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I. BASIC APPROACHES OF ECONOMIC THEORY
AND MANAGEMENT THEORY

—_—

COBJIIOAEHME JUCIUIIJIMHBI TPYIA
KAK OAUH U3 3JIEMEHTOB OBA3AHHOCTU PABOTHUKA

E. B. TepesneukoBa Kanouoam coyuonozuueckux nayx, ooyenm,
O. B. Ileraiikuna cmyoenmKa,
Bawxupckuii eocyoapcmeenviii

VHU8epcumenm,

2. Yoa,

Pecnybnruxa bawkopmocman, Poccus

Summary. The article examines the importance of internal labor regulations in ensuring labor
discipline in modern conditions, methods of ensuring labor and production discipline, as well
as types of labor misconduct.

Keywords: labor discipline; internal labor regulations; employee; labor schedule; working
hours; self-discipline.

3aKoHOAATENbHOE OINpPEACICHNE AUCUUIUIMHE TPY/la U BHYTPEHHEMY TPY-
JIOBOMY pacnopsiaky naHo B cT. 189 TpynoBoro koaekca Poccuiickoin denepa-
uuu [1]. TpynoBasi TUCHUIUIMHA — 3TO 00A3aTEIbHOE COOJIIOAECHUE TTEPCOHATIOM
paBWJI IOBEACHUS Ha pabodyeMm Mecte. Takue rpaBujia MOTYT OBITh yCTaHOBIIE-
HBI (heJiepaIbHbIM U OTPACIIEBBIM 3aKOHOAATEIHCTBOM, TPYAOBBIM U KOJUICKTUB-
HBIM JIOTOBOPOM, JOTIOTHUTEIBHBIMU COTJIAICHUSAMH pabOTHUKA U paboTomare-
J151, TOKAJIbHBIMA HOPMATUBHBIMU aKTAMU U T.]I.

B 1106011 opranuzaium 10JKEH CYIIECTBOBATh ONPEEIEHHBIN TPY10BOI
pactiopsaiok. «4YToObl paOOTHUKM YETKO 3HAIU CBOM OOS3aHHOCTH, paboToja-
T€JIb PUHUMAET JIOKAJIbHBIM HOPMATUBHBIN akT — lIpaBuiia BHyTpEHHErO TPy-
nosoro pacnopsiaka (IIBTP)» [3, c. 79].

[Ipu mpueme HOBOrO COTPYAHHMKA B IITAT €ro 00A3aTENbHO HEOOXOIUMO
03HAKOMUTH TOJ] POCHUCH C IAHHBIM JOKYMEHTOM. Takum 00pa3om, MOAMUCHI-
Basi TPYAOBOW JOroBop u lIpaBuia BHYTpEHHETrO TPYLOBOTO PACIIOPSIKA, HOBU-
YOK 00s13y€eTCs BBIMOJIHATH BCE YCIOBUS TPYIOBOU JTUCIUILIUHBI.

[IBTP pernamMeHTUpYIOT OCHOBHbBIE€ MpaBa U 00SI3aHHOCTU PAOOTHHUKOB U
paboromaresnsi; pexuM paOOThl U YCJIOBHUS OTIbIXa; MOPSAOK MPEIOCTaBICHUS
NOOLIPEHMI 3a ycrexu B paboTe; MOpsA0K IpreMa, epeBojia U YBOJIbHEHUS CO-
TPYAHUKOB; YCJIOBHUS HAJIOKEHUS B3bICKAHWW 3a HAPYLICHUE TPYAOBOW AUCIIU-
IJTMHBL.

«Ilo orpacneBoMy NMPUHLMIY B HEKOTOPBIX OpPraHU3alMSAX TPAHCIIOPTA,
MEAUIMHBI, 00pa30BaHusl, CBSI3U MOXET OBITh PACIIUPEHHOE COJIepKaHUE Tpa-
BHWJI TPYZOBOTO pacriopsiakay [3, c. 224].
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[TpocTeiMu clOBaMU, COOJIOJIEHUE TPYAOBOW TUCITUIUIMHBI, HAIpUMED,
IpearnoaracT: CBOEBPEMEHHBIN NMPHUXO0J Ha padouee MECTO U yxoJ u3 oduca,
palMoHAIbHOE MCTIOb30BaHUE BPEMEHU M MAaTEpUATIbHBIX PECYPCOB KOMIIAHUU
1t Hauoonee 3P (HEKTUBHOTO TPy/1a, TOYHOE UCTIOTHEHUE PACTIOPSKEHUN PYKO-
BOJICTBA U T.JI.

O06s3aHHOCT, PAaOOTHUKOB MO COOJIIOJICHUIO TPYAOBOM JUCHUILIAHBI
BKJIFOYECHA B YHCIIO MTpounx TpeboBanwmii cornacHo cT. 21 TK P®. Ognako camo
NOHSITHE AUCIUIUIMHBI TPY/Ja UMEET JABYCTOPOHHUN XapakTep. ITO 3HAYUT: UTO-
Obl TpeOOBaTh Yy paOOTHUKA UCIPABHOI'O COOMIOAEHUS MTPaBUi MOBEAEHMUS, pado-
TOJIaTeNb caM JOJKEH CO37aBaTh YCJIOBUS, HEOOXOJUMBIE ISl COOJIIO/IEHUs pa-
OOTHUKAMU JUCIUTUIMHBI TPY/A.

BaxxHo oTmeTuTh, 4TO OOIIMM TpaBUaM, YCTAHOBJIICHHBIM B KOMITAHWH,
HNOJYUHSIOTCSI BCE COTPYIHUKH 0€3 MCKIIOYEHHS, B TOM YHCII€ PYKOBOISIIUN
coctaB. UToObl Ha IPEANPHUIATUN TOJCPKHUBAICA MOPSAIOK, HEAOCTATOYHO MPO-
CTO IPUHATH JOKAJIBHBIM HOPMAaTUBHBIN aKT U cOOpaTh C MepcoHaia MOoANICcH 00
o3HaKoMJIeHMH. Ha mpakTuke pyKOBOAWTENh CTAIKUBAETCS C 3aJadyeid, Kak pe-
aJIbHO 00ECTIeYUTh M MPOKOHTPOIUPOBATH COOJIIO/IEHNE TPYIOBOM U TPOU3BO/I-
CTBEHHOM TUCUUILIINHBI.

B sTOM emy nmomMoraror onpeneneHsbie MeToasl [6, ¢. 146]:

1. DTo, mpexae Bcero, Co3laHMe HEOOXOIMMBIX OPraHU3alMOHHBIX H
HYKOHOMUYECKUX YCIOBUM IS HOPMAIBHOTO BHITIOTHEHUS COTPYIHUKAMU CBOUX
TPYAOBBIX (DYHKIIHIA:

® [penocTaBieHUE TOM yacTu palboThI, KOTOpas OOYCIIOBJIEHA TPYAOBBIM
JOTOBOPOM;

e HaJJexkalee 00opyaoBaHue pabouero MecTa;

e o0ecrneueHue COTpyJHUKA KaHLEISIpUEeH, HHCTPYMEHTaMU, JOKYMEHTaMU

Y MHBIMU CPEACTBaMH, KOTOPBIC HY>KHBI JIJIsl BBITIOJIHEHUSI 00s3aHHOCTEH;

e oOecreueHue OXpaHbl TPYa;

® CBOEBpEMEHHAas BhIIUIaTa 3apaOOTHOM MIIATHI;

® [PEIOCTaBJIECHUE PAaBHBIX BO3MOXHOCTEH MO OIUIaTE TPyJa COTPYJHUKOB
paBHOM KBAM(HUKAIINK U HA OJJUHAKOBBIX JIOJDKHOCTSX;

e HeoOxoamMoe 00ydeHue, TOBBIICHNE KBATH(DUKAIINN;

® BBHIMIOJIHEHHUE COIMATIBHBIX TAPAHTUIA.

2. Ioompenue 3a 100pOCOBECTHBIN TPY/ U YCIIEXU B paboTe (MoolIpeHne
MOJKET OBITh MaTePUAIbHBIM H HEMATEPHUATIbHBIM).

3. [IpuMeHeHne Mep TUCUUILTUHAPHOTO U OOIIECTBEHHOT'O BO3CHCTBUS B
ClIydasix HapymIeHUs JUCIUILTAHBIL.

Eciau paGoronareneM He ObUIM CO3/IaHBI JIOJDKHBIC YCIIOBHS JJISL COOMIIO-
J€HUS TUCUUIUIMHBI TPY/a, TO HEJlb3s MpU3HATh paOOTHUKA BUHOBHBIM B Hapy-
IICHUU TpaBWI noBeneHus. [lpuMep: coTpyAHHK HE HECET OTBETCTBEHHOCTDH 3a
HapylIeHUE HOPM OXpaHbl TPYJa, MOBJEKIIEEe aBapUi0 Ha MPOU3BOJCTBE, €CIIH
paboToaaTens CBOEBPEMEHHO HE MTPOBET COOTBETCTBYIOIIEE O0yUEHHE.

VY pykoBOAMTENS €CTh JIBa OCHOBHBIX pbluara BO3/J€MCTBUS Ha KOJUIEKTHB,
Omarogapst KOTOPBIM yIaeTCsl yAep>KUBaTh AUCIUTUTHHY:
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- MOOIIPEHUE;

- JTUCIUIIMHAPHOE B3bICKAHUE.

ITox moormpenreM ciaeayeT NOHUMATh ITyOJIMYHOE TIPU3HAHUE TTpodeccH-
OHAJIBHBIX 3aCHYT, TOCTHKEHUN, TOOPOCOBECTHOTO BHITIOHEHUS O0sS3aHHOCTEN
COTPYIHUKOM, CTPYKTYPHBIM MOAPA3JCICHUEM WIM BCEM KOJUIEKTHUBOM. llo-
ATOMY PYKOBOJUTENb NPEANPHUSATHUS JOJKEH MOCTOSIHHO JJIsi CBOMX COTPYIHU-
KOB CTaBUTh HOBBIE 1I€JIH, a 3a UX JOCTUKECHHE CBOCBPEMEHHO MOOMIPSTH [4].

TpyIoBOM KOJEKC YCTAaHABJIMBAET CIEAYIOIIUE BUABI MOOLIPEHUN: «e-
HEXHOE MPEeMHUPOBaHUE; O0BIBICHUE OJIar0IapHOCTH; HarpaxjaeHue MOYETHOU
TPaMOTOM MO0 IIEHHBIM MTOAPKOM; MPEACTABICHHUE K 3BaHUIO» [1].

O moompennu pabOTHHKA OTHAEN KaJpOB JIENIaeT 3aluCh B TPYJAOBOMU
KHWKKE. OTHAKO 3TOT MEPEUYCHb HE 3aKPBITHIA. B JIOKaTbHOM HOPMAaTUBHOM aK-
T€ MPEINPUATHS WIH KOJUICKTHBHOM JIOTOBOPE MOT'YT OBITH IPOMHUCAHBI YCIIO-
BHS TTOJTYYEHUS UHBIX BUJIOB MOOILPECHUH.

Hapymienust coTpyTHUKOM AUCHMIIIMHBI TPYJAa MOXXHO YCJIOBHO KJIACCH-
(bUIIUPOBaTh MO TSHKECTH BUHBI M TIO BUJIaM HAaKa3aHMs, KOTOPOE 32 HUM CIICYET.

JlucuuIiMHapHble MPOCTYNKH OBIBAIOT CBSI3aHBI ¢ HECOOJIIOJECHUEM pa-
O0THHKOM [2, c. 194]:

1.Pexxuma  pabouero | - mporyi;
BPEMEHH: - CUCTEMAaTUYeCKHe ono3faHus (K Hadairy pabodero JHs
WIH TIocye 00ena);
- IOsIBJIEHUE HA pabovyeM MeCTe B COCTOSTHUU OIbsIHEHUS;
- MPEeXIAEBPEMEHHBIN yXoj ¢ pabouero Mecra.

2.PacnopsikeHuil  py- | - HapyLIEHUEM CyOOpINHALINY;

KOBOJICTBA! - HEBBITIOJTHEHUE TIPUKA30B U PACIIOPSIKEHUM PYKOBOIH-
TEJ;
- YMBIIIJIEHHOE HECOOJIOJIEHNE WHCTPYKINH, TpeOoBa-
HUN U T.].

3. TexHOmoOrnuecKux - BBIITYCK OpPaKOBaHHOTO TOBApa;

HOPM U YCIIOBUM TpyJQ: | - HApyllIeHHe TpeOOBaHUI OXpaHbl TPyJa

Kpome Toro, cornacuo ct. 81 TK PD, corpynuuk 6yaer npuBiedeH K Iuc-

LUIIMHAPHON OTBETCTBEHHOCTH TAKXK€E 32 COBEPILIEHUE CIIEYIOINX HAPYIIECHUI:
® XUIICHHE Yy>KOI'0 UMYIIECTBA;

pacTpara;
YMBILUIEHHOE YHUUTOKEHUE U TOBPEKIECHUE UMYILIECTBA;
pasriiaieHue KOMMEepUecKOo TailHbI;
COBEpIIEHHE aMOpaJIbHOIO MOCTYIKA, €CIM COTPYAHMK BBIIIOJIHSAET BOC-
nuTaTeabHble (QYHKIUU.
JUis pyKOBOJAILErO COCTaBa KOMIAHUM (F€HEepalbHOIO AUPEKTOpa, IIaB-
HOro Oyxrajirepa, pyKOBOAWUTENEH (PUINAIOB) OTAEIbHO IMEPEYHCIICHbl MpO-
CTYIIKH, IIPA COBEPIICHUH KOTOPBIX UM I'PO3UT YBOJbHEHHUE:
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® [IPUHSTHE PEIICHHs], KOTOPOE MPUHECIIO yIepd MpearnpusiTUIO U ObLIO 3a-

BEJIOMO HEOOOCHOBAHHBIM B KOHKPETHBIX 00CTOATENbCTBAX;

e Trpy0O€ HApyIICHHE AUPEKTOPOM KOMITAHHH CBOMX TPYAOBBIX OOsI3aHHO-
cTeil (B cyneOHOM MpakTUKE €CTh CiIy4yau, KOrja JUPEKTOpa YBOJBHSIIN

W3-3a MPUYUHEHUS Bpefa 370pPOBbI0 paOOTHUKOB WM CEPHhE3HOTO MUMY-

HIECTBEHHOTO yIliepOa opraHnu3aim).

PexomennyeM monpoOHO M 4eTKO 3a(UKCUPOBATh B JIOKAILHOM HOpMa-
THBHOM aKT€ KOMITAHUH TIEPEUYCHb MPABUII, 32 HECOOIIOICHHE KOTOPHIX CIIEAYET
JTUCIUIUIMHAPHOE B3bICKaHUE. JTO OOJIETYUT 3a7ady IMPUBICYEHHUS K OTBET-
CTBEHHOCTH B CJIy4ae MPOCTYIIKA.

B HekoTophIx ciiydasx 3a OY€BHUHOE HapyIlleHHE PaOOTHUKOM JIHCIIH-
IUTMHBI TPyJa HE TocienyeT HakasaHusa. Kak mpaBuio, pedr uaer o Qopc-
Ma)xope, KOTOPBI COTPYAHUK HE MOT TPEIBHUICTh W MPEIOTBPATUTH 3apaHee.
Hanpumep:

® BBI30B €0 B IMOJIHUITUIO WU B CY/I;
e 0O0JIC3Hb;
® CpOYHAas rOCIUTANIHM3AIMS B OOJBHUILY POJICTBEHHHUKA, €CITH €My TpedyeT-

Csl HEOTJIOXKHASI TIOMOIIb ¥ COMTPOBOK/ICHUE;

e cbObou B pabore oOwmecTtBeHHOro TtpaHcnopta, JTII, aBromMoOuIbHBIE

MPOOKH 10 MyTH HA padoTy;

® YpE3BBIYAMHBIC MPOUCIICCTBUSA U CTUXHIHBIC OCICTBHS, KOTOPHIE HE T103-

BOJIWIJIM pabOTHUKY CBOEBPEMEHHO JlI0€XaTh K Hadally pabo4ero JHs.

[lepedenp yBax)UTEIbHBIX MPUYMH HECOOIOICHUS TPYAOBOU JAUCIIUILIH-
HBI B 3aKOHE HE 3aKPeIUICH, KKl padoTOaaTeNh caM periaeT, B KaKuX clryda-
X TPOCTUTHh pa0oTHHKA. OJHAKO HAPYIIUTENh OJDKEH HE MPOCTO Ha3BaTh
dbopc-Maxop B CBOCH 00BSICHUTEIBLHOMN, HO U TIOJKPEIIUTh CJIOBA JIOKYMCHTaMH,
HAIpuMep TPEIOCTaBUThL PadOTOAATENI0 CIPaBKYy OT Bpada, TOBECTKY B CYI,
OoonpHMYHBIC TUCTHI, MpoTokon JATII u T.4. (muceMo Poctpyna Ne 5916-T3 or
31.11.2008 r., a Taxxxe Onpenenenue BepxoBnoro cyna PO No 5-KI'13-130 ot
06.12.2013 r.).

K nucuuniauHapHON OTBETCTBEHHOCTH 32 HapylIeHHE MPABUII MOBEACHUS
B KOMITAHUY MOKHO MPUBIICYL a0CONIOTHO JIO00TO 4jeHa KOJIJIEKTHBA, B TOM
quclie U3 pyKoBonsimiero coctaBa. OCHOBaHMEM JJis HAJIOKEHHUS 3aMEYaHMUs,
BBITOBOPA WJIM YBOJBHEHUS PAOOTHHKA SIBJISICTCS] HEUCIIOJHEHUE WU HEHaJIe-
’Kalllee UCIIOTHEHNE TPYAOBBIX 00S3aHHOCTEH 110 BUHE CAMOTO HAPYIITUTEIS.

[Tpu 3TOM 0053aTENBHO COOIIO/IEHNE ABYX 00513aTEIbHBIX YCIOBUMA:

® ©CTh JIOKYMEHTaJIbHOE TOJTBEPXKJACHUE TOTO, YTO HEHUCIIOJHEHHAs 00s-
3aHHOCTH ObllIa BO3JIO)KEHA Ha KOHKPETHOTO PabOTHUKA (MMEETCs JOJXK-

HOCTHasi MHCTPYKIIMSA, COTJallleHHe O KOH(HUIESHIMATbHOCTH WU HHOU

JIOKYMEHT);

® COTPYAHHUK OBbUI O3HAKOMJICH C BO3JIO)KEHHEM Ha HEro 00s3aHHOCTH (B

JUCTE O3HAKOMJICHHUS JODKHOCTHOW WHCTPYKIIMU CTOWUT €ro IMOANHUCH U

JaTa rpuemMa Ha padory).
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Takum 06pa30M, B COBPEMCHHLIX YCJIOBUAX I''TaBHBIM q)aKTOPOM noaacep-

’KaHUs BBICOKOW TUCIMILIMHEI TPY/a B OPTaHU3AINH MOXKET OBITh BOCITUTAHUE Y
pabOTHUKOB YyBCTBa KaK MOPAJIbHOM, TaK U MaTepHaIbHONH OTBETCTBEHHOCTH 32
ycrex paboThl Moapa3IeNICHUd 1 BCETO MEPCOHAIa B IIEIOM.

bubauorpaguyecknii Cnucox

Tpynosoii koaekc Poccuiickoit @enepanun ot 30.12.2001 Ne 197-®3 [DnekTpoHHBIN pe-
cypce] /l CIIC «KoHCynbTaHT [Trocy. — Pexum JOCTyTa:
http://www.consultant.ru/document/cons_doc_LAW 34683/ (marta oOparieHus:
03.06.2021 r.).

Bbepesuna E.C., bensauna H.O., CmupnoBa E.P. OcobeHHOoCTH ynpaBieHUs AUCHUITITMHON
Tpy/ia B COBPEMEHHBIX YCIIOBHSX // DkoHOMHUKA ¥ cortmyM. 2017. Ne 1-1 (32). — C. 193-196.

. EpmakoBa M.M. TpyznoBas AMCLUMIUIMHA: aKTyaJbHOCTh, 3HaueHHWe, ympasieHue //B
cOoopHHKe: AKTyalbHble MpoOaemMbl 35KOHOMUKU U yrpaBieHuss B XXI Beke. COOpHHUK
Hay4yHbIX cTarteil V MexIyHapogHONH HaydyHO-pakThdeckoi koHgpepenuuu. 2019. —
C. 78-83.

3aruposa M. A., Tepeneukosa E.B. MotuBauus nepcoHana B COBpEMEHHOW OpraHusa-
un // Marepuansl IV Bceepoccuiickolt HaydHO-TIpakTHYecKoi KoHpepeHiuu «People-
management B ycIOBUSAX IUPpoBOi TpaHchopmanun skoHoMuKH» (20 mapta 2020 roxa,
bamkupckuii rocynapcrBenusiid yauepeurer). — Yda. — PULL baml'VY, [Tox pen. INanu-
moBoit A.ILI. —2020. — C. 88-93.

. Xynoowuna I'.W., Uynpuna W.H. [ToBeimenue 3pGeKTHBHOCTH CUCTEMBI YIIPABICHUS TIEP-
COHAJIOM B OpraHU3alliid HAa OCHOBE COBEPLICHCTBOBAHMUS IHUCLUIUIMHBI U YCIOBUH TPY-
na // B coopuuke: CoBpemenHbie mpooseMbl 3koHoMuKU AIIK u ux pemenue. Matepua-
as1 111 Harmonanenoii kondepenmmu. 2020. — C. 224-226.

[Hexmmuss C.B. VYnparneHue NEpcOHATIOM COBPEMEHHOM oOpraHu3auu: Y4eOHo-

npaktraeckoe nocodbue / C.B. Hlekmus. — M.: 3AO0 «busnec-mkona «Maren-Cunresy,
2014. - 368 c.

=g


http://www.consultant.ru/document/cons_doc_LAW_34683/

Il. THE CRITERIA FOR MANAGEMENT OF ENTERPRISES,
BRANCHES, COMPLEXES: MANAGEMENT, MARKETING
AND LOGISTICS

—_—
PSYCHOLOGICAL ASPECT OF AGGRESSIVE ADVERTISING

E. A. Vlasishena Manager,
cafe "Golden sushi”, Korolyov,

Moscow region, Russia

Candidate of Pedagogical Sciences,

E. V. Zvonova associate professor,
Moscow Pedagogical State, Univer-

sity, Moscow, Russia

Summary. Aggressive advertising is viewed as a well-thought-out system of influencing a
potential consumer. The purpose of aggressive advertising is the use of means of influence
that deprives the consumer of the possibility of choice as much as possible. An important
means of aggressive advertising is manipulation and intimidation.

Keywords: advertising; aggressive advertising; impact; fear; manipulation.

At present, aggressive advertising has become a fairly common phenome-
non, but this makes it no less effective for the masses. The main goals of this
type of activity can be considered as deriving the greatest benefit and attracting
the attention of the target audience.

This type of advertising implies two different directions. In the first case,
it means flaunting and promoting any obscene actions, sex and violent scenes, as
well as aggressive behavior through visual demonstration or appropriate phrases
and expressions. In another variant, the so-called persistent or intrusive advertis-
Ing acts as an aggressive advertisement. Often this type involves convincing a
potential buyer that he is in danger of some kind of danger or problem if he does
not purchase the specified product. Aggressive advertising includes obsessive
offers to buy pies from street vendors.

The laws of different countries regulate to one degree or another the activ-
ities of the respective agencies and censor some versions of materials. Advertis-
ing, which equates to aggressive, finds itself somewhere on the very border of
these prohibitions. In addition, consumers usually do not like being forced upon
a product, but recognize the usefulness of the information. Therefore, the seller
should always look for the line between aggression and meeting the real or per-
ceived needs of the target audience.

