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Abstract. The problems of social inequality and equality are one of the most important issues raised for several
centuries by researchers related to various fields of science, and one of the main features of this world [4]. The
aim of the article is to analyze the methods of reducing social inequalities and their impact on the economy.

Keywords: social inequalities; economy; social problems.

Due to the divergence of various market
players' interests, the nation-state is weakened
and may lose its influence, which, as a result,
will be felt most by those who count on the
state protection the most. Ultimately, this will
contribute to the emergence of an increasing
number of areas of inequality and discrimina-
tion [9]. In this state of affairs, many policies
of reducing social inequalities were created.
Analysis of the ways of counteracting social
inequalities is the purpose of this paper.

The aim of the state is to ensure social wel-
fare and its constant improvement [3]. Income
inequalities and their negative consequences
can be effectively limited only by conducting
an active policy by the state. An example is the
policy of the Nordic countries, the essence of
which is to eliminate income differences
through income redistribution and active social
policy. The Japanese model is characterized by
a different approach, in which inequalities are
eliminated by means of a balanced pay system.
The education system should also contribute to
mitigating unequal opportunities.

However, in order for it to be able to ful-
fill this role, it is necessary to prevent une-
qual access to education for children at an
early stage of development [8]. The state al-
leviates inequalities in the level of income of
the society mainly by means of an appropri-
ate income policy. It is the kind of economic

policy with which the state wants to define
the limits of the annual, non-inflationary in-
crease in the level of income of each type. In
Poland, the income policy was used in the
past as an instrument to counteract inflation,
while at present, with single-digit price dy-
namics, it is used to eliminate inequalities
and fair distribution of income. To achieve
this goal, a progressive tax system as well as
social benefits and minimum wage are used
[1]. It should be added that the social trans-
fers paid by the state alleviate, apart from the
level of income distribution disproportions,
also the scale of the risk of poverty. Benefits
paid for the social zone in Poland reduce the
risk of poverty by 26-30 percentage points.
In Poland, regional policy is also used to
counteract significant differences in income
distribution, as poverty is to a large extent a
regional problem, and the average level of
disposable income is 48 % higher for an in-
habitant of central Poland than for an inhab-
itant of the eastern part of the country. The
objectives of this policy are achieved through
the use of EU funds earmarked for mitigating
development disproportions and infrastruc-
ture investments, ensuring a civilization leap,
lowering the level of unemployment, and
thus poverty [3]. On the other hand,
G. Therborn classifies the elimination of dis-
tance as the most important systemic form of
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alleviating social inequalities. An example of
such an activity is the reservation of a certain
number of places in educational institutions
and public administration for members of so-
cial groups suffering from social inequalities.
Another indicated form is integration, which
means removing barriers and thresholds of
membership and granting rights to groups that
have previously been deprived of them. G.
Therborn also emphasizes the importance of
de-hierarchization as well as redistribution
and rehabilitation of negatively privileged
groups [5]. It should be added that not always
policy conducted by the state contributes to
eliminating inequalities. The PROFIT project
showed that in Bulgaria and Lithuania the
poverty level increased as a result of political
decisions [6]. The example of Brazil also
shows that economic growth alone is an insuf-
ficient factor for economic development, be-
cause despite economic growth, social ine-
qualities have increased. This allows the con-
clusion to be drawn that social inequalities
cannot be alleviated without an appropriate
redistribution of income and wealth [9].

Although the idea of social equality for
all of humankind is, it has never been able to
achieve a state of social equality. T. Pliszka
emphasizes that an individual's ego and a
group are more substantial than alterocen-
trism, and man in every area wants to have
more and have better [4]. It should also be
added that no scale or type of assistance will
be able to change the situation of individuals
suffering from social inequalities if they do
not seek to improve their situation by them-
selves. It is a matter of both means and re-
sources devoted to reducing social inequali-
ties, and the willingness of groups or indi-
viduals experienced by them [2]. Wilkinson
and Pickett emphasize the importance of in-
formed and balanced political decisions and
the need to inform the public about the prob-
lem to enable its prevention. They also point
out that humanity is a sustainable society, but
it will not be possible to achieve this goal
without deliberate action in this area [7]. In
turn, sociologists emphasize that individuals
create society. Therefore, when one talks
about social inequalities, one talks about rela-
tions and social processes [2].

Every country should take into account
the prevention of social inequalities in its
policy objectives. As the analyzed examples
show, there are various approaches to this
problem. Nevertheless, the complete elimina-
tion of social inequalities seems unattainable.
It should also be noted that an important role
is played by people's very attitude in need of
help, who should strive to improve their life
situation. State policies should be guided by
society's good and counteract social inequali-
ties to the greatest possible extent.
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Abstract. This article discusses agricultural production enterprises as well as the benefits and preferences used
in their activities, the issues of providing benefits and preferences to agricultural production enterprises, devel-
oped proposals and recommendations for stimulating the activities of these enterprises.
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Jnst obecriedeHus yCTOWYMBOTO DPa3BH-
THSI HAlUIEW CTpaHbl U npuHimuna «Eciau moan
Ooratel, TOCy1apcTBO OyAeT OOraThiM U MO-
TyLIECTBEHHBIMY», B HAIlIEl CTpaHe CO3/aeTcs
IIMPOKUNA CIEKTP BO3MOKHOCTEH U BO3MOXK-
HOCTEH HJi1 paguKalbHOIO YIYYIICHHS Je-
JIOBOM Y MPEIIPUHUMATEIBLCKON CPEIbl.

CenbcKkoe XO3SIUCTBO SBIISIETCS  KIIIOYE-
BBIM CEKTOPOM 3KOHOMHKH, HMMEIOIINM
0O0JBIIOE COMMATBLHO-IYKOHOMHYECKOE 3HaYe-
Hue a1 o0ecrieyeHuss SKOHOMHUYECKOH cTa-
ownbHOCTH pecnyonuku. CoryiiacHO CTaTH-
cruke, 49,4 % HaMIUX COOTEYECTBCHHUKOB
JKUBYT B CEIIbCKOM MECTHOCTH, a JIOJISI CEllb-
ckoro xo3sicta B BBII coctaBisier 19,7 %.

Takke KOIMYECTBO MNPENUPUATHH, CIie-
IUATU3APYIOLIUXCSl HA CEIbCKOM XO35MCTBE,
Ha | sHBaps 2019 roma cocraBisier Ooiee
157 thIcsa4, uTo coctaBmiseT 40,6 % ot ob1e-
ro KOJUYECTBA JCUCTBYIOIIMX IPEANPUATUN
u 27,3 % >KOHOMHUYECKH aKTUBHOTO Hacelle-
HUS, 3aHATOTO B ATOM chepe [1].

B TIlocmanum Ilpesunenta IllaBkata
MupsuéeBa k Onuit Maxiaucy TOBOPHUTCS:
«Hama BakHeiWmas 3amada — pedopmupo-
BaTh CUCTEMY YIPABJICHUS CEIIbCKUM XO35ii-
CTBOM, BHEIPUTH IMEPEIAOBBIE TEXHOJIOTHU
PalMOHAIIBHOTO MCMOJIB30BAHUS 3€MENbHBIX

U BOJIHBIX PECYpCOB U O0ECHeYuTh MPOJIO-
BOJILCTBEHHYIO 0€30I1aCHOCTb B 10 Xxe€
BpeMs, 3epHO U GpykThl — Heobxoaumo Bce-
CTOpPOHHE pa3BUBATh JEATEIbHOCTh OBOIII-
HBIX KJIacTEepOB. YUUTHIBas, YTO 3Ta 00JacTh
SIBJISIETCSI OTHOCUTEIBHO HOBOM JJI Hac, OHa
TpeOyeT  rocyJapCTBEHHON  MOIIEPKKH,
BKJIIOYAsl YNPOUICHUE KPEIUTHOM CHUCTEMBI,
cyOcuaupoBaHHe 3aTpar, IepecMOoTp IMpolie-
Iyp BBLACIICHUS 3€MJIH.

[lenpr0 CEMbCKOXO3AMCTBEHHBIX pPedhopM
SBIIIETCSL 0OecIeYeHne MPOJI0BOIbCTBEHHOM
0€30MacHOCTH U TOBBIIIEHHE 0JarococTos-
HUA JIIOJEH HapsALy ¢ YIKOHOMUYECKUMU BbI-
rogamMu. Mbl HUKOTJIa HE JOJKHBI 3a0bIBATh
atoy» [2].

['ocynapcTBeHHas MOJAEpKKa CETBCKOTO
XO35UCTBA  OCYIIECTBIISIETCSl  PA3TUYHBIMU
crocobaMu, BKJIIOYAsl Psii HAJIOTOBBIX JIBIOT
u npedepenuunii. Hanpumep, B COOTBETCTBUU
co cratbelr 362 Hamorosoro xojaekca, ceib-
XO3MPOU3BOAUTENH (TO €CTh (PEPMBI), IKCIIE-
pUMEHTaNbHBIE (EPMBI CETbCKOXO3UCTBEH-
HBIX HCCIIEOBATEIBCKUX OpraHu3alui, o00-
pa3oBaTelIbHbIE YUPEXKIACHUS U IPYTUE CEIb-
CKOXO3SIUCTBEHHbIEC MPEANPUATUS, JECHbIE U
OXOTHUYBH XO3SUCTBA, a TaKXKe HOpHUINYe-
CKHE JIMIIAa U KPOME JEXKAHCKHX XO3SUCTB,
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o0Opa3oBaHHBIX 0€3 00pa3oBaHUS — BMECTO
HaJIOTOB HAa HCMOJIb30BAHUE BOJHBIX pPECYp-
COB IUIATAT KOPHOPATUBHBIA IMOJOXOJHBIN
HaJIOT, HAJIOT Ha J00AaBIEHHYIO CTOMMOCTb,
HaJOr HAa MMYILECTBO IOPUIUYECKUX JIHI], U
eIVHBINA 3eMeJTbHBII HaJIOT.

