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|I. PROBLEMS OF PROFESSIONAL IDENTITY

—_—

CBOBOJAHASA TBOPUECKAA JEATEJIBHOCTD
KAK ClHOCOB PA3ZBUTHUSA TBOPHYECKHUX CIIOCOBHOCTEM
JAETEN CTAPHIEI'O JOIIKOJIBHOI'O BO3PACTA

A. B. CeBocThSIHOBA Tleoazoz-ncuxonoe,
MBJIOY «/lemckuiti cao

KOMOUHUPOBAHHO20 6uda Ne 77,

0. H. CtpykoBa mazucmpanm,

Boponesicckuii 2ocyoapcmeennbiii
neoazoeuiecKuil yHugepcumem,
2. Bopomneowc, Poccus

Summary. This article discusses the relevance of drawing attention to preschool education as
the first stage of professional self-determination of the individual, namely, to the topic of de-
veloping creative abilities in older preschool children. This material can be useful for teachers
of preschool education, students of psychological and pedagogical specialties.

Keywords: professions of the future; preschool age; creativity; imagination.

B arnace npodeccuii Oyayiero MoKHO BCTPETUTh MHOTO HEOOBIYHBIX
HOBBIX MPOGECcChii: MPOSKTUPOBITUK «YMHOTO JOMay», TPEHEP TBOPUECKUX CO-
CTOSIHUM, urpomactep u T. a. Ceituac 3Tu nmpodeccun KaxyTcss HEOOBIUHBIMU, HO
OPOMAYT NECATUIETUS U AJI1 HBIHEIIHUX AETel 3To Oyner peanbHOCTh. Crioco0-
HOCTh JICCTBOBATh HE MO IMIabJIOHY, B OyIyIIeM CTaHET Ba)KHBIM (DaKTOPOM B
camopeanu3aly JUYHOCTH.

B ¢enepansHOM TrOCymapcTBEHHOM 0Opa3oBaTEIbHOM CTaHAApTE J10-
IIKOJILHOT'O 00pa30BaHUsl OAHUM W3 BAXKHEHIIMX OPUEHTUPOB SIBISICTCS pa3BU-
THE CIIOCOOHOCTEN pedeHKa K TBOPUYECTBY, K AEATEIBHOCTH JIJISl PEIIEHUS HOBBIX
3a/1a4, CIIOCOOHOCTU NPEJIOKHUTh COOCTBEHHBIN 3aMbICeNl U BOIUIOTUTH €T0 B
TBOpUYECKOM Tporecce [1]. 3amaua negarora B JaHHBIX YCIOBUAX HAWTH CIIOCO-
OBl CTUMYJIUPOBAHUU PA3BUTHUSA JIETEH B TBOPUECKOM HAIPABICHUU.

AHanu3upysi BO3pacTHbIe OCOOEHHOCTH JOIIKOJIBHOTO BO3pacTa, MOXKHO
BBIICJIUTh OCOOEHHOCTH, KOTOPbIE HEOOXOAUMBI JJIs1 pa3BUTUSL TBOPUECKUX CITO-
coonocteil. [IpeacraBuTens ryMaHUCTHYECKON mcuxonoruu Dpux Ppom, pac-
CMaTpHUBaJl TBOPUYECKYIO CIIOCOOHOCTh KaK CIIOCOOHOCTh 4YEIOBEKa IMO3HABATH
MUp, YAUBIATHCS YBUAECHHOMY U YCJBIIIAHHOMY M HaXOAUTh BBIXOJ U3 HECTaH-
napTHOM cuTyanuu. BooOpakeHue sBIseTCs KIIIOUEBOW CITOCOOHOCTBHIO B TBOP-
YECKOM pa3BUTHUU 4eloBeKa. PEOEHOK BOOOpakaeT Ha OCHOBE YK€ UMEKOUIUXCS
Npe/ICTaBlIeHU U 00pa30oB, HO B OTJIMUKE OT B3POCIOro, peOEHOK C JIETKOCTHIO
O00BEAUHSIET ATU MPEJCTABICHUS B €IUHYIO0 KapTUHY 00pa3oB. OCHOBa BO3HUK-
HOBEHUS TaKUX 00pa30B SMOLMOHAJIBbHAS cepa, a He UHTEIIEeKT. Pa3BuTue Bo-
oOpakeHHsI Ha MPOTSHKEHUH JOLIKOIBHOTO BO3pACTa MPOUCXOAUT CIEAYIOIUM
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oOpazoM: et 0 5 JeT enié He YMEIOT YIPaBIATh ACSITENbHOCThIO CBOETO BO-
oOpakeHusi; B BO3pacte 5—7 JIeT HAaUMHAIOT MTPOU3BOJIBHO IIAHUPOBATH 3aMBICEN
cBOeH (haHTa3uu; B CTapIIEM JIOIIKOIBHOM BO3pacTe MOSIBIISIIOTCS MEUTHI 0 Oy-
TYIIEM: O JKeJTaeMbIX COOBITHAX, podeccuu u T. 1. [5].

