBUJL OTBETUTh HA HETO, IICUXOJIOT JOJIKEH
CTaTh €ro MapTHEPOM B MOMCKE CMbICIIA CYIIIECTBOBAHUSI.

2. [IpuopuTETHHIM HaNpaBJICHUEM HCCIICIOBAHUS SIBJISIETCS YeloBeYe-
CKHI1 BBIOOpP, TBOPUECTBO U caMoakTyaiu3auus. UHIUBUA HE TPOCTO MOTUBHU-
pyeTcs OpraHMYeCKUMH MOTPEOHOCTSAMH, HO UMEET MOTPEOHOCTH B Pa3BUTHU U
PACKpBITHH CBOETO MOTEHIIMAala, CIIOCOOHOCTEN, pecypcHoro craryca. M B nan-
HOM ClTy4ae, KpUTEPUSIMU TICUXUYECKOTO 370POBbS JOJKHBI BHICTYITUTh POCT U
caMOaKTyau3anus, a He PaKTUYECKHUI ATO-KOHTPOJIb U (MJIM) MPUCTIOCOOJICHHE
K OKPY’KEHHIO U Cpee.

3. OCMBICIIGHHOCTh JIOJKHA TPEANIeCTBOBATh OOBEKTUBHOCTU B BBI-
Ooope 3amau uccienoBanus. [IpuopureTHee n3ydyaTh 4EIOBEUECKUE U COLIMAIIb-
HbIE MPOOJEMBI, JJaXKe €CIU MOPON MPUXOJUTCA HCIOJIb30BaTh MEHEE CTPOTHE
METO/IbI.

4, Bricmiass EeHHOCTh NPUHAJIEKUT JTOCTOMHCTBY 4YenoBeka. Jlroan
10 CBOEU MpUpoie JOOPHI U 3TO MO3BOJISIET BBIACIUTH OCHOBHYIO 11€J1b — MOHATH
YeJIOBEKa, a He MPeJICKa3aTh €ro MOBEJICHUE WIN Pe3yJIbTaT ACSATEILHOCTH Yepes
KOHTPOJIb.

[Ipu >TOM HEOOXOAMMO OTMETUTH, YTO CAMOAKTYyallM3alus KaK «310pO-
BbII» BapUaHT JMYHOCTHOTO Pa3BUTHSA COTPYJAHHMKOB COILMO3ALIUTHON chepsl
MOXKET (POPMUPOBATHCS € 3aTPYAHEHUSIMHU U TPU STOM CHEIUAIKCT 10 MICUXOJI0-
TMYECKOMY COIPOBOXIEHUIO JIOJKEH MCIO0JIb30BAaTh B CBOEU MPAKTHKE UHCTPY-
MEHTHI (paCHIIMTAIINH, YIUTHIBAS PSAJT YCIOBUU:

1. KOHrpy»HTHOCTh (COOTBETCTBHE, MPaBAUBOCTb, MOMJIUHHOCTD).
JlaHHOE MOHATHE OTPa’KaeT OTCYTCTBHE KOH(IMKTA MEXIY BOCIIPUATHEM CeOs U
peanbHBIM CyOBEKTUBHBIM ONBITOM UHIMBHIA. YeM Oosiee pacuiIuTaTop OTKPHIT
U SIBJISIETCS CAMUM COOOM B MEKJIMYHOCTHBIX OTHOIIIEHHUSAX, YeM MEHEee OTTOpo-
KEH WHIUBUIYaJbHBIM MPOQPECCHOHATBHO-TMYHOCTHRIM (hacamom, TeM Oomee
BEPOSITHO, YTO JIPYTOM YEIOBEK U3MEHUTCS U MPOJABUHETCS B KOHCTPYKTUBHOM
miaHe. CymecTByeT KOHIPYIHTHOCTh MEXIy TEM, YTO MCIBITHIBAET HA COMATH-
YECKOM YPOBHE, UTO MPEACTABISET B CO3HAHUU U TEM YTO BBIPAXKAET YEJIOBEK BO
BHE, B MPOLIECCE MOJYUYEHUS TOMOIITH.
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2. besycinioBHoe mo3utuBHOE mpuHsATHE. [IposiBisieTcss depe3 yBaxke-
HUE BHYTPEHHEH CHCTEMbl KOOPAWHAT MHAMBHJIA, €70 CIOCO0a MOHUMATh MHUP,
YTO MO3BOJISIET JIUYHOCTU CTATh OTKPBITOM IIMPOKOMY CHEKTPY NMEPEKUBAHUN U
OCBOOOIUTHCS OT HEOOXOAMMOCTH 3alIUINATBCA U KaK pe3yibTaT YETKO OCO-
3HATh CBOM OIIBIT.