[Ipennpusitus, sBASOLMECS TPOU3BOAU-
TEJSIMUA CEJIbCKOXO35MCTBEHHOW IMPOMYKIIUH,
JIOJ>KHBI OJTHOBPEMEHHO OTBEYaTh CIIEIYIO-
UM TpeM TpeOoBaHUSAM, 4TOObI UMETH Ipa-
BO Ha €IUHBINA 3eMeJIbHBIN HaJIOT:

BO-TIEPBBIX, MX OCHOBHOW JE€ATEJIbHO-
CTBIO SIBJISIETCS BBIpAIIMBAaHUE CEIBCKOXO-
3SIUCTBEHHBIX MPOIYKTOB C MCIOJIb30BAHUEM
3eMeNbHBIX yYaCTKOB U 00paboTKa 3TUX
MPOAYKTOB WA BBIPAIIIMBAHHUE TOJIBKO CEJIb-
CKOXO3SIMCTBEHHBIX IMPOAYKTOB C HCIIOJIb30-
BAHUEM 3€MEJIbHBIX YYACTKOB;

BO-BTOPBIX, YTO OHU HMMEIOT 3€MEJbHbBIC
YYaCTKH, BBIJICJICHHBIE UM MECTHBIMH TOCY-
JAPCTBEHHBIMU OPraHaMH B CEJIbCKOXO3sIH-
CTBEHHBIX ILIEJISIX B YCTAHOBJIEHHOM MOPSJIKE;

B-TPETBUX, JIOJISI CEJIbCKOXO3SIICTBEHHOTO
MIPOM3BOJICTBA M MEPEPAOOTKH OHOTO U TOTO
K€ MPOJIYKTa, BBIPAILIEHHOIO UM, JOJDKHA CO-
CTaBJISITh HEe MeHee S50 MPOIIEHTOB OT OOIIETo
o0beMa BbIpalllMBaHUs U TEepepabOTKU Celb-
CKOXO3SMCTBEHHOW  MPOAYKIIMH, BKJIIOYas
CEJIbCKOXO035MCTBEHHYIO IPOIYKLHIO, MOJIY-
YEHHYIO JUTSI IPOJIaXKH WK TIepepabOTKY.

OnHako eciau B KOHIIE MPOILIOTO Toja
OJIMH TUIATENBIIMK 3EMEIBbHOIO Hajora He
BBITIOJTHUT XOTS OBl OJIHO U3 yKa3aHHBIX BHI-
e yCJIOBUM, TPEANPUSTAE YTPATUT IPaBO
MPUMEHSATh €IUHBIM 3€MEJIbHBIM HaJlor ¢
Hayaja 3Toro roja. Temnepp OH MOXXET CHOBA
3aMJIaTUTh €AMHBIN 3¢eMEIbHBIM HAJIOT TOIBKO
C Hauyajia CIIEYIOIIEro roja, €Ciu OH BBbI-
MTOJTHUT BBILIECYKA3aHHOE YCIIOBHUE.

B T0 xe Bpems mpeamnpustHe, KOTOpoe
YTPAaTWJIO TMPaBO TPUMEHSATH EIUHBIN 3e-
MEJIBHBI HaJOr, CMOXXET BBIOpATh YIIPO-
HICHHYIO MPOLEAYPY HAIOr000JIOKEHUS, €C-
JI ero 000pOT HE MPEBBICHIT OJIMH MUJIITUAP/T
CYMOB B TIPOILIOM Toxy. J[is 3Toro Heo6xo-
numo 10 10 stHBapst 3TOro rojaa MpecTaBUTh
CIIPaBKy B 3aperucTPUPOBAHHYIO TOCyaap-
CTBEHHYIO HAJIOTOBYIO HMHCHEKIMI0. B mpo-
TUBHOM CJIy4ae OH CTAHOBUTCSI OOITM HaJIO-
roILIaTEIIBIITHKOM.

10

Ecnu nmpenmnpusitue OCylIeCcTBISET Jpy-
TUe BUABI JCATEIHHOCTH, HE CBS3aHHBIC C
BBIpAILIIUBAHUEM U MEepepadOTKON CeTbCKOXO-
3SIMCTBEHHON MPOIYKIMH, HEOOXOAUMO Be-
CTH JUIsl HUX OTJENbHbIE CUeTa U YIJIaunBaTh
YCTaHOBJICHHBIC HaJOTU. TO €CTh MO APyruM
BHJIaM JICATEIbHOCTH NPEITPUATHUSA:

e yIUTAaYMBAeT OOIIUE HAJIOTH, €CIH TO-
J0BOM 000pOT (BaJOBOM OXOJ) MPEBBINIACT
1 Mapa. cyMOB Ha KOHEIl TPEIbIAYIIEro Toaa
WJIM B TEYEHHE TEKYILETO roa;

e VyIUTAYMBAECT HAJOT HA HMYIIECTBO,
3eMEJIbHBIA HAJOT U HAJIOT Ha BOJIOMOJIB30-
BaHHE IOPUIWYECKHUX JIUI[ 32 UMYIIECTBO U
3eMIII0, MPUHAJJIEKAIINE €IMHOMY HAJIOTy U
JIPYTUM BUJAM JCSTEIHLHOCTH, €CITU TOI0BOM
000poT (BamoBOW JOXOJ) COCTaBisieT 10 1
MJIPJI. CyMOB.

EnuHblil 3eMeNnbHBIA HAJIOI pacCYUTHIBA-
erca no craBke 0,95 % oOT HOpMaTHBHOM
CTOMMOCTH 3€MEJNbHBIX Y4YaCTKOB, HaXOJs-
IIUXCS B COOCTBEHHOCTH, IMOJIb30BAHUM WIIH
apeHae Uil CEJIbCKOXO3AMCTBEHHOW Jesi-
TEIbHOCTH, W yIUIauuBaeTcs A0 1 ceHTsaOps
otueTHOTO rojaa B paszmepe 30 % OT cyMMbl
rOJJOBOIO HaJloOra, a OCTaBIIascsS CyMMa
Hayora — 7o 1 gexabps. [Ipu aTom, B IepByIo
ouepeb, HOPMaTUBHAs CTOMMOCTH 3€Mellb
onpenensieTcss Y30€KCKUM rocy/1apCTBEHHBIM
HAyYHO-HCCJIEIOBATEIbCKUM M TPOEKTHBIM
MHCTUTYTOM  «Y3JaBepioinxa» KOMHUTETa
«/laBpreoseskagactp» B COOTBETCTBHH C
[TonoxxeHueM o MOpsAKE ONpPEACICHUS] HOP-
MAaTHBHOW CTOMMOCTH 3€MEJIb CEJIbCKOXO035i-
CTBEHHOI'O Ha3HA4y€HUs, yTBepkaAeHHbIM Ka-
ounetom MunuctpoB ot 18 aBrycra 2014
roga Ne 235. Bo-BTOphIX, ¢ 1 siuBapsa 2019
roja Ha TMPAKTUKE €IWHBIA 3EMEIbHbIN
HaJIOT, B3UMAEMbIil C MPOU3BOAUTENICH ILIO-
JIOOBOIITHOM  CEILCKOXO3SIMCTBEHHOM — TPO-
OYKIIMA 32 OpOIIaeMble W HEOPOIIaeMbIe
3eMJTH, 3aHUMaeMble (PYKTaMU M OBOLIAMH,
T.€. OBOIIM, JIbIHHA, ()PYKTHI, BHHOTPATHUKH,
SBJIIETCS. OCHOBHOW HEHOPMATHBHOW CTOU-
MOCTBIO PACCUMTHIBAETCS HA OCHOBE CTABOK.

[IpenycmarpuBaeTcsi Takke, 4TO Mpel-
MPUSTUS, YIJIAYMBAIOIINE EIUHBIN 3eMellb-
HBII Hajor, OyAyT OCBOOOXKAECHBI OT €MHOTO
3eMEJIbHOTO0 HaJiora Ha 3Ty YacTh 3€MJIM B
TE€YCHHE TISATHU JIET U Ha 3eMeNIbHbIE YYaCTKH,
MPEAYCMOTPEHHBIE BO BTOPOW YacTH CTaTbU




282 HanoroBoro Kojiekca, €cid OHU BBEIYT
CUCTEMY KalleJIbHOTO OPOIICHHUS.
[Ipennpustsi, KOTOpPBIE IUIATAT €AUHBIN
3eMeJIbHBIA HaJoT, a TakXke UX pabOTHUKH,
IUTATAT MMOJOXOMHBIA Hajor ¢ HaceneHus (12
MPOIIEHTOB) C 3apIliaThl B OIOKET U JIETAI0T
eUHBIN colMaNbHbIN TaTex (12 mporeH-
TOB) BO BHEOIOKeTHBIN [leHcnoHHbI QoHT.
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Periodic training can be organized by the
employer or commissioned by a training
company. Choosing the right training unit (or
employee) and determining the conditions of
training by the employer are the key issues
determining how effective and efficient the
periodic health and safety training will be. It
is one of the first and simplest preventive
measures, reducing the likelihood of an acci-
dent that could cause an accident at work.
Below, the author presents the three most
important and essential elements of periodic
training in a construction company, starting
with discussing the requirements that a con-
struction company, conducting the training
itself, or a training company commissioned
with periodic training, should meet [1].

1. Construction company as an employer

The first, although informal, stage of
training is its planning by the employer. The
training must meet individual legal require-
ments. During the training, specific health
and safety issues must be discussed. The
training itself should be conducted by the in-
structor who will pass the knowledge to the
employees. To define the requirements for
periodic training and create an outline, the
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author made some hypothetical assumptions
(included in the employer's theoretical order,
specifited below):

1) In a month, it is assumed that a period
of 3 years will pass from the training for 25
workers in blue-collar positions in a con-
struction company that builds residential,
manufacturing, and commercial buildings.

2) In accordance with the Regulation of
the Minister of Economic and Labor of 27
July 2004 on training in occupational health
and safety, the company's director is obliged
to conduct periodic training for these em-
ployees. He decides to order a venture for an
experienced training entity (if the construc-
tion company were to carry out the training
itself, the entire specification would be iden-
tical) [3].

3) The company director, in order to the
training unit, presents the following data:

a. Conduct periodic training for 25 con-
struction workers in blue-collar positions in
the following professions:

e operator of a backhoe loader and con-
struction crane — 1 person,

e operator of a compactor, concrete mix
pumps and concrete mixers, construction
trucks and lifts — 2 people,




e auxiliary workers of earthworks, road
works, and internal transport and storage —
2 people,

e carpenter — roofer — 2 people,

e bricklayer — plasterer — 3 people,

e concrete mixers — fixers — 2 people,

e helpers of a bricklayer — plasterer — 3
people,

e electricians — welders two people,

e assemblers of sanitary installations
and devices (internal and external) — two
people,

e technologists of finishing works — 4
people,

e auxiliary workers — 2 people.