Taxum o0Opa3om, asi pa3BUTUS TBOPUECKHUX CIIOCOOHOCTEH AeTei, mesa-
roraM peKOMEHJIOBAHO CIIEOBATh MCUXO(PU3UOIOTHYECKUM 3aKOHOMEPHOCTSIM
pa3Butus pedenka. Heobxonumo co3gaBaTh yclioBuUs, B KOTOPHIX OyayT rapmo-
HUYHO Pa3BUBAThCS CHOCOOHOCTH W MHAMBUAYAJIbHBIE BO3MOXKHOCTH Ka)IOro
pebenka. [lemaror co3gaer pa3BUBAIOIIYIO MTPEIMETHO-TIPOCTPAHCTBEHHYIO Cpe-
Ay U mpobiieMaTU3UpyeT coliepkaHue AeTcKor aestenbHocTH (puc. 1). Pemenu-
€M MOXET OBITh: ujes, o0pa3, crnocod, TUIl KOHCTPYKIIMHU WJIM OCHOBA CIOYKETA.
B pa3HbIX BUIaX TBOPYECKOU AESATENBHOCTU JETH aKTUBHO HKCIEPUMEHTUPYIOT
C pa3jMYHbBIMU MaTepuajaMu, UX CBONCTBAMU M CIOCOOAMHU BO3JCHCTBHUS Ha
HUX. DTOT OMBIT UMEIOT YHUBEPCATIBHBINA XapaKTep U TEM CaAMbIM 00ECIICUHNBAIOT
dbopMHpOBaHUE y JIeTel TBOPUECKUX CIOCOOHOCTEH [2].

Pucynox 1

BaxxnbiM (hakTOpOoM A pa3BUTHE TBOPUYECKOW JIMYHOCTU peOCHKA SBIIS-
eTCcsl B3aUMOJEHCTBUE B3pPOCHBIX U JETei, HA OCHOBE KOTOPOI'O MPOUCXOJUT
BO3HMKHOBEHHUE HOBBIX UCH M 0OMeH ombiToM (puc. 2). PazBurne TBOpUeckoit
JUYHOCTH BO3MOXKHO TOJIBKO TOT[a, KOTr/ia peOCHOK BKIIIOUEH B PA3HOOOPA3HYIO
NEeSTeNbHOCTD, T/€ MPOUCXOAUT COBEPIICHCTBOBAHME YMEHHUI M HABBIKOB NPHU
CO3JJaHUU TBOPYECKOr0 NpOoayKTa [4].
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Pucynox 2

W TpeThbuM yCIIOBHEM SIBJISCTCS HaJWYME MOTHBAIMU y peOCHKa K TBOP-
YECKOH JIeATEIbHOCTH, KOI'Ia ACTH HE SBJISIOTCS MACCUBHBIMU O0BEKTAMHM ICTe-
TUYECKOT'0 BO3JICHCTBUS, a aKTHBHO BOCCO3JIal0T TBOpueckue obOpasbl. [Tomyda-
€TCsl, YTO MPUHUMAS y4acTHE B TBOPUYCCKOM JIEATEIILHOCTH, peOCHOK BOILIOIIACT
CBOM WJICH M 3aMBICIIBI U 3TO CITIOCOOCTBYET Pa3BHTHIO €r0 TBOPUYECKUX CITOCOO-
Hoctel [3] (puc. 3).

Pucynok 3

Crapmmii JOIMTKOJIBHBIA BO3PACT MPEACTABISAET COOOW CEHCHUTHBHBIN Tie-
PHUOJT JJI Pa3BUTHs TBOPUECKUX CIIOCOOHOCTEN uenoBeka. OHAKO, A TIOJTHO-
LIEHHOT'O Pa3BUTHUS JaHHBIX CIOCOOHOCTEM HEOOXOAMMO B 00pa30oBaTENIbHOM
cpeme  co3maBaTh  OCOObIe  YCIOBHS:  pa3BUBAIOIas  MPEIMETHO-
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MIPOCTPAHCTBEHHAS CPE/ia, B3aMMOJICCTBUE B3POCIBIX U JETeH, MOTUBAIIUS pe-
OCHKa K TBOPYECKOU JIeATETLHOCTH.
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Il. PROFESSIONAL EDUCATION AND RETRAINING

—_—

CAREER COMPETENCE AS A COMPETITIVE INTEGRAL QUALITY
OF A MODERN SPECIALIST

A. M. Shekhmirzova Candidate of Pedagogical Sciences,
L. V. Gribina associate professor,
candidate of Pedagogical Sciences,

associate professor

Adyghe State University,

Maykop, Republic of Adygea, Russia

Summary. In the article from system positions the process of formation student's career com-
petence within implementation of requirements of the federal state educational standards of
higher education is considered (FSES HE). The essence of the career competence based on
analysis of the works of Russian and a foreign author on the problem of research is opened.
Scientific novelty consists in identification of pedagogical conditions of the formation of ca-
reer competence of the students as integrative quality of their personality.