The characteristics of the aggressiveness of a video or advertising cam-
paign are largely determined by the very potential customers to whom it was di-
rected. An overly intrusive presentation of material can contribute to the fact
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that the consumer equates to this kind of demonstration of even a completely
high-quality and good product. People always react negatively to their recog-
nized attempts to manipulate opinions from the outside, distortion of their own
value attitudes and banal deception. For this reason, one of the key problems of
aggressive advertising is considered to be a large proportion of the likelihood
that the target audience will not understand the message properly. As a rule, the
number of people to whom sellers expect to sell their goods using the described
means are those who do not have a ready-made model of behavior. It is most
difficult to adequately respond to such advertising for the so-called more gulli-
ble strata of the population — the elderly, children and adolescents. Increasingly,
society is forcing legislators to pay closer attention to such activities of creative
departments and their products [12].

Aggressive advertising makes a person think about his own troubles, for
example, about physical disabilities and ailments, the approach of old age and
sexual inferiority. Advertising in this case is positioned as follows: without the
specified product, the consumer allegedly dooms himself and his loved ones to
pain and suffering. Marketers deprive a person of a sense of comfort, put pres-
sure on the psyche, which can even cause certain depressive states. The impact
of aggressive types of advertising in this niche leads to the fact that people often
begin to believe in the infallibility of advice from TV screens, and then tell their
doctors about how to treat them “correctly”” and what drugs should be prescribed
for a speedy recovery. Statistics say that at least 20 % of patients are trying to
force doctors to prescribe them exactly those pills that are widely covered in the
media. Of course, it's not hard to guess that the largest advertising campaigns are
centered around the most expensive funds, on the promotion of which pharma-
ceutical companies spend millions of dollars. Patients tend to trust everything
that is reported in the media and presented as the most effective drugs.

Manipulation as a type of psychological influence is an impulse hidden
from the addressee to experience certain states, change his attitude to something,
make decisions and perform actions necessary to achieve the goals of the initia-
tor. At the same time, it is important for the manipulator that the addressee con-
siders these thoughts, feelings, decisions and actions to be his own, and not im-
posed from the outside, and recognizes himself as responsible for them [2].

The concept of "manipulation" is often accompanied by the concept of
"Machiavellianism" (associated with the name of the Italian thinker Niccolo
Machiavelli) — a personality trait that contributes to successful manipulation. Cur-
rently, the concept of "Machiavellianism" is often used in various humanities [8].

Manipulation is a type of psychological influence, skillful the execution of
which leads to the open arousal of another person's intentions that do not coin-
cide with his actually existing desires, but coincide with the tasks that the ma-
nipulating person had.

Manipulation as a type of psychological influence helps to achieve the set
goal. However, inadequate and illiterate use of methods of influence can lead to
undesirable consequences — depersonalization of the individual — the object of
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influence, the erasure of his individual psychological characteristics or even de-
struction both mentally and physically.

The main components of manipulative influence are: purposeful distortion
(transformation, concealment) of information — manipulation itself; an object of
manipulative influence, which can be either one person or a group of people;
and of course the manipulator himself, which can also be represented by one
person or a group of people.

The activity of modern advertisers does not exclude, but in many respects
encourages the use of manipulations as a form of psychological influence.

Manipulation is a psychological effect that leads to the actualization of
certain motivations in the addressee, prompting him to behave, desirable for the
manipulator.

Thus, the following conclusion can be drawn:

1. Psychological impact — the impact on the mental state, feelings,
thoughts and actions of other people, going bypassing consciousness, logic and
reason.

2. The problem of psychological influences in advertising is closely related
to the problem of choice. Businessmen and advertisers choose ways of organizing
advertising campaigns, for example, with the use of special technologies of influ-
ence or without them, and consumers face this problem when they are exposed to
such influences or, conversely, find the need to make their own decisions.

3. Manipulation as a type of psychological influence - hidden from the
addressee, his inducement to experience certain states, change his attitude to
something, make decisions and perform actions necessary to achieve the goals
of the initiator.

Aggressive methods involve many different tricks, including hidden or
explicit psychological impact on the consumer due to the fact that they are
shown at certain hours in the intervals between any programs or films. Often this
form is given to those products that are associated with upcoming or already on-
going mass events and activities. There is also a significant impact when a prod-
uct is advertised by a popular person in certain circles, be it fictional or real.
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1. The essence of corporate social responsibility (CSR)

Corporate social responsibility plays an important role in developing
modern countries and enterprises operating in their area. Currently, the company
Is required not only to have a high quality of products and services offered but
also to be active in solving social, economic, or ecological problems. Corporate
social responsibility dates back to the sixties of the twentieth century, and more
specifically, in the time of unrest when companies were blamed for causing so-
cial problems and demanded that they be prompted to solve them. The sense of
responsibility towards local communities or wider communities has become the
foundation of the idea of CSR [4].

The definition of the concept of corporate social responsibility has been
formed with the development of globalization, increased competition due to the
availability of many markets. Internationalization has meant that low operating
and production costs, high quality of products or services are no longer enough
to gain an advantage on the market. Companies began to compete in other areas.
Currently, organizations reign supreme, which, taking care of employees, be-
come desirable employers among the best specialists, or those that, by creating
new technologies, overtake competitors with care for the environment. Ethics
was recognized as a new, previously unused area of gaining competitive ad-
vantage [3].

Corporate Social Responsibility comes from the English words "Corpo-
rate Social Responsibility” (CSR). This term means a socially reliable business
that modern entrepreneurs meet on a daily basis. The main priority of imple-
menting corporate social responsibility is the desire to improve the image of the
enterprise [7].

From another point of view, corporate social responsibility is a factor in
increasing the quality of life. Thanks to business commitments implemented in
cooperation with staff and other entities operating in the environment, it affects
social and economic development.
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Another definition is that corporate social responsibility encompasses the
economic, legal, ethical, and discretionary expectations that society has of or-
ganizations at any given time [10].

According to the European Commission's definition, CSR is the responsi-
bility of companies for their impact on society. Respect for the applicable legis-
lation and collective agreements between the social partners is a prerequisite for
fulfilling the obligations arising from this responsibility. In order to fully comply
with these commitments, companies should have a mechanism to integrate so-
cial, environmental, ethical, and human rights issues, as well as consumer con-
cerns, into their activities and core strategy, in close cooperation with stakehold-
ers, in order to:

e maximizing the creation of common value for their owners/shareholders
and other stakeholders and society as a whole;
e recognizing, preventing, and mitigating their possible negative effects [8].

In Poland, corporate social responsibility is not only another fashionable
concept but also permanently enters the everyday life of enterprises. CSR is also
seen as an effective strategic concept that enables companies to grow in the long
term, as well as a management strategy that allows to reduce risk and maximize
the chances of success of the company in the long term of operation, develop the
ability to run a company in such a way as to increase its positive contribution to
society and reduce the negative effects of the business. It is also a way in which
the company treats the participants of the market process on a daily basis: cus-
tomers, business partners, employees, and the local community [2].

The idea of CSR is presented in the simplest way by the concept of "3E"
(ethics, ecology, economics). According to this concept, a socially responsible
company at the basic level of responsibility primarily acts in accordance with
the law and socially accepted ethical standards, protects the natural environment,
and maximizes its economic value, i.e., brings profit to shareholders.

Corporate social responsibility is a multifaceted instrument. This means
that it fulfills its role in shaping the competitiveness of an individual inside and
outside the company. The company's internal field of activity in the field of CSR
plays an important role in this respect by maintaining positive relations with the
employees of the unit. Employees inform about the socially engaged activities of
the company externally, thus convincing about the attractiveness of the company
on the market of its potential customers. In this way, the reputation of the indi-
vidual and its positive image are also built [13].

CSR is also a concept according to which companies, when creating a de-
velopment strategy, voluntarily take into account social interests, the good of the
natural environment, and relations with various stakeholder groups. Corporate
social responsibility is associated with many benefits for the company and the
environment in which it operates. The idea of CSR affects not only the image of
the company but also the company's connections with various stakeholder
groups [6].
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There are also many definitions of CSR that emphasize responsibility to-
wards the environment, respect for values, and voluntary actions. Some of them
also pay attention to the care of the employee's family. The concept of CSR is
also presented as a philosophy, the basis of which are: trust, mutual relations,
and communication.

Corporate social responsibility is also underused as a philosophy of opera-
tion of entities on the market, which strongly emphasizes building lasting and
transparent relations between stakeholders and the company. This concept
should be developed in a unigue way and subordinated to stakeholders' expecta-
tions. It is very important that market players, legitimately calling themselves
socially responsible, do not focus all their activity on caring for profits, but
above all, on compliance with the law.

According to the concept of social responsibility, entrepreneurial behavior
Is transparent and ethical, in accordance with applicable law, and consistent with
international standards of conduct while considering stakeholders' expectations.
This is summed up in seven principles, that is [5]:

e responsibility principle — the organization should be responsible for its
impact on society, the economy, and the environment. The responsibility
Imposes on the organization not only the need to carry out inspections of
its activities but also not to accept the response to the persons affected by
its decisions and actions, to repair the damage, to prevent harmful actions;

e transparency principle — the organization should be transparent in its de-
cisions and actions. Provide factual, clear, accurate, complete information
about their activities, which will allow stakeholders to assess the impact
of the organization on the environment;

e ethical behavior principle — the behavior of the organization should be
based on the values of honesty and justice. Promote ethical conduct by
identifying, adapting, and applying standards of ethical behavior. By cre-
ating mechanisms for oversight and control to monitor and enforce ethical
behavior and eliminate unethical behavior;

e respecting stakeholders' interests principle — the organization should take
into account, evaluate the interests of stakeholders. While recognizing the
rights and legitimate interests of stakeholders, take into account the nature
and relationship of their interests to the wider expectations of society, as
well as sustainable development;

e respecting the law principle — the organization should assume that respect
for the law is compulsory. No person or organization is above the law.
The organization shall comply with laws and regulations and ensure that
they are complied with by all its members;

e compliance with international standards of conduct principle — the organ-
ization should comply with international standards of behavior while re-
specting the principles of respect for the rule of law;

e respect for human rights principle — the organization should respect hu-
man rights and recognize both their importance and universality.
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The concept of corporate social responsibility is attributed to many other

concepts that include social aspects. Meanwhile, they may be separate activities
unrelated to CSR or only a part of it wrongly perceived as a whole concept.
Such concepts include [3]:

corporate citizenship (CC) — this concept takes social relations as the
most important point. The enterprise is called "citizen." It follows that it
should look from the perspective of man and act for his benefit;

corporate community involvement (CCI) — social involvement of business,
which focuses on the conditions of the immediate environment and oper-
ates according to the principle: "Think globally, act locally";

cause-related marketing (CRM) — activities on the basis of mutual benefit
combining commercial marketing with social marketing. CRM activities
include m.in: supporting social actions provided that they receive specific
benefits, transferring funds collected among the organization's employees
for a specific social purpose, allocating part of the sales revenues or a spe-
cific part of the product price to a noble cause;

fundraising — activities of an entity consisting in the collection and trans-
fer of funds intended to support the achievement of a social objective or a
public service organization. These funds may come directly from the
funds of the enterprise and its employees or from fundraising with specif-
ic persons or entities. In a broader perspective, we can talk about corpo-
rate giving, which also includes the acquisition and transfer of material
funds or the organization of events supporting collections;

corporate volunteering — is carried out by encouraging employees to vol-
untarily devote time and skills to the implementation of a social goal,
helping people in need,;

Issue advertising/advocacy advertising — social advocacy consisting in
announcing one's attitudes and social achievements and then gathering
people with similar beliefs around oneself. It is also speaking on specific
issues, discussing the problem.

CSR is measured and evaluated by creating partial indicators within the

Balance Score Card (BSC) in individual areas. In areas where the measurement
of results may be in dispute, the organization should precisely define the indica-
tors so they are adequate, understandable, and easy to measure at different times.
In practice, various CSR measurement tools are used, which can be placed

In seven main categories:

achievement benchmarking and ranking tools,
certification and accreditation,

reporting guidelines,

networks based on the principle of voluntary participation,
analysis of the content of corporate publications,

rating scales,

creation of partial indicators within the BSC [9].
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2. Areas of CSR and benefits resulting from the application of the princi-
ples of corporate social responsibility

CSR areas can be considered within specific interest groups that generally
present the field for action in the field of social responsibility or in more detail —
indicate entities and concepts that are in the circle of interest of CSR. There are
three areas, namely:

e the environment,
e external shareholders,
e general welfare.

Environmental aspects are mentioned as the main point towards which the
trends in the development of corporate social responsibility in Poland and in the
world are heading. Environmental protection activities should, in the first place,
be based on the functioning of the entity in such a manner as to reduce the harm-
ful impact on the environment during the production, normal operation, and
waste disposal phases. Especially in the case of industrial enterprises, pro-
environmental activities are considered necessary to maintain positive relations
with the environment. In addition to EU directives, which impose a certain range
of activities within the framework of environmental protection, organizations
use more and more modern devices, processes, and technologies. They go far
beyond the indicated standards. This is widely recognized as a manifestation of
innovation and significantly increases the value of companies in the eyes of
stakeholders [3].

The second area is external shareholders. They are also called stakehold-
ers, i.e., various entities that can influence the organization and on which the or-
ganization can also have an impact. They do not have to be part of the organiza-
tion, but it is enough that they are interested in the functioning of the company
for material reasons. Of all the stakeholders, the organization most often focuses
its attention on employees, customers, and investors. Corporate social responsi-
bility in this area consists of equal treatment of employees, taking into account
their interests, social needs, employment on the basis of decent conditions, or
even making decisions indicating that the company takes into account the pri-
vate and family life of the employee. Investors, on the other hand, will mainly
count on honesty, reliability of the information provided, applied financial re-
porting principles, and ensuring that shareholders achieve profits from the capi-
tal entrusted to the company adequate to the risk incurred [3].

The third area is general welfare. It refers to the additional activity of the
enterprise aimed at increasing the level of well-being in the environment. It is
about philanthropic activities, support for social and cultural organizations. This
approach also includes activities against promoting political equality or the fight
against pathologies in the functioning of states.

The benefits of applying the principles of corporate social responsibility
can be divided into two groups: benefits for the company (internal benefits) and
social benefits (external benefits). Internal benefits include:

e increase in investor interest,
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increasing consumer loyalty,

improving relations with the local community and local authorities,
increased competitiveness,

raising the level of organizational culture of the company,

shaping a positive image of the company among employees,
acquiring and retaining the best employees.

External benefits include:

solving important social problems,

educating the public,

improvement of the environment,

access to information about the company,

respect for human rights.

Another distinction is presented by the benefits included in the following
groups [11]:

e economic — related to the increase in production efficiency, sales, and
profit, as well as the competitive position of the company;

e image — improving the assessment of the company's activities in the eyes
of both customers and contractors;

e employment — related to the creation of a safe workplace, a decent remu-
neration system, but also to the increase in the loyalty of employees, and
thus — an increase in the commitment and efficiency of their work;

e environmental — treated as an understanding of the importance of caring
for the state of the natural environment, minimizing interference in its re-
sources and the smallest possible negative effects from the company's op-
erations;

e social — these are all initiatives to stimulate the local community in the
field of education, sport, culture, state, and health protection.

CSR is not a temporary fad, but it affects the competitive advantage of en-
terprises. The company uses CSR for various reasons, it can be only material
motives such as the desire for profit, but the most common reason is the growing
Importance of non-material factors distinguishing the offered products or ser-
vices on the market [1].

The experience of companies intensively involved in CSR policy shows
that corporate social responsibility makes sense and directly impacts the func-
tioning of the company. CSR is a broad concept, covering many areas that an
organization can improve in order to receive the nickname of a responsible
company [12].

Conclusion

The concept of corporate social responsibility has become very popular in
Poland. Organizations compete with each other using CSR activities, which is
why such an important aspect is systematizing its concepts and communication
to the environment, which should characterize the entity implementing it. It is
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Important to have the ability to distinguish socially responsible organizations
from those that only claim to be such, undertaking individual actions strongly
publicized as socially responsible.

A company operating in accordance with the principles of CSR gains the
loyalty and trust of customers. On the other hand, the products and services of-
fered are chosen more often than those belonging to a company not involved in
social life. Activities within the framework of corporate social responsibility al-
so shape positive interpersonal relations in the company and its environment.

The implementation of the principles of corporate social responsibility al-
so contributes, m.in, to raising the level of organizational culture, increasing the
trust of contractors, increasing customer loyalty, and improving the company's
Image. A positive image of the company improves cooperation with business
partners, which in turn can lead to increased sales and gaining a competitive ad-
vantage in the market. Responsible business management also results in in-
creased motivation and commitment of employees, which translates into their
greater creativity and work efficiency.
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Summary. The use of color in advertising has long attracted the attention of researchers.
There is a lot of research done by advertising psychologists about the widespread impact of
color. However, it has been found that there are many factors that increase or decrease the
impact of color on the consumer.
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CoBpeMEHHOMY YEIOBEKY TPYJIHO MPEACTABUTH CBOIO JKM3HBb 0€3 peKJa-
MBI, U CBSI3aHO 3TO HE TOJBKO C TEM, YTO OHA OKPYXAEeT HAC MOBCIOAY: B TEJIEBU-
30pe, B MHTEPHETE, HA PajN0, B Mara3uHax M Ha YJIHIAX, HO €Il U C Pa3BUTHEM
BUPTYaJIbHOI'O MPOCTPAHCTBA, B YACTHOCTH COLMANBHBIX ceTeil. B cBs3u ¢ »nu-
JIEeMHOJIOTMUECKON cuTyarueil B ctpane Ha 2021 rox mokazaHo, 9To OONBIINH-
CTBO MOTpeOUTENEH MPEMOYNUTAIOT 3aKa3bIBaTh TOBAPHI OHJIAIH, MO0 MO CO00-
pakeHHsIM O0€30MMaCHOCTH, JTUOO WM TMPHUIIENCS MO BKYCY MOAOOHBIN (opmat
IIOIITUHTA. B CBSI3M ¢ 3TUM MHAYCTPHUS KPACOTHl Pa3BUBACTCS OYEHb TUHAMUIHO
B HOBOM HAIpaBJICHWH, TaK KaK KPACUBBIM BHEIIHUHN B — HEOOXOIUMBI aTpu-
OyT KakJIOTO 4YeJIOBEKa, MTOITOMY OJIHOW M3 OCHOBHBIX XapaKTEPUCTHUK pPEKIaM-
HOM MHIYCTpHH ABIISIETCS KOHKYypeHIHs. COBpeMEHHOE 00I1eCTBO — 3TO o0Ie-
CTBO ToTpeduTeneil. IHTeHCuBHAsA B HacTOsIee BpeMs rio0anu3amusi 1 KOHKY-
PEHIIMS 3aCTaBISIOT MCKAaTh ajlbTEPHATUBHBIC METOIBI BO3JACHCTBUS Ha IMOTpE-
oureneit. [logoOHast 60prOa 00S3BIBACT AKTUBHO MCTIOIB30BATH MAPKETHHTOBBIC
WHCTPYMEHTBI, KOTOPBIE CO3/Ial0T IKCKIIO3UBHOCTH, CBS3b C IOKYyMATEIeM H
y3HaBa€MOCTh. B CBsI3M ¢ 3TUM, MOXKHO CHENaTh BBHIBOA O TOM, UYTO KJacCHYe-
CKUi MapkeTuHT Oonbie He 3¢ dekTuBeH. Ha apeHy BBHIXOIUT CEHCOPHBINA Map-
KETUHT, KOTOPBIA TMpenjaraeT MCIoiIb30BaTh BCE UEIOBEYECKHE UYBCTBA: 3pe-
HUE, 3BYK, 3alax, BKyC U ocs3aHue. VIMEHHO CEHCOPHBIM MapKETHUHT JaeT Mpe-
KpPacHYI0 BO3MOKHOCTh HCIIOJIb30BATh IIBET B KAUECTBE HHCTPYMEHTA.

[IpoGieme 11BETOBOTO BO3ACHCTBHS Ha NICUXUKY YEJIOBEKAa B pa3HbIC Bpe-
MEHa U B Pa3HbIX CTpaHaX, ObUIO MOCBSIIEHO MHOTO HccieaoBaHuil. M3ydenue
[[BETa BXOJUT B MPOOIEMHO-TEMATHUECKUE TOJII CAMBIX Pa3HBIX HCCIEIOBAHUM,
UMEIOIINX BBIPAXKEHHYI0 T'YMaHUTApHYIO HalpaBieHHOCTh. Ocoboe 3HaueHue
NpUOOpPETAIOT B COBPEMEHHOW peKilaMe TEXHOJOTHHU HCIIOIh30BaHUS IBETA, B
ATOM CBSI3U PEIICHHE BOMPOCOB I[BETOBOT'O HCIOIHEHHS MPHOOpETaeT 0co0yIo
COLIMATbHYIO 3HAYMMOCTH. J[aHHBINA acleKT JenaeT TeMy paldoThl aKTyalbHOM
BBHJIy KpailHe 3HAYMMOM PO I[BETOBOr0 O(opmIIeHHUsT peKiIambl B (GOPMHUPO-
BaHUM BOCIIPUSITUSI TOBAPOB KPACOTHI.

Ha npoTshkeHnn IUTENbHOTO BPEMEHH U3yUeHUSI BOCTIPUATHUS [IBETA, UC-
CJIEZIOBATEIN COCPEAOTAYNBAIIA CBOE€ BHUMAaHNE HAa (PU3MOIIOTMYECKUX aCMEeKTax
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U TMpoLeccax 3peHus, mojaras, YTo 3aKOHbI, JIEXKAIIMe B OCHOBE 3TUX IpOILiEC-
COB, OCTAIOTCSI HEM3MEHHBIMH Ha MPOTSHKEHUHN UCTOPUHU OOIIECTBA.

Teopus Boctipustusa Y. Haliccepa paccmarpuBaina BOCHPUATHE KaK KOH-
CTPYKTHBHBIM, HEMPEPHIBHO MPOTEKAIOIIUX MPOLECC MPEIBOCXUIIECHUS KaKO-
100 uHpopMmanuu. MIMeHHO OH JJaeT BO3MOXKHOCTb YEJIOBEKY HMPUHATDH JTAHHYIO
uH(OpMaIIHIO, B PE3Yy/IbTaTE YEro OHA CTAHOBUTCS JTOCTYIHOW JJisl IOHUMAHUS.
JlaHHasi aKTUBHOCTb CO3HAaHMsI HANPABISIETCS KOTHUTUBHBIMH CXEMaMH, KOTO-
pBI€ cozepxkaT BCe 3HAHUS CyOBeKTa 00 OOBEKTaX OKPYKAIIIero MHpa, uX
CBOMCTBaX M CBA3SIX C APYTUMHU O0bEKTaMH [4].

Pa3nuyHble NCUXO3MOLMOHAJIbHBIE ACHEKThl BOCIPUATHS LIBETA MpE.-
cTaBJieHbl B pabotax Makca Jlromepa. Bocnpusitue 1ipeta 3aBUCUT OT IMOIMO-
HAJIbHOTO COCTOSIHUS YEJIOBEKa, OT HACTPOEHUS, CTETIEHU YCTAJIOCTH U BO30YX-
neHusi. VMIMeHHO 3TUM OOBSICHSIETCS TO, YTO YENOBEK, B 3aBUCUMOCTH OT CBOETO
SMOIIMOHAJILHOTO COCTOSIHUS, PACIOJIO0KEH K OJIHUM LIBETaMm, Oe3pa3iinyueH Apy-
TUM, a TPEThU BBI3BIBAIOT Y HET'O HEraTUBHBIE 3MOLMH [3].

