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BHEJPEHUE UHTEPHET-TEXHOJIOTI' Ui
TP OBYYEHUU HHOCTPAHHOMY A3bBIKY CTYJAEHTOB BY30B

E. A. BunnasgxkoBa Kanouoam ¢hunonoeuueckux nayx, ooyenm,
Tynvckuii 2ocyoapcmeeHHbll

neoazoeudeckull yHugepcumem

um. JI. H. Toacmozo,

2. Tyna, Poccus

Summary. Changes that affect all spheres of life in the world space also cause the moderniza-
tion of the educational space, taking into account social, personal and state needs and inter-
ests. In addition, one cannot fail to mention the epidemiological situation, which also directly
affects all spheres of life, including education. Many educational institutions switch to full or
partial training online. Therefore, great attention is now being paid to the use of Internet re-
sources in education, the development of various kinds of educational platforms, resources
and other technologies in connection with the need for their full or partial use in the educa-
tional space.

Keywords: education; Internet resources; foreign language.

To ¢akt, uTo BIajACHNE WHOCTPAHHBIM S3BIKOM SIBIIICTCS HEOTHEMIIEMOM
4acThi0 MPOGECCUOHANBHONW TOJATOTOBKH CTYIEHTOB BY30B, HE BBI3BIBACT CO-
MHEHHH. Bo-miepBbIX, MHOTHE paboTOAATEN BCE Yale TPEOYIOT OmpeeIeHHBIH
YPOBEHb BIIAJICHUS MHOCTPAHHBIM SI3BIKOM OT CBOUX COTPYAHHUKOB, C IICIBIO
Pa3BUTHS MEXKIYHAPOJAHBIX KOHTAKTOB. BO-BTOPBIX, MEKKYIBTYPHBIE KOHTAKTHI
MIOCTOSIHHO PACIIUPSIOTCS, YTO HEMOCPEICTBEHHBIM 00pa3oM OTpakaeTcs Ha
HEOOXOIMMOCTH OOIICHUS Ha WHOCTPAHHOM s3bIKe. Takum 0Opa3oM, 3HaHUE
WHOCTPAHHOTO sI3bIKa HEOOXOJMMO JIJIs YCICIIHOTO CYIIECTBOBAHUS B COBpE-
MEHHOM MHpPE € TOJIBKO T€M, KTO IUIAHUPYET CBA3aTh CBOIO JKM3HL C MHOCTPAH-
HBIM SI3bIKOM, HO U T€M, KTO OCBaMBAET JApyrue nmpodeccumu.

M3MeHeHuns, KOTOphIe 3aTparuBarOT BCe c(epbl KU3HH B MHUPOBOM IIPO-
CTPAHCTBE, BBI3BIBAIOT W MOJEPHU3AIMIO OOpPa30BATEIBHOTO MPOCTPAHCTBA C
YUETOM COIMAJILHBIX, IMYHOCTHBIX M TOCYapCTBEHHBIX MOTPEOHOCTEH U MHTE-
pecoB. Kpome Toro, Henmb3si HE YIOMSHYTh U 3MHIEMHOJIOTHISCKYIO CUTYAIIHIO,
KOTOpasi Tak)Ke€ HEMOCPEICTBEHHBIM 00pa3oM BIMSET Ha Bce chephl KU3HH, B
TOM 4YHCJIe U 00pa3oBaHue. MHorue oopa3oBaTelibHbIC YUPEKIACHUS TEPEXOSAT
Ha TIOJIHOE WJIM YacTUYHOe oOydeHwe onnaiH. [loaToMy B Hacrosiee Bpems
OrPOMHOE BHUMaHHE yJENsIeTCS UCTIONh30BAaHUIO HHTEPHET-PECYPCOB B 00pazo-
BaHUH, pa3pabOTKe pa3IuIHOr0 poja o0pa3oBaTEIbHBIX IIATHOPM, PECYPCOB U
JIPYTUX TEXHOJOTHUH B CBS3M C HEOOXOIMMOCTHIO MX IMOJIHOTO WJIM YaCTHYHOTO
UCIIOJIb30BaHUsI B 00pa30BaTEIbHOM MpocTpaHcTBe. Kpome TOoro, BO3HUK M BO-
IPOC O TEPENOATOTOBKE MEAarormueckux KajapoB, KOTOPbIE OKAa3allCh HE TOTO-
BBI K TIEPEBOJIY 00pa30BaTEIHHOIO MpoIiecca B OHJIAaH (popmar.