3. DOMMAaTHYECKOE MOHUMAHUE. JTO CIIOCOOHOCTh IOCTOSTh B UYKUX
TyQasiX»: TOYHO BOCHPHUHATH YYBCTBA, JIUYHOCTHBIE CMBICIBI, MEPEKUBAHUS
cyOBbeKTa, YTO B CBOIO OYEpeb IMO3BOJSET JMYHOCTU MPOSICHUTH CMBICIBI Ha
OCO3HAaHHOM U 0€CCO3HATEILHOM YPOBHE IICUXUUECKOU NeATEIbHOCTH.

[ToaBons utory, dacunuraTop HE GOPMUPYET JIUUHOCTH, HE MEPEeIIbIBa-
€T 10/ 33aJJaHHBIN 111a0JI0H, a TOMOIAeT PACKPbITh U Pa3BUTh TO, YTO YXKE 3aJ10-
’KEHO B JINYHOCTH Y€PE3 NPUHATUE, IOHUMAHKUE U IOMOILIb.

IIpu peannsanys NMCUXOJIOTHYECKOTO COIPOBOXKIAEHUS COTPYIHHUKOB, UC-
cienyeMon cepsl AeITeIbHOCTH, JOJIKEH UCIOIb30BaThCS KOMILJIEKCHBIN TO/I-
XO/Jl, KOTOPBIA MO3BOJISIET B ce0€ COUETATh KaK MHAUBUAYAJIBHBIE, TAK U TPYIIIO-
BbIE€ METO/BI padOTHI, IPU 3TOM 3aTparuBas COMPOBOXKICHHUE JIMYHOCTH COTPY -
HUKa Ha Pa3JIM4YHbIX CTPYKTYPHO-XapaKTEPOJIOTUUECKUX YPOBHAX NMCUXUYECKOU
aKTUBHOCTU M MPO(ECCHOHATBHON AESATENbHOCTH, YUUTHIBASI MPUHIUIBI JINY-
HOCTHO-LIEHTPUPOBAHHOTO MOJX0/1a M COLMAIbHO-TICUXOJOTMYECKUN MOIXO0A
yIIpaBJICHUS.
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Summary. Management and leadership are almost synonymous. Why? and How? The
following article explains the relationship between management and leadership.
Keywords: business relationship; management; leadership.

In order to show the relationship between the management and the leader-
ship it is essential to define these concepts. Management is organizing human
and physical resources to achieve business aims and objectives [2]. Setting ob-
jectives, coordinating activities and reviewing performance are some of the most
important managements’ functions. Leadership is the act of establishing direc-
tion, purpose and the necessary capabilities among the group of people. Vision
and the ability to influence others are certain qualities of leadership. According
to Peter Drucker “management is doing things right; leadership is doing the right
things.” Connection of management and leadership allows doing the right things
in a right way [2]. The aim of this paper is to show the relationship between
management and leadership.

Leadership and management skills are not exclusive of each other. Effec-
tive managers should have management and leading competences. Managers
should not only manage employees but also lead them [2]. It is important to or-
ganize peoples’ work and inspire them to work. Management skills allow doing
the things right, quick and timely. Thanks to leadership people complete their
tasks, are involved and satisfied from their work [1].