[IBeTa MOryT co3/aBaTh SMOILMOHAJIbHBIC CBS3H, MPUBOJAIINE K Audde-
pEHIMALUU IPOYKTOB, KOTOPOE AAET KOHKYPEHTHOE MPEUMYILECTBO, YCUIEHUE
JOANILHOCTH, yBeln4YeHue npopax. lIpakTtuku yrBepxkaaror, yto Oolyiee Iu-
TeNbHOE NPEeObIBAHKUE MOKYMATElNd B Mara3uHe BbI3bIBAET MOJIOKUTEIbHBIE AMO-
IIUU, TEM CaMbIM MOOY’K/1asi €ro COBEPIINTh UMITYJIbCUBHBIE MOKYNKH. [[BeT —
3TO Henoporoi U 3((HEKTUBHBIN UHCTPYMEHT BIUSHUS HA MOKYIATENs, KOTOPbIA
UCIIOJIb3YETCA JUISl CO3JaHUS MOJIOKUTEIBHOIO MHEHUS O OpeH/Ie, MPOAYKTE WIIN
yciyrd. L{BeT BO MHOTOM OKa3bIBa€T CUJIBHOE BIIMSIHUE HA BCE aCMEKTHI )KU3HU
YeJIOBEeKa, OJHAKO JIIOJIM YacTO HE 3aMEYaloT BIIMSHUS BBIOPAHHBIX IIBETOB,
HanpuMep, 1S BeO-caiiTa JJI0OMMOro Mara3uHa KocMeThky. VHOT1a IBeT KHOTI-
KU C MPU3BIBOM K JIEUCTBHUIO 3aBUCUT OT TOrO, MOJIMUCHIBAETCS JU MOKYMATENb
HA PacChUIKy HOBOCTEH U MOKYMAeT JU OH NpoAyKT. [[BeTa oka3bIBalOT HA HAC
duznueckoe BO3JEHCTBHUE, YMOLMOHAIBHBIM MOTEHI[MAI U BaJIEHTHOCTH, KOTO-
pbI€ BIUAIOT HA HAlllM YyBCTBA, HACTPOCHHUE U BBI3BIBAIOT HAIMYUE WU OTCYT-
cTBHe 3MoIui. FIX cMMBOJIMKa, KOTOpasi BApbUPYETCS OT KYJIbTYPhI K KYJIbTYpE,
UMEET pa3Hble 3HAUeHUs, OOBSICHEHUS U Jaxke 1enu. L[Bera roBopsT Ha s3bIKe,
KOTOPBI HEBO3MOXXHO BOCIPOM3BECTU. TO €CTh OHU OOIIAIOTCS ¢ HAMH HA 3MO-
IIMOHAJILHOM YPOBHE M TI03TOMY Oosiee 3phEeKTUBHBI B YOCKICHHUU.

Kak u B mo00# cTpaHe ¢ 0c000i KyIbTYpOUl U TPaIULUAMH, BOCIPUATHIO
[[BETa B MAPKETHHIE CJIENYEeT YAeNiaTh 0CO00€ BHMMAaHHE, MOTOMY YTO HE BCE
LIBETAa UMEIOT OMHAKOBOE 3HaUCHME. BO31eiiCTBHE IBETA HA NICUXUKY YEIOBEKA
pEeryJupyeTcss TAKUMHU BaXKHBIMU XapaKTEPUCTUKAMU, KaK BO3PACT, MOJ, KyJb-
TYpPHBIN KOHTEKCT, JUYHBIA OMBIT U JPYrue ocOOEHHOCTH [S]. 3HaHUE LieTeBOM
ayIMTOPUHM UMEET pelIarollee 3HAYCHUE NPU BbIOOpE JIYUIIMX LIBETOB ISl CO-
3aHUS PEKJIAMBbl, KOTOpAasi IPUBJIEKAET U yIEPKUBAET BHUMAHUE JTIOJICH.

YroOb! NpaBUIIBHO MOA00PATh LIBETOBYIO TAMMY, CIIEYET YYUTHIBATH MO-
TUBBI U TOTpEeOHOCTH ToKymaresnsa. OHU MOTyT ObITh CHJIIBHBIMH U CJIa0BIMU, TTO-
CTOSIHHBIMA W BPEMEHHBIMU, IOJOKHUTEIbHBIMU M OTPULIATEIBHBIMHU, YTO HE
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MMeEEeT OTHOUIEHUS K pekiIaMHOll komnaHuu. CaMoe riaBHOE — 3TO MX THII, KO-
TOPBIN OMpPEENSIETCS peaTbHBIMU OTPEOHOCTSIMH [2].

YTunurapHbele KpUTEpUH TPU BBIOOpE pekiiaMHON mpoaykiuu. [lotpedu-
TeJNsl B MEPBYIO OYEpPE/lb MHTEPECYIOT SKCIUTyaTallMOHHbIE XapaKTEPUCTUKU W3-
JIeNUs, €r0 TapaHTUIHBIA CPOK, JOJITOBEUYHOCTh, BOBMOXXHOCThH OBICTPOTO M Ka-
YeCTBEHHOI0 pEMOHTA M T.1. B pekname HEOOXOAUMO MOJYEPKUBATh TaKUE Ka-
4YecTBa, KAK KadyeCTBO, HAJIEKHOCTb, IMPOU3BOIUTEIBHOCTb, SJKOHOMUYHOCTh H
POCTOTA UCIONb30BaHuA. JIyulieil BUAMMOCTH U HAJIEKHOCTH MOXHO JIOOUTh-
Ccsl, IPEIOCTaBUB CPAaBHUTENIbHBIE IOKA3aTelld, HarpuMmep, Oosee IIUTENbHbINA
rapaHTUWHBINA CPOK pabOThl YCTpOWCTBa, MexaHu3Ma. HanmpoTtus, ciegyer mnoj-
YepKHYTh CaMy pa3HUIy BO BPEMEHH, YTOOBI Cpa3y NMpHUBIEeYb BHUMAHUE OTEH-
[IMAJILHOTO MOKYMNAaTeNs K 3TOMY TOBapy.

DcTeTHYecKue KpUTEpUM BbIOOpa pekinamMHO# mnpoaykuuu. HerpynHo
MIPEANOIOKUTh, YTO 3/I€Ch YIENAE€TCd BHUMAHHME BHEIIHEMY BHUIY H3JENHs,
MIPUBJICKATEIHLHOCTH (DOPMBI, OPUTHHAIIBHOCTH IIBETOBOM TaMMbI, BO3MOXXHOCTH
FapMOHUYHOTO COYETaHUs C JIPYrUMU IpenMeraMu. [[pyrumu ciioBaMH, OCHOB-
HOW (hYHKIMEW pEeKIamMbl B TAHHOM CITydae SIBISICTCS BBISIBJICHUE OTJIMUUTEITh-
HbIX ACTETHUYECKUX CBOMCTB IYTEM NPUMEHEHHUS COOTBETCTBYIOLLEU JIEKCUKH
("coBpemeHHbIe qu3aiiHepckue penieHus", "0JaropoacTBo JUHUN", "rapMOHUA
dbopmbl u 11BeTa", "U3BICKAaHHBIN BKYC" U T.11.).

DCTETUYECKUE MOTHBBI SIBISIOTCS CAMBIMH CHUJIBHBIMH U YCTOWYHBBIMH.
OHu crocoOHBI yMPaBIATH 0 TEX TOpP, MOKa KJIACC KPAcOThl 3aHUMAET IICH-
TpPaJbHOE MECTO B KU3HM 4YesloBeKa. YacTo Halle peleHue o MOKymnKe onpeae-
JSI€TCS NPUBJIEKATENbHOCTBIO TOBapa. A KpOME TOro, €ClIU NPUHATh BO BHUMa-
HUE OOIIECNPUHATOE MHEHHE, YTO Balll BHIOOp OMpeneNsieT Balll ypOBEHb BKyca,
TO TaK)Ke MPUATHO CTaTh 00JIaJaTe’IeM KpacuBoil Beuu [2].

Kputepun npectmka. Bausiaue 3Tux kenaHuii 6oiee win MEHee ONryIa-
€TCsl B ONpPEEICHHBIX COMANbHBIX Kpyrax. Kputepuu npectuka oyeHb ONlY-
tuMbl. Ha 3anane, HanpuMmep, cuuTaercs, 4To OOraThble JOJKHBI MOKYNAaTh TOBA-
pBI TOJIBKO B OINpEAEIeHHbIX MarasuHax. B Poccuu kputepuu npectuxa Bceraa
OBLIIM TI0-CBOEMY CHJIbHBI, XOTSl UX COAEpPKaHNE 3HAUUTEIbHO U3MEHUIIOCH.

Kpurepun peanuzanuu v ycBoeHus. B pekiiame 4acTo ucnonb3yercs mpo-
BEPEHHAsI TEXHOJOTHS: MPOAYKT PEKIAMHUPYET M3BECTHBIA CIIOPTCMEH, HAPOI-
HBII apTUCT WIH KaKasg-TO Jpyrasi 3 HAMEHUTOCTb. MHOr1Me MOKJIOHHUKY CIIeIaT
KYIUTh PEKIIAMUPYEMbIN MPOAYKT, YTOOBI MPUOIU3UTHCS K CBOEMY KYMHUPY, XO-
T OBl JUJI TOro, YTOOBI MOXOAUTH Ha Hero. Kak moka3blBaeT NMpakTUKA, STOT
BBIMBIIIUIEHHBIN MPOIECC aCCUMUIIALINU ABISIETCA OUYE€Hb CHIIBHBIM KPUTEPUEM.
Kpome Toro, BbIOOp, CAeNaHHbIA U3BECTHBIM YEIOBEKOM, JAEHCTBYET KaK CBOETO
poJia mojicKa3Ka, KoTopasi He TpeOyeT OT NOKynaress JyMaTh 00 3TOM.

Kpurepuu Ttpamuimu o0yclOBIEHB B TEPBYIO Oud€peAb HAIMOHAIBHO-
KyJIbTYPHBIMU OCOOEHHOCTSIMHU Pa3HbIX HapOJOB M HapoAHOCTeW. B mocnennue
JECATUWICTUST 3TOT KPUTEpHUil ObUI, MOXanyl, caMbiM Hed((OEKTUBHBIM IS
Hallle CTpaHbl U3-3a MOJIUTUKU OECKOMIIPOMHUCCHOCTH HAIIMOHAJIBHBIX OTHOIIIE-
Hull. [lo Mepe pocTa HAMOHAIBHOIO CAMOCO3HAHUSL U CAMOOIIPEIEIICHHS TaKUE
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KPUTEPUU CTAHOBATCS Bce Oosiee BakHbIMHU. Ceiiyac BaKHO CEpPhE3HO M3Y4YUTH
3TOT mpolecc. HamuoHanbHas NpOAyKUHS PEKIAMHUPYETCS B HAI[MOHAIbHBIX
[[BETaX WJIM B LIBETOBOM ramme, OJM3KOM K 1BeTaM ee ¢uiara. IMeHHO MOJI0XKu-
TeJIbHBIE HIMOIIMU BO30YXKIAIOT, UTO O0YCIOBIECHO HAPOIHOU rcuxonoruei [1].
Takum oOpa3om, MOTPEOUTENHCKUE KPUTEPUU COBPEMEHHBIX IMOKyIaTe-
Jeil TpeOyIOT MOCTOSIHHOTO UCCIIE0BAHMSI COBPEMEHHOI0 00pasa KM3HU JI0JEH,
UX UHTEPECOB C YUETOM MPOrHO30B U3MEHEHHUI.
B3aumoneiicteue nmorpedureneil B cucreme "pekiiama-noTpeouTens” oT-
JUYAETCSl HECKOJIIbKUMU XapaKTEPUCTUKAMU:
® KOTHUTHBHBIE M OLICHOYHBIC XapaKTEPUCTHKU TOTPEOUTEIICH;
® OH MpeIHA3HAYECH JIS YIOBJIETBOPEHUS MOTPEOHOCTEN pa3HBIX JIIOJICH;
® OCHOBHBIC KPUTEPUU ITOW KOTHUTUBHOU (YHKIIMU U OLICHKU MOTPEOu-
TEJIBCKUX AMOLMUN: YTHWIMTAPHbIEC, ICTETUYECKUE, TPATUILIMOHHBIE, aBTO-
pPUTETHBIE MOTHUBBI, METOJI, peaTU3allMsl U YCBOCHUE.
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YIIPABJIEHUE TIPOU3BOACTBOM
C MO3UIIUHI JOTUCTUYECKOT' O IOAXOJA

M. H. Ky3neuoBa Kanouoam sxonomuueckux Hayx, ooyenm,
CesepHnuiii (Apkmuueckuii)

@edepanvhbiii yHugepcumemn,

2. Apxaneenvck, Poccus

Summary. The management of an industrial enterprise in the context of a dynamic economic
development requires the use of a logistic approach. The main subsystem of the enterprise is
production. The effectiveness of this link is achieved through interaction with other subsystems.
Keywords: management; logistics; concept; production.

AnHanu3 3apyO0eKHBIX U OTEUECTBEHHBIX HMCTOYHHUKOB, IMOCBSIIEHHBIX JIO-
TUCTHUKE, CBHJIETEIBCTBYET O TOM, YTO MPOU3BOJCTBEHHON JIOTUCTUKE HE YAET -
eTcsl IOJDKHOTO BHUMaHus. boree Toro, MOXXHO yTBEpKAaTh, UTO €€ TeopeTuye-
ckas muaTdopma ceroiHs He pa3pabdoTaHa.
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HpOI/ISBOJICTBCHHaSI JIOTUCTHUKA — YIIPAaBJICHHUC MaTCPpHUAJIbHBIMHU ITIOTOKAMUA

(H3IT) na cramgum mpomsBoacTBa. Crenmduka JaHHOTO 3BEHA 3aKITIOYACTCS B
TOM, 4TO BECb 00BbEM PabOT MO YNPaBICHUIO MaTEPUAILHBIM MMOTOKOM BBIMOJI-
HSETCS HAa TEPPUTOPUU OAHOTO MPEANPHUATHUS. YUYACTHUKU JIOTUCTUYECKOTO
MPOIIECCa HE BCTYIAIOT B TOBAPHO-AEHEKHbBIE OTHOILICHHUSI.

HCJ’IB HpOHSBOI[CTBCHHOfI JOIT'UCTUKHN — MH3TOTOBJICHUEC M IIOIIOJHCHHC

CKJIaJIOB 3BEHA «COBIT» T'OTOBOM MPOJYKIMEH MpPU ONTUMANbHBIX 3aTparax, B
HEO0OXOJIMMOM KOJIMYECTBE U B TPEOYEMOM BPEMEHHOM PEXKUME.

3a7a4u MPOU3BOJCTBEHHON JIOTUCTUKH:

MIPOU3BOACTBO FOTOBOW MPOIYKIUH;

ONEPATUBHOE IJIAHUPOBAHHUE;

OpraHu3aiys TPAHCIIOPTa;

MMPOMEKYTOUYHOE XPAHEHUE HE3aBEPIIEHHOTO TPOU3BOCTBA;

KOHTPOJIb U PETYJIUPOBAHUE XOAa MTPOU3BOACTBEHHOIO IIPOLECCA;
KOHTPOJIb Ka4u€CTBA MPOYKIUH;

palMOHAJbHOE HCIOJIb30BAHUE MATEPHAIBHBIX, DHEPreTUUECKUX H Ip.

pecypcoB.
[Ipu pemiennn 3a7a4 TPOU3BOJICTBEHHON JIOTUCTUKU HEOOXOIUMO YUUTHI-

BaTh TPEOOBAHMS IPYTUX MOJPA3AEICHUN NPEeTPUATHUSA:

VIPABJIEHUS 3aKylKaMu (BO3MOXHO 0ojiee paHHUE CBEIEHHUS O IJIaHax
IIPOU3BO/ICTBA);

yIpaBlIeHUE COBITOM (KOPOTKHUE CPOKH TMOKPBITHUS MOTPEOHOCTHU B TOTO-
BOW MPOAYKIIUN);

(¢uHaHCOBBIN OTAEN (KOPOTKHUI LKMKJI 000padyMBaeMOCTH M HU3KHUE 3aTpa-
THI Ha TTPOU3BOJICTBO);

CKJIAJICKO€ X034MCTBO (KOPOTKHI UK MOCTABOK /ISl IOMOJTHEHUS CKIa1a);
TPAHCIIOPTHOE XO35IICTBO (MPSAMOIIMHENHOE ABUKEHHUE PEIMETOM Tpyaa
KPYIHBIMU MapTUSIMHU).

IIpu 3TOM cremyeT y4uThIBaTh, YTO JIOTUCTUYECKAS] KOHLIEMIIMS OpraHU-

3alMU POU3BOJICTBA MIPEIYCMATPUBAET:

OpPHEHTAIIUIO Ha PHIHOK;
OTKa3 OT U30BITOYHBIX 3aI1aCOB;

COKpalleHue JUIMTEIbHOCTH TPOU3BOJCTBEHHOT O 1IUKIIA;
YCTpaHEHHE MPOCTOEB 000PY10BAHMUS;

UCKJIIOUEHHE Opaka.
Jloructruecknii MOAXOM K YIPABICHHUIO NPOU3BOACTBOM IPEIIIOIATAET

HCIIOJIB30BAHUC aIlllapaTa OICPATHUBHOI'O YIIPABJICHUA:

pacrpeneneHue IIpou3BOACTBEHHON POrpaMMBI 110 ILUIAHOBBIM IIEPUOIAM;

JOBEICHUE NIPOU3BOJACTBEHHOM IPOrPaMMBI JI0 CTPYKTYPHBIX ITOJPA3IEIICHUN;
BBIOOP METO/1a U3rOTOBJIEHUS IPOrPAMMBI.

VYipaBiieHHME MAaTepHAIBHBIM IIOTOKOM B paMKax IPOU3BOACTBEHHOIO

3BCHA, 3BCHLBCB «GAaKYIIKHN» H COBIT» MOJKET OCYHICCTBJIATHCA PA3JIMIYHBIMU CIIO-
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cobamu, U3 KOTOPBIX BBIICIAIOT JBA OCHOBHBIX: TONKarOMUN U TsSHymwmid. JIT
(TstEyrui Tn) 1 RP (Tonkarommii TUIT) UMEIOT pa3ndHbIe MOAU(DUKATIHIH.
[Ipu opranu3zanuy NIpoOU3BOACTBA U B ONEPATUBHOM MEHEKMEHTE MOJTyYH-

Jla PacIpoCTPAHEHUE JIOTHCTUYECKash KOHUenus «Toliee mpou3BOACTBO». JTa
KOHIIETIIHS 110 CYIIECTBY sIBIIsieTCs pa3sBuTHeM noaxona «JIT» u Bkimrovaer B cedst
takue 3memMeHThl kKak cucteMbl KANBAN 1 MRP. CymHocTh BHYTPUIIPOU3BO/I-
CTBEHHOM JIOTUCTUYECKOW KOHUEenunu «Tomee mpou3BOJACTBO» BBIPAXKAETCS B
TBOPYECKOM COEIMHEHHMH CJIEAYIOIINX OCHOBHBIX KOMIIOHEHTOB: BBICOKOI'O Kaye-
CTBA; MAJICHbKHX Pa3MEPOB MPOU3BOJICTBEHHBIX MAapTU; HU3KUX YPOBHEH 3ama-
COB; BBICOKOKBaJIU(HUITUPOBAHHOTO MEPCOHATIA; THOKOTO 000PY10BaHUSI.
OCHOBHBIMH LEJISIMH TOILETO MPOX3BOJICTBA B TJIAHE JJOTUCTUKU SABJISFOTCS:

BBICOKME CTaHAAPThI KA4€CTBA NPOIYKIUH;

HU3KUE TPOU3BOACTBEHHBIC U3AEPKKHU;

OBICTpOE pearupoBaHue Ha MOTPEOUTENILCKUIN CIIPOC;

KOPOTKOE€ BpeMs MepeHanaiku o00pya0BaHusl.
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1. THE MAIN DIRECTION OF THE ECONOMY
AND POPULATION DEMOGRAPHICS

—_—

PBIHOK TPY A CEBEPO-3AITA/ITHOI'O ®EJJEPAJIBHOI'O OKPYT A:
OCHOBHBIE ITIOKA3ATEJIM PA3BUTUA

A. C. BacuibeBa Kanouoam skonomuueckux nayx, ooyeHm,
CesepHuiii (Apkmuueckuii)

Geoepanvbiii ynusepcumem

umenu M. B. Jlomonocoesa,

2. Cegepo0sunck,

Apxaneenvcxas obnacms, Poccus

Summary. This article is devoted to the study of the state of the labor market in the North-
western Federal District. The work presents the values of the levels of employment and un-
employment in the constituent entities of the district. The main indicators of St. Petersburg as
the most socially prosperous region of the Northwestern Federal District are highlighted.
Keywords: unemployment; employment rate; wages.

Cesepo-3ananusiii henepanbubiii okpyr (C3DO) — onuH U3 KPYIMHEUITAX
pernonoB Poccuu, 3anumaromwmii 6osiee 10 % Teppuropun CTpaHbl, a €ro 10 B
IIPOMBIIIVIEHHOM MPOu3BOJIcTBE — OoJiee 12 %. B OCHOBHOM 3TO Takue oTpaciu
KaK MAaIIMHOCTPOCHHE, TOIUIMBHO-DHEPIeTUUECKUI KOMIUIEKC, JepeBoobpada-
THIBAIOIIAS MPOMBINIJICHHOCTD, CYJOCTPOEHUE, PHIOOIOBCTBO | Jp. [loaToOMy H
OoJbIIIast 9acTh HaceJIeHusl PabOTaIOT HA MPEANPUATHAX JAHHOU C(HEpHI.

3a mocieaHue roAbl HaOMIOAACTCS CHUKCHUE YMCICHHOCTH KaK 3aHATBIX
(B cpeanem Ha 1-2 %), Tak u 6e3paboTHBIX (B cpenneM Ha 4-5 %). Ilpu stom
MOJIOKUTENIBHBIM SIBJISIETCS TOT (DAKT, YTO YMCIEHHOCTH 0€3pa0O0THBIX CHUXKAET-
cs1 6oJiee OBICTPBIMH TEMIIAMH, Y€M YHUCIICHHOCTh 3aHSATHIX.

B pesynbTaTe ypoBeHb 6e3paboruisl B CeBepo-3amagHoM ¢eaeparbHOM
OKpyTe HaxOJUTCS HAa OJHOM W3 CaMbIX HU3KHX IO CTpaHe — 5 % (maHHBIC 3a
2020 r.), yerynas qumb LentpansHomy denepansaomy okpyry (3,9 %). OtoT
MoKa3aTellb JOCTUTraeTcs B OCHOBHOM 3a cueT 3HaueHus no 1. Cankr [lerepOypr,
r7ie ypoBeHb 0e3pabdoTuiibl okoio 2,9 %. (puc. 1). B To Bpems kak B Pecriy0iu-
ke Kapenuu ormedaercs ypoBeHb 6e3paboTuiis 6onee 8 %o.
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Puc. 1. YpoBenb 6e3padoTuinbl HacejieHus no cyobekram P®
Cesepo-3anagnoro ¢geaepanbHoro okpyra B 2020 roay, %

B r. Cankr-lletepOypre »xe oTmedaeTcsi M caMmblii BBICOKHI YPOBEHb
CpelHeMEeCSIUHOM 3apab0THOM IJIaThl (€CIu He paccMmarpuBath otaensHo HAO B
coctaBe ApxaHrenbckon obnactu) (puc. 2). lannbsiii mokazatens B 2019 r npe-
BBICWJI CPEJIHUI MOKa3aTelb Mo cTpaHe B 1,4 pa3za, a cpenHUil mokaszaTenb 10
okpyry — B 1,2 pa3a.