The professions are interchangeable in
the construction process. The employees
mentioned above work in the company for 1
to 10 years;

b. The training was to take place on April
14, 2014. — until April 18, 2014; The exact
date of the training should be included in the
training program.

c. The training should take place in the
training company's center;

d. During the training, the following is-
sues should be discussed:

e how an employee on a construction
site should protect their lives and others,

e employee behavior in the event of no-
ticing an accident on the construction site,
first aid (to be carried out practically for se-
lected cases),

e safety coordination in the work of
several companies on the construction site,

e examples of accidents on the con-
struction site, the most common cases in the
country and statistics,

e work at height, falls from height
(scaffolding, roofs, ladders),

e electric shock at the construction site,

e safety in the operation of machinery,
technical devices, and storage and transport-
ing materials,

e safety during earthworks.

e. A training program based on the Regu-
lation of the Minister of Economic and Labor
of 27 July 2004, taking into account the pro-
fessions' professional tasks and the guide-
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lines mentioned above, must be presented to
the employer by 01/04/2014.

f. Classes are to be conducted using the
latest knowledge in the field of occupational
health and safety and using demonstrative
methods during the classes.

g. Training must end with an exam. The
exam should be prepared in the form of a
test, particular attention should be paid to the
issues from point 3d.

2. Training company as a trainer

Specification of an experienced training
company commissioned to conduct the train-
ing:

1) The training company appoints an ex-
perienced lecturer in occupational health and
safety in construction to conduct classes.

2) The lecturer gets acquainted with the
company's order, in particular:

a. The scope and conditions of the con-
struction work performed.

b. The scope of the employees' profes-
sional tasks listed in the order, paying atten-
tion to the fact that the employees perform
their professional tasks interchangeably dur-
ing the construction works.

c. The issues highlighted by the compa-
ny's director.

3) The lecturer, based on the "Framework
periodic training program for workers em-
ployed in blue-collar positions” contained in
the "Regulation of the Minister of Economy
and Labor of 27 July 2004 on training in the
field of health and safety at work™ and the
guidelines of the client, prepares a training
program for the company.

4) The lecturer develops a test to check
the knowledge after the training for the train-
ees considering their professions.

5) The lecturer and the lecturer send the
training program along with the checking test
for approval by the ordering party. After its
approval, training can be conducted.

6) The training company will conduct the
training following the approved training pro-
gram documented in the lesson log.

7) The training ends with an exam that
checks the acquisition by the training partici-
pant of the knowledge covered by the train-
ing program and organizing work by the pro-
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visions and principles of health and safety at
work.

8) Based on the participants' examination,
the training company issues the "Certificate
of Completion of Periodic Training," which
is attached to the employee's file. The certifi-
cate is entered in the "Register of issued cer-
tificates” in the training company.

Same as the specification of the 2 partici-
pants who participated in the training de-
scribed above, there should be a model char-
acteristic of the preparation and course of
periodic OHS training for workers employed
in the construction industry.

3. Periodic training program for
workers employed in blue-collar positions
in the construction industry

The training aims to update and supple-
ment the knowledge and skills of construc-
tion workers, particularly in the field of:

a. Regulations, as well as occupational
health and safety rules related to the work
performed on the construction site.

b. Rules of conduct of an employee on a
construction site in health and life protection
for himself and others.

c. Work-related hazards and methods of
protection against these hazards.

d. Proceedings in the event of an accident
or almost an accident.

e. Safety coordination during the work of
several companies on the construction site.

f. Performing work at height, securing
persons on the construction site against falling
objects, and elements of building structures.
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g. The electric shock on site.

h. Safety during the operation of ma-
chines, technical devices, and storage and
transporting materials.

I. Safety during earthworks during demo-
lition and renovation works.

The training participants are employees
who are in blue-collar positions in
a construction company (already listed in the
specification):

a. Backhoe loader and construction crane
operator — 1 person,

b. The operator of a compactor, concrete
mix pumps, concrete mixers, construction
trucks, and lifts is two people,

c. auxiliary workers of earthworks, road
works, and internal transport and storage — 2
people,

d. carpenter — roofer — 2 people,

e. bricklayer — plasterer — 3 people,

f. concreters — fixers — 2 people,

g. bricklayer's helpers — plasterers — 3
people,

h. electricians — welders — 2 people,

i. fitters of sanitary installations and de-
vices (internal and external) — two people,

J. finishing works technologists — 4 people,

k. auxiliary workers — 2 people.

Place of training: lecture room No. XYZ
in the building of the training company.

Training time: 8 teaching hours and 30
minutes. Exam on April 14, 2014, from 8.00
a.m. to 14 30.

Detailed training plan with topics and is-
sues to discuss was presented in Table 3 [4].
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Topics of classes with issues:

Time*

Legal regulations in the field of occupational health and safety,
taking into account, the regulations related to the work performed
on the construction site:
a. Necessary legal regulations in occupational health and safety concern-
ing an employee working on a construction site.
b. Supervision authorities over working conditions.
c. Rights and obligations in the field of health and safety for working
people in the building sector.
d. Labor law — reminder:
employment relationship,
contract of employment,
changing the terms of the employment contract,
termination of the contract,
remuneration,
working time,
annual leave.
Basic employee protection measures:
Preventive health protection of employees, medical examinations,
Work clothes and footwear. Personal hygiene products,
Personal protection,
Drinks and preventive meals,
Safety training.

e & & o o6 D & & o o o o o

1h

Threats with factors occurring in work processes and the principles and
methods of liquidation or limitation of the impact of these factors on employ-
ees - taking into account changes in technology, work organization and work
stations, the use of collective and individual protection measures, the introduc-
tion of new devices, equipment and work tools:

a. Safety and Health Protection Plan on the construction site.

b. Principles of protection against hazards on the construction site.

c. Earthworks on the construction site.

d. Work at height, selection of technical measures to prevent falls from a
height.

e. Electric power installations and devices.

f. Machines and devices on-site.

g. Hazardous substances and preparations at the construction site.

h. Occupational Risk and Summary.

3h

Rules of conduct in the event of an accident at work and in emergencies
(e.g., fire, emergency), including the principles of first aid in the event of
an accident:

a. Organization of first aid at the construction site.

b. Chain of rescue operations (first three links).

General principles of first aid.
Exercises in the field of first aid.
Basic rules of fire protection and fire procedures.

® oo

2h
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4, Circumstances and causes of accidents at work characteristic of the per- | 2h

formed work and related prevention:

Accident Statistics.

sSe@~ooo0CT

. Summary.

a. Causes of accidents — material and technical factors.

Causes of accidents at work within organizational factors.
The causes of accidents at work in terms of human factors.
Significant activities to ensure safety on the construction site.
The most common accidents at construction sites.

Legal consequences of breaking health and safety regulations.

5. Exam.

0,5h

Table. Detailed training plan with topics and issues to discuss [2] and [4]

* During class hours of 45 minutes

The training will be implemented in the
following forms: lecture combined with a
talk with the audience, presentation com-
bined with watching movies, discussion of
the circumstances and causes of accidents at
work characteristic (for the work performed
by training participants) prophylactic conclu-

sions. Ways to check the students'
knowledge — examination in accordance with
the approved test.

Teaching aids used: multimedia projec-
tor, laptop, films, multimedia presentations.

Literature: During the training, publications
of the National Labor Inspectorate and litera-
ture indicated in the outline will be used [4].

The above example presents both the
procedure and the program of potential train-
ing in occupational health and construction
safety. Based on this example, the trainer can
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prepare his training, adapted to other legal
requirements (in other countries), or to the
specificity of the industry (or the company
itself).
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[luroBoe »1eKTpOOOOpYAOBAaHHE, MaJIO-
3aMETHOC B ITOBCEJIHEBHOM >KU3HU, AT CO-
BPEMEHHOMY YeJIOBEKYy KOM(OpPT, yH0OCTBO,
o0ecrieunBasi  yIOBJICTBOPEHHE BCEX CyIIe-
CTByroIMX moTpeOHOCcTel. I[lockonbky B
NPOMBINUICHHOCTH H  OBITY COBPEMEHHBIX
Jro/ieil MosABISIeTCST Bce OOJbIIE TEXHUKH U
AJIEKTPOHUKH, CBETOTEXHUKA U TIPOU3BOJICTBO
AIIEKTPOLIUTOBOTO 0OOPYIOBAHMUS CTAHOBSITCS
OJTHMM M3 BOCTPEOOBAaHHBIX BHIOB OM3HECA.

Bakneiimieir 0COOCHHOCTBIO POCCHHCKO-
rO pbIHKA DJIEKTPOIIUTOBOW TMPOAYKIUU U
CWJIOBOTO 3JIEKTPOOOOPYIOBAHUS SIBIISICTCS
NPEBAMPOBAHUE HMIIOPTHBIX KOMILICKTYO-
111104 TaKuX POM3BOJMUTENICH Kak
SCHNEIDER, ABB, SIEMENS.

C 2015 roga Ha pBIHKE SHEProLIUTOBOI
NPOIYKIIMA U CHJIOBOTO 3JIEKTPOOOOpPYIOBa-
Husgs P® mgabmromaerca  TEHAEHIMA K
00OCTPCHHIO KOHKYPEHIIMHA B CBSI3H CO CHHU-
KEHUEM MOTPEOICHUS TPOITYKIIHH, POCT IKC-
IUTyaTallMOHHBIX ~TPEOOBaHUI 3aKAa3YMKOB,

17

TEHJACHIUS YIYYIICHUS KadecTBa Yy KpyIl-
HEWUIIINX MPOU3BOIUTENICH U IPYTHE.