Competences of effective managers covered leadership and management
skills. Good manager should lead people, provide purpose and inspire people. It
is also necessary to manage the change by encouraging creativity and driving the
changes. In order to increase customer satisfaction and meet customers’ needs
managers should be able to improve the products [5]. Nowadays knowledge is
the one of most important resources of companies. Develop of knowledge and
communications are the effect of appropriate management, and aid decision
making. Thanks to managing activities and resources company finish tasks on
time, reach the budget and meet quality requirements. Good managers should
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also be able to manage themselves. Self-management by using influence and
persuasion contribute to achieve personal goals [3].

Thanks to effective managers, which have management and leadership
skills companies are successful, competitive and gain higher profits. Leadership
skills are most important in senior management positions, but it is also essential
for junior manager to acquire knowledge and leading skills. Effective managers
should be able to manage people and lead them. Knowledge about leading and
increasing peoples’ motivation is essential [5]. Thanks to effective managers,
who could take leaders roles employees are involved in their work and feel that
there take important parts of organization. Engagement of employees is crucial
part of successful business, which contributes to increase of profits [3].

To sum up the leadership and management are connected. Skills in these
areas are not exclusive of each other because to become an effective and good
managers, people should have competencies about not only leading but also
managing others [4]. All managers should be prepared not only to manage em-
ployees but also to take on leadership role. They need to know how to lead and
motivate people in order to attract and retain employees and to encourage them
to be engaged to work and reach targets [6]. This is very important for the com-
panies if they want be successful and competitive and increase their profit. The
leadership is especially important in senior management position within an or-
ganization, but also junior managers should learn how to lead others [1].
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IJIAH MEXXIYHAPO/HBIX KOH®EPEHIIUMI, TIPOBOIUMbBIX BY3AMU
POCCHU, ABEPBANIKAHA, APMEHUHU, BOJIT'APUU, BEJIOPYCCHH,
KA3AXCTAHA, Y3BEKUCTAHA U YEXWUHU HA BA3E
VEDECKO VYDAVATELSKE CENTRUM «SOCIOSFERA-CZ»

B 2019 TOZIY

Jara

HaszBanue

5-6 okTs0ps 2019 1.

CeMbs B KOHTEKCTE IeJarorudecKux, ICHX0J0THIECKUX H COITUOJIOTHISCKUX
HUCCIEI0BaHUI

12-13 oktsa0ps 2019 .

I/IH(I)OpMaTI/ISaL[I/Iﬂ BBICHIECTO 06p2130BaHI/I$II COBPEMCHHOC COCTOSIHUE U IIEPCIICK-
THUBBI PA3BUTHS

13-14 oktsa6ps 2019 r.

HCHI/I, 3aJa4r M HCHHOCTHU BOCIIMTAHUSA B COBPECMCHHBIX YCJIOBHUAX

15-16 okts10ps 2019 .

JImdHOCTE, 001IIECTBO, TOCYIAPCTBO, MPABO: MPOOIEMBI COOTHOIICHHUS H B3aUMO-
JeiicTBUS

17—-18 oktsa0ps 2019 .

TenmeHA pa3BUTHS COBPEMEHHOH JIMHTBUCTHKH B IIOXY TII00aIH3aIHN

20-21 oxTsibpst 2019 .

COBpeMeHHaﬂ BO3pacTHas NCUXOJIOTHA: OCHOBHBIC HAIPABJICHUA U IIEPCIIEKTUBBI
HCCICOOBaHUA

25-26 oxTsi6pst 2019 .

ConnanbHO-3KOHOMHYECKOE, COIIHATbHO-TIONUTHIECKOE U COLMOKYIBTYPHOE pa3-
BUTHE PETHOHOB

28-29 oxTstopst 2019 .

Hayka, TeXHHKa ¥ TEXHOJIOTHSI B YCJIOBUSIX TTI00AIM3AIMN: TIApAJUTMaIbHbIE
CBOMWCTBA U IPOOIEMbI HHTETPALIUU

1-2 Hos6ps 2019 T.