B pesynbraTe cpegHeaymeBoi J0XOM MPEBBIMIAET NPOKUTOUYHBI MUHHU-
myMm B T. Cankt-IlerepOypr 3a mocieaHue rojapl npuMepHo B 4 pasza. B octans-
HBIX K€ cyObekTax PD 3TOT mokaszaTenb HUXKE CPEHEPOCCUNCKOTO YPOBHS.
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Puc. 2. CpennemMecsiyHAs HOMUHAJbHAS HAYHUCJIEHHAA 3apa0doTHAA IJ1aTa PA0OTHUKOB
opranu3zanuii P® u cyobexram PO
Cesepo-3anaanoro ¢geaepajabnoro okpyra B 2019 r., pyo.
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Taxkum obOpazom, coctossHUE phiHKa Tpyaa CeBepo-3amnagHoro ¢geaepaib-
HOT'O OKpYyTra SIBJISIETCSI IOCTaTOYHO ycToWuMBBIM. HO caMbie BhICOKHUE MOKa3are-
JU 3aHATOCTH W JOXOJ OTMEYAIOTCs JIMIIb B OAHOM cyObekTe — T. CaHKT-
[TerepOypr, nokazaTeny KOTOPOro JOCTATOYHO CHJIBHO 3aBBIIIAIOT 3HAYECHUS 110
BCEMY PETHOHY.
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IV. THE ROLE OF THE STATE IN REGULATING
THE ECONOMIC SPHERE

—_—

TEOPETUKO-ITPUKJIA/THBIE ACIIEKTbI
OOPMUPOBAHUA TOCYIJAPCTBEHHOU
MPOMBIIIJIEHHOM MMOJIUTUKH

0. 10. KoxxykanoBa Kanouoam sxonomuuecxux nayx, ooyenm,
Mockosckuii nedazocuyeckuil

20Cy0apCmeeHH bl YHUBEPCUMem,

2. Mocksa, Poccus

Summary. The article reveals the key problems of the Russian industry: its low share in the
structure of gross value added, unbalanced structure, low indicators of innovation activity of
industrial enterprises and a number of others. Based on the experience of foreign countries,
the role of industrial policy in the formation of an effective structure of social production and
qualitative improvement of the country's industrial potential is justified. The role of industrial
restructuring as an integral part of industrial policy and approaches to the selection of its pri-
ority areas are revealed. In conclusion, the author's definition of industrial policy is given.
Keywords: industrial policy; objectives of industrial policy; industrial restructuring; priority
areas of industrial restructuring; criteria for assessing the priority of the industry; the structure
of gross value added; the structure of the manufacturing industry; innovation activity.

Kak u3BecTHO, KIIOUEBBIMH MHTEHCUBHBIMU (PaKTOpaMU, OMpPEEsSIONIu-
MU JIOJITOCPOYHBIM IKOHOMUYECKUH POCT, BBHICTYIIAIOT TOBBIIIIEHWE KauyecTBa U
3 PEKTUBHOCTH YETOBEUECKOr0 KaruTalia, OCHOBHBIX MPOU3BOACTBEHHBIX (POH-
JIOB, TEXHOJIOTHM, CUCTEM YIIPaBJICHUS, PallMOHAIIBHOE MCIIOJIb30BAHUE ChIPhe-
BBIX M TOIUIMBHO-dHEpPreTHYECKUX pecypcoB. HecMoTps Ha TO, 4TO mpoliecc
dbopMupoBaHUs 3TUX (PAKTOPOB MPOUCXOAUT B PA3IUUHBIX cepax mesTenpHO-
CTU 4YEJIOBEKAa U UMEET MPUYMHHO-CIICICTBEHHBIE CBS3U, BCE K€ MOXKHO BBIJIe-
JUTh 00JaCTH, TEHEPUPYIOIIUE UX MPOAYIIUPOBaHUE, — 3TO 00Opa30BaHUE, HAYY-
HO-TEXHHYECKas JIeITSIIbHOCTh M 00padaThIBAOIIEe IPOU3BOCTBO.

Benymas ponb o6pabarbiBarolieil MpOMBIIIIEHHOCTH KaK OTpaciid MaTe-
pUaTBLHOTrO MPOU3BOJICTBA XapaKTEPU3YETCsl, MPEKIE BCErO, TEM, UTO OHA, C OJI-
HOM CTOPOHBI, aIaNTHUPYET y ceOs MepeIoBble MPOU3BOICTBEHHbBIE TEXHOIOTHH,
a, C IPyroil CTOPOHBI, MTPOU3BO/ISI BHICOKOTEXHOJIOTUYHbIE UHBECTUIIMOHHBIE TO-
Baphbl, CIOCOOCTBYET PAa3BUTHIO TEXHHUKO-TEXHOJOTHYECKOTO IIOTCHIMAIA M
KOHKYPEHTOCTIOCOOHOCTH BCEX JIPYTUX OTPACIICH SKOHOMUKH.

Kak cBumerensCTBYIOT JaHHBIE O(UIMATBLHON CTaTUCTUKHU (Tabmuma 1)
[9], B Poccum momnst oO6pabaThIBaroIero mpou3Bo/ICTBA B BaJIOBOM J00aBICHHOM
croumoctu (BJIC) B 2020 roay cocraBuna 14,8 %, yBeIMUUBIIUCH 1O CpaBHE-
Huto ¢ 2014 ronom Ha 1,7 %. [Ipu 3TOM ormeTuM, uro, Hanpumep, B 2005 roxy
JIOJISI 3TOT'0 CEKTOpa YKOHOMHUKH B JJAHHOM IOKa3artesie coctapisia 18,3 %.
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Tabauya 1
CrpykTypa BajioBOii 100aBJIEHHOI CTOMMOCTH 0 OTPACJISIM IKOHOMHUKH
(B TEKyIIMX OCHOBHBIX LIeHAX; B % K HTOrY)

Tloka3arenn T'on

200 201 | 201 | 201 |201 |201 |201 | 202
5 4 5 6 7 8 9 0

Bcero, % 100 | 100 | 100 |[100 |100 |100 |100 |100

Cenbckoe, JeCHOE X03sicTBO, oxota, | 5,0 [39 |43 (43 |39 (38 |39 (41
PBIOOJTIOBCTBO U pHIOOBOCTBO

J100bIua IMOJIE3HBIX HCKOIIAEMBbIX 11,1 | 9,1 9,8 9,6 10,9 [ 13,4 | 12,9 | 9,8

O0pabaTsIBaOIIME TPOU3BOCTBA 18,3 | 13,1 [ 13,8 | 13,0 | 13,7 | 14,4 | 145 | 14,8

Obecnieuenue anekTpuyeckoit smep- | 3,3 | 2,7 (28 [29 |29 |26 |26 |26
rMei, ra30oM W MMapoM; KOHIHIIMOHHM-
pOBaHUE BO3yXa

CTpouTEIBCTBO 53 |68 |63 |64 |60 |56 |55 |57

Toproens onroBas U po3nmyHas; pe- | 19,3 | 16,3 | 15,8 | 14,7 | 14,1 | 13,5 | 13,0 | 13,1
MOHT aBTOTPAHCIIOPTHBIX CPEACTB U
MOTOLIMKJIOB

TpaHCIIOPTUPOBKA M XPAHCHUE 76 |62 |67 |73 70 |66 |68 |65

HestenpHOCTH B OOsactu mHbpopma- | 2,6 |25 |25 25 26 |25 |26 2,8

OUH U CBA3U

HestensHocTh ¢uHaHCOBast u ctpa- | 3,8 |45 |35 (44 |44 |43 (43 |49
XOBast

JlesitenbHOCTh TIO omeparusiM ¢ He- | 9,9 10,6 | 10,2 | 10,2 | 10,0 {95 |9,8 10,5

ABWKUMBIM UMYIICCTBOM

HestensHocTh  Tpodeccuonanbhas, | 1,2 | 4,4 |45 |45 45 |41 |43 |45
Hay4YHasl ¥ TEXHUYECKas

JlesiTenbHOCTh aIMUHUCTPATUBHAS U - 20 |24 |24 24 121 2,1 2,0
COIYTCTBYIONTUE  JIOTIOJHUTEIHHBIC
yCIyTU

locymapcrBennoe ympaBmenne u |53 |80 |7,7 |80 78 |75 |75 18,3
o0OecreueHre BOEHHOU Oe30macHo-
CTH, COIMAJIBHOE 00ecIeueHue

ObpasoBaHue 27 132 |31 (3.2 3,2 |32 |32 |34

HestensHOCTh B oOyactu 3xpaBo- | 3,0 |34 |32 |32 31 |33 |35 |39
OXpaHEHHSI U COITUAILHBIX YCIYT

[Ipouas nesaTenbHOCTh 16 |33 |34 |35 3,6 |36 35 |31

B nayunoii crarbe H. M. Ab6nukeeB u 1O. C. boraueB oTrMeyaror, 4To
«kcneptel OOCP mpunuim Kk KOHCEHCYCHOMY COTJIAIICHUIO IO KPUTEPHUIO
YCTOWYMBOI'O Pa3BUTHUS: CTPYKTYPHOE SAPO ONTUMAIbHON CcOalaHCHPOBAHHOM
PKOHOMHKHU YCTOWYUBOTO Pa3BUTUS POPMUPYETCS 00padaThIBAIONIECH MTPOMBIIII-
neHHocThio (mopsiaka 20 %), chepamu dunanco (25 %) u ycayr (22 %)» [6,
c. 132]. B Poccun xe, kak OTMEUEHO BBIIIE, 101 00padaThIBAIOIIUX MPOU3-
BoACTB coctaBmiia B 2020 roay numib 14,8 %.

Ecau paccMoTpers CTpyKTypy o0O0pabaThiBaOIIe MPOMBINLIEHHOCTH
(Tabmuma 2) [9], To MOXHO YBUAETH, YTO HAMOOJBIIMI BKIaa B (OPMHUPOBAHUE
e€¢ nomu B B/IC B 2020 roay, Kak ¥ BO BCE MPEAbIAYIINE aHATU3UPYEMBIE TOJbL,
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BHOCUJIM BCero 4 OTpaciiu: Npou3BOJACTBO Metammypruueckoe (3,0 %), mpous-
BOJICTBO TUIIIEBBIX MPOAYKTOB, HAIMMTKOB, TabadHbIX m3aenuit (2,1 %), npous-
BOJICTBO KOkca U HeTenpoaykToB (2,1 %), mpous3BOACTBO XMMUYECKHX Be-
mIecTB U XuMmudeckux npoayktoB (1,0 %). Jlons ocranbHbIX oTpaciieid oopada-
THIBAIOIIETO MPOU3BOJICTBA OYEHh MaJila U B OOJBIIMHCTBE CIy4aeB HE MPEBbI-
miaet 0,5 %.

Tabnuya 2
CTpykTypa BajIoBOii 100aBJI€HHOI CTOUMOCTH MO 00padaThIBAKIIUM NPOU3BOACTBAM
(B TeKyIIUX OCHOBHBIX leHaX; B % K UTOrY)

Tlokazarens T'on
2005 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020

Bcero no otpacisiMm S5KOHOMUKH 100 | 100 | 100 | 100 | 100 | 100 | 100 | 100

OoOpabateBaromue  mpowsson- | 18,3 | 13,1 | 13,8 | 13,0 | 13,7 | 14,4 | 145 | 14,8

CTBa

[IpousBoacTBO mHIIEBBIX Tpo- | 2,8 2,0 2,0 2,1 2,0 2,0 2,0 2,1
JTYKTOB, HAMHUTKOB, TaOadHbBIX
U3Jeaui

[TpousBoacTBO TekCcTWIBHBIX u3- | 0,4 0,2 0,2 0,2 0,3 0,2 0,2 0,3
JIETIANA, OJEKIbI, KOXKH M H3JIe-
JINA U3 KOXKU

Oo6pabotka npeBecunsl u npous- | 0,4 0,3 0,3 0,3 0,2 0,3 0,3 0,3
BOJICTBO M3JCIUI W3 JepeBa U
MpoOKH, Kpome MeOenH, Mpowus3-
BOJICTBO M3JENHI M3 COJIOMKH U
MaTepI/IaJ'IOB JJIs1 TJNIETCHUA

IMpousBoncTBo Oymarm wm Oy- | 0,3 0,2 0,3 0,4 0,3 0,4 0,3 0,3
MAaKHBIX U3AEIIHI

HestenbHoCcTh onurpadpudeckas | 0,5 0,1 0,1 0,1 0,1 0,1 0,1 0,1
U KOIMPOBAaHWE HOCHUTENICH WH-
¢dbopmarmu

[MpousBoacTBo kokca u Hedre- | 3,9 2,5 2,1 1,9 2,1 2,8 2,7 2,1
MTPOJIYKTOB

[Ipou3BoACcTBO XUMHUYECKUX Be- | 1,2 0,8 1,2 1,0 1,0 1,0 1,0 1,0
IECTB U XUMHYECKHUX MPOTYKTOB

IMpousBoacTBo  nexapctBeHHBIX | 0,3 0,2 0,2 0,2 0,3 0,3 0,3 0,4
CPeICTB U MAaTEPUAJIOB, MPHME-
HSEMBIX B MEIULIMHCKUX LEJISIX

[TpousBoacTBo  pe3uHoBeix u | 0,3 0,2 0,3 0,3 0,3 0,3 0,3 0,3

JIaCTMACCOBBIX U3JEINN

[MpousBoacTBo mpou. Hemeran- | 0,7 0,6 0,6 0,5 0,5 0,5 0,6 0,6
JUYECKOM MHUHEpaJbHOW TIpo-
JYKIIUH

[MpousBoacTBo  metammypruue- | 3,3 2,0 2,5 2,3 2,3 2,4 2,5 3,0
CKOE

[IpousBoacTBo roroBeix Mmetan- | 0,4 0,6 0,7 0,9 0,8 0,8 0,8 0,9
JUYECKUX U3JENIHNI, KpoMe Ma-
IIMH U 000pyI0BaHUs
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[IpousBoacTBO  KOMIBIOTEPOB, | 0,6 0,6 0,7 0,6 0,6 0,6 0,6 0,6
ANEKTPOHHBIX U ONTHYECKHUX H3-
Ieani

[IpousBoacTBO 3nekrpuyeckoro | 0,2 0,3 0,3 0,2 0,3 0,3 0,2 0,3
o0opynoBaHus

[IpousBoacTBo mammH u o6opy- | 1,1 0,5 0,5 0,4 0,4 0,4 0,4 0,4
NOBaHUsA, HE BKIIOYEHHBLIX B

JIpYrue TpyninupoOBKU

[TpousBoacTBo aBrorpancmopt- | 0,5 0,4 0,3 0,3 0,4 0,4 0,4 0,4
HBIX CPEJIICTB, MPHUIIETIOB M TMOJY-
MIPUTIETIOB

[TpousBoacTBo mpou. Tpanc- | 0,2 0,9 1,1 0,6 0,9 0,8 0,8 0,9
MOPTHBIX CPEACTB M 000pyI0Ba-
HUS

[IpousBoacTBo Mmebenu, mnpod. | 0,8 0,2 0,2 0,2 0,2 0,2 0,2 0,2

TOTOBBIX U3JEJIUN

Pemour m wmoHTaxx Mamwme u | 0,4 0,4 0,3 0,5 0,6 0,5 0,6 0,6
000opyI0OBaHUs

OcTtanbublie oTpacau skonomuku | 81,7 | 86,9 | 86,2 | 87,0 | 86,3 | 856 | 855 | 85,2

OTCYTCTBYIOT U TOJIOKUTENIbHBIE TEHACHIIMM B MHHOBAIIMOHHOW W Hay4-
HO-TEXHOJIOTMUECKO cepax pa3BUTHs MpOMbIIUIEHHOCTH. Kak cBumerens-
CTBYIOT CTaTUCTHUYECKHE NaHHbie [11], 101 MHHOBAIMOHHBIX TOBapoB (pador,
yCIIyT) B 00IIeM 00beMe OTTPY>KEHHBIX TOBAPOB, BHITIOJIHEHHBIX PaboT, yCIyT
OpraHM3alyid MPOMBIIUIEHHONO Npou3BoACTBa B mnepuon ¢ 2014 roma mo
2019 ron camsunacek ¢ 8,2 % m0 6,1 %. Jlonst ”HHOBAIIMOHHBIX TOBApPOB (padoT,
yCJIyr) B o01IeM o0beMe IKCIOopTa TOBApOB (paldoT, yCIyr) OpraHu3aiuii mpo-
MBIIIUIEHHOT O IPOM3BOJICTBA 3a TOT nepuoa cHusmnace ¢ 11,5 % no 5,2 %. [o-
7. HOBBIX [IJII MUPOBOT'O PbIHKA MHHOBAI[MOHHBIX TOBAapoB (paboT, yciyr), B
o0uieM 00beMe OTIPYKEHHBIX TOBAPOB, BHIMOIHEHHBIX padOT, yCIyr OpraHu3a-
1WA TTPOMBIIIIEHHOT'O TTPOM3BOCcTBA B Tiepuo ¢ 2014 roxa o 2019 roxa yBenu-
gunack ¢ 0 % 1o 0,3 %, 4To0, 0JTHaKO, HE 0003HAYUIIO CKOJIb-HUOY/Ib 3HAUNMOT'0
BOCXOXICHUS TPEHIA.

MHTEeHCUBHOCTh 3aTpaT HAa TEXHOJOTMYECKUE WHHOBAIIMM OpraHu3alui
IIPOMBIIIJIEHHOTO MPOU3BOACTBA, HE3HAYMTEIBHO yBenuuuBIuch B 2013 roxgy
10 2,2 %, canzunacek B 2014 rony 1o 2,1 % u B naynbHeilemM npoaosKana CHU-
xatbcs, coctaBuB B 2019 rony 1,6 %, BepHYBIINCH B COCTOSIHUE, COOTBETCTBY-
romiee 2011 romy.

CoOBOKYIHBIM YpOBEHb MHHOBAIIMOHHON aKTHMBHOCTH OpraHHU3allui TMpo-
MBIIIUIEHHOT O TTpou3BoIcTBa B nepuof ¢ 2014 roxa nmo 2016 rox HE3HAYUTENBHO
causmica ¢ 10,9% no 10,5 %. Hauunas ¢ 2017 roxa jj1s pacdera 3TOro rokasa-
TeNs CTajla MPUMEHATHCS HOBas METOAOJIOTHUS, B COOTBETCTBUM C KOTOPOW 3Ha-
YeHUEe MOoKa3aTelsl B COOTBETCTBYIOIIMI roja coctaBwio 17,8 %, 4TO SKBUBa-
nentHo 10,6 % mo cTtapoit METOI0JI0TMHU U COOTBETCTBOBAJIO MokazaTensim 2015-
2016 ronos. B 2018 romy COBOKYIHBIN YpOBEHb MHHOBAIIMOHHOM aKTUBHOCTH
OpraHu3aluii MPOMBIIUIEHHOTO IPOU3BOJACTBA MPOJOJIKAT CHHKATHCA U B
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2019 roay cocraBun 15,1 %, 4TO HMKE HE TOJIBKO COMOCTABUMOTO IMOKa3aTels
2017 roga Ha 2,7 %, Ho 1 noka3atensa 2010 roxa.

Takum oOpa3zoM, MOXKHO TOJIaraTh, YTO POCCUICKAsE POMBIILIEHHOCTh, B
TOM 4Hciie oOpabaThiBaroias, uMesi HU3Kkuil BkJag B popmuposanue BJIC, He-
cOQIaHCUPOBAHHYIO CTPYKTYPY M HU3KHE TOKA3aTe€Id WHHOBAIIMOHHOW aKTHB-
HOCTH, HE COOTBETCTBYET KPUTEPHUSIM YCTOMUMBOCTH M HE 00JIaJjaeT J0CTaTOY-
HBIM TTOTEHITUAIOM JIJISI PEIICHUS HAIMOHAIBHBIX 3a7a4, CHOPMYITUPOBAHHBIX B
rOCyJapCTBEHHBIX CTPATErHUECKHUX JOKyMeHTax [cwm. 2, 3, 4, 5].

B peuiennun 3ama4d BbIBOIa pOCCUMCKON MPOMBIIIJIEHHOCTH HA HOBBINM Ka-
YECTBEHHBIN YPOBEHb HEIb351 HENOOLEHUBATh POJIb TOCYAAPCTBEHHON MPOMBIII-
neHHoN nonutuku. Kak m3BectHO, B Poccum mpaBoBO€ perynupoBaHUE 3TOM
cdepsl ocymecTBisiercst DenepaabHbIM 3aKOHOM «O MPOMBIIIIICHHOW TOJTUTHKE
B Poccuiickoit ®eneparuuny, [eI€BbIMU YCTAHOBKAMHU KOTOPOTO SBIISIIOTCS
«hopMupoBaHUE BHICOKOTEXHOJIOTHYHON, KOHKYPEHTOCTIOCOOHOM MPOMBIIIICH-
HOCTH, OOECIIEUMBAIONICH IMEePEeX0]i PKOHOMHKH TOCYAAapCTBa OT 3KCIOPTHO-
CBIPHEBOTO THUIIA PA3BUTHUSl K WHHOBAIIMOHHOMY THIy Pa3BUTHS; OOECIieueHUE
00OpOHBI CTPaHBbl U OE30MACHOCTH TOCYJIApCTBa; 00ecreueHne 3aHATOCTH Hace-
JICHUS ¥ TIOBBIIIICHUE YPOBHS ®U3HU rpaxkiad Poccuiickoit @enepauun» [1].

[Ipu >TOM B MaHHOM 3aKOHOJATEILHOM aKTE€ MPOMBIIUICHHAS MOIUTUKA
OTIpEIENSIETCS KaK «KOMIUIEKC MPABOBBIX, IKOHOMHUECKHUX, OPTaHU3AIIMOHHBIX U
WHBIX MEp, HAIPaBJIECHHBIX HAa Pa3BUTHE MPOMBIIIJIEHHOI0 oTeHuana Poccuii-
ckort Demepanuu, 00ECTICUCHHE MPOM3BOJCTBA KOHKYPEHTOCTIOCOOHOW MpO-
MBIIIJIEHHOW mpoayKuuu» [ 1].

Ha nam B3risi, IpOMBINIUIEHHAS TMOJUTHKA, HE MOXKET pacCMaTpUBAThCS
B OTpBIBE OT OOMIUX IIEIEeH COIMATbHO-9KOHOMUYECKOTO Pa3BUTHUSL CTPAHBI,
HAIPOTHB, €€ 3a/1aua — 00ECTIEYUTh UX JOCTIKECHUE.

C TOYKHM 3peHUs pacCMaTpUBAeMOW B JTAHHOW CTaThe MPOOJIEMBI, MOYKHO
BBIJICIUTh TPU YPOBHS OCHOBHBIX II€JIEH COLMAIbHO-3KOHOMUYECKOTO Pa3BUTHS
Poccuu:

1 ypoBeHb:

1.1. noBhIlIEHHE KAYECTBA JKU3HU HACEJICHU (KOMILJIEKCHBIN MOKa3aTelh);

1.2. obecrieueHre YKOHOMUYECKON 1 BOCHHON 0€30MaCHOCTH CTPAHBI;

1.3. rapMoHU3aIMsl 3KOHOMHYECKUX OTHOILIEHUH C MHUPOBBIM COOOIIIE-
CTBOM.