[IpoBoanmasi B cTpaHe MPOTEKIMOHHCT-
CKasl TIOJIMTHUKA TMOKa ClacaeT MHOTHE OTpac-
M POCCUHCKON NPOMBIIIICHHOCTH, B TOM
qucine U sHepreTuyeckyro. [loatomy kpym-
HbIC YYACTHHUKH MHPOBOTO MAIIUHOCTPOU-
TEIBHOTO pBbIHKA, TaKHe Kak «Siemens» U
«Toshibay, cTaparoTcst opraHu30BaTh MPOU3-
BOJICTBEHHBIC IUIOIIAJAKHA Ha TEPPUTOPHUH
Poccun. Tpancdopmaropsl O0NIBIION MOII-
HOCTH SIBIIIIOTCSI CIEMAJIbHO pa3paboTaH-
HBIM O0OpY/IOBaHUEM, KOTOPOE TpeOyeT 3Ha-
YUTEIbHBIX KAlUTAJOBIOXKECHHUM, a TaKKe
UMEET JUIUTEIBHBIA CPOK IMOATOTOBKH K BBI-
MyCKy TMPOAYKIMH BCJEICTBUE HAJIUYUA
CJIO’KHOTO nporuecca MaTepuaibHO-
TEXHUYECKOTO 00eCTedeH s 1 IPON3BOJICTBA.
Cranpl ¥ MOABEMBI TIPOMBIIUICHHOCTH OKa-
3BIBAIOT MpsIMOE BO3JeHCTBUE Ha 3 eKTHB-
HOCTh (DYHKITHOHUPOBAHUS XO3SHUCTBYIOIIUX
CYOBEKTOB JIaHHOU OTpaCIIH.
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BHennue u BHyTpeHHHE MPOOJIEMbI 3JIEK-
TPOTEXHUYECKUX npeanpustuil. Cpeau BHeII-
HHUX TNpo0JeM KOHKYpPEHTOCIIOCOOHOCTH OTe-
YECTBEHHBIX MPEINPUSITUN 3JIEKTPOTEXHUYE-
CKOM MPOMBILIIEHHOCTH CJIEYET BbIIEINTh:

e TexHOJIOrnuyeckyro. PasButue anexrpoce-
Teil 00YyCIIOBIEHO COCTOSHUEM SKOHOMHU-
k. OJHaKo CYIIECTBYIOIIME peaIuy He
MO3BOJISIFOT TOBOPUTH O PA3BUTHUU KaK O
«TIpUpPALIEHUN OOBEKTOB», T.K. OoJblIas
4acTh TEKYILIETO0 «pPa3BUTHUSA» IPEACTaB-
JsieT cO00M MOJIEpHU3AIINIO UMEIOIIUXCS,
a 3a4acTyl0 BBOJI HOBBIX B3aMEH BBIOBI-
BAIOIIMX MOIITHOCTEI;

® AIMUHHUCTPAaTUBHYIO. TeKylue MHBECTH-
LIMOHHBIE IPOrpaMMbl HE CIOCOOHBI
BBIMTH Ha peaibHOE OOHOBJIECHUE U TIO-
cienyoouiee pa3putue EnuHon sHepreTu-
YECKOW CUCTEMBI. EXKEroaHbli NepecMoTp
IporpaMM HE TOJbKO HE YBEIUYMBAET
IapaMeTpsl BBOJA HOBBIX MOIIHOCTEH, HO
[0 HEKOTOPBIM KATErOpHsIM yMEHbILAET
MOKa3aTeNn YTBEP)K/ICHHBIE PaHEe;

e KOHBIOHKTYpHY!0. Ha  coBpemeHHOM
pPBIHKE  IPHUCYTCTBYET  CYyLIECTBEHHAas
KOHKYPEHIIMSI CO CTOPOHBI 3apyOe’KHBIX
MIPOU3BOJUTENEH, BBITyCKAOMUX 000py-
JIOBAaHHE C YAYYIIEHHBIMH TEXHOJIOTMYe-
CKMMHU IapaMeTpamMH M OPHUEHTHUPOBAH-
HBIX Ha YIpaBiieHHE TpeOOBaHUSIMH IIO-
TpeOuTee B paMKax BCETO KU3HEHHOIO
LuKIa u3nenuil. B coorBercTBuU € mpo-
rpaMMoil «Pa3BuTHe NPOMBIIIIIEHHOCTH U
MOBBILLIEHNE €€ KOHKYPEHTOCIOCOOHOCTH
Ha nepuox 1o 2020 roma», onHON U3
IJIaBHBIX 3aJl1ad MEHEI)KMEHTa IMPOMBIIII-
JICHHBIX MPEANPUATUI JO0JIKHA CTaTh pe-
anu3anus KOMIUIEKCa MEpOIpHUITHH 3¢-
(EeKTUBHON CUCTEMBI yIpaBlIeHHs, HEOO-
XOIUMOM ISl pa3BUTUS U CTAOMUIIBHOIO
IIOJIOKEHUSI Ha KOHKYPEHTHOM pbIHKe. B
CBSI3U C 9TUM OCHOBHOMW IIEJIBIO CUCTEMBI
YIPABJIEHMSI IPOMBIIIJIEHHBIM IIPEAIPHUS-
THEM CTAHOBUTCS IOCTOSHHOE Yiydllle-
HUE BHYTPEHHMX M BHEILHUX IIPOLIECCOB,
CBSI3aHHBIX C IPOU3BOJACTBEHHON Jesi-
TEJILHOCTBIO IIyTEM OpraHu3aiuu dpdex-
TUBHON CHCTEMbl BHYTPEHHEI'O KOHTPOJISL.
Buytpennue npo0ieMbl KOHKYPEHTOCTIO-

COOHOCTH NPEANPHUATHH IEKTPOTEXHHUYE-

CKOM IIPOMBILIUIEHHOCTH BKJIFOUYAIOT:
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UMUK. B OTEUEeCTBEHHOW TMpaKTHUKE
AIIEKTPOTEXHUUECKUX IPEeINPUITAN
UMUK — 3T0 uctopus. UMumk oteue-
CTBEHHBIX  KOMIIAHMM  CKJIQ/IbIBAETCH,
[JIaBHBIM 00pa3oM, U3 BpeMEeHH (YHKIIH-
OHUPOBAHHUS, a HE U3 MOTPEOUTEITHCKHUX
00BEKTHUBHBIX XapaKTEPUCTHK;
kBanuguKkanuoo nepconana. Kpammuduka-
U PYKOBOAMTENIEW M CHEIUAIHCTOB
MPOMBILUIEHHOTO TPENNPUITHS OMpese-
JSEeT JKeNaHWe IMOTPEOUTeNss B JalbHEH-
meM coTpyaHuyectBe. Hecmorps Ha
HAJIMYMe KBATH(HUIIMPOBAHHBIX KaJIPOB,
npobiaema «YTEUKI» WH)KEHEPHO-
TEXHUYECKOTO COCTaBa SIBISIETCS OCOOCH-
HO AaKTYyaJbHOM JJii  OTEYeCTBEHHBIX
NOPEINpUSITH B CBA3M C POCTOM KOHKY-
PEHIIUK CO CTOPOHBI MHOCTPAHHBIX KOM-
naHuil. MIHOCTpaHHBIE KOMIIAHHMH, BBIXO-
JSIIMe Ha OTEYECTBEHHBIM PBIHOK 3JIEK-
TPOTEXHUKU U (POpMHPYIOITNE KaIPOBBIN
COCTaB, CTpEMSTCS NPEeAOCTaBUTH Ooiiee
BBITOJIHBIC YCIIOBUS PA0OTHI, YTO SBISICTCS
OCHOBHOM MPUYHUHON «YTEUKU» KaJ[POB;
Ka4eCTBO M LIeHY npoaykuuu. KauecTBo
BBITTYCKAa€MOTO O00OpYIOBaHUS CpPaBHH-
TETHHO HHU3KOE BIUIOTH O MOTEpH pado-
TOCIIOCOOHOCTH ¥ BO3HUKHOBEHHUS aBa-
PUIHBIX CHUTyalluii Ha OOBEKTaX HHEPro-
CETEeBOT0 KOMIUIEKCA TPHU BBICOKOM, He-
THOKOM IIEHOBOI ITOIUTHKE;

CIIOCOOHOCTh K BHEJPEHUIO HOBIIECTB.
Nmeromecss cucteMbl yrpaBlieHUS HE
CIIOCOOHBI a/IEKBATHO pEIIaTh ONEPaTUB-
HbIC 3aJ1a4d ¥ BO3HUKAIOUIUE MPOOIEMBI.
[TonmHOCTBIO ~ OTCYTCTBYET YIpaBlIECHUE
JKU3HEHHBIM ITUKIJIOM TOBapoB. lIpakTu-
YECKU HE MPUMEHSETCS MPOMBIILICHHBIN
MapKETHHT, IEeJIbI0 KOTOPOTO SIBIISIETCS
MPOBE/ICHUE UCCIEIOBAHUN, a HE peaiu-
3ausl TpOAYKIMU. B mpakTtuke otede-
CTBEHHBIX TMPEANPUATUI «TpeOOoBaHUS
noTpeduTeNei»  OTOXKACCTBISIOTCS  C
JAHHBIMU OIPOCHBIX JINCTOB M YCJIOBHSI-
MU JOTOBOpOB. [lnmanupoBanuwe mpous-
BOJICTBA OCYIIECTBIISIETCA MO MNPUHIIMITY
«3aKa3 — MMPOU3BOJICTBOY;

COBIT. YUuThIBasg TEXHUYECKHUE MapamMer-
pel TpaHC(HOPMATOPHOTO OOOPYIOBAHWS,
Macca KOTOPBIX 3a4acTyi0 JIOXOAMT U
npeocxonut 500 T, ocoboe MecTo 3aHu-




MaeT Ipolecc TpaHCIOPTUPOBKHU. [eo-

rpadus paboThl MPEANPUATUN DIIEKTPO-

TEXHUKH — Bcs Tepputopust Poccum, a

TaK)K€ HEKOTOPBIX CTpaH OJMKHETO U

JTATbHETO 3apyOekbsi, TMOITOMY €IHH-

CTBEHHBIM pEIIIEHHEM CTAaHOBHUTCS Tepe-

BO3Ka OOOpPYHOBaHHS IOCPEICTBOM Ke-

JIE3HOJOPOXKHOTO TpaHcmopTa. [IpunHu-

Masi BO BHUMaHHE CHTYaIlMIO C OCTaToY-

HOM YHCJICHHOCTHIO TapKa TpaHCIOpTe-

POB, PBIHOK TPY30BBIX IEPEBO30K KPYII-

HOTA0ApUTHBIX TSHKEJIOBECHBIX T'PY30B

WCIBITHIBACT MES(DUIINT, T.K. TIPH 3asIBKE Ha

MoJiadyy TpaHCIopTepa 3a HECKOIbKO Me-

CSAIIEB HET TapaHTHH €ro IOJydeHUs, a

CPBIB CPOKOB IOCTaBKH JOPOTOCTOSIIETO

0o00Opy/IOBaHUS  MOXET TPHUBECTH K

mTpadHbBIM CaHKIUSIM B 3HAYUTEIBHBIX

pasmepax.