Penurus — Hayka — 0011eCTBO: MPOOIEMBI U IEPCIIEKTUBEI B3aUMOICHCTBHS

3-4 Hos10ps 2019 1.

IIpodeccronanu3M yuutelns B HH(GOPMAIHOHHOM 0011ecTBE: IPo0IeMbl hopMu-
POBaHUS M COBEPIICHCTBOBAHUS

5-6 HOos16ps1 2019 T.

AKTyanbHbIE BOPOCH! COMATLHBIX UCCIIEIOBAHNN U COITMATBHON pabOThI

7-8 Hos16pst 2019 T.

Knaccnyeckass ¥ COBpEeMEHHas JMTEparypa: MPEEMCTBEHHOCTh M IICPCIEKTHBBI
OOHOBJICHUS

15-16 HOs6ps 2019 1.

[TpoGembl pa3BUTHS JUYHOCTH: MHOT00Opasue MoIX010B

20-21 nHos6ps 2019 .

IToAroToBKa KOHKYPEHTOCIIOCOOHOTO CIEI[HATMCTA KaK [[e]Ib COBPEMEHHOTO 00-
pasoBaHus

25-26 Hosi6pst 2019 .

Hcropus, I3bIKM U KYJIbTYPBI CIaBSIHCKUX HAPOAOB: OT UCTOKOB K I'PAAYLIEMY

1-2 nexabps 2019 r.

HpaKTI/IKa KOMMYHHUKATUBHOT'O MOBCJICHNA B CONUAJIbHO-TYMaHUTAPHBIX UCCIIC-
JOBaHUAX

3—4 nexabpst 2019 r.

[TpoGnembl 1 IepCIIeKTHBBI Pa3BUTHSI SKOHOMHKH H yITPaBJICHHSI

5-6 nexaOps 2019 .

Be3onacHocTh uenoBeka u o01ecTBa Kak mpobiiemMa ColMaabHO-TYMaHHTaPHBIX
HayK
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NHO®OPMAIIUA O HAYYHBIX ) KYPHAJIAX

Ha3Banmne [poduan Ilepuoany- Hayxomerpuueckue 6a3bl HNmnaxr-pakrop
HOCTH
Hayuno-metonuueckuii u | ConuanbHo- Mapr, e PUHI] (Poccus), ¢ Global Impact
TEOPETUYECKUI KypHAaI T'yMaHUTAapHbII HIOHB, ¢ Directory of open access Factor — 1,721,
«Conuocdepa» CEHTAOPB, journals (ILIsers), e PUHII - 0,107.
nekabpeb e Open Academic Journal
Index (Poccus),
o Research Bible (Kurait),
e Global Impact factor (As-
cTpanus),
e Scientific Indexing Services
(CLLIA),
e Cite Factor (Kanana),
e International Society for
Research Activity Journal
Impact Factor (Muaus),
e General Impact Factor (1u-
wst),
e Scientific Journal Impact
Factor (Muus),
o Universal Impact Factor
Yemckuii Hay4HbId | MynbTuaucuu- @eppais, e Research Bible (Kuraii), ¢ Global Impact
KypHAI IJTMHAPHBIH Mai, e Scientific Indexing Services | Factor —0,915
«Paradigmata aBrycr, (CIIA),
poznanix» HOS0pb ¢ Cite Factor(Kanana),
¢ General Impact Factor (1u-
wst),
e Scientific Journal Impact
Factor (Mumus)
Yewckuii HayYHBIH | OKOHOMHYECKHH Mapr, ¢ Research Bible (Kurait),
KypHAJ HIOHb, e Scientific Indexing Services
«Ekonomické trendy» CeHTSIOPB, (CLIA),
ZHexaldpb e General Impact Factor (1u-
Jiist)
Yemckuii HayuHbli | [legarornueckuii DeBpaib, o Research Bible (Kuraii),
KypHaI Mai, e Scientific Indexing Services
«Aktualni pedagogika» aBrycT, (CIIA)
HOSIOpb
Yenickuit Hay4HBII . | Mapr, o Research Bible (Kurait),
KypHATT Tenxonormaeckuit | oy, « Scientific Indexing Services
«Akademicka CEHTSOPB, (CHIA)
psychologie» JeKabpb
Yemickuii Hay4dHBIA | . | Despanb, o Research Bible (Kurait),
npaxTgeckit xypaan | COUMONOTMUCCKUH | /oy « Scientific Indexing Services
«Sociologie ¢lovéka» aBrycT, (CHIA)
HOSIOPb
Yemckuii Hayunelii u | @unonormueckuit | despais, o Research Bible (Kurait),
AHAIUTHYECKUH KypHAI Mai, e Scientific Indexing Services
«Filologické aBTycCT, (CIA)
védomosti» HOSIOPb
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U3JATEJIbCKUEYCJIYTUHUIL « COUOCPEPA» —
VEDECKO VYDAVATELSKE CENTRUM «SOCIOSFERA-CZ»