2 YpOBEHb:

2.1. npubnmKeHre K BBICOKOPA3BUTHIM cTpaHaMm mno BenuunHe BBII na
JYIIIY HACEJICHHUS;

2.2. popmupoBanue dpdexktuBHON cTpyKTYphl BBII;

2.3. TOCTHKEHHUE COIMATbHO-9KOHOMUUECKON CTaOUILHOCTH B OOIIIECTBE.

3 YpOBEHB:

3.1. nponopuroHanbHoe U 3(P(PEKTUBHOE pa3BUTUE OTpACIEH MPOMBIIIIEH-
HOCTH Y Pa3BUTUE HOBBIX BBICOKOTEXHOJOTMYHBIX TPOU3BOJICTB;

3.2. HACBIILIEHUE BHYTPEHHETO pPbIHKA OTEYECTBEHHBIMH BBICOKOKaYe-
CTBEHHBIMH TOBapaMH C BHICOKOH T0OaBIEHHOW CTOMMOCTBIO;
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3.3. TOCTHKEHUE BBICOKOT'O YJIETBLHOTO BECa BBICOKOTEXHOJOTHMYHOM IMpO-
IyKIuU B 0011eM 00bEMeE SKCTIOPTA;

3.4. o0ecrieyeHrEe ONTUMAIBHBIX TEMIIOB OOHOBJIEHUS! MPOAYKTOB U TEXHO-
noruii 1 GOPMHUPOBAHUS UX KOHKYPCHTHBIX TPEUMYIIIECTB;

3.5. pa3BuUTHE IPOMBIIIIICHHON HHOPACTPYKTYPHI;

3.6. obecrnieueHne BBICOKOTO YPOBHSI 3aHATOCTH W TPOU3BOIUTEIBLHOCTHU
Tpyna.

enu mepBoro ypoBHs SIBJISIIOTCS OOIIMMHU yCTAaHOBKAMU U (OPMHUPYIOT
[eMM TOCTAEAYIMUX ypoBHeH. OHU XapaKTepHU3YIOT JOCTHKEHHUE JKeJIaeMbIX
pyOexel KaueCTBEHHOr0 pa3BUTHs obmiecTBa. Llenn BToporo ypoBHs mpecTaB-
JSI0T COOOM YKPYITHEHHBIC HAIIPaBJICHUS COIMAIbHO-3KOHOMHUYECKOT'O0 pPa3BH-
THS CTPAHBI JJIS1 TOCTUKEHUS TIEJIeH MePBOTO YPOBHHI.

Henu npoMbIlUIEHHONW MOJUTUKH MPEUMYIIECTBEHHOI0 HAXOATCS B TpE-
ThEU TPYIIIIE U OPTAHUYECKH BIUCHIBAIOTCS B KKIYIO TPYIITY BBIIIE CTOSIIUX
neneit. C y4éToM COBPEMEHHOT'0 COCTOSIHUSI 00pabaThIBAIOIEH MPOMBIIILIICHHO-
ctu Poccuu, UX MOXKHO ONpeeTuTh Kak MoBbIIeHne 3PGEeKTHBHOCTH U KOHKY-
PEHTOCTIOCOOHOCTH TMPOMBIITUICHHOTO TPOW3BOJICTBA HA BHYTPCHHEM M BHETII-
HUX PBIHKaX, MEPEX0] B CTaJAMIO MOabEMA Ha OCHOBE ()OPMHUPOBAHMS TEXHOJIO-
TMYECKOro yKJIaaa, aJeKBaTHOTO COBPEMEHHBIM MHUPOBBIM JTOCTHKCHHSIM HAYKH
U TEXHHUKH, a TAKKE U3MEHEHUSIM OOIIECTBEHHBIX U WHIUBUIYAIbHBIX TIOTPEO-
HocTe. OYEBUAHO, YTO OT YCIEITHOTO BHITTOJIHEHHS MTOCTABJICHHBIX IIEJIeH pa3-
BUTHUS TIEPE]] IPOMBIILICHHOCTHIO OY/IET HAMPSMYIO 3aBUCETH BBIIOJTHEHHUE I1e-
JIe BEpXHUX YPOBHEM.

Heobxomumo nmeth B BUAY, 94TO (pOpMUpOBaHUE YETKO OYEPUYEHHBIX IIe-
el emi€ He TapaHTUPYET TOCTHKEHHUE MOJI0KUTEILHOT0 KOHEYHOTO pe3ysIbTaTa.
Hapsiny ¢ popMupoBanueM mesneil 1 onpeaesieHneM ¢ KaKoro Ha Kakoil ypOBEHb
CJIETyeT TIEPEBECTH YIPABISAEMYIO CHCTEMY, HEOOXOIUMO, BO-TIEPBBIX, OMpee-
JUTH B OTPabOTaTh TPACKTOPHIO JIBM)KCHHS U3 HaYaJIbHOTO B HOBOE COCTOSTHUE.
OTa TpaeKTOpUsi MOKET HE ObITh ONTUMAJIBHOM, HO OHA O0S3aTENbHO JI0JKHA
OBITH SICHOM KakK JJisl YOPaBIAIONICH, TaK M IJisl yIpaBisgeMon cuctemsl. U, Bo-
BTOPBIX, HCOOXOAMMO 3aJ1aTh CKOPOCTh JIBIDKEHUS 10 3TOW TpaekTopuu. OTCIO-
Ja MOXKHO TIOJarath, 4TO B Ka4eCTBE OOS3aTENbHBIX IJIEMEHTOB JOCTHKEHUS
nesne HeoOXOAMMO NPUHHMATh YETKO CPOPMYIMPOBAHHBIE 3aJlayd U ONTH-
MaJbHBIC MEXaHU3MBI PEATN3alliU MOCIEIHUX, KOTOPhIE, IO CYTH, H MOTYT 3a-
JaTh T€ HEOOXOMMBbIE HAlPaBI€HUE U CKOPOCTh JBMKEHUS MO M30paHHOM Tpa-
EKTOPHH Pa3BUTHSI.

Omnupasich Ha aHaIU3 YKOHOMHUYECKON MPAKTUKU PA3BUTHIX CTPaH, B Kaue-
CTBE MEPBOCTEIEHHBIX 33/1a4, CIOCOOCTBYIOMINX JOCTHUXKEHHUIO LIeJed MPOMBIIII-
JICHHOTO Pa3BUTHSA, BBIJICIIUM CIICAYIOIIHE:

1) pa3BépThIBaHKE MPOIIECCa PECTPYKTYPU3ALUHN MPOMBINIICHHOCTH;

2) TOOIIPEHUE OTPACICH M OpraHW3alui, MPOM3BOAAIINX PEATbHO U T0-
TEHIIMAJIbHO KOHKYPEHTOCIIOCOOHYIO MPOMYKIIUIO, KaK U MPUBOJSALIIUX K TIOSB-
JICHUIO Ha PbIHKE MPUHIMITHAIBHO HOBBIX TOBAPOB (YCIIYT), YIYUYIIEHUIO UX T10-
TPEOUTETHLCKUX CBOMCTB M DKCIIyaTAlIMOHHBIX XapaKTEPHUCTHK, a TAKXKE CO37a-
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HHUE YCIIOBUU /ISl TIOBBIIICHUS YCTOWYMBOCTH MPOMBIIUICHHOCTH K KOHBIOHK-
TYPHBIM KOJICOAHUSIM Ha MAPOBBIX TOBAPHBIX PHIHKAX.

PectpykTypuzaiusi NpOMBIIIIIEHHOCTH SIBJISIETCSl 00S3aTeNbHON TOJICH-
CTEeMOM TMPOMBIIIJICHHONW MOJTUTHKHA HAa TOM WJIM HMHOM 3Taleé HCTOPUYECKOTO
pa3BuUTHUs J1I000H SKOHOMHUYECKON CHCTEMbl. AHAIM3 MEKIYHApOJHOIO OIbITa
MOKA3bIBACT, YTO CaM ATOT MPOIIECC SBIAETCS CIEHU(DPUUHBIM U UMEET OTIUUHS
B JII00ON OT/EIBHO B3SATOM CTpaHe, BI3BAaHHBIC Pa3IMUMEM JTIOCTUTHYTOTO YPOB-
HSl Pa3BUTHS IPOU3BOJUTEIBHBIX CHUII.

[Tporecc pecTpyKTypH3aliy MPOMBIIUIEHHOCTH — MOHATHE JOCTaTOYHO
mupokoe. Mccnenys pazianyuHble TOIXO0bl K 3TOMY SKOHOMHUYECKOMY SIBJICHHIO,
0000ILIEHHO €ro MOXKHO MPEJACTAaBUTh KaK CTPYKTYpPHbIE M3MEHEHHsS] Ha PEruo-
HAJIbHOM, MEXOTPACICBOM M BHYTPHOTPACIEBOM YPOBHSX, a TaK)K€ Ha YpOBHE
opranuzanuii (pupm), HanpaBieHHbIE, MPEXIE BCEro, Ha MepepacipesesieHre
PECYPCOB M JTUKBHIALUIO OAphEPOB, MPEMATCTBYIOMINX MOOMIBHOCTH U POCTY
3¢ hekTUBHOCTH (haKTOPOB MPOU3BOICTBA.

[TockonmbKy pecTpyKTypHU3alysi MPOMBIIUIEHHOCTH BBICTYMAET CTPYKTYpO-
00pa3yromuM 3BEHOM NPOMBIIUICHHONW MOJIHTUKH, TMOCTOIBKY OHA CTPOHMTCS Ha
CXOXKUX MPHUHIIMIAX, 4TO U nocieqHsist. ChopMynupyeM UX CIEAYIOIUM 00pa3oM:

1) perynupyroimasi AeITeIbHOCTh TOCYJapCTBA, HANPABICHHAS HA IOBBI-
[IEHWE 3KOHOMHUYECKOW, B TOM 4YMCJIE MHHOBALMOHHOM, aKTHUBHOCTH, WHUIMA-
TUBHOCTH PHIHOYHBIX areHTOB;

2) peanm3anus CEICKTUBHOIO M IPHOPUTETHOTO TIOAXO0/I0B;

3) mocea0BaTeIbHOCTh M COTJIACOBAHHOCTh 3TAIHBIX 33Ja4 PECTPYKTY-
pHU3aIuU TPOMBIIIIEHHOCTH;

4) noBeimieHre 3HHEKTUBHOCTH (MPOU3BOAUTEIBHOCTH) SKOHOMHUECKUX
(aKkTOpOB pa3BUTHS MPOMBIIIJIEHHOTO MTPOU3BOICTBA.

['maBHBIC 32124 PECTPYKTYPHU3AIMH — YCTPAHEHUE HEMPOU3BOAUTEIBHBIX
3BEHBEB, CTpPATErHUECKas aJanTalys U OpraHu3almoHHoe oOHoBieHue. CTUMY-
JTUpPOBaHKE CABUTOB B OTPACIIEBON CTPYKTYpE MPOM3BOACTBA MPUBOANT, KaK M3-
BECTHO, K YBEIMUEHHUIO yJEIbHOIO Beca OAHMUX OTpacieill U CHIKEHUIO APYTuX,
oTpakas TeM cambIM ()OPMUPOBAHHE HOBOW CTPYKTYpBI, MPUCTIOCOOIECHHON K
CTPYKTYpE PBIHOYHOIO CIIPOCa, peajbHbIM MOTPEOHOCTSIM O0IECTBA U yCIOBU-
SIM KOHKYpEHTOCTocoOHOCTU. OTHOBPEMEHHO NpETepIeBaeT 3HAUYNUTEIbHBIC U3-
MEHEHHSI U TEepPPUTOPHAIBHOE pa3MElIeHHE MPOU3BOJICTBA, B PE3YIbTATE YErO
ycunuBaercss  aud¢epeHnManys — pPeruoHOB 0 YPOBHIO  COLUANIBbHO-
AKOHOMHYECKOro pa3Butus. [lociennee 00CTOATENBCTBO, KaK MPaBUIIO, TPEOyeT
NPUHATHS JOMOJHUTENBHBIX MEP CO CTOPOHBI MMPaBUTENIBCTBA.

Peanuzanus pecTpykTypu3alud HPOMBIILIEHHOCTH CBOJUTCSA, B KOHEY-
HOM CYETE, K MEPEHOCY LEHTPA TKECTH C MOAJNEPKKU OTPACIIEH, YTPATUBIINX
CpaBHUTENbHBIC MPEUMYIIECTBA, HA OTPACIU TNEPCHEKTUBHBIE, 00ecleynBaro-
M€ MAaKCUMAaJbHBIM MYJIbTHUIUIMKATHBHBIN 3¢ (dekT. B 3Tux ycnoBusx Bospac-
TaeT HeOOXOIUMOCTh BHIOOPA IPUOPHUTETOB.

B nowucke npuopuTEeTHBIX HAMPaBICHUN PECTPYKTYPHU3ALUU TPOMBIIILICH-
HOCTH HENb3si OOOWTHM BHUMaHHEM, pa3pabOTaHHYI0 BUAHBIM (PAHIY3CKHM
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yuénbiMm O@pancya Ileppy (Perroux F.), Teopuio 3KOHOMHKU JOMUHUPOBAHMSI,
KOTOpas 0 CHX NOp YCIEIHO NPUMEHSETCS BO MHOTMX MPOMBILUIEHHO pa3Bu-
TBIX CTpaHax.

I'maBnoe BHuManne @. [leppy nmpuBIEKarOT OTpAciv MPOMBIILIEHHOCTH,
KOTOpBIE€ Pa3BUBAIOTCA OBICTpEE, YEM BCSI 3KOHOMHKA — 3TO «OTPACIU-MOTOPHI,
JBUKYIIME CUIIbI IKOHOMHUYECKOr O Iporpeccay. Bce, 4To TOpMO3UT UX pa3Bu-
THE, TOPMO3UT 3KOHOMHYECKHI pOCT cTpaHbl. ECTh Takxke, MO ONpEAesIEHUIO
@. Ileppy, HOBeHIIME OTpaACiId, KOTOPHIE COBEPIIEHCTBYIOT IPYrU€ OTPACIH
(37EKTpOHMKA) WM «IIOATOTAaBIMBAIOT MAacCOBbIE€ HOBOBBEIEHHS B Oyayliem
(aromHas sHepretuka)» [12]. IMeHHO pa3BUTHE 3THUX «OTpaCIeH-MOTOPOBY» H
JOJKHO OBITH 1IENIbI0 U30MPATETbHOMN MOJUTUKU MTPABUTEIHCTBA.

«Otpacnu-moropel», no mMHeHuro @. Ileppy, 3aciykuBarOT BHUMAaHUS
emé U nmo japyrod npuuynHe. Kak noMuHupyomue eIuHUIbI, OHH 00J1aJaioT
MOIIHBIM «3(p(HEKTOM YBICUECHHS», MOBBIIIAsg MAacIITa0bl U TEMITbI SKOHOMHY -
CKOTO pocTa UM MOAMUPUIMPYS CTPYKTYpPY BCEHl HAlMOHAJIBHOM SKOHOMMKH.
«9ddeKT yBIedeHHUs» MPUCYI HE TOJIBKO OTPACISIM MPOMBIIIJIEHHOCTH, HO U
WHBECTULIMAM B HAyYHBIE pa3pabOTKH.

JloMuHUpYIO1Ias €AMHUIIA C MOILIHBIM «3(P(PEKTOM YBICUEHHUS» MPEICTaB-
nsieT coO0M CBOEOOPA3HBIN «IOITIOC POCTay, OH MOpokAaeT «3(PeKT araomepa-
UN», 00BbEIUHSIS TOMOIHAIOIUE APYT Apyra BUJIbI IEATEIbHOCTH B OJTHOM Me-
cre. «llomochl pocTay, moJ KOTOPHIMU MOKHO IOHUMATh U (UPMY, U OTpacib, U
KOMIUIEKC OTpaciieid, 00Ja1atoInuX CHIIBHBIM «d(DPEKTOM yBIIeUeHHS», 00pa3yIOT
«30HBI Pa3BUTHS» B peruoHe win crpaHe. @pancya Ileppy cuuraer, 4To Bax-
HelIas 3aJa4a SJKOHOMUYECKOM IMOJIMTUKH TOCYJapCcTBa 3aKJIIOYAeTCsl B CO37a-
HUU TaKHX «IOJIFOCOB POCTa» U CO3HATEIBLHOM YIIPABIEHUM CPEOi pacnpocTpa-
HeHus ux 3dexra. OH NOAUEPKUBAET, YTO MOHITHE «IIOJIOCHI POCTa» HE MPOCTO
TeopeThYecKasi KOHCTPYKIIMS; OHO MPHOOpETaeT EHHOCTh TOIBKO TOTJa, KOrjaa
CTaHOBUTCS «MHCTPYMEHTOM aHAJIN3a U CPEACTBOM MOJUTUKU» [ 13].

OmnpIT 3apyOeKHBIX CTpaH B BbIPaOOTKE MHIYCTPHAILHON MOJIUTUKU MO-
Ka3bIBAET, UTO KPUTEPUH OLEHKU IMPUOPUTETHOCTU OTPACIIM BKIIIOYAIOT B ceOs,
KaK PaBUJIO, IIECTh COCTABISIOLINX:

1. OkcnopTHeI noTeHuman. Ilponykuus npeanpusITHs TOJKHA JEMOH-
CTPUPOBATh BO3MOXKHOCTH OBICTPOrO HapallMBaHUs SKCHOpTa, 0a3upysch Ha
CPABHUTEIIBHBIX MPEUMYIIECTBAX HAMOHAIBHOM 3KOHOMUKH. IIpm sTom pac-
CMaTpPUBAIOTCA U OLEHUBAIOTCS MEPCIEKTUBBI YCUIIEHUS KOHKYPEHTOCIIOCOOHO-
CTH JIaHHOM OTpAaciiy Ha BHEUIHEM pPbIHKE. [ 3TOro cOCTaBISAIOTCS MPOrHO3BI
PBIHOYHOW KOHBIOHKTYPBI HA MUPOBOM PBIHKE PUMEHHUTENBHO K TOM WJIM MHOU
MPOYKIMH, OTIPENEIIAIOTCA TOJITOCPOUHbIE TEHICHIIMU POCTA U T.I.

2. [lepcriekTUBHI crpoca Ha MPOAYKIMIO HAa BHYTpeHHEM pbiHKE. OTOOD
TaKuX NMPUOPUTETOB OCYILIECTBISIETCS B paMKaX CTPAaTErMu UMIIOPTO3aMEIICHUS
JUISL CMSITYEHUS] 3aBUCMMOCTH SKOHOMHUKH CTPaHbl OT 3KCIOpPTa MOCPEACTBOM
pocTa BHYTPEHHETO crpoca. (s OLEHKM MPUMEHSIOTCS B OCHOBHOM TpaJULU-
OHHBIE METObI OMPEIEICHHS AJACTUYHOCTHU CIPOCa HA MPOAYKIHIO MO T0XOY:
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4yeM ObICTpee pa3BUBAETCS HAIIMOHAJIbHAS SKOHOMMKA, TEM BBIIIIE CITPOC Ha MPO-
JYKITUIO PacCCMaTPUBAEMOM OTPaC/IM Ha BHYTPEHHEM PBIHKE.

3. Pazutue Hauu B nenom. [lpuopurerHas oTpaciib NpOMBIILIEHHOCTH
JOJI’KHA COJIEUCTBOBATh JJOCTUKEHHUIO 00JI€€ BBICOKOW CTaIMM UHAYCTPUATILHOTO
pa3BUTHSL.

4, MuHMMaJTbHAS 3aBUCUMOCTH OT UMIIOPTA CBIPhS M DHEPTUU. DTH TIPHO-
PUTETHI BIUCHIBAIOTCSA B MPOTPaMMBbl MO CHHXKEHHUIO PECYPCOEMKOCTH MPOMBIIII-
jgeHHoro mnpousBoAcTBa. Ciolla OTHOCST OTpaciid, MOBBIIIAIONIME OO0OBEM H
yACNIbHBIA BEC YCIOBHO-UUCTOU MPOIYKIIUU B 00IIEM 00BEME TPOMBIILIIEHHOTO
npou3BojcTBa. Pa3Butue Takux oTpaciel CrocOOCTBYET OJTOCPOYHOU Tmep-
CIEKTUBE KOHKYPEHTOCIIOCOOHOCTH.

5. Munnmuzarus aeduiura B TOpProBoM OajaHCce CTPaHBI.

6. braronpusitHeii BHeITHUHN 2 dekt. OTpaciu, pa3BUTHE KOTOPHIX BEIET
K TOBBIIIECHNIO 3(P(GEKTUBHOCTH MPOU3BOJCTBA B APYTUX CEKTOpax (OTpacisix)
IKOHOMHKH, MOTYT OBITh IPUUUCIIECHBI K TPUOPUTETHBIM.

[Ipu oTOOpEe KOHKPETHBIX «TOUEK pocTa» B Poccuu M OTHECEHUH UX K
IPUOPUTETAM PA3BUTHUS HAIIMOHATHLHON MPOMBIIIIEHHOCTH, CIEIYET YIUTHIBATH
TaKkoe BO3MOKHOE M, MOXanyd, o0sf3aTENbHOE OrpaHMYECHHE KaK HEIOIMYCTHU-
MOCTb CO3/IaHHsI MOHOTIONIUN (KpOME SKOHOMUYECKH ONPaBIaHHbBIX ).

BaxxHO OTMETUTB, YTO OIpeAeNieHne Kpyra MPUOPUTETHBIX OTpacieil u
OTJIENIbHBIX TMPOU3BOACTB MOXKET OKa3aTbCsl OeClepCeKTUBHBIM, IMOCKOJBKY,
BO-TICPBBIX, CITUCOK HMX OKAa3bIBACTCS OUCHb JJIMHHBIM, U, BO-BTOPHIX, B COBpE-
MEHHBIX YCIIOBUAX MPHUOPUTETHI MPOU3BOJACTBA MPAKTUYECKU OMPENEISIIOTCA
NOBEJICHUEM YaCTHOIO MHBECTOPA, KOTOPBIE 3a4acTyl0 HE COBMAAAIOT C oluie-
HaIMOHAIbHBIMU. [10A3TOMY MpoBO3rIalIeHne TPUOPUTETHOCTUA OTIACIbHBIX OT-
pacneil 0ObIYHO COMPOBOXKAACTCS MaKCUMAaJIbHBIM MPHUBJICYCHUEM B HUX 4acCT-
HbIX HMHBECTHUIIMI C ONpPENEIICHUEM CTENEeHH TOCYJApPCTBEHHOM MOJJIEPHKKH.
Kpome storo, npu pa3paboTke cTpaTeruy CTaHOBJICHUS HAIMOHAJIBHBIX MPOU3-
BOJUTEIBHBIX CUJI YETKO OMPENENIOTCs T cephl, T/i€ TJIaBHOU JIMHUEH pa3BU-
THSL MOXET CTaTh UMIIOPTO3aMelleHre Ha 0a3e PEKOHCTPYKIIMU WMEIOIINXCA U
CO3JIaHUsI HOBBIX MOIITHOCTEH, a THe, M3-3a HEeIelIecOO0pa3HOCTU 3aTpaT (Ha
OJFDKAMIIAI TIepro WK B MEPCICKTHBE), HEOOXOIUMO YIIIyOJeHHOE COTPY/I-
HUYECTBO C JIPYTUMU CTPAaHAMHU U B3aUMOBBITOJIHOE MCIIOJIb30BAHUE UX MPOU3-
BOJCTBEHHOI'0 MOTEHIMAA.