B coBpemenHOM Mupe 0€3 MCTIOIB30BaHUS MHTEPHET TEXHOJOTHA 00pa-
30BaTENbHBIN MPOLIECC TMPEACTAaBUTh HEBO3MOXKHO. CerojgHsi CyIiecTBYeET
OTPOMHOE KOJIMYECTBO MHTEPHET-PECYPCOB, TO3BOJISIIOIINX YCIICITHO OCBAUBAThH
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Ty WIN UHYIO Y9€OHYIO AUCIUILTNHY B KAYECTBE BCIIOMOTaTEIbHOTO KOMITOHEH-
Ta, TaK W MOJHOIEHHOTO pecypca ansi o0ydeHus. K M3BECTHBIM TEXHOIOTHSIM
MO>XHO OTHECTHU DJIEKTPOHHYIO MOYTY, BO3MOXXHOCTh IMyOIMKaluu COOCTBEHHOU
uHopManu, cozgaHue coOCTBeHHOM aomaiiHedl crtpanuuku (homepage) u
pa3Mmerienue ee Ha Web-cepBepe, a Takke JOCTyl K HH(OPMalMOHHBIM pecyp-
caM, TakuM Kak crpaBouyHble katajgoru (Yahoo, InfoSeek/UltraSmart,
LookSmart, Galaxy), mouckoBsie cuctembl (Alta Vista, HotBob, Open Text,
WebCrawler, Excite) u MHOrUX Apyrux. OJHUMH U3 CaMbIX TOMYJSIPHBIX Ha Ce-
TOAHSIIHUN IEeHb HHTEPHET-PECYPCOB SBISIOTCS HHTEPHET-CEPBUCHI, TAKHUE KaK,
Hanpumep, Zoom, Google Hangouts Meet, Skype, Cisco Webex Meetings,
Slack, Youtube, Instagram, WiziQ, Facebook Messenger u MHOrue Ipyrue.
JlaHHBIE CEPBUCHI UMEIOT TAK)KE€ U MOOWIbHBIC MPUIOKEHUS JUIsl y100CTBA HUC-
NoJb30BaHus. Takoro pojaa MpUIIOKEHHS IMO3BOJSIOT YBHJIETh BCEX, a TaKKe
JaTh OOpaTHYIO CBS3b. 3/1€Ch MOXKHO HE TOJBKO MPOBOAUTH 3aHATHSA B OHJIANH
dbopmare, HO U JenUThCs (aillaMu, TEMOHCTPUPOBATH MPE3CHTAIIUHU, aAYAN0 WU
BUJICO U MHOTOE pyroe. UTo kacaeTcs HeMOCpeICTBEHHO HHOCTPAHHOTO S3bIKa,
TO CYILIECTBYIOT MHTEpPHET-pecypchl Takue, Kak italki, Hampumep, KoTOphIe HE
TOJIBKO TO3BOJISIIOT MPOBOJUTH 3aHATHSA B OHJIAWH (popMare, HO M HalTu cebde
MHOSI3BIYHOTO COOECETHNKA, 3aBECTH COOCTBEHHBIN THEBHUK C KOMMEHTAPHUIMHU
HOCHTEIIA S13bIKa, BO3SMOXKHOCTD 33J1aBaTh BOIIPOCHI U MOJy4aTh KOPPEKTUPOBKY
y TpenojaBaTeis, a TakKe MOMOorath B 3ToM ApyruM. CTyaeHTaM, >KeTaroliM
MOBBICUTHh YPOBEHB BJIAJICHUS] HHOCTPAHHBIM SI3BIKOM, MOYKHO BOCIIOTb30BaThCS
takuMu cepBucamu, kak HelloTalk nnu Hello Pal xoTopslii mo3Bosiser o611aTh-
Csl C JIIOJIBMU TI0 BCEMY MUPY, WIN HCIOIb30BaTh Mpuiokenue Tandem, koTo-
pO€ MOMOTraeT U3ydaTh S3bIK MOCPEICTBOM SI3bIKOBOIO OOMEHA: Bbl YUUTE MHO-
CTpaHHBIN S3bIK, & B3AMEH TOMOTaeTe TOMY, KTO YUUT Balll POTHOM.