Hayuno-uznarensckuii ientp «Counocdepa» npurianiaet K COTpyJAHUYECTBY BCEX JKe-
JAIOMIMX TOJATOTOBUTH U U3JIaTh KHUTH U OPOIIIOPHI JIF000T0 BHUJIA:

* yyeOHbIC TOCOOUS,

= aBTOpedeparsl,

" JuccepTalui,

= MoOHOrpaduu,

" KHWIHM CTUXOB M IIPO3BI U JP.

Knuru moryt Ob1Th U371aHbI B Yexun
(B BBIXOJIHBIX JAHHBIX U3JaHUS OyaeT 3HAYUTHCS —
Ipaza: Védecko vydavatelské centrum «Sociosféra-CZy)
unu B Poccuun
(B BBIXOJTHBIX JIAHHBIX U3JIaHUS Oy/IeT 3HAYUTHCS —
Ilenza: Hayuno-uzoamenwvckuii yenmp «Coyuocghepay)

MBI OCyIIECTBIISIEM CIIEIYIOIINE BUIBI paboOT.

" peJaKTUPOBAHUE U KOPPEKTypa TeKcTa (McmpaBiieHre opdorpadudeckux, MyHKTyaI1-
OHHBIX ¥ CTHJIMCTHYECKHUX OMIMOO0K),

"  U3rOTOBJICHHE OpUTHHANI-MaKeTa,

"  IM3aiH 00J0XKKH,

* npucBoeHue [SBN,

" [eYaTh TUPaXKa B THUHOrpaduu,

* oOs3arenpHas OTChUIKA 5 IK3EMIUISIPOB B Beayliue 6ubanoreku Yexun wim 16 sx3em-
IJIAPOB B POCCUICKYI0 KHMKHYIO Manary,

"  OTCBUIKA KHUT aBTOPY.

Bo3MokeH 3aka3 Kak OTACJIbHBIX YCIIYT, TaAK KaK IMOJIHOI'O KOMILJICKCA.
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PUBLISHING SERVICES
OF THE SCIENCE PUBLISHING CENTRE «SOCIOSPHERE) —
VEDECKO VYDAVATELSKE CENTRUM «SOCIOSFERA-CZ»

The science publishing centre «Sociosphere» offers co-operation to everybody in prepar-
ing and publishing books and brochures of any kind:
= training manuals;

= autoabstracts;
= dissertations;
= monographs;
= books of poetry and prose, etc.

Books may be published in the Czech Republic
(in the output of the publication will be registered
Prague: Védecko vydavatelské centrum «Sociosféra-CZ»)
or in Russia
(in the output of the publication will be registered
Ilenza: Hayuno-uzoamenvckuit yenmp «Coyuocgepa)

We carry out the following activities:
= editing and proofreading of the text (correct spelling, punctuation and stylistic errors),

= making an artwork,

= cover design,

= |SBN assignment,

= print circulation in typography,

= delivery of required copies to the Russian Central Institute of Bibliography or
leading libraries of Czech Republic,

= sending books to the author by the post.

It is possible to order different services as well as the full range.
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