CrnenyromumM o0s3aTEIbHBIM 3BEHOM, OMPECISIIONIUM, B KOHEUHOM CUé-
Te, 3(pPEeKTUBHOCTH Mpoliecca PECTPYKTypU3allUA KaK Ha MUKPO-, TaK U Ha MaK-
POYpPOBHE, BBICTYNAIOT KOJIWYECTBEHHBIE M KAYECTBEHHBIE XapaKTEPUCTUKHU
(GakTOpoB MPOU3BOACTBA. AHAJIU3 MHUPOBOM MPAKTUKH MOCTPOEHUS MPOMBIIII-
JIEHHOM CTPYKTYpPbI MOKA3bIBAET, YTO OHO OCYILECTBISETCS C O3ULIUM HanboIee
3¢ (HEeKTUBHOTO MCIONB30BaHUS U TOBBIIMICHUS OTJAa4d YKOHOMHUYECKUX PECyp-
COB — TPYJOBBIX, TEXHUKO-TEXHOJIOTHICCKUX, MHHOBAITMOHHBIX, (DMHAHCOBBIX, —
B TOM YHCJIE, YEPE3 COBEPIIECHCTBOBAHUE OPraHU3allMOHHO-TIPABOBOI CTPYKTY-
pol. [loguepkHEM, YTO TOJNIBKO 3a CUET POCTa MPOM3BOJUTEIHHOCTU MEPEUHUC-
JICHHBIX ()aKTOPOB MPOU3BOJCTBA MOKHO JOCTHYh YCTOWUYMBBIX TEMIIOB SKOHO-
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MHUYECKOTO POCTa U JUIUPYIOUIUX MO3UIIMI B MUPOBON IKOHOMHUKE. Tak, OMbIT
3apyOeXHBIX CTpaH (mociaeBOeHHOW SmoHuu, rocymgapctB 3amaaHod EBporbi,
CIIIA) cBuneTenbCcTBYET, 4TO OOJBIIIOE BHUMAHKE, YAEIIEMOe, HalpuMep, Mpo-
0JieMe POU3BOAUTENBHOCTH TPY/a B IEPUObI SKOHOMUYECKOTO KpU3HcCa, CIO-
COOCTBOBAJIO YCIIEUIHOMY IPEOJOJIEHUI0 SKOHOMHUYECKUX TpyaHoctel. Ilo
MMEIOIIMMCS OLIEHKaM, BKJaJ MPOU3BOJUTEIBLHOCTH TpyAa B SKOHOMUYECKHM
POCT 3THX CTPaH Ha NEPBOHAYAJBHBIX 3Talax Nepexo/ia K MOCTUHIYCTPUAIbHO-
My o0mectBy coctaBiisi oT 70 mo 100 %; mo Mepe mpoABUXKEHUS MO MYTH
MOCTUHAYCTPUAIIBHOI'O PA3BUTHS ATOT BKJIAJ XOTS M CHUKAJCS, HO OCTaBaJICA
aomuHupyromum [7, 10].

Emé omaum npumepoM moryt cinyxuTh Hoeie MHaycTpuansueie Crpa-
Hbl FOro-Bocrounoit Azun (HUC KOBA). Ilo mepe co3nanus OmnpeaeaeHHbIX
HKOHOMHYECKHUX MPEANOChUIOK, TAKUX KaK, BHICOKAsh HOpMa HAKOIUICHUS U ypO-
BEHb IIATEKECTIOCOOHOTO CIpoca, TpaHchopMalus HaKOIUIEHUH B MHBECTHULINH,
B MPOMBIIIJICHHOW TIOJIUTUKE OBLI CJIENIaH YIIOp Ha MOBBIMICHUE 3P HEKTHBHOCTH
U MaKCHUMaJbHOW pPe3yJbTaTUBHOCTH TEXHHUKO-TEXHOJOTMYECKUX IMapaMeTpOB
IIPOU3BOJCTBA. brarogaps 3ToMy cTajl BO3MOXHBIM MEPEXO0J 3TUX CTPaH K MH-
HOBAIMOHHOM MOJIe’N pa3BUTHs. B 1emom ke B mpolrecce WHIyCTpUaInu3aluu
HUC KOBA wuccrnenoBareinu BbIACISIOT YeThipe dTamna: (1) pasBUTHE UMIIOPTO-
3aMelaoIuX oTpaciel; (2) co3nanne SKCIOPTHOTO MOTEHIHaNa U 0a30BBIX OT-
pacieit; (3) pa3BUTHE HAYKOEMKHUX OTpaciiel; (4) UHTerpalus B MUPOBOE X035 H-
cTBO [8, c. 441].

Boo01ie Ha coBpeMeHHOM 3Tarie pa3BUTHS MUPOBOM SKOHOMHUKHU BO3pac-
TaeT pojib UMEHHO MHHOBAIMOHHO-CTPYKTYPHBIX CIBUTOB. B pa3BUTHIX cTpaHax
OHM CTAJIM OPTraHWYECKOM Y4acThIO BOCIPOM3BOACTBEHHOI'O IIPOILIECCA U COCTaB-
JISFIOT €IUHBIN UKL «IPOU3BOJACTBO — MHBECTUIIMN — UHHOBAIIMU — PECTPYKTY-
puzanus», o0ecreynBas TEM CaMbIM HApACTAIONIYI0 OTAady (PakTopoB Mpowm3-
BOJICTBA U UHTETPaIbHbIN A (PEKT HA IKOHOMUKY B IIEJIOM.

Ha nam B3rnsa, Poccueil Moker ObITh MCHOJB30BAH YCHEIIHBIN 3apy-
OCXXHBIN ONBIT B3aUMOJEHCTBUSA TOCYJIapcTBa U OW3HECAa B HHHOBAIMOHHOM
npouecce. yHKIMA rocygapcTBa COCTOUT, MPEXKIE BCEro, B pa3paboTke Mpo-
rpaMM-OpPUEHTUPOB CTUMYJIUPOBAHUS MPOU3BOJICTBA BBICOKOTEXHOJIOTMYHOM
NPOAYKIMHU, CO3/IaHUU M (PUHAHCUPOBAHMM HAYYHO-TEXHUYECKUX (MHHOBAIHU-
OHHBIX) LIEHTPOB U OAaHKOB JIJaHHBIX, a TaKXK€ B OpraHu3aluv U (PUHAHCHPOBA-
HUU Ha MasiX ¢ YaCTHBIMU KOMIIAaHUSIMUA BPEMEHHBIX acCOIMAIMi 10 pa3paboTke
KOHKPETHBIX TEXHOJOTHM W BUAOB Mpoaykiuu. [1lo Mepe npubnuxeHus K 3Ta-
1aM OIBITHO-KOHCTPYKTOPCKUX pabOT M MPOHU3BOJACTBA, B3aUMOECHCTBUE TOCY-
JapCcTBa C YaCTHBIMU KOMIIAHUSIMU CTAaHOBUTCS BCE TECHEE U, HAKOHEL, BeyIlast
POJIb IEPEXOAMT K MOCIEAHUM. TakKuM 00pa3oM «I10JCTETUBAETCS) TEMIT BHEI-
pEHUs] HOBOBBEJEHUM, MPOXOAT MPOBEPKY PHIHKOM MHOKECTBO BAPUAHTOB U
orOupatoTcs Jydiirde. B mpoiecce Takoro IBHKeHHs! (YHKIHMI rocyaapcTBeH-
HO-YaCTHOM CTPYKTYPHI MO CO3/IaHUI0 MHHOBAIIMOHHOT'O MPOAYKTA, FOCY1apCTBO
U YacTHbIe GUPMBI JEHCTBYIOT KaK PaBHOMPABHbIEC MAPTHEPHI PU CTPOTOM CO-
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OsronieHuu it GUPM MPUHIKIA JOOPOBOJBHOCTA U SKOHOMUYECKON 3auHTEpe-
COBAaHHOCTH.

Kax moka3piBaeT MeXIyHAPOAHBIA OMBIT, MTpoOIeMa MOoBbIIeHUs YD Pek-
TUBHOCTH MPOU3BOACTBA MOXKET OBITh pElIEHA TOJIBKO B PE3yIbTaTe aKTUBHOTO
B3aMMO/JICHCTBHSI BCETO KOMIUIEKCA MAaKpO- ¥ MHUKPOIKOHOMUYECKUX (haKTOPOB,
B TOM YHUCJIE: WCIOJb30BaHUS JIOCTHXKEHUM HAy4YHO-TEXHUUYECKOTO IMporpecca;
MPOrPECCUBHBIX U3MEHEHUN B CTPYKTYpE OOIIECTBEHHOrO MPOM3BOJICTBA U 3a-
HSATOCTH; YJIYUIIEHUSI KaueCTBa YEJIOBEYECKOr0 KaIlMTajla; CYIIECTBEHHOI'O PO-
CTa MHBECTUIIMOHHON Y MHHOBAIIMOHHON aKTUBHOCTH; YJIYUIIIEHUS] OpTraHU3allU
IIPOU3BO/ICTBA U YIIPABIICHUS UM.

MexaHu3M peanu3aii MOCTaBICHHBIX IeJed W perraeMbIX 3aj1ad IMpo-
MBIIUICHHOTO PAa3BUTHS NIPEACTABICH CUCTEMOU MPSMBIX U KOCBEHHBIX pPEryJisi-
TOPOB, OMNPENENAEMBbIX rocynapcTBoM. OHHU IOCTATOYHO M3BECTHBI U IIMPOKO
NPUMEHSIIOTCS BO BCeX cTpaHax. Hampumep, cocTaBHOM 4acThiO CTpaTeruu npa-
ButenbcTB HYC FOBA Oblmu mmupokue JbroThl 11 HOBBIX U HOBEMIIIUX OTpac-
neil. GupMam MEepPCIeKTUBHBIX OTpaciell Ha BHITOJHBIX YCIOBUAX MPEIOCTaBIIS-
Jach WHOCTPAHHAS BANIOTA IS TMOKYIKH OOOPYIOBaHMS, HAJIOTOBBIC JIbI'OTHI
(mpsiMble U KOCBEHHBIE), MOHUKEHHbIE UMIIOPTHBIE Tapu(bl HA CHIPHE U 3armac-
Hble yacTu. [IpegycmaTpuBanuch JbroThl B 00JaCTU KOMMYHAJIBHOTO OOCTYKU-
BaHUs Y TOHIKEHHbIE TPEOOBAHUS K OXpaHE OKPYKAIOIIEH Cpeibl, yCTaHABIIH-
BaJIMCh Pa3JIMYHBIC MOHOMOJbHBIC MpaBa. TpaUIIMOHHBIM OTPACIISIM HAJIOTOBbBIE
U KPEIUTHBIE JIbIOThI MPEJOCTABIISIIUCH TOJIBKO C LIEJIbI0 CBEPTHIBAHMS WIIH T1€-
penpodunupoBaHus npou3BoAcTBa. [Ipy coxpaHeHUH NPEANPUATUIMUA ITUX OT-
pacneil mpexHero mpoduiisi TPOU3BOJCTBA, OHU OKAa3bIBAIUCH MO KECTKUM
(UHAHCOBBIM TIPECCHUHTOM (MM OTPAaHUYUBATIOCH MONyYeHHE OAHKOBCKOT'O Kpe-
JUTa JJIsl PACIIUPEHUS TIPOU3BOJICTBA).

Mopens npomeiiuieHHoro passutusi HUC FOBA no3Bonuia UM He TONb-
KO OCYIIECTBUTh MHAYCTPUAIU3AINIO 00Jjiee OBICTPHIMU TEMIIAMH, Y€M JIPYTUM
CTpaHaM (B TOM YHMCJE U IMPOMBIIUIEHHO Pa3BUTHIM), HO M 00OLLIACH JEIIECBIIE
JUTSI TOCOIOKETa, TTPOXO0IUiIa C MEHBIITUMH COLIMATIbHBIMU U3/IEPKKAMHU.

Kak mnpencraBisieTcsi, BCECTOPOHHEE H3YyUEHHE MHUPOBOTO OIBITa, €ro
KPUTHUYECKOE OCMBICIIEHUE W aJalTalusl B POCCUHUCKOM MPAKTUKE MOTYT YCKO-
PUTH «IOTOHSIOIIEE» PA3BUTHE OTEUECTBEHHON IPOMBIIIIEHHOCTH.

B 3akmroueHne, B KOHTEKCTE MPOOJIEMATUKU JaHHOW CTAaThH, CIEIYET
JaTh aBTOPCKOE BUJICHUE MOHSTHUS «IIPOMBIILUICHHAS MOJIUTUKA» TPUMEHHUTEIb-
HO K KOHKPETHO-UCTOPUUECKOMY NIEPUOAY PA3BUTHUSI MPOMBIIIIIEHHOCTH Poccun.
[Io MHEHHIO aBTOpA, MOJ MPOMBIIUIEHHOW MOJATHKOW CIEIYyET NMOHMMAaTh CH-
CTEMY HaMEpPEHHUI U JAEHCTBHI rocyAapcTBa MO COBEPUIEHCTBOBAHUIO CTPYKTY-
pbl ¥ OpTaHU3ali OOLIECTBEHHOTO MPOU3BO/ICTBA, KAYECTBEHHOMY HapallliBa-
HUIO MPOMBIIIJIEHHOTO MOTEHIHANIa U TMEePEeXoly Ha WHHOBAIMOHHYIO MOJIEIb
MPOMBIIIIJIEHHOTO Pa3BUTHUS.

Nmenno (opcupoBaHHBIN MEPEX0] POCCUHUCKONW MPOMBIIUIEHHOCTH Ha
MHHOBAIMOHHBIA MyTh Pa3BUTHUS CIIOCOOEH CO3/1aTh 3a/eM JJIsl TaJbHEHIINX pe-
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CTPYKTYPHU3ALMOHHBIX MEPONIPUATHUN U JBUKEHHUS B CTOPOHY MUPOBBIX TPEHIOB
B COITMATPHON, YKOHOMHUYECKON 1 HAYYHO-TEXHOJIOTHIECKOU chepax.

B poccuiickux ycioBusX, 10 MHEHHIO aBTOpPA, CTpaTeruyeckas MHUIUA-
THBA IOCYJAapCTBA IO PELICHUIO 3a4a4 Pa3BUTHs IIPOMBIIUICHHOIO IIOTEHIMAla
CTpaHbl JIOJKHA OBITh MOJKpEIUICHa KOHCONHMJIALUMeld HaydyHOro U Ou3Hec-
co00111eCTBa, UX AKTUBHBIM MIPUBJICYEHUEM U BKIIIOUEHHEM B ATOT npouecc. Js
ATOr0 TOCYJApCTBY HEOOXOAMMO CO3/aTh NEHCTBEHHBIH MeXaHU3M, (HOpMHUPY-
IOIMN YCJIOBUS U1 WHHOBALIMOHHOW IIPOAYKTUBHOCTH POCCUMCKOW HAyKU U
peanu3anuy peIHOYHOIO NOTEHIMAJa MHHOBALMK B MPOMBIIUIEHHOCTH. IMEHHO
TPUEIUHCTBO — T'OCYJapCTBO, HayKa, OM3HEC — JIOJIKHBI SIBUTHCA CTPYKTYPHBIM
0a3ucoMm, 3armyCKaroMM WHHOBALIMOHHBIN TUI Pa3BUTHUS POCCUMCKOM MPOMBIILI-
JICHHOCTH.
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V. THE VALIDITY OF THE PRINCIPLES OF TRAINING
FOR ECONOMICS AND MANAGEMENT

—_—

AKTYAJIBHBIE BOITPOCHI IPUMEHEHUS T'PAKIAHCKOI'O
3AKOHOJATEJIbBCTBA B PETYJIMPOBAHUHU TPYJOBBIX
OTHOIIEHUH

O. H. CagenbeB PhD, Hauanvnux PCOuK-
3amecmumens oupexmopa no bPuK,

AO «OKb M3OJIy,

2. Kanyza, Poccus

Summary. The article discusses some issues of the application of civil legislation in the regu-
lation of labor and directly related relations. The author proceeds from a more convincing po-
sition on the permissibility of the interaction of labor and civil legislation in the regulation of
public relations. The application of civil legislation is considered as the implementation by the
subjects of labor law of the norms of civil legislation in labor and directly related relations,
subject to certain conditions.

Keywords: civil law aspects of labor law; legal regulation of public relations; labor Econom-
ics; personnel management; labor law; civil law.

B nacTosiiiee BpeMsi MOXXHO BCTPETUTh HEOJJHO3HAYHOE OTHOIIEHUE y4e-
HBIX K NMPpoOJeMaTHKe MPUMEHEHHS TPaXKIaHCKOT'0 3aKOHOJATENIbCTBA K HEKOTO-
pPhIM MHCTUTYTaM TPYJIOBOrO mpapa. Tak, OHM aBTOpPbHI, HACTaWBasl HA HEIOMY-
CTUMOCTHU CMEIIEHUS Pa3JIMYHbIX OTpaciield MpaBa, UCXOAT U3 HEJOIyCTUMOCTH
pacnpoCcTpaHEeHUs HOPM I'PAKJAHCKOr0 3aKOHOJATENbCTBA HA TPYAOBBIE OTHO-
IIICHUS, B TO BPeMs KaK APyTrHe, HA000pOT, XOTS U MPU3HAIOT MPUOPHUTET CTICIIH-
IBHOT'0 3aKOHOJIATENBCTBA B C(hepe TPYAOBBIX OTHOIIIEHUM, BCE KE JOMYCKAIOT
MIPUMEHEHUE HOPM TPa)KJaHCKOTO MpaBa B TPYJIOBOM peryjaupoBaHuu. B 3Toii
CBsi3U Oosiee yOSAWTENbHON BBITISIUT TO3UIUS O JOMYyCTUMOCTH B3aUMOJICH-
CTBUS TPYJOBOTO U TPAXAAHCKOTO 3aKOHOJATENbCTBA B PErYJIUPOBAHUM OOIIIe-
CTBEHHBIX OTHOILIEHHU.

B nmpeamer TpyaoBoro npasa Tak WM UHAYE BXOASIT UMYLIECTBEHHBIE OT-
HOIIICHUS, OCHOBAHHBIC HA aBTOHOMUU BOJIM, PABEHCTBE CTOPOH U UMYIIIECTBEH-
HOM CaMOCTOSITEIbHOCTH YYAaCTHUKOB (TaKOBbI, HAIpPUMEp, OTHOIICHHS IO
oIUIaTe TPYyAd, MAaTEPUAIBHOW OTBETCTBEHHOCTH CTOPOH TPYIOBOrO JIOrOBOpPA U
ap.). C oguoit ctoponsl, B cuiy cT. 2 'K P® oTHomenus: nogodbHoro poja oT-
HOCSITCS K IPEAMETY Tpa)KAaHCKOr0 3aKOHOJATENbCTBA, a C IPYrOd — ATU XKeE
OTHOIIEHUS BXOAST B MPEAMET TPYIOBOrO MpaBa U MOIJIEKAT PEryIUPOBAHUIO
HOpMaMu TpyJ0BOro npasa. Bmecre ¢ teM I'paxxnanckuii kogekc PO He comep-
KUT 3allpeTa Ha PEeryjirpoBaHUE TakuX (Ka3ajaoch Obl, YHUCTO TPYIIOBBIX) OTHO-
IEHUH HOpPMaMHU TPaKJAHCKOTO 3aKOHOJATENIbCTBA. EAMHCTBEHHOE OrpaHuye-
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HUE O HEBO3MOXXHOCTH MPUMEHEHHS TPaKJAHCKOTO 3aKOHOJATENIbCTBA OTHO-
CUTCA TOJBKO K HMYIIECTBEHHBIM OTHOIICHUSIM, OCHOBAaHHbIM Ha BJIACTHOM
MOTYMHEHUHN OAHOM cTOpoHbI Apyro# (1. 3 cT. 2 'K P®). Ilpu aToM u TpynoBoe
3aKOHOJIATENIBCTBO TAKXKE HE COJIEPKUT MPSIMOrO 3aIpeTa Ha PEryJHpOBaHUE
TPYZIOBBIX OTHOILIEHHI HOPMAMU I'PaKJaHCKOr0 3aKOHOAaTeNbeTBa [1].

BaxxHO OTMETUTBH, UTO HAJIMUHME CXOXKUX METOAOB (KOOpJMHAIIMH), a TaK-
XK€ OJIHOMOPSAKOBBIX MPHUHIUIOB PEryJIUpPOBaHUS (PaBEHCTBO YYACTHUKOB,
cB0OOJIa J10roBopa, CyleOHas 3al[uTa HAPYIICHHBIX MpaB) MpeaoIpeaesser
BO3MOXKHOCTh CYOCHIMApHOTO MPUMEHEHHUS HOPM TpaXkJIaHCKOrO0 3aKOHOJa-
TENbCTBA B Cliydae OOHApYy>KeHUs MpobOesia B PEryIUpOBAHUM OTHOIICHHUHN TpPY-
JIOBBIM 3aKOHOJATEILCTBOM [2].

YuuTeIBas U3JI0KEHHOE, TAK)KE HEJIb3 HE 3aMETUTh, UTO JCHCTBYIOLIHMI
I'paxxnanckuii kogekc P perynupyeTr OTAENbHBIE 3JIEMEHTHI TPYAOBBIX OTHO-
mennii. Tak, B ct. 64 'K P® npegycmorpeHo, 4to TpedoBaHusl paOOTHUKOB MO
oIiate Tpy/Ja NpH JMKBUAAIMU IOPUANUYECKOTO JIMIA YAOBIETBOPSIIOTCS BO BTO-
pyro o4epeap, Ipu HEAOCTATOYHOCTH MMYILECTBA OpPraHU3allUM €ro pacipese-
JICHUE TTPOU3BOAUTCS MPOTMOPIIMOHAIIBHO pa3Mepy TpeOOoBaHM, B HEYTOBICTBO-
pPEHHOM YacTu TpeOOBaHUS PAaOOTHUKOB CUMTAIOTCS MOrameHHbIMU. [TyHkTOM 3
ct. 185.1 TK P® ycraHOBII€HO, UTO JOBEPEHHOCTh Ha MOJy4YE€HHE 3apabOoTHOMU
IiaThl U MHBIX IUIATEXEH, CBA3aHHBIX C TPYAOBBIMH OTHOILIECHHUSIMHU, MOMKET
OBITh OECIUIATHO YJOCTOBEpEHA OpraHU3allMel, B KOTOpOW JAOBEpUTENh padoTa-
er i yunrcd. Hakonen, ct. 1109 'K P® He nomyckaer BO3BpaT B KauecTBE
HEOCHOBATENILHOIO o0oraiieHus 3apaboTHOM ATkl U UHBIX IUIATEXEH, Tpe/o-
CTaBJICHHBIX TPaXJaHWHY B KaueCTBE CPEJCTB K CYIIECTBOBAHUIO, MPU OTCYT-
CTBHMH HEJTOOPOCOBECTHOCTH C €r0 CTOPOHBI U cUeTHOM ormmoku [3, c. 109].

AHaii3  HOPMATUBHO-TIPABOBBIX U  JIOKTPUHAJIBHBIX  HMCTOYHUKOB
HEYKJIOHHO TOJBOJMT K BBIBOY O HEOOXOIMMOCTH B COBPEMEHHBIX YCIOBHSIX
IPaXIaHCKO-TIPABOBOI'0  PETYJIMPOBAHUS TPYAOBBIX OTHOIIEHUM C IIEJIBIO
MIPEAOCTABICHUS JOMOJHUTEIBHBIX BO3MOXKHOCTEN paOOTHUKAM B peaiu3aluu U
3alllUTe CBOMX IpaB. B CBSI3U C U3T0KEHHBIM CIIEIyET NPU3HATH, YTO NMPUMEHE-
HUE TPaXXJaHCKOr'0 3aKOHOAATEIHCTBA K TPYAOBBIM OTHOIICHUSIM SIBJISIETCS 00h-
€KTUBHO HY)KHOW W MHTEHCHBHO PAa3BUBAIOLICICS peanvuel COBPEMEHHOM Ipa-
BOBOM JEUCTBUTEIbHOCTH.
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AHAJIN3 YJIOBJIETBOPEHHOCTHU IIEPCOHAJIA PABOTON
KAK CIIOCOBb ONPEJEJIEHUS D9OPEKTUBHOCTH
KAJIPOBOM ITOJIMTUKHU OPT’AHU3 AU
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Bawxupckuii 2ocyoapcmeennviii
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Poccus

Summary. The article is devoted to the actual problem of improving the personnel policy of
the enterprise. Personnel satisfaction with work is one of the key factors in increasing the effi-
ciency of employees, since only with the proper level of motivation, personnel productivity
reaches a high level. The goal of HR policy is to maintain an optimal level of employee satis-
faction.

Keywords: job satisfaction; satisfaction research; personnel policy; questioning; survey; mo-
tivation; recruitment and selection of personnel; adaptation; mentoring.