OdeHp yacToO MpEnoAaBaTeau NPEANOYUTAIOT CO3JaHUE CBOUX COOCTBEH-
HBIX aBTOPCKUX KypcoB. [Ipu 3TOM Bce M3BECTHO, UYTO HamOoJee MOMyISIPHOM
wiatdopmoii i 3toro siisiercss Moodle. Ho Takxke cymiecTByrOT A0BOJIBHO-
TaK MOMYJSpHbIE MIATGOPMBI ISl CO3/IaHUS CBOUX MPOrpaMM OOYy4YEHHUs Ta-
kue, kak Google Classroom, Hanpumep, win Canvas Instructure. C momMorisro
JAHHBIX CEPBUCOB MOKHO TMpEJIarath 0O0y4arolmMMCs pa3iudHbIe THUIIBI 3a7a-
HUI, IPOBOJIUTH OMPOCHI, TECTUPOBAHMS, OOIIATHCS B YaTe€ U MHOIOE APYroe.
Ecnu roBoputh, mpaBna npo MHOCTPAHHBIN SI3bIK, TO 3[1eCh HYXHO YUHUTHIBAThH
cnenuuKy MpernogaBaeMol TUCHUIUIMHBI, KOTOpas MPEAIojaracT OCBOCHHE
BCEX BHJIOB PEUYEBOI JCSITENLHOCTH: YTCHHE, TOBOPEHUE, ayAUPOBAHUE U MUCH-
Mo. To ecTh B 3JI€KTPOHHOM Kypce JOKHBI CONEPKAaThCA U TEKCTOBbIE (hailibl,
U BUEO U ayauo Gaiibl, comepxaliie pasinyHoro tuma 3aaanus. [Ipu paszpa-
00TKEe Kypca MpenojaBaTeinto HEOoOXOIUMO OMNpPENeNuThCa, KakhuM o00pazoM
MO>KHO OYZeT MPOBEPUTH OCBOCHUE CTYJCHTaAMHU BCEX HEOOXOIUMBIX BHUJIOB Jie-
ATENBHOCTU. Tak, Hampumep, sl OLEHKH YMEHHMU NHCbMEHHOM PEYU MOXKHO
UCIIOJIb30BaTh (OpyM, YaT WU 3aJaHusl B BHUJE TeKcTa. HaBbIKM TOBOpEHUS
MO>KHO OILICHHUTb, IPUMEHSS 3a7aHus Buje daina. Takum o0pa3oM, MOXHO OT-
METHUTh, YTO B COBPEMEHHOM COITMYME HU B OFHOU chepe o0oiTHCh 6e3 nHTep-
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HCT-pECYPCOB INPAKTHUCCKH HCBO3MOKHO. Kacaercst st0 1 06p330BaT€JIBHOFO
IIPOCTpaHCTBA, B KOTOPOM HHTCPHCT-CCPBUCHI MOI'YT HCIHOJIb30BATHCA H KaK
BCIIOMOI'aTCJIbHBIC KOMIIOHCHTEI, 1 KaK ITOJJHOIICHHBIC y‘{€6HI>I€ JAUCHUITIINHEBI.
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Summary. The organizational and legal mechanism of professional development of civil pub-
lic employees realization in Russian Federation and Tatarstan Republic is shown in light of
adoption of some legal acts of 2017-2019 years; motivation of public administration in the
sphere of personnel policy and motivation of employees to get necessary competences for
successful work is s found.

The process of introduction of competence-based approach to the system of professional de-
velopment and retraining of civil public employees in Tatarstan Republic is considered.

The experience of organizing various forms of professional development of civil public em-
ployees in the territorial subject of the Russian Federation: traditional courses, training plat-
forms, trainings, etc. are described in the article.

The main directions of adaptation of the additional professional education of civil public em-
ployees and civil public employees themselves system to modern requirements in Tatarstan
Republic are revealed; the problems and potential of changes in the human capital of public
administration are shown.

Keywords: competence; competence-based approach; civil servant; continuing education;
programs of training; development of civil employees.

AKTYyalnbHOCTh TEMBI OIpPEAENSIECTCS BO3POCIIMMHU TPEOOBAHUSIMHU K TIPO-
dbeccuoHanM3My TOCYJIapCTBEHHBIX CIYXKalllMX BO BCEM MuUpe, BKiIoudas Poc-
cuto. M3mMeHeHus, NpoucxoAsuue B COIMyME, SKOHOMHKE, YIPaBICHHUH, Tpe-
OYyIOT COOTBETCTBYIOIIETO MM KauyecTBa yIpaBieHUYeckux KajpoB. CoBepiieH-
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