[ToaToMy opraHuzanus CHUCTEMBI BHYT-
PEHHEro KOHTPOJIS SIBISETCS BaKHEWILIEH 3a-
nmadeil, oOecreunBaromeid ycioBus 3Qdexk-
TUBHOCTH (DYHKIIMOHUPOBAHUS MPEATPUATHI
[0 TIPOU3BOJICTBY AJIEKTPOILUTOBOIO 000pY-
JIOBaHMUSI.

B ocHOBe pa3BUTHSA NPOMBINLIEHHOTO
NPEINPUITHAS ~ JIEKTPOTEXHUICCKOW  TIPO-
MBIIUICHHOCTH 3aJI0KEHO YyBelInueHue oObe-
MOB TIPOM3BOJICTBA M TPOJAXK IPOIYKIIHH,
paciiipeHre acCOPTHMEHTa BBIMYCKaeMOTO
000pyIOBaHUs, PHIHKOB COBITA, TIONCK HOBBIX
I[EJIEBBIX CETMEHTOB.

[Ipynumas Bo BHUMaHHE O0OCTpEeHUE
KOHKYPEHIIMM U TIOBBINIEHUE TpeOoBaTeNb-
HOCTH K OOOPYIOBaHHIO CO CTOPOHBI MOTpe-
ourtenei, cieayeT OTMETUTh HEOOXOTUMOCTh
MOCTOSTHHOTO pEarnpoBaHMsl HAa W3MCHCHUS
OKpY)KaloIIel Cpeapl, a TakXKe Mpemayrajbl-
BaTh OyyIIre BOBMOXHOCTH M MOTPEOHOCTH
3aka3uukoB. OOecrieueHrne JAaHHBIX MPEUMY-
HIECTB MPSIMO 3aBUCUT OT CIIeUU(UKH CUCTe-
MBI yIIPaBJICHUSA, XapakTepa U crocoda pac-
IIPEIEIICHUs €ro AIEMEHTOB, a TaKKe OT BO3-
MOYKHOCTH BHEPEHHUS HOBBIX MHCTPYMEHTOB
MEHE/PKMEHTAa U BHYTPEHHEro KOHTPOJIS 3a
MPOM3BOICTBEHHBIMH MPOIIECCAMH.

I'maBHOW 3amayeld Mpu JAHHOM MOAXOJE
SIBIISIETCS. TOYHOE COOTHOIIEHUE TpeOoBaHUI
KaK BHYTPEHHEH, TaK M BHEIIHEW Cpelbl B
CPEIHECPOYHOM IEPHOJIE C IEPCHEKTHBON Ha
nonrocpounblii. Ilokasarenu ruOKOCTH W
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aJIalTUBHOCTH TIPEINPUATHI 3JIEKTPOTEXHU-

KM Hcroib3oBaiauck B padore 0. I. Cyxaue-

BO. BO3MOXHOCTH TpennpuaTusi BOCHpPHU-

HUMAaTh HAyYHO-TEXHUUYECKHE pa3padoOTKH,

HalpaBlIeHHBIE HA IOBBIIICHUE KAa4eCTBEH-

HBIX [1apaMeTpOB MPOU3BOJCTBEHHOIO IO-

TEHIMaja TPEANPHUATHS W  BBITYCKaeMOMH

IPOIYKIMH, aBTOP HAa3bIBACT T'MOKOCTBIO K

HOBOBBEJ/ICHUSIM, & CBOCBPEMEHHBIN MOIXOM K

BBIIIYCKY HOBBIX MWJIM YIYYIIEHUIO Kaye-

CTBEHHBIX XapaKTEPUCTHK YK€ OCBOCHHBIX

BUJOB  NPOAYKIMH C  MHUHUMAJIBHO-

HEOOXOIMMBIMH 3aTpaTaMH PECYPCOB CUMTA-

€T TMOKOCTBIO MPEANPUATHS K TOTPEOHOCTIM

pBIHKA. 37I6Ch MHOTOTPAaHHOE U IIMPOKOE TO-

HATHE «aJIallTUBHOCTB)» PaccMaTpUBAETCS, 110

MEHBIIIEH Mepe, B JBYX AaCIEKTax: ¢ OAHOU

CTOPOHBI, KaK CJIEJCTBHE TEXHUYECKOIo pas-

BUTHSI TIPOU3BOJICTBA M, C JIPYTOM CTOPOHHI,

KaK yYCIIOBHE€ U OJHOBPEMEHHO KpUTEpUi

3P PEeKTUBHOCTH (HYHKIIMOHUPOBAHUS TIPEJ-

npusatus. DPPeKTuBHOCTh (HYHKIIMOHUPOBA-

HUS TIPEINPHUATHI OTpakaeTcsi B Pe3yJbra-

TUBHOCTU HMEIOIIECHCS CHUCTEMBbI YyIpaBlie-

HUS, TO3BOJISIIOIIEH JOCTHTaTh IOCTaBJICH-

HBIX IIeJIeil B OCHOBHBIX c(epax HesTelnbHO-

CTH, a TaKXke HEoOXOIUMOro cOaIaHCUPO-

BAaHHOTO YPOBHSI SKOHOMUYHOCTH HCIIOJIb30-

BaHMsI WMEIOIIUXCS MaTepUAIBHBIX, TPYAO-

BbIX, (PMHAHCOBBIX, MH(POPMALMOHHBIX, HMH-

TEJJICKTYaJIbHBIX PECYPCOB M YIOBIETBOPATH

TpeOOBaHUAM MOTpEOUTENEH.

Takum 0Opa3om, Uil pEHICHUS IaHHBIX
3a71a4 HEOOXOUMO BBITIOJIHEHUE CIICAYIOMINX
YCJIOBU:

e opranuzamus dPPeKTUBHOM
BHYTPEHHEI0 KOHTPOJIS;

® [IOBBIIICHUE YPOBHS TEXHUYECKOTO pas-
BUTHSI IPENIPUATHS,

e CHIDKEHME 3aTpaT Ha MPOU3BO/ICTBO;
MOBBIIIEHNE KAuecCTBa  BBITYCKAEMOTO
000pyIOBaHUs;

® TpUBJICYCHUE MHBECTUIIUH.

CHCTCMBbI

Bubnauorpaduyecknii cnucox

1. ®epnepanbubiii 3akoH Ne 402-03 ot 6 nexabps
2011 r. (pen. ot 26.07.2019) «O OyxramTepckom
yuere» // CIIC «Koncynsrantllimocy.

2. AHamutTHveckuid 0030p: AHaIU3 PBIHKA IEKTPO-
muToBoi mpoxyknuu B Poccnu u IBOO (aptu-
Kyi: 25933 35835)




Ekonomické trendy N° 3 2020

3.
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More and more companies, including lo-
gistics companies, are looking for innovative
solutions. It is related to global trends, such
as reduction of the levels of product produc-
tion, pressure on cost reduction, shortening
the product life cycle and adapting the prod-
uct to the customer. The aim of this paper is
to consider innovative solutions in logistics.

The greatest stimulus for the implementa-
tion of innovative solutions in logistics is the
possibility of shaping the desired level of
speed, certainty and security of supplies of
various types of goods, while maintaining the
cost optimization policy [6]. The dynamism
of the global logistics services industry cre-
ates good conditions for the development of
new technologies and the search for better
and better logistics solutions [5]. Modern lo-
gistics uses practically all the innovations
that have appeared in recent years. For most
companies from the TSL industry operating
on the market, implementing technical, tech-
nological and organizational innovations is a
standard and determinant of the so-called
best practices, i.e. best practices in business.
Innovative solutions in logistics cover practi-
cally all spheres of its activity: from handling
equipment, through material flow control, to
the development of systems for the imple-
mentation of logistics processes and the crea-
tion of business cooperation rules [2].
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Dan Gilmore, Editor in Chief of Supply
Chain Digest, has compiled a list of the ten
most important innovations in the history of
the supply chain. These solutions are now
standard solutions and relate to both technol-
ogy and the organization of material flows.
The list includes: [4]

1. Toyota production system — Toyota's
approach to car production, the application of
the Just on time philosophy and strictly ap-
plied quality control revolutionized the au-
tomotive industry. The Toyota production
system was the basis for the development of
the supply chain concept and Lean manufac-
turing.

2. ECR and CPFR (Continous Planning
Forecasting and Replenishment) — a system
aimed at efficient replenishment of stocks, in
which production is driven by demand at the
point of sale. The final recipient should be
supplied with the right product, in the right
place, at the right time, in the right quantity
and quality.

3. Container standardization — was the
first significant achievement in the field of
logistics, which had a significant impact on
integration processes [5]. Thanks to the
standardization of loading units, it is possible
to use reloading and handling equipment as
well as standardized means of transport for
transporting containers [3].
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4. Optimal Order Quantity — A mathe-
matical model for inventory management in
the supply chain, allowing you to minimize
variable costs by determining the optimal
order quantity.

5. Ford assembly line — the use of a mov-
ing production line and the introduction of a
three-shift system of work completely
changed the way of producing goods [7].

6. Bar code — initiated the process of au-
tomatic product identification, which influ-
enced the flow of information in the supply
chain [Coffee, 2009].

7. FedEX Tracking System — has laid the
foundations for modern supply chain trans-
parency.

8. DPR — a production process planning
system that enables the coordination of plan-
ning and resource delivery.

9. The 3M Central Transport Control
System — an approach to transport that allows
you to combine planning functions with other
resources in the company and group them,
which increases the efficiency of transport
and optimizes costs.

10. Taylorism — assuming maximum
work intensification with effective use of
time and cost reduction.

K. Gourdin emphasizes that each imple-
mented innovation, the purpose of which is
to improve the quality of services provided in
the existing logistics chains, should be char-
acterized by the following features: certainty,
delivery time, functionality, communication,
honesty. The supplier is obliged to meet all
customer expectations following the order. It
IS necessary to clarify the operating time af-
fecting the costs. The possibilities of tech-
nical cooperation and the supervision of the
flow of cargo, payment, and information
should also be considered. In addition, it is
essential to reliably present the possibilities

22

and fulfill the contract in accordance with
declarations [1].