PazButne u QyHKIIMOHUPOBAHUE KaXKJIOH OpraHU3aIlUU MPOUCXOIUT Ojia-
rojiapsi pabore nepconana. Brpouewm, Bceryia Hy’KHO UMETh B BHUJY, UYTO OCHOB-
HOM mpoOIeMolt B Ipoliecce KaapoBoil paboThl 0000 MPEANPUATHS SIBISETCS
Hu3Kast 3pPEeKTUBHOCTH TpyAa. B kauecTBe Mephl OIIEHKH TPY/la, KOTOpasl onpe-
JENSIeTCA UTOrOBBIMHU MOKA3aTENsIMUA TPYIOBOW AEATEIbHOCTH, OTPAKAIOUIUMH
pe3yabTaT, BHICTYNAET PE3yIbTaTUBHOCTH BBIMOJHEHHOU paboThl. OOIIEu3BECT-
HO, YTO PE3yJbTaTUBHOCTh TPyJAa IMEpCOHaNa CHUMKAETCS, €CIM HE JOCTUTHYT
TpeOyeMbIil YPOBEHb YIOBIETBOPEHHOCTH TPyAOM [3]. Y 1OBIETBOPEHHOCTD pa-
OOTHHMKA TPYJIOM BBIPA)KAETCSI B AMOIMOHATILHOM OIIEHKE CBOEU TPY/IOBOM Jiesi-
TEJIbHOCTH, OpraHU3allui TPyJa Ha NPEANPUATHH, BHEIIHUX YCIOBHH U T.I.
MOKHO BBIJICUTH CIEAYIONINE KPUTEPUHU YIOBIECTBOPEHHOCTH TPYAOM: MOKa3a-
T€Ib COOTBETCTBUSI UHMBUIyaIbHBIX HHTEPECOB U CKIIOHHOCTEHN YeslIoBeKa OTHO-
CUTENBHO Tpoduiiss PadOThl; JAEHCTBEHHOCTh CHCTEMBbl MaTepHAIbHBIX BO3HA-
TPAXKJICHUHN, CUCTEMA HEMATEPUAIIBHON MOTHBALIMM, NICUXOJIOTUYECKUN KJIUMAT B
KOJUIEKTHUBE, MEXIMYHOCTHBIC OTHONICHUS PAOOTHHKOB B IPOIIECCE TPYIOBOM
NESTENIBbHOCTH, YCJIOBHSI TPYAQ, OT CTENEeHW KOM(POPTHOCTH KOTOPBIX HAMPSIMYIO
3aBHCHT yJIOBJIETBOPEHHOCTH TPYAOM U 3(PPEKTUBHOCTH TPYIOBOTO MpoOIiecca, 1
T.J.

[lepeuuncieHHbIe BBIIIE PJIEMEHTHI BXOJAT B COCTAB KaJpOBOW MOJUTUKU
opranu3anuu. [lepBocTeneHHbIM HaIpaBJIE€HUEM KaJpOBOM pabOThI SBISETCS
KajpoBas nojutuka. OHa MpeacTaBisieT cOO0H COBOKYIMHOCTh MPUHITUIIOB, Me-
TOMOB M (hopM pabOTHl OpraHU3AIMOHHOTO MeXaHu3Ma. J[aHHBIH MeXaHW3M
HarpasJeH Ha:
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e BbIPaOOTKY IeNell W 3a7ad JUisl COXPAHEHMs, YKPEIUICHUS W Pa3BUTHUS

KaJIpOBOI0 NMOTEHIMAaja OPraHU3aluu,

® CO3/1aHHE€ TPYJAOBOr0 KOJUIEKTHBA, UMEIOIIET0 BBICOKYIO KBaIH(UKALIHIO

U YpOBEHb IMPOU3BOJIUTEIBHOCTH TPYAA, a TAKKE OTIMYAOIIETOCs CIIO-

COOHOCTBIO OINEPAaTUBHO PEAarupoBaTh Ha IMOCTOSHHO MEHSIOLIUECS PBhl-

HOYHBIE TPEOOBAHUS, C YYETOM CTPATErHH Pa3BUTHUS MIPEANPUATHS [2].

K snemeHTaM, BXOIAIIUMM B COCTaB KaJpPOBOW MOJIUTHKH, OTHOCATCA: I10-
UCK TIepCOHaja, ero oToéop M HaiiM, a Takke ajanTaius, o0ydeHrue, MOTUBAIUS,
opraHusauus Tpyzaa, INIAHUPOBaHUE KapbePbI U T. 1.

MotuBarust — rIaBHBIA (GakTop KaapoBo monutuku. [Ipu ee hopmupo-
BaHUHU CJIENYET YYHUTHIBATh MHTEPECHI BCEX Ipynm IepcoHana. /i moanepxa-
HUSl YCTOMYMBO BBICOKOI'O YPOBHSI YJIOBJIETBOPEHHOCTH KaJpPOB PYKOBOJCTBY
OpraHM3allM CleAyeT yIelsITh 0co00e BHUMaHHE MaTepHaJbHOM M HeMaTepu-
aNnbHOU TPYyNOBOM MoTHBanuu. ['paMOTHO chopMynpoBaHHAsE KaJpoBas MOIHU-
TUKa MpeJIHa3HaueHa HanboJiee ONTUMAJIbHBIM 00pa3oM peaanu3oBaTh TPYAOBOM
NOTEHIMAJI KaJpOB C YYETOM LEJIEH OpraHu3aluy, Py YCIOBUN MaKCUMAJIBHO-
ro ynoBJIeTBOpeHUs paboToi. ExkerogHo HeoOXOAMMO MPOBOAUTH HCCIEAOBA-
HUE YPOBHS YAOBJIETBOPEHHOCTHM MOTHBALMEH, O pe3yjibTaTaM KOTOpPOIo
JOJKHBI OBITH MIPENJIOKEHBI HOBBIE METOJIbI COBEPIIICHCTBOBAHUS MOTHBAI[MOH-
HOro mnporecca. B 3aBUCHMOCTH OT COIMAIIBHO-TICUXOJIOTMYECKOr0 KJIMMATa B
KOJIJIEKTUBE HanboJjee pallioHaIbHO IPOBOUTH MCCIIEI0OBAHUE B BUJI€ AHOHUM-
HOT'O WJIK OTKPBITOIO aHKETHUPOBAHUS, MO0 orpoca.

He meHee 3HAUMMBIM 3JIEMEHTOM KaJIPOBOM IMOJUTHKH B JaHHOK 00JIacTH
SIBJISIETCS KBATM(DUIIMPOBAHHBIM TTOAOO0P U (OPMHUPOBAHUE CIAKEHHOTO Kaapo-
BOro cocrana. [Ipou3Boas moadop KagpoBOro cCOCTaBa BaXKHO YYMTHIBATH Clie-
nywomue GakTopbl: CHeMUPUKY AEATeNbHOCTH MPEANPUATHS, COLUAIBHO-
NICUXOJIOTUYECKUE U BO3PACTHBIE OCOOCHHOCTH PaOOTHUKOB, a TAK)KE CTEIEHb
npodecCHOHaIBHOI0 camooIpeneneHuss kanauaaTos. IIpodeccuonansHoe ca-
MOOTPENIEIEHUE — ATO B MEPBYIO OYEPEb MPOLIECC CAMOCTOATEIBHOTO aHAIN3a
pPadOTHUKOM CBOUX MPO(ECCHOHATBHO-TICUXOJIOIMYECKUX BO3MOYKHOCTEH, CO-
OTBETCTBYIOIIMX COJEPKAHUIO PAOOTHI U BBIABUTAEMBIX K HEll TpeOOBaHMSIM.
Taxxe mnpodeccuoHaTbHOE CaMOONPEIEICHUE MOJPAa3yMEBAECT HAIOIHEHHE
CMBICJIOM BBIMIOJTHSAEMON pabOThl B PA3IMYHBIX COLUATBHO-DKOHOMUYECKUX CHU-
Tyauusix. B cBA3U ¢ 3TUM BO3HUKAET HEOOXOUMOCTh ¢ 0CO00M 1€TaTbHOCTHIO U
CKpPYIYJIE3HOCTBHIO POBOANTH AHAJIN3 TAHHBIX KaHAWIATOB HA JOJKHOCTb.

Taxxe ogHUM K3 HauOoJiee CYIIECTBEHHBIX (DAKTOPOB BIMSHUS HA YAO-
BJIETBOPEHHOCTh INEepCOHaa paboToN sBisieTcsl ajanTtanust paboTHukoB. Heoo-
XOJUMO €Il€ Ha HayajJbHOM JTale€ BBICTPOUTH MHOI'OCTYNEHYATYI) CUCTEMY
ajanTalyu, 4ToObl BKIIOYEHHUE HOBOIO PaOOTHUKA B OpPraHU3aIUI0 UMEI0 MaK-
cumanbHyo 3¢ dexktuBHOCTh. Pa3zHooOpa3Hbie (GopMbI mpollecca aJanTaliu
CJIeJlyeT BKJIIOYATh B MOJAOOHYIO CUCTEMY IpHU ee co3aaHuu. K HUM oTHOCSTCS:
COLIMAJIbHAS aJlanTalrs K HOpMaM U LIEHHOCTSIM, CIIOKUBIIMMCS B OPTaHHU3aLUN;
IPOM3BOJICTBEHHAS aJanTalus K CYHIECTBYIOUIMM Ha NPEINPUATAN HOpMaM
Tpyaa; npodeccruoHanbHas aganTaus 10 OCBOCHUIO 3HaHUI, HABBIKOB, U (op-
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MUPOBAHHUIO KOMIICTCHIIUM; TMCUXO(U3UNOIIOTHYECKAs aJanTaius K YCJIOBUSIM
TPyZa; COUMAIbHO-TICUXOJIOTHYECKas ajJanTalus K TpyJA0BOMY KOJUIEKTHBY; Op-
raHu3allMoOHHasl aJanTanus K JOJDKHOCTH M OO0S3aHHOCTSIM; SKOHOMHUYECKas
ajanTalys K YpOBHIO OILIAThI TPYy/la U BpEMEHU €€ BhIIIaThl. BHeapeHue mexa-
HU3Ma HACTAaBHUYECTBA OJIArONMPHUATHO BIHUAET HA TPOLECC aJanTaiud. ITO
CIOCOOHO MOMOYb C OJTHOM CTOPOHBI HOBBIM COTPYJHHUKAM, a C APYrou u paboT-
HUKaM, y KOTOPBIX €CTh HEOOXOJUMOCTh MPUOOPETEHUS HABBIKOB PYKOBOCTBA.
B Ttakoii cutyanuu npoBelleHre UCCIEA0BaHUS yIOBJIETBOPEHHOCTH COTPYAHU-
KOB aKTyaJbHO M JJI1 HOBBIX PA0OOTHUKOB, BCTYMAIOUIUX B JOJKHOCTb, U JJIS
YK€ CYHIECTBYIOIIUX Ha MpeaAnpustuu kKajapoB [1]. «2hGheKTUBHOCTh CUCTEMBI
yIpaBieHUs NMEPCOHATIOM XapaKTEPU3YeTCs U COIMAIbHBIM aCIleKTOM, KOTOPBIi
3aKJIF0YAETCs B CTENIEHU YJIOBJIETBOPEHHOCTH TPYJOM MepcoHana [4, c. 191].
Takum 00pazoM, B pe3yibTare NpojAelaHHOW pab0OThl MOKHO CUUTATh, YTO
OJTHOM M3 3HAYMMBIX (DYHKIIUN KaAPOBOU MOJUTUKN OPTaHU3AINH SBISETCS Y10~
BJIETBOPEHHOCTH IepcoHala. JJOCTUTHYTh 3TOr0 BO3MOXKHO MPHU MPOBEAECHUU HUC-
CJIEIOBAaHUM YOBJIETBOPEHHOCTH KaJPOB HA KaXKOM 3Tare KaJpoBOil MOJUTHUKH.
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TEOPETHUYECKUE ACIHHEKTbBI U3YYEHUSA
YPOBHSA NPOPECCHUOHAJIBHOI'O BBII'OPAHUA
C IEJBIO ITOAT'OTOBKHA YIIPABJIEHYECKHUX KA/IPOB

E. B. Tepesneunkona Kanouoam coyuonoeuueckux nayx, ooyenm,
I1. B. Ocunuesa cmyoenm,
Bawrxupckuii cocyoapcmeennbiii

VHU8epcumem

2. Ya, Pecnyonuxa bawkopmocmar,

Poccus

Summary. The extensiveness of the investigation into issues related to the problem of burn-
out can be explained by several reasons. First, burnout is an occupational stress that takes into
account many factors, based on this, it can be studied as a systemic reaction as a whole. Sec-
ondly, as a result of professional burnout, the quality of personal, off-duty life significantly
deteriorates. Third, as a result of burnout, the economic prosperity of the enterprise suffers
and leads to the deprivation of human resources.

Keywords: burnout; stress; emotions; burnout syndrome; employees; workaholism; with-
drawal.

B coBpeMEHHOM MHpE KH3Hb MOXHO OINKCATh OJHUM CIIOBOM — «CIEII-
ka». Jltoau mocTOSTHHO TOpOmsTCS, OYyATO Y4acTBYIOT B OECKOHEYHOW TOHKE.
[IpocHyThcs, moOexaTh Ha pabOTy — IyMaTh O TOM, YTOOBI CKOpee OTpadoTaTh,
noodenaTh (Jake Mpu Tpares3e, He HACIaXKAasCh U HE MOrPyXasch B CBOU MbIC-
JM), CHOBa O€XaTh Ha pabOTy U CUUTATh MUHYTHI 10 MapadoHa nomoil. [Ipuxo-
71 TOMOM Tocyie paboThl, 9Ta TOHKA HE 3aKaHYMBAETCS, TaK KaK YEJIOBEK MpPU-
BBIKAE€T BCE JIeJlaTh «KaK MOXHO OBICTpee» U CEeMbE BpEMsl YyIEIseTcs He ¢
HACJIAKJIECHUEM, a NIl TOTO, YTOOBI «OTBS3AIMCHY. Majo KTO ceiluac ocTaHaB-
JIMBAETCS U HACIAXKIAETC MOMEHTOM.

EcTtecTBeHHO, TaKOM PUTM KU3HU UMEET CBOU IUTFOCHD:

1. IToctosiHHas 3aHsATOCTH. KOr/ma 4enoBek Bce BpeMs 3aHsT, HE OCTAETCs
BPEMEHH Ha HEraTUBHBIE MBICIU U camoaHaiu3. Pazymeercs, 4en0BEeK UTHOPHU-
pPYET HENPUATHBIE 3MOLUH, CBA3aHHBIE C STUMHU MBICIISIMH.

2. CtabuibHbIN gox01. HerpepblBHO TPpyasch (Ha OMHON MITH HECKOJIBKUX
pabotax), yenoBeK OyAeT yBEpEeH B CBOEM OyAyIEeM.

3. HeobxoaumocTth okpy:xaromum. IlocTossHHas 3aHATOCTh TA€T YEIOBEKY
YyBCTBOBATh C€Osl BaXKHBIM U HYKHBIM, TaK KakK MOSBISETCS BEPA B TO, YTO OH
MPUHOCUT TI0JIb3Y OOIIECTBY.

CrnenoBaTenbHO, y OBICTPOro TEMIIA )KU3HU UMEIOTCS CBOM ILTIOCHL. OTye-
ro K€ OrPOMHOE KOJMYECTBO JIIO/I€ HEIOBOJIbHBI CBOUM BHYTPEHHUM COCTOSI-
HUEM HU3-3a YyBCTBa MyCTOTHI B Aymnie? OTuero celyac Bce yaile 0oraThle JIH0u
OpocaloT Bce MaTepualibHble Oara, OM3HEC U U3OIUPYIOTCS OT OOIIEeCTBa, €ayT
TyZa, T/1€ MOXKHO YEIUHUTBCS C CAMUM CO00i1?

HenpepbiBHas crienka MeeT OrpOMHOE KOJIMYECTBO MOCIEACTBUM, O KO-
TOPBIX OOJIBIIMHCTBO JIIOJIEH, K COXKAJEHUIO, HE 3aayMbiBaeTcsa. OIHUM U3 TO-
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CJICICTBUH SIBJISICTCS HAKATUIMBAIOIIASICS YCTAIOCTh, IepepacTarolias B CTpecc U
3aTeM B CHHIPOM XPOHUYECKOW YCTaJIOCTH WIH MPOQPECCHOHAIBLHOTO BHITOpa-
Husl. JlaHHBIE TOCNEACTBUS Yallle BCETrO MOSBISIOTCA Y CHEIHAIUCTOB, YacTO
KOHTAKTUPYIOUIUX C JI0AbMHU. Takoil Tun mnpodeccuu «4eaoBeK-4eIOBEK,
BKJIFOYAET MPEXKJIE BCETO paOOTHUKOB COITUAIBHON CHEpHI

CunnpoM npodeccuoHaIbHOTO BRITOpaHUs CBS3aH, MPEXKJE BCEro, ¢ pa-
00YMMHU CTpeccamu, B Pe3yJbTaTe KOTOPHIX YETOBEK MOPAIBHO U (DU3NIECKU
uctomaercs. Vcrouienue, u, ciaenoBaTeIbHO, HEXBATKa KU3HEHHBIX PECYpPCOB,
TaKUX KaK dHEPrus, BEIyT K PE3KOMY COKPAIEHUIO B3aUMOCBSI3H C OKPYXKaro-
IIMMH, a 3TO, B CBOIO OU€pEb — K MOBBIIIIEHHOMY YyBCTBY oJluHOYecTBa. «Cro-
pEBIIKE» JIIOAU B TPYIOBOU JEATEIHLHOCTH CTAHOBSITCS MEHEE MOTHBUPOBAHHBI-
MU, Bce OOJbIlie Bo3pacTaeT Oe3paznuyus K padoTe U, KaK UTOT, YXYAIIAITCS
MOKa3aTeu KayecTBa U MPOU3BOIUTEILHOCTH TPYy/Aa.

Briropanme oco0E€HHO OMACHO HA MEPBBIX CTAJUSIX CBOETO Pa3BUTHUS.
«BpIroparommii» pabOTHUK caM MPAKTHYECKH HE 3aMEYaeT ero CUMITOMBI, T0-
ATOMY MEPBLIMU OOHAPYKUBAIOT UCKAXKEHUS B €0 MoBeJIeHUH Kojuieru. Kpaiine
HEO0OXOIMMO 3aMETUTH CXOKUE CUMIITOMBI U JJOJDKHBIM 00pa3oM c(HopMUpPOBaTh
CHUCTEMY MOAAECPKKH TAaKUX COTPYIHHUKOB [7, ¢. 192].

Tak BO3HUK TEpMUH «burnouty, MpUuOOPETIINI Psif TPAKTOBOK B IIEPEBO/IE
Ha pycckuil si3bIK. IlepBpiM nanHbli TepmuH mpenctaBmin X. Opeiaenoepr B
1974 rony ¢ 1ebI0 ONMUCAHUSI IEPEYTOMIICHHUS], Pa30UTOCTH U U3MOXKJIEHHOCTH,
KOTOPBIE OH OTCJICKHMBAJI y COTPYAHUKOB MCUXUATPUUECKUX yupexaeHuid. I1o-
CJIE ATOr0 COLMANBHBIN mcuxonor Macmau gobaBuiia MHBIE XapaKTEPUCTHKU
«burnout», Mol KOTOPLIM OHA MOJpPa3yMeBajga AMOIMOHATILHOE COCTOSIHUE 3/10-
POBBIX MHAMBUIOB, KOTOPHIE OKAa3bIBAIOT MPOGECCHOHAIBHYIO MOIJIEPKKY Ta-
[MEHTAM TP 3HAUYUTEIbHBIX TICUXOJOTHYECKUX OTATOIMICHUSAX U YACTOM BBIXOJIE
Ha KOHTaKT C JPYTUMH JIOApMH. B o0meM «burnout» — 3T0 ynmajok cui y co-
TPYJAHHUKOB B 00JIACTH OOIIIECTBEHHOMW JIEATEIHBHOCTH, B MOMEHTAaX, €CJIU TOsB-
JIIETCS. YYBCTBO MEPENOTHEHHOCTU TPYAHOCTSIMU APYTUX JIOJIEH. ITO BIIEUET 3a
co00# MOCTOSTHHBIE OECIOKOMCTBA, OOpPa3yIOIIMECS BCIEICTBHE MPEAaHHOCTU
pabote, a Takke BbIpAaOOTAaHHOMY 3a JOJTHE IOkl 00pa3y B3aMMOOTHOIICHUM
[2, c. 18].

Macnau u J[>xekcoH, co3aaBiine TpexPakTOpHYIO MOEIb AMOIMOHAIIb-
HOT'O BBITOpaHusi (PUCYHOK 1) MpegocTaBisiiOT TaKUE XapaKTEPUCTHUKA CHUHJIPO-
Ma «burnout», Kak:

® JyIlIeBHAs OMYyCTOIIEHHOCTH;

® PaBHOJYIINE U HAIJIEBATEJILCKOE OTHOIIICHHUE K KIIMCHTaM;

e mpeHeOpexeHue K COOCTBEHHOM KU3HU (IIEHECTE3 s );

e (opmHpoBaHNE YYBCTBA Pa3ApakeHUs OT MPOo(ecCHOHAIBHON NeITeIbHO-

CTH, pa3pylIUTEJIbHASI KPUTHKA TIPU OIEHKE COOCTBEHHBIX PE3Y/IbTaTOB;

® OCIO0XHECHHE B3aNMOOTHOIICHUM ¢ CEMbEH, OTM3KUMH JTIOAbBMH, a TAKXKE C

KOJUIETaMH ¥ HA4aJIbCTBOM;

® VYXYAIICHHE KauecTBa KU3HU U MCUXO(PU3NIECKOTO CAMOYYBCTBHUS, MOSB-
JICHUE TICHXWYECKUX M COMaTHIYeCKuX OonesHei [2, ¢. 209].
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DOMOITHOHANBHOS BRITOpaHIIe

— | .

Drzrgeckoe 11 (1) JenepcoHamIzamig Pexyrimg
IICHXO0JIOTHIecKoe (oT4yKIIeHIe 0T CaMOIo npodeccioHaNEHEIX
IICTOIIEHIIE ce0s I OT IPYTHX Mrozeil) JIOCTILKEHIIT

UyBCTBO Jedopmarnia OTHOMIEHIII ¢ TeHIIeHITNA OIIEHIIBATE
OITYCTONIEHHOCTH, OKPYKAFOTITIIMII ( ITITHII3M K ceds HETATIBHO,
BEI3BaHHOE padoToil, Tpyay I 00BeKTaM Tpya), [IpeyMeHBINATE
HcdepnaHile ICHXOIOTHYIecKas CcODCTBeHHOE
BHYTpPeHHIX Je30pHeHTAI TITTHOCTII JOCTOHHCTBO,
pecypcoB, YCTaI0CTh OrpaHIYeHIe
Jaxe IIOCIle CHa o0sg3aHHOCTElT IO
OTHOIIEHH K IPYTHM

Puc. 1. TpexdgakTopHasi Moje/ib SMOIMOHAJIbHOT0 BLITOPAHUS
K. Macjaau u C. [I:kekcoH®

*BemmonHeHo 1o [2, ¢. 51]

Bo3Hukaer wHas WHTepHperanus omnpeaeineHus «burnout» — «3IMOIMO-
HanbHOE cropanue». B. B. boliko onpenenser BbIropaHue Kak «c(popMupoBaH-
HYIO0 YEJIOBEKOM CHUCTEMY 3MOIMOHAIBHON C OTUYKIEHHUS OT YyBCTB IIPHU ICH-
XOTPaBMUPYIOUIUX OOCTOATENbCTBAX». DOpMUPYSI TEOPUIO «IMOLUOHAIBHOTO
CrOpaHusi», aBTOPHI BBLICIWIN CIEIYIONINE KPUTEPUU I OTOOpaKEHUS] CUH-
npoma [ 1, c. 49]:

1. yacTbie HeraTUBHBIE AMOLIMH WU CUJIBHBIN CTpECcC 32 HEOObIION NepUo;
2. addexTuBHBIE PACCTPONCTBA, BHI3BAHHBIC TCHUXOTEHHBIMU HeOJIarompu-

ATHBIMH (PAKTOpAMH, COMATHUYECKUMHU OOJIE3HSIMU WU €CTECTBEHHBIMHU

TOPMOHAJILHBIMU CJIBUTaMHU.