Nowadays, innovation is the fundamental
determinant of the increase in the attractive-
ness of goods and services, conditioning the
development of the market and export, and
determining the company's position in the
environment. Innovations concern virtually
every functional area of the enterprise. Sum-
ming up, innovations in logistics are an op-
portunity to gain a competitive advantage,
and their introduction in the organization is
currently perceived as a condition for re-
maining on the market.
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B mnHacrosiiee Bpemst SBISIETCS BeChMa
aKTyaJIbHBIM PacCMOTPEHHE HOPMAaTHUBHO-
MIPABOBOTO PETYIMPOBAHUS U TPOOIEM IPo-
BeneHnus aynuta Ilencuonnoro ¢onma POD.
[TencuonHbie GOHIBI — 3TO OpTaHHU3AINH,
KOTOpbIE JOJKHBI MPOXOIUTH €KETOJIHBIH
aynuT. 310 TpeboBaHue ObLTO oTpakeHo [lo-
craHoBiieHueM [IpaBnenust IleHCMOHHOTO
¢donna Poccun ot 26 suBapst 2016 1. Ne 33n
"O6 yrtBepknaenun Ilomoxenus o0 ocy-
IIECTBIICHUN BHYTPEHHETO (UHAHCOBOTO
aynuta B Ilencnonnom ¢onme Poccuiickoi
Oeneparun". OOs3arenbHblil aynut Ilencu-
OHHOTO (JOHJIAa TO UMEHHO TOT UHCTPYMEHT,
KOTOpBI 0OecreynBaeT YpOBEHb MpO3pad-
Hoctu Ilencuonnoro ®donma. bnaromaps
€XKETOJIHBIM TPOBEPKaM JEATEeIbHOCTh TICH-
CHOHHBIX (DOHIOB KOHTPOJIUPYETCS, U TAKUM
o0Opa3om, obecrieanBaeTCsl 3alIUTa U COOJIFO-
JICHHE BceX MpaB BkiIaquukoB. [IOP npusie-
KaeT O4YeHb OOJIBIINE CyMMBI JICHET, HAIpaB-
JsieMble Ha BBIIJIATY MEHCUH OOJBIIOMY KO-
audecTBy Jroned. [103ToMy OH OYeHb BaKeH
U TOCYapCTBO KOHTPOJHMPYET €ro JesATelb-
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HOCTh BCEMH BO3MOXHBIMH CIIOCOOAMHU.
Bremnnit  (e)xeroaHbI) ayauT TMPOBOJUT
cueTHas manara. [Iporecc npoBenenus aynu-
ta peryaupyercss CTaHZapTOM BHEIIHETO
rocynapcTBeHHoro aynura (koHtpois) CI'A
311 "IlpoBepka u ananu3 3¢ (EKTUBHOCTH
BHYTpeHHEro (¢uHaHcoBoro aynauta" (yTB.
Konnerneir CuerHoil mnanatel Poccuiickoit
®enepanun (rpotokos oT 10 urons 2015 r.
No 32K (1043)). Crangapt mnpeaHa3HauYCH
JUIST METOJIOJIOTUYECKOTO OOecreueHus pea-
mu3army GyHKpr CYeTHOW MmajaThl 1O Mpo-
Bepke W aHanu3y 3((PeKTHBHOCTH BHYTPEH-
HET0 ayJHTa, OCYIIECTBISEMOIO B 00BEKTaX
BHEIIIHETO TOCYAapCTBEHHOTO ayauTa (KOH-
TPOJIS) B YaCTH MPOBEPKU U aHaM3a dPhek-
TUBHOCTH BHYTPEHHETO (PMHAHCOBOTO ayaH-
Ta, OCYIIECTBIIIEMOTO TJABHBIMH pacIropsi-
IUTEISIMUA CPEICTB (elepaaIbHOro Or0IKeTa,
TJIAaBHBIMU QJIMUHUCTPATOpPaMU J0XOA0B (e-
JepaibHOTO OOJKETa, TJIABHBIMU aJMHHHU-
CTpaTopaMy HCTOYHHKOB (DUHAHCUPOBAHHS
nedunura deaepaapbHoro Oromkera. Ho s
NPEJOTBPALICHUST PUCKOB M 3JI0yHOTpeOIie-
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HUW 3TOr0 HEAOCTAaTO4YHO, Modromy I[IDP
0o0s3aH  OpraHM30BaTh M  OCYUIECTBIATH
BHYTPEHHUII KOHTPOJIb U ayJIUT B COOTBET-
CTBUU C HOPMAaTUBHBIMH JIOKYMEHTAMHU.
BHyTpeHHuI ayauT TrocyaapCTBEHHBIX
NEHCUOHHBIX  ()OHIOB  HAmNpaBleH  Ha
IIPOBEPKY CIEAYIOLIUX TapaMETPOB:
e yyeT (hOHIIOB;

e cuera COCTOSIHUS MIEHCHH (kak
HErocyIapCTBEHHOI O IIEHCUOHHOTO
nocoOusi, TaKk M YacTH HAKOMMTEIbHOM
TICHCHUN);

® [IPOLIECC BBIIIATHI IEHCUH;

® DJKCIepTU3a BCEH OyxrajnTepckoit
OTYETHOCTH (OHJA, a TAKXKE OTUETHOCTH
CYILIECTBYIOLLEH YIPaBJISIOLIEN
KOMIIAHUM M CIIEHUAJIM3UPOBAaHHBIX
XPaHUTEIICH;

® yYeT UHBECTUIIMHA B JIFOOOW MEHCHOHHBIN

HaKOIHUTEJIbHBIN (HOHI.

OObekTaMu BHYTPEHHETO (PHUHAHCOBOTO
aynura SABJISIFOTCS CTPYKTYpHBIE
noapazaeneHust VcrnoaHuTensHOro coBeTa
[I®P, Ttepputopuanbubix opranoB I[IDP u

MeXpernoHanbHOTO MH(POPMALIMOHHOTO
nentpa IIOP (manee — oOBEKTHl ayauTa).
CyObekTaMu BHYTPEHHEro (hPHHAHCOBOTO

ayauta B IIDP seiasiorcs Komurer mno
paccmotpennto [IOP u otaensl KOHTPOIIA U
aynuta (coBeTbl, rpynibl) ¢uauano [1OP
(mamee uMMeHyeMble CyOBEKTaMU ayauTa),
KOTOpBIE JIEUCTBYIOT Ha OCHOBE
GyHKIIMOHATBHON HE3aBUCUMOCTH u
MOTYMHSIOTCS HEINOCPEICTBEHHO u
UCKIIIOUUTENIbHO  TIpeJCceNaTeN0  COBeTa
nupektopoB [IOP u pykoBogutemo [1DP.
JlaHHbIE  TIOJIOKEHHWSI  ONpEJeieHbl B
ITocranoBnenun IlpaBnenuss IleHcMOHHOTO
¢donga Poccun ot 26 suBapst 2016 1. Ne 33n
"O6  yrBepxkaenun  llomokeHuss 00
OCYIIECTBIICHUN BHYTPEHHETO (PUHAHCOBOTO
aynuta B Ilencunonnom ¢onme Poccuiickoi

Oenepanun"
OcHoBHbIE yCUIus BHYTPEHHETO
ayIuTOpa  HAmNpaBJIEHbl HA  MPOBEPKY

¢buHaHcoBol ordyeTHOocTH (oHAa. Kpome
TOTO, TIPOBEPSIETCA CTPYKTYpa BCEX aKTHBOB.
AHAIM3UPYIOTCS CIENKH C COOCTBEHHOCTHIO
¢doHa 32 OTYETHBIN MEPUOI.

BaxxHo moHuMaTth, 4To 0€3 3aKIIOUYCHHS
ayauropa TroAOBBIC OTUYCTBI TCHCHUOHHOI'O
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donma OoyayT
HeeHCTBUTEIbHBIMU.

N3yuum IIOJIHOMOYMS OpraHoB
(UMHAHCOBOTO  KOHTPOJIS, YKa3aHHbIX B
broxeTHOM KOJIEKCe Poccuiickoit
@enepannuy, 1O KOHTPOJIIO M HAA30py 3a
JESITENIbHOCTBIO IlencuonHoro ¢donna
Poccuiickoit denepanuu:

K nepBomy Tumy 93THX  OpraHoB
OTHOCATCS (mpencTaBUTETBHBIC)
3aKOHOJATEIbHBIE OPraHbl rOCYAAPCTBEHHOU
BJIACTH, MIpEeJICTaBUTEIbHbIE OpraHbl
MECTHOIO CaMOYIIpaBJIEHUs, KOTOpBIE, B
YaCTHOCTH, MOTYT CO3/1aBaTb COOCTBEHHBIE
KOHTPOJIbHBIE OPTaHBbI.

Exerogneiii  ayautr CUeTHOW manaThl
Poccutickoii Oenepannn HE3aBUCUMO
orieHuBaeT padboty opranos [1DP.

Kpome storo, bromxerHwiii kogexc PO
YCTaHABIMBAET, YTO  HCIHOJHUTEIbHBIMU
OpraHam, OCYIIECTBIISIOIUMH (PUHAHCOBBIHI
KOHTpPOJIb 3a JeATeNbHOCThI0 [IeHcMOHHOrO
donnga PO  sgBisrorcs:  MHUHHCTEPCTBO
(uHaHCOB Poccuiickoii deneparnum,
@enepanbHOe Ka3HaueicTBO, (PUHAHCOBBIE
opranbl cyobekToB Poccuiickoit deneparuun
Y MYHHIIMIIQTBHBIX 00pa30BaHHA.

BHyTpeHHui#i  aynmut  JOMKEH — OBITh
HafpaBJIeH Ha MPOBEPKY 3((HEKTUBHOCTH U
palMOHAIBHOCTHA OPraHU3al1u.

@yHKIMS ayauTa JT0JKHA OCHOBBIBATHCS

IMPU3HAHBI

Ha MPUHIIUIIAX KOJUIETMaJIbHOCTH,
KOMIIETCHTHOCTH, ABTOHOMMUH,
HE3aBHCHMOCTH, KOH(UICHIIMATBEHOCTH,
PETyJIUPOBAHUS u 0e30MmacHOCTH
nH(pOpMalnK, a TAK’KE€ OTBETCTBEHHOCTH.
CoBmecTHbBIE MIPOBEPKU ropaszo
a¢dexTuBHEE (PparMEHTApHBIX, IOATOMY
corpyaHuuectBo  co CueTHoM manaToi
Poccuiickoi ®denepannun SIBJISIETCA
HEOTHEMIIEMOM 3agaueit CITY>KOBI

BHyTpeHHero aynuta [IOP. B 1o xe Bpems
BHYTPEHHUH ayauT obecrieunBaeT oOpaTHYIO
CBs3b MO pa3nudHbiM obOnactsm [IDP. Ha
MPAKTHKE OIICHKa paboThl ayIUTOPOB C
TOYKH 3pEHUSl KOJUYECTBA MPOBEIACHHBIX
MIPOBEPOK, KOJIMYECTBa PACKPBITHIX
HE3aKOHHBIX  IUIaTeXed U XUILEHHUH,
COOJTFOICHUST CPOKOB TIPOBEACHHS TPOBEPOK
Y KOJIMUECTBA MPUHSTHIX MPEBEHTUBHBIX MEP
HedppektuBHa. OTNpPaBHON TOYKOW IS
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omnpezaeneHuss  OMDKaWIIMX — pe3ysbTaToB
ayJIUTOPCKOM CITy>KObI T0J’KHA OBITH CTETIEHb
WM YPOBEHB, BBIMOJHEHUE OMPEIETECHHBIX
3a]1a4 WM 9Tambl (IPOLEayphl) ayAUTOPCKON

paboTHI.
Aymur u BHYTPEHHUH KOHTPOJIb
SIBIISIIOTCS BaXHOU HOACUCTEMON

ynpaBiieHus] (UHaHCaMM, oOecleyrBaromeit
YCIIOBHS JUTSI SKOHOMUYHOTO, 3 (EKTUBHOTO,
JEHCTBEHHOIO U CIIPaBEUIMBOTIO
pacripeniesieHust ~ OIOJKETHBIX  CPEJCTB.
[Toaromy B IIDP, xak u B moboit orpacnu
rOCYy/IapCTBEHHOIO0  CEKTOpa  SKOHOMMKH,
BaXHO HAWTU ONTUMAJIBHYIO Pa3HULLy MEXKIY
JByMsI TUIIAMU KOHTPOJISl KaK BHEIIHUM TaK
U BHYTPEHHUM, KOTOpble OOECIeYrBarOT
MHPOPMALMOHHYIO TPO3PaYHOCTh OPTaHOB
TrOCyIapCTBEHHOW BJIACTU U MECTHOTO
CaMOYIpPAaBJICHUS, JAlOT BO3MOXKHOCTb JJIf
OOIIECTBEHHOCTH OLEHHUTh pe3yabTaThl U
MOCNEACTBUSL MX IOJUTHUKM B OTHOLIEHHH
NIOCTaBJICHHBIX LI€JIEH U 3a/1a4.
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Bub6anorpaduyeckuii cnucok

ITocranosnenue IlpaBnenus IlencuonHoro ponma
Poccun or 26 samBaps 2016 . Ne 33m "O6
yrBepxkaeHnn [lonoxkeHnss 00 OCYyLIECTBICHHH
BHYTPEHHETO (uHaHCOBOTO ayaura B
[Tencuonnom ¢ounne Poccuiickoit Penepanuu”
http://docs.cntd.ru/document/420336916
Meszgpuko  10. B, Mymak A. A.
CpaBHUTENBHBINA aHAIN3 (UHAHCOBOTO ayIuTa M
aymuta 3((EeKTUBHOCTH  NPUMEHHUTEIBHO K
00pa3oBaTeNbHBIM YUPEKACHUSIM // YIpaBiieHHe
9KOHOMHYECKHMH  CHCTEMaMH:  3JIEKTPOHHBIHA
HaydHBIH )xypHaI. — 2012. — Ne 2(38). — C. 48.
MesgpukoB 0. B. OOmue  mpHUHIUIIBI
MOCTPOCHUS BHYTPEHHETO KOHTPOJIA B
opranusaiuu // busnec u crpareruu. — 2017. —
Ne 4 (09). — C. 47-54.
https://admoblkaluga.ru/sub/control_palata/library
[st.php
https://cyberleninka.ru/article/n/vneshniy-i-
vhutrenniy-kontrol-za-deyatelnostyu-
pensionnogo-fonda-rossiyskoy-federatsii
https://www.lawmix.ru/bux/42845
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RULES FOR AUTHORS

Articles are to be sent in electronic for-
mat to e-mail: sociosfera@seznam.cz. Page
format: A4 (210x297mm). Margins: top, bot-
tom, right — 2 cm, left — 3 cm. The text
should be typed in 14 point font Times New
Roman, 1.5 spaced, indented line — 1.25,
Normal style. The title is typed in bold capi-
tal letters; central alignment. The second line
comprises the initials and the family name of
the author(s); central alignment. The third
line comprises the name of the organization,
city, country; central alignment. The method-
ical articles should indicate discipline and
specialization of students for which these
materials are developed. After a blank line
the name of the article in English is printed.
On the next line the name of the authors in
English is printed. Next line name of the
work place, city and country in English. Af-
ter one line space comes the abstract in Eng-
lish (600-800 characters) and a list of key
words (5-10) in English. The text itself is
typed after one line space. Graphs, figures,
charts are included in the body of the article
and count in its total volume. References
should be given in square brackets. Bibliog-
raphy comes after the text as a numbered list,
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in alphabetical order, one item per number.
References should be inserted manually.
Footnotes are not acceptable. The size of the
article is 4-15 pages. The registration form is
placed after the text of the article and is not
included in its total volume. The name of the
file should be given in Russian letters and
consists of the conference code and initials
and family name of the first author, for ex-
ample: ET-German P. The payment confir-
mation should be scanned and e-mailed, it
should be entitled, for example ET-German P
receipt.

Materials should be prepared in Microsoft
Word, thoroughly proof-read and edited.

Informathion about the authors

Family name, first name

Title, specialization

Place of employment

Position

ORCID

Contact address (with postal code)
Mobile phone number

E-mail

The required number of printed copies
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ITPABUJIA 1JIA ABTOPOB

Marepuanabsl TPEICTABISIFOTCS B DJICK-
TPOHHOM BUJIE Ha e-mail:
sociosfera@seznam.cz.  Kaxmas  craths

noixHa nmets Y JIK. @opmar crpanunst A4
(210x297 mm). Ilons: BepxHee, HUKHEE U
paBoe — 2 CM, JIeBO€ — 3 CM; MUHTEpBaJl I0-
JTyTOpHBIA, otctyn — 1,25; pa3smep (Kerip) —
14; tTun — Times New Roman, cruip —
OOwrunbiii. Ha3Banue medaraercs mpormc-
HbIMH OyKBaMu, MIPUPT KUPHBINA, BHIPABHU-
BaHME 10 LeHTpy. Ha BTOpOii cTpouke neya-
TAIOTCS MHUIMAIL U (aMuins aBTOpa(oB),
BbIpaBHMBaHME 10 IeHTpy. Ha Tperbeit
CTpPOYKE — IIOJHOE HA3BaHWE OpraHM3aLNH,
ropoJi, crpaHa, e-mail, BbIpaBHHUBaHHE IIO
ueHTpy. Ilocne npomnyiieHHON CTpOKH Ieva-
TaeTCsl Ha3BaHWE HA aHIVIMICKOM s3bike. Ha
cienyrouie cTpoke ¢GamMHiIus aBTOPOB Ha
aHMickoM. Jlaee Ha3BaHHWE OpPraHU3aLNH,
ropoJl M CTpaHa Ha aHIJIMICKOM s3bIKE, €-
mail. B cTaThsix Ha aHTJIMKACKOM SI3BIKE JTyO-
JUPOBATh HAa3BaHUE, aBTOPA U MECTO PabOThHI
aBTopa Ha JpyroMm si3pike He Hajo. Ilocie
IIPONYIIEHHOW CTPOKM CJIELyeT aHHOTaLus
Ha aHrmiickoMm (600-800 3HaKOB) U KIrO4Ye-
Bble cioBa (5—10) Ha aHTIMICKOM SI3BIKE.
ITocne mnpomyiieHHONM CTPOKM Il€4aTaeTcs
TEKCT cTaTbu. ['paduku, pUCYHKH, TaOIHIIBI
BCTaBJISIIOTCS, KakK BHEAPEHHBIH OOBEKT
OJDKHBI BXOJIWUTH B OOIIHUI 00BEM TE3UCOB.
Homepa Oubnuorpadudeckux CChIJIOK B TEK-
CTe MAlOTCsl B KBaJAPATHBIX CKOOKaxX, a WX
CIIMCOK — B KOHIIE TEKCTa CO CIUIOIIHOW HY-
Mepauued. lMcrouHuku u sauTeparypa B
CIIUCKE TEpPEUUCSIOTCS B ajapaBUTHOM IIO-
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psi/iKe, OJHOMY HOMEpPY COOTBETCTBYET 1 HcC-
TouHUK. CCBUIKM PACCTaBISIOTCS BPYUHYIO.
[Ipu HEOOXOAMMOCTH AOMYCKAIOT MOJCTPOU-
Hble CHOCKH. OHU JTOJKHBI OBITH 0(hOPMIIEHBI
TaKUM e MPUPTOM, KaK U OCHOBHON TEKCT.
O0beM cTaTbu MOXET cocTaBusaTh 4-15
ctpanuil. Ceenenust 00 aBTOpe pacroara-
IOTCS TIOCJIe TEKCTa CTaThU U HE YUYUTHIBAET-
csl Mpu nojcuere oobema myOnuKanuu. AB-
TOpBI, HE UMEIOLINE YUEHOW CTeNeHH, peao-
CTaBISIIOT OT3BIB HAYYHOTO PYKOBOJMTEIS
WIN BBIIMCKY 3aceqaHus KadeIpbl O peKo-
MEHJIAIIH CTaThbU K ITyOJIMKAIIH.

Matepuansl JOKHBI OBITH TOJATOTOB-
JeHbl B TEKCTOBOM penakrope Microsoft
Word, TmiaTenbHO BBIBEpEHBI U OTpENaKTHU-
poBanbl. ms daiina, otmpasiseMoro mno e-
mail, umers Bun ET-OUO, nanpumep: ET-
[lerpoB B umu ET-German P. ®aiin co
cTaThell JIOJKEH ObITh ¢ pacmmpeHueM doc
i docx.