Ntak, npodeccuoHanbHOE BBITOpaHUE SIBISETCS CHHIPOMOM, KOTOPBIH
IPOSIBISIETCS B OJJHO M TO K€ BpPEMSI B Pa3HbIX 00JACTAX HEPBHON CUCTEMBI OT-
NENbHOTO UHANBUIA, OCHOBHBIM KOMIIOHEHTOM KOTOPOT'O CIIY’KUT MCUXO3IMOIIU-
OHAJIbHOE HCUEpIBbIBAHUE PECYpcoB, oOpasyrolleecs BCIEACTBUE MPOAOHKU-
TETHHOW COMPUYACTHOCTH B 3aTPYTHUTEIBHBIX OOCTOSTENILCTBAX CO 3HAUUTEb-
HbIMU JYIIEBHBIMU 3aTpaTaMH M MPUBOJSAIIEE K MMOJIHON BHYTPEHHEUW IyCTOTE.
Omnupasice Ha TpeacTaBlIeHHbIE (DAKTHI, CIETYET OTMETHTh, YTO JIJISI CHHIPOMA
BBITOPAHUS XAPAKTEPHO OCIIONKHEHHE CUMIITOMOKOMIUIEKCOB, B KOTOPOM Ipe-
00J1aJ1al0T OTPULIATENIbHBIC ICUXUYECKUE COCTOSIHUS [2, ¢. 59].

s mpodunakTikyu mpodeCcCHOHATBLHOTO BBITOPAHUS YIPABIEHYECKUX
KaJIpOB TPEXKJEC BCEr0 MOXKHO MPUMEHSITh OOWJIBHBIN 3amac MCUXOTEpanuu U
Pa3HOOOPa3HBIX TICUXOJIOTHIECKUX TPEHUHTOB, KOTOPBIM 00JIaqatoT MpogheccH-
OHAJIbHBIE TMICUXOJIOTH U UTPOTEXHUKHU. B KpymHBIX opraHu3anusx He0OXO0AUMO
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MOCTOSIHHO OCYIIECTBJIATh TAKUE MEPONPHUATHSI, TOBBIIIAOIINEG BHUMAHUE U Pa-
00TOCIIOCOOHOCTh, @ TakKXKe COJIEWUCTBYIOIIME COJMMKEHHI0O paboTHUKOB. B
OOJIBIIIMHCTBE CIIy4aeB MPOBOAATCS JIENIOBBIE U POJIEBBIE UTPBI, TPEHUHT TOJIE-
PAHTHOCTH (TEPIUMOCTH K pazapaxkaronuM paxropam) [35, c. 80].
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5. Tepeneukona E. B., SIradaposa 1. M. Borpockl moAroTOBKH KaJApPOB B YCIOBUSX CTaHOB-
JieHus U POBON CpeIbl COBPEMEHHONW SKOHOMUKH // DKOHOMHUKA U YIIpaBJICHUE: HAYIHO-
npakTudeckuii xxypaai, 2018, — Ne 1 (139). — C. 82-85.

6. Tromonuna C. M. Bospamienue k cebe. MeautatuBHas MpPaKTHKA, SMOIMOHAIBHOE

ouutieHue, ocBoboxnenue ot aro / C. M. Tiomronuna, A. A. Macacun. — M. : [Ipenreya,
2017. - 678 c.
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IUIAH MEXXKIYHAPOJHBIX KOH®EPEHIINI, TIPOBOJINMbIX BY3AMU
POCCHHU, ABEPBANVKAHA, APMEHHUU, BOJIT'APUU, BEJIOPYCCHH,
KA3AXCTAHA, Y3BEKHCTAHA U YEXHUU HA BA3E
VEDECKO VYDAVATELSKE CENTRUM «SOCIOSFERA-CZ»

B 2021-2022 TOJAX

Jara

Ha3Banmue

10-11 centsibps 2021 1.

[IpoOGieMBI COBpEeMEHHOTO 00pa30BaHUS

15-16 cenrsiOpst 2021 1.

Hosrie IOoAXO0Abl B DKOHOMUMKC U YITPABJICHUH

20-21 cenrsiops 2021 .

Tpa].'[I/IHI/IOHHaﬂ 1 COBPEMCHHAA KYJIbTYpa: UCTOPUA, AKTYaJIbHOC TOJIOKCHUC U
TICPCTICKTUBBI

25-26 cenrtsiops 2021 r.

[Tpobnemsl craHOBIEHHS TTPO(ECcCHOHANA: TEOPETUIECKIE MPUHINIIBI aHATN3a U
MIPAKTHUCCKUE PeIICHNUS

28-29 cenrsi6ps 2021 r.

OTHOKYIBTYpHas HACHTUIHOCTh — (DAKTOP CaMOCO3HAHHUSI O0IIECTBA B YCIOBHIX
rioOanu3anuu

1-2 okrs10psa 2021 1.

WHOoCTpaHHBIN S3BIK B CHCTEME CPETHETO M BBICHIET0 00pa30BaHUS

12-13 oxts6ps 2020 r.

WHudpopmaTHzanus BEICIIET0 00pa30BaHUA: COBPEMEHHOE COCTOSHHUE U TIEPCIIeK-
THBBI Pa3BUTHUS

13-14 oxktsa6ps 2021 r.

HGHI/I, 3a4a4¥ U HICHHOCTH BOCIMTAHHNA B COBPEMCHHBIX YCJIOBHUAX

15-16 okrsa6ps 2021 r.

JImgHOCTB, 00MIECTBO, TOCYAAPCTBO, MPABO: MPOOIEMBI COOTHOIICHUS U B3aUMO-
JNENCTBUS

17-18 oxts6ps 2021 r.

TeH}IeHHI/II/I Ppa3BUTHUA COBpeMeHHOﬁ JIMHIBUCTUKH B 31IOXY rno6ann3aunn

20-21 oxrs10ps 2021 1.

COBpCMCHHaﬂ BO3pacTHas MCUXOJIOTUA: OCHOBHBIC HAIIPABJICHUA U NCPCIIEKTUBLI
HUCCIICOOBAHUA

25-26 oxTs0pst 2021 1.

COL[I/IaHLHO-BKOHOMI/I‘IeCKOC, CONUAIIBHO-TIOJIMTUYECKOC U COITMOKYIIBTYPHOE pas3-
BUTHUEC PCTUOHOB

1-2 HostOpst 2021 .

Penurusa — HayKa — 06H1€CTBOI l'[pO6J'IeMI:I 1 NCPCICKTUBLL BSaHMOHeﬁCTBHﬂ

34 Hos10ps 2021 .

Ipodeccronanusm yuutelis B ”HPOPMAITUOHHOM OOIIECTBE: MPOOIEMBI POPMH-
POBaHHsI U COBEPILICHCTBOBAHUSI.

7-8 Host0pst 2021 .

Kitaccuueckast m coBpeMeHHasi JUTEparypa: MPEeeMCTBEHHOCTh M MEPCIIEKTHBBI
OOHOBIJIEHUS

15-16 Hos0ps 2021 .

[Tpo6nembl pa3BUTHS IMYHOCTH: MHOTOOOpa3ye MOIX0/I0B

20-21 Hos0ps 2021 .

[ToaroToBKa KOHKYPEHTOCHOCOOHOTO CIEHATIMCTA KaK I[eJb COBPEMEHHOTO 00-
paszoBaHus

25-26 Hos0ps 2021 .

I/ICTOpI/ISI, SI3bIKU U KYJIBTYPBI CJIaBAHCKUX HAPOAOB: OT MCTOKOB K I'pAAYHIEMY

1-2 nexabps 2021 r.

HpaKTI/IKa KOMMYHUKATHBHOI'O MOBEACHUA B COITUAIBHO-T'YMAaHUTAPHBIX UCCIIC-
JOBaHUAX

3—4 nexabpst 2021 r.

HpO6J’IeMH 1 MCPCHCKTUBLI PA3BUTHUA SKOHOMUKHU U YIIPABJICHUS

5-6 nexabpst 2021 r.

BesonacHOCTh YesoBeKa 1 00IIecTBa Kak MpobiieMa COMMaNbHO-TYMaHUTAPHBIX
HayK

15-16 siuBaps 2022 r.

WndopmaTuzanus o0IecTBa: CONUANTBHO-3KOHOMUYECKHE, COIUOKYIIBTYpPHbIE U
MEXKIyHAPOIHBIC ACTICKTHI

17-18 saBaps 2022 .

PasBurue TBOPYCCKOI'0 NMNOTECHIMAJIA JIMYHOCTHU U 06H.IGCTB3

20-21 saBaps 2022 r.

Jluteparypa 1 UCKYCCTBO HOBOTO BEKa: MPOIECC TPaHCPOPMALIUU U IPEEMCTBCH-
HOCTb TPaAUIUHI

25-26 snBaps 2022 .

Pernonanbnubie COMOT'YMAHUTAPHBIC UCCICAOBAHUSA. UCTOPUSI U COBPEMCHHOCTD

5-6 depanst 2022 r.

AKXTyaJbHBIC COIMATHHO-IKOHOMUYECKUE MPOOIEMBI Pa3BUTHUS TPYIAOBBIX
OTHOIIICHUH

10-11 ¢espamns 2022 r.

Henarornqecxne, TMCUXOJIOTUYCCKUC U COLIUOJIOTMYCCKUEC BOIPOCHI HpO(i)CCCI/IO-
HaJIn3aluu JIMYHOCTHU

15-16 ¢espans 2022 .

[cuxonorust XXI| Beka: Teopusi, NpaKTHKa, MEPCIESKTHUBBI

16-17 ¢espans 2022 .

O6HleCTBO, KYyJbTYpa, JUIHOCTb B COBPEMCHHOM MHUPE

20-21 ¢enpans 2022 1.

MunoBaiuu u COBPEMCHHLIC NCAArornicCKrUe TCXHOJIOTUN B CUCTEMEC 06pa30BaHI/IH

25-26 despans 2022 1.

DKOJIOTHYECKOE 06pa30BaHI/Ie 1 OKOJIOTUYCCKAs KYJIbTYpa HACCIICHUA

3-4 mapra 2022 1.

CoBpemMenHbie Guocodckre mapajurMbl: B3aNMOICHCTBHE TPAIUIUN U HHHOBA-
IIMOHHBIE TIOIXOIBI

15-16 mapra 2022 1.

COI.[I/I&HLHO'3KOHOMI/I‘ICCKOC Pa3BUTHUC U KAYCCTBO KU3HU: UCTOPUA U COBPEMCHHOCTh

20-21 mapra 2022 1.

I'ymanuzanus 00y4eHns ¥ BOCIIMTaHUS B cHCTeMe 00pa3oBaHMs: TEOPHsSI M IPAKTHKA

25-26 mapra 2022 1.

AKTyasIbHBIE BOTIPOCHI TEOPHH M IIPAKTUKU (PHIIOTIOTHYECKHUX NCCIECI0BAHUN
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29-30 mapra 2022 .

Pa3BuTHE IHYHOCTH: IICUXOJOTHICCKIE OCHOBEI U CONMAJIBHBIC YCIIOBUS

56 ampens 2022 1.

Haposp! EBpazun: ncropust, KynbTypa 1 mpo0i1eMbl B3aUMOJICHCTBHS

10-11 anpens 2022 r.

[TpoGnemsbl 1 IEpCIIEKTHBEI Pa3BUTHA NpodeccnonambHOro 0opazoBanus B XXI
BEKe

15-16 anpens 2022 .

WHpopManmoHHO-KOMMYHHKAIIHOHHOE IIPOCTPAHCTBO U YEJIOBEK

18-19 anpens 2022 .

AKTyaHLHI:Ie ACIICKThI NCOarorukyu U ICUxXo0JOI'u Ha49aJIbHOI'O 06pa3013aH1/1;1

20-21 anpens 2022 .

310opoBBe YenoBeKa Kak mpobdiemMa MEAUITHHCKUX H COIMATbHO-TYMaHUTAPHBIX
HayK

22-23 anpens 2022 r.

ConnanbHO-KYJIbTYpHBIC HHCTUTYTHI B COBPEMEHHOM MHpE

25-26 anpens 2022 r.

HGTCTBO, OTPOYCCTBO U FOHOCTb B KOHTCKCTC HAYYHOI'O 3HAHU

28-29 anpens 2022 .

KynmeTypa, muBmim3anus, oOMIECTBO: IMAapagurMbl HCCICAOBAHUS ¥ TEHICHIIHH
B3auMMOJICUCTBUSI

2-3 mas 2022 .

CoBpeMeHHBIE TEXHOJIOTHH B CUCTEME IOTIOTHUTEIHLHOTO U MPO(ecCHOHATTLHOTO
00pa3oBaHUs

10-11 mas 2022 1.

Pucku 1 6€3011aCHOCTh B HHTEHCHBHO MEHAIOIIEMCI MUPE

15-16 mas 2022 1.

[Ncuxonoro-negarorudeckue mpooIeMpl TJMIHOCTH U COITMATBHOTO B3aNMOACHCTBHS

20-21 mas 2022 r.

Texkcr. Ilpoussenenue. Yurarenn

25-26 mas 2022 r.

VHHOBaIIMOHHBIE TPOLIECCH B SKOHOMUYECKOH, COITUATEHON M TyXOBHOM cdepax
JKM3HH 00lILeCTBa

1-2 urons 2022 1.

ConpanbHO-3KOHOMHUYECKHE MPoOJIeMbl COBPEMEHHOTO 00IIecTBa

10-11 cents10ps 2022 1.

ITpo6eMbl COBpPEMEHHOTO 00pa30BaHMs

15-16 cents10ps 2022 1.

Hosrie TOJAXO0/JIbI B OKOHOMMKC U YITPABJICHUU

20-21 centsiopst 2022 .

TpanuuuoHHast U COBPEMEHHAs KyJIbTypa: UCTOPUS, AKTYalIbHOE IIOJIOKEHUE U
IIEPCIEKTUBBI

25-26 cents0ps 2022 1.

[TpoOmnemsl craHoBIICHHS TPO(ECCHOHATIA: TEOPETUIECKIE IPUHINIIBI aHATN3a U
MIPAKTUYECKHUE PELICHUs

28-29 cenrsops 2022 .

DTHOKYIBTYpHAsI HICHTUYHOCTh — (DAKTOP CAaMOCO3HAHUS OOIIECTBA B YCIOBHSIX
rio0anmn3anumn

1-2 okrs10ps 2022 .

HHOCTpaHHBIH A3bIK B CHCTEME CPEHET0 M BBICIIETO 00pa30BaHMS

12-13 oxtsa6ps 2022 r.

WupopmaTnzanus BeICIIEro 00pa3oBaHUs: COBPEMEHHOE COCTOSIHUE H IIEPCIIeK-
THUBBI Pa3BUTHSI

13-14 oxts6ps 2022 r.

HGHI/I, 3aJa4u U HCHHOCTU BOCIIMTAHUSA B COBPCMCHHLIX YCIIOBUAX

15-16 oxts16ps 2022 r.

JIndHOCTH, 00IIIECTBO, TOCYAAPCTBO, MPABO: IPOOJIEMbI COOTHOIIICHUS U B3aUMO-
IEUCTBUSA

17-18 okts0ps 2022 r.

TGHJICHHI/II/I pa3sBUTHUA COBpeMeHHOﬁ JIMHTBUCTHUKH B 3IIOXY rno6am/13au1/m

20-21 oxTsibpst 2022 .

COBpeMeHHaH BO3pacTHaA ICHUXOJIOTUA: OCHOBHBIC HAIPABJICHUA U MCPCICKTUBBL
HUCCICOAOBaHUA

25-26 oxTsiops 2022 T.

COHI/I&HBHO-SKOHOMI/I‘ICCKOG, COIMMATIBHO-TIOJIMTUYCCKOC U CONUOKYJIIbTYPHOC pa3-
BUTHUEC PETUOHOB

1-2 HosiOps 2022 .

Penurust — Hayka — 0011eCTBO: MPOOJIEMBI U TIEPCIICKTUBBI B3aUMOICHCTBHS

3-4 Hos0ps 2022 1.

IIpodeccronanu3m yuntesis B HHGOPMAITHOHHOM OOIIECTBE: MPOOIEMBbI (hOPMHU-
POBaHHUS ¥ COBEPIICHCTBOBAHIISL.

7—8 HOos10ps 2022 .

Kiaccuueckast ¥ coBpeMeHHas JHTEparypa: MPEeeMCTBEHHOCTh M IMEPCIIEKTHBBI
0OHOBIIEHUS

15-16 HOs10pst 2022 1.

ITpo6iieMbl pa3BUTHUS IMYHOCTH: MHOTOOOpAa3HUe MOIX0I0B

20-21 Hos6ps 2022 1.

IToAroToBKa KOHKYPEHTOCIIOCOOHOTO CIICNUAINCTA KaK [ieJIb COBPEMEHHOro 00-
pa3oBaHus

25-26 HOsA0ps 2022 T.

I/ICTOPI/IFI, A3BIKA U KYJIbTYPBI CJIABAHCKHUX HAPOJOB: OT UCTOKOB K I'pAAyHICMYy

1-2 nexabps 2022 .

HpaKTI/IKa KOMMYHUKATHBHOI'O MOBCACHUS B CONUAJIBHO-TYMAHUTAPHBIX UCCJIC-
JOBaAHUAX

3—4 nexabps 2022 1.

HpO6J’I6MLI 1 NEPCHOCKTUBLI PAa3BUTHUSL SKOHOMUKU U YIIPABJICHUSA

5-6 nexabps 2022 r.

BezomacHocTh uenoBeka u o0IecTBa Kak mpobiieMa ColMaIbHO-TYMaHUTapHBIX
HayK
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NHPOPMAILUA O HAYYHBIX KYPHAJIAX

Ha3Banue

podpuan

Ilepuoany-
HOCTh

HaykomeTrpuyeckue 6a3bl

HNmnaxkr-gpakTop

Hayuno-meroauueckuii u
TEOPETUUECKUHN KypHaIl
«Couuocdepa»

ConuanbHo-
ryMaHUTAapHBIN

Mapr,
HIOHB,
CEHTSIOPB,
Jiekabphb

e PUHI] (Poccus),

e Directory of open access
journals (IlTBerwst),

e Open Academic
Index (Poccust),

o Research Bible (Kuraii),

e Global Impact factor (As-
CTpaius),

o Scientific Indexing Services
(CILIA),

o Cite Factor (Kanana),

e International Society for
Research Activity Journal
Impact Factor (Muans),

e General Impact Factor (u-
JTVST),

e Scientific Journal
Factor (Mumus),

o Universal Impact Factor

Journal

Impact

¢ Global Impact
Factor — 1,881,
e PITHIT - 0,075.

Yewmckuit
KypHaI
«Paradigmata
poznani»

Hay4HbIN

MynbTUanCIH-
TJIMHAPHBIN

Deppaib,
Mai,
aBTyCT,
HOSI0pB

o Research Bible (Kuraii),

o Scientific Indexing Services
(CHIA),

o Cite Factor(Kanana),

e General Impact Factor (u-
TVST),

e Scientific Journal
Factor (Muawst)

Impact

o Global Impact
Factor — 0,966
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http://www.citefactor.org/
http://www.citefactor.org/

U3JATEJIbCKUEYCJYTHHUL « COLIUOCPEPA» —
VEDECKO VYDAVATELSKE CENTRUM «SOCIOSFERA-CZ»

Hayuno-usnarensckuit nentp «Couuocdepay npuriamiaer K COTpyIHUYECTBY BCEX Ke-
JAIONINX TOJITOTOBUTH U U3JIaTh KHUTH U OPOIIIOPHI JIFOOOTO BUJIA:

* yuyeOHbIE TOCOOHH,

= aBTopedeparsl,

" JUCCepTalnH,

= MoHorpaduu,

" KHWUTH CTUXOB M MIPO3BI U JIP.

Knauru Moryt ObITh u31aHbI B Uexun
(B BBIXOJTHBIX JIAHHBIX U3JIaHUS OY/IET 3HAUUTHCS —
Ilpaza: Védecko vydavatelské centrum «Sociosféra-CZy)
nnu B Poccun
(B BBIXOJIHBIX JIaHHBIX U3JaHUS OYy/I€T 3HAUYUTHCS —
Ilensza: Hayuno-uzoamenvckuii yenmp «Couuocghepar)

MBI ocyIiecTBIIsIEM ClIEIYIOIINE BUIBI PaOOT.

"  pemaKkTHPOBAaHUE M KOPPEKTypa TeKcTa (ucrpasieHue opporpaduuecKux, MyHKTyallH-
OHHBIX ¥ CTHJINCTUYECKHUX OIMIHOOK),

"  U3rOTOBJIEHHE OPUTMHAI-MAKETa,

" U3aiiH 00JIOXKKH,

= ppucBoeHue ISBN,

" [IeyaTh TUPAXKa B THIIOTPAQUH,

= o0s3aTenpHas OTCHUIKA 5 9K3EMIUIIPOB B Bexynre Oudmmorekn Yexun i 16 sx3eM-
IUIIPOB B POCCUICKYIO KHMXKHYIO MaJIaTy,

"  OTCBHUIKAa KHUT aBTOPY.

Bo3MoxxeH 3aka3 Kkak OTACJIBHBIX YCIIYT, TaK KaK IIOJIJHOI'O KOMIIJICKCA.
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PUBLISHING SERVICES
OF THE SCIENCE PUBLISHING CENTRE «SOCIOSPHERE» —
VEDECKO VYDAVATELSKE CENTRUM «SOCIOSFERA-CZ»

The science publishing centre «Sociosphere» offers co-operation to everybody in prepar-
ing and publishing books and brochures of any kind:
» training manuals;
» autoabstracts;
= dissertations;
= monographs;
= books of poetry and prose, etc.
Books may be published in the Czech Republic
(in the output of the publication will be registered
Prague: Védecko vydavatelské centrum «Sociosféra-CZ»)
or in Russia
(in the output of the publication will be registered
Ilenza: Hayuno-uzoamenvckuii yenmp «Coyuocghepa)

We carry out the following activities:
= editing and proofreading of the text (correct spelling, punctuation and stylistic errors),

= making an artwork,

= cover design,

= |SBN assignment,

= print circulation in typography,

= delivery of required copies to the Russian Central Institute of Bibliography or
leading libraries of Czech Republic,

= sending books to the author by the post.

It is possible to order different services as well as the full range.
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Védecko vydavatelské centrum «Sociosféra-CZ»
Védecko vydavatelské centrum «Sociosféra-CZ»
Faculty of Business Administration, University of Economics in Prague
Penza State Technological University
Tyumen State Oil and Gas University
New Bulgarian University

NEW APPROACHES IN ECONOMY
AND MANAGEMENT

Materials of the Xl international scientific conference
on September 15-16, 2021

Articles are published in author's edition.
The original layout — I. G. Balashova

Podepsano v tisku 20.09.2021.
60%84/16 ve formatu.
Psani bily papir. Vydavate llistd 2.
100 kopii

Védecko vydavatelské centrum «Sociosféra-CZy», s.r.o.:
Identifikac¢ni ¢islo 29133947 (29.11.2012)
U dalnice 815/6, 155 00, Praha 5 — Stodtilky, Ceska republika
Tel. +420773177857
web site: http://sociosphera.com
e-mail: sociosfera@seznam.cz
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