Ceenenus 00 aBTOpe

®amunus, UM, OTYECTBO

VY4eHas cTeneHb, CICIUAILHOCTD

YdeHoe 3BaHUE

Mecto paboThl

JIOIDKHOCTh

ORCID (ecnu ectp)

JlomarHuii azgpec ¢ HHAEKCOM

CotoBslii Tenedon

E-mail

HeoOxoammMoe KOJWYECTBO IEYATHBIX
3K3EMIUISIPOB
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ILJIAH MEKIYHAPOJHBIX KOH®EPEHIIUN, TIPOBOANMBIX BY3AMHA
POCCHUM, ABEPBAMI)KAHA, APMEHUH, BOJITAPUU, BEJIOPYCCHMH,
KA3AXCTAHA, Y3BEKUCTAHA Y YEXUU HA BA3E
VEDECKO VYDAVATELSKE CENTRUM «SOCIOSFERA-CZ»

B 2020 TOY

JlaTta

Ha3zBanmue

12-13 okts6ps 2020 r.

Wudopmarun3zaiys Beiciiero 00pa3oBaHus: COBPEMEHHOE COCTOSIHUE M MEPCIIeK-
TUBBI Pa3BUTHA

13-14 oxts6ps 2020 r.

HCHI/I, 3a1a4r U ICHHOCTU BOCTIMTAHUA B COBPEMCHHBIX YCIIOBUAX

15-16 oktsa6ps 2020 .

JInunoCTh, 00IIECTBO, TOCYAAPCTBO, IPABO: MPOOIEMBI COOTHOIICHHS U B3aMMO-
JNEUCTBUS

17-18 oxts6ps 2020 r.

TGHL[EHI_[I/II/I Ppa3BUTHA COBpeMeHHOﬁ JIMHTBUCTHUKHA B OIIOXY rno6any13au1/m

20-21 oxTs16ps 2020 .

COBpeMeHHaﬂ BO3pacCTHasd IMCUXOJIOTUA: OCHOBHBIC HAIPABJICHUA U MCPCIEKTUBBL
HUCCIICA0OBaHUA

25-26 oxTs16ps 2020 .

COLII/IaJ'H)HO'Z)KOHOMI/I‘IeCKOC, COUAIIBHO-TTOJIUTUYECKOC U COLITUOKYJIBTYPHOC pas3-
BUTHUEC PCTUOHOB

1-2 HostOps 2020 T.

Penurus — HayKa — 06IIICCTBOI HpOGJ’IeMLI 1 NCPCICKTUBBI B3aHMO}IeﬁCTBHﬂ

3-4 Hos10ps 2020 .

[podeccronanu3m yuntens B HHGOPMAITMOHHOM 001IeCTBE: IPOoOIeMbI hopMu-
POBaHUS ¥ COBEPIICHCTBOBAHUSL.

5-6 Hos10pst 2020 .

AKTyaJ'ILHLIe BONPOCHI CONUAIIbHBIX I/ICCJ'IGZ[OBaHI/Iﬁ u COHHaﬂLHOﬁ pa6OTLI

7-8 Hos10ps 2020 .

Knaccuueckass U COBpeMEHHasi JMTEparypa: MPEeMCTBEHHOCTh M MEPCIEKTHUBBI
OOHOBIIEHUSA

15-16 Hos6ps 2020 .

HpO6J’I€MLI pa3BUTHA JINYHOCTU: MHOFOO6pa3I/I€ I10aAX000B

20-21 nHos0ps 2020 .

IToaroroska KOHKypeHTOCHOCOGHOFO CricnuaJiucTa Kak 1nejib COBpEMCHHOI'O 00-
pa3oBaHud

25-26 Hos0ps 2020 .

I/ICTOpI/IH, SA3BIKA U KYJIBTYPBI CJIABAHCKUX HAPOAOB: OT MCTOKOB K I'pAAyHICMY

1-2 nexabps 2020 .

HpaKTI/IKa KOMMYHUKATUBHOT'O NOBCACHNA B CONUAJIbHO-TYMAaHUTAPHBIX UCCIIC-
JOBaHUAX

3—4 nexabpst 2020 r.

HpO6J’I€MLI 1 MEPCHCKTHUBLI PA3BUTHUS SKOHOMUKU U YITPABJICHUS

5-6 nexabpst 2020 r.

Be3onacHocTh uenoBeka u o01ecTBa Kak MpobsieMa COLMaNbHO-TYMaHHTAPHBIX
HayK
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NHPOPMALIMSA O HAYUHBIX KYPHAJIAX

Ha3zpanue poduan Ilepuoany- Haykomerpunueckue 6a3bl HNmnakr-pakrop
HOCTh
Hayuno-meronuueckuii u | ConuanbHo- Mapr, e PUHI] (Poccus), ¢ Global Impact
TEOPETUIECKUH KypHAT TyMaHHATAPHBII HIOHb, ¢ Directory of open access Factor — 1,721,
«Coumochepar cents6pb, journals (IIems), e PUHII - 0,075.
ZAexaldpb e Open Academic Journal
Index (Poccusi),
o Research Bible (Kurait),
e Global Impact factor (AB-
CTpanus),
e Scientific Indexing Services
(CLLIA),
e Cite Factor (Kanana),
e International Society for
Research Activity Journal
Impact Factor (Muaus),
e General Impact Factor (Un-
ws),
e Scientific Journal Impact
Factor (Munus),
o Universal Impact Factor
Yeruckuii HayuHbl | MyneTuaucy- ®egpais, e Research Bible (Kuraif), ¢ Global Impact
KypHAT TTHHAPHBIHA Mai, e Scientific Indexing Services | Factor —0,915
«Paradigmata aBrycr, (Cl1A),
poznani» HOs0pB e Cite Factor(Kanana),
e General Impact Factor (1u-
wst),
o Scientific Journal Impact
Factor (Muus)
Yenrckuit Hay4HBI | DKOHOMUYECKUil Mapr, ¢ Research Bible (Kurai),
KypHAI UIOHB, e Scientific Indexing Services
«Ekonomické trendy» CEeHTSIOpB, (CLIA),
zneKaldpb e General Impact Factor (1u-
Jst)
Yemckui HayuyHblii | [legarormueckuii DeBpaib, ¢ Research Bible (Kurait),
JKypHa Maif, e Scientific Indexing Services
«Aktualni pedagogika» aBIycT, (CLIA)
HOS0pb
YenickuitHaydHBIIDKYp- . | Mapr, o Research Bible (Kurait),
Ha Temxonormaeckui | oy, « Scientific Indexing Services
«Akademicka CEHTSOPB, (CHIA)
psychologie» JeKabpb
Yemickuii  HayuyHBId U . | ®espanb, o Research Bible (Kuraii),
npaTwueckuii xypan | COUMOTOTHUCCKUH | 1oy « Scientific Indexing Services
«Sociologie ¢lovéka» aBrycT, (CIIA)
HOSIOPb
Yemckuii Hayusblii u | @unonormueckuin | despains, o Research Bible (Kuraii),
AHATMTUYECKUH JKypHAIT Ma, e Scientific Indexing Services
«Filologické aBrycT, (CHIA)
védomostix» HOS0pB
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PUBLISHING SERVICES
OF THE SCIENCE PUBLISHING CENTRE «SOCIOSPHERE) —
VEDECKO VYDAVATELSKE CENTRUM «SOCIOSFERA-CZ»

The science publishing centre «Sociosphere» offers co-operation to everybody in prepar-
ing and publishing books and brochures of any kind:
= training manuals;
= autoabstracts;
= dissertations;
= monographs;
= books of poetry and prose, etc.
Books may be published in the Czech Republic
(in the output of the publication will be registered
Prague: Védecko vydavatelské centrum «Sociosféra-CZ»)
or in Russia
(in the output of the publication will be registered
IIenza: Hayuno-usoamensvckuii yenmp «Coyuocepar)

We carry out the following activities:
= Editing and proofreading of the text (correct spelling, punctuation and stylistic er-
rors),
Making an artwork,
Cover design,
ISBN assignment,
Print circulation in typography,
delivery of required copies to the Russian Central Institute of Bibliography or
leading libraries of Czech Republic,
= sending books to the author by the post.

It is possible to order different services as well as the full range.
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U3JIATEJbCKUE YCJIYI'Y HUL[ «COLIUOCDEPA» —
VEDECKO VYDAVATELSKE CENTRUM «SOCIOSFERA-CZ»

Hayuno-uznarensckuii ientp «Counocdepa» npurianiaet K COTpyJAHUYECTBY BCEX JKe-
JAIOMIMX TOJATOTOBUTH U U3JIaTh KHUTH U OPOIIIOPHI JIF000T0 BHUJIA:

* yueOHbIe TOCOOHs,

= aBTopedeparsl,

" JUCCepTaLui,

= MoHorpaduu,

" KHUTH CTUXOB U MPO3BI U JP.

Kuuru moryT ObITh U371aHBI B Uexun
(B BBIXOJIHBIX JAHHBIX U3JaHUS OyAeT 3HAYUTHCS —
Ilpaza: Védecko vydavatelské centrum «Sociosféra-CZy)
iy B Poccun
(B BBIXOJIHBIX JIAHHBIX U3JaHUS OyIeT 3HAYUTHCS —
Ilenza: Hayuno-uzoamenvckuit yenmp «Coyuocghepay)

MBpI OCyIIECTBIISIEM CIICTYIOIIHIE BUIBI PAOOT.

"  penaKTUPOBAHHME U KOPPEKTypa TeKCTa (McmpanieHue opporpaguyeckux, MyHKTyaln-
OHHBIX U CTHJIMCTUYECKHUX OIINOO0K),

"  W3rOTOBJICHHE OPUTHHAII-MAKETa,

= U3aiH 00I0KKH,

* npucBoenue [ISBN,

" [eyaTh THpaXka B THIIOTpaQHH,

= oO0s3arenbHast OTCHUIKA 5 9K3eMIUIIPOB B Beaymue Oudmnorexkn Yexun umu 16 sx3em-
wisipoB B Poccuiickyro KHIKHYIO nanary,

"  OTCBHUIKA KHUT aBTOPY.

Bo3MoskeH 3aka3 Kak OTASIBHEIX YCIyr, TaK KaK IIOJIJHOT'O KOMIIJICKCA.
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Nazory vyjadiené v této publikaci jsou nazory autora
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