Keywords: Federal State Educational Standard of higher education (FSES HE); system ap-
proach; competence-based approach; competence; career competence; pedagogical
conditions; educational technologies.

1. Introduction.

In modern conditions of a qualitative change in the Russian education sys-
tem within the Bologna process, the content of education is being built in ac-
cordance with the realities of today. The transition to a market economy and the
growth of globalization processes led to the inconsistency of the existing Rus-
sian system of training specialists with world trends in the development of edu-
cational systems. A graduate of a domestic higher school must be ready for a
quick orientation to the new changing socio-economic circumstances. This pro-
vides for a change in the approaches and methods of organizing the educational
process within the framework of the integration of Russian education into the
common European space of higher education. The traditional teaching method,
which solves the problem of transferring universal human social experience
from older generations to younger generations, allows only to preserve and
maintain their own traditions. Whereas, the development trends of modern so-
ciety have actualized the problem of the competitiveness and success of an indi-
vidual in the labor market. Its solution is facilitated by the implementation of a
competence-based approach in the higher education system, which allows you to
gradually adapt to global processes in accordance with international standards.
Within its framework, the process of professional mobility of graduates and their
career competence is considered at a qualitatively different level.
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In the scientific literature, career competence is a condition for the suc-
cessful construction of a professional career for graduates, the essential charac-
teristic of which is associated with creative personal development, reaching the
heights of “acme” (self-realization, self-development, self-actualization, self-
assessment of one's own life success). Hence, the emerging need in higher edu-
cation for the application of new teaching methods and technologies, which
form the competence of self-organization and self-education as the basis for
preparing students for life and future careers.

The desire to constantly improve their own level of professionalism is the
most important integrative quality of the personality of graduates of modern uni-
versities, which ensures career growth. The need for them to effectively build their
own career path was noted by the Ministers of 46 countries participating in the Bo-
logna Process in 2009 in Leuven (Louvain-la-Neve), where the priorities and pro-
spects of higher education in the European space until 2020 were determined [1].

Assessing the successes achieved in the framework of the Bologna pro-
cess, they stated the need for higher educational institutions to ensure the further
implementation of the tasks set, including preparing students for an active life in
a democratic society by creating sufficient resources for their personal develop-
ment and future career. European ministers responsible for higher education
noted the need to improve the quality of education and provide students with
conditions that create opportunities for their career growth.

Hence, the increased attractiveness of the result-centered approach to the
design and implementation of the basic educational programs of higher educa-
tion in recent years. Within the framework of this approach, the assessment of
educational results is based on the indicators already achieved in the course of
training and in relation to the level of personality development, taking into ac-
count the existing potential of opportunities.

As the world university practice shows, the basis for the design and organ-
ization of the educational process should be a system-forming unity of goals, re-
sults, criteria of efficiency and evaluation. Based on the analysis of federal state
educational standards (FSES) in different areas of training of students involved
In the study, it is shown from a systemic standpoint that the goals reflect in gen-
eral formulations the planned professional and career successes of graduates
who have mastered a certain educational program.

The expected results upon completion of the training are formulated in
terms of competencies. The criteria for the effectiveness of the educational pro-
gram and its implementation at the university determine the measurable specifi-
cations, through which the achieved results are established on the basis of the
data obtained. The evaluation and value of the final achievements is carried out
through the collection and analysis of the data obtained. In general, in the Feder-
al State Educational Standard of Higher Education (HE) at different levels, the
ability to build one's own professional career is considered as the planned final
learning outcomes for bachelors, undergraduates and postgraduates.
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Despite the existing numerous studies on the problem under considera-
tion, the analysis of scientific works and the results of psychological and peda-
gogical research has shown the predominant appeal of scientists to various as-
pects of the formation of a professional career and the development of career
competence. Scientific works, which have undoubted theoretical and practical
significance, reflect various aspects of the study of a professional career from
psychological, pedagogical, acmeological, social, economic positions: career
motivation (E. Shane, A. Ya. Kibanov, Super D. E., Tiedeman D. V., O'Ha-
ra R. P.), factors of personal career advancement (Moll E. G., Derkach A. A,
Chappel D. S, Schermerhorn J. R., Gysbers N. C., Moore E. J., Hall D. T.), indi-
vidual career development (Markova A. K., Super E., Parker L. B., Peter-
son S. L.), personnel career management (Kibanov A. Ya., Hall D. T.), profes-
sional self-determination in choosing a profession (Kovaleva Yu. L., Super
D. E., Tiedeman D. V., Hara R. P.), development of the competitive personality
of students (Morozova G. P., Nagornaya A. G., Zunker V. G.).

Within the framework of the study, the works of domestic ones
(T. G. Gnedina, E. V. Dankova, E. F. Zeer, E. M. Ivanova, E. A. Shadrikov) and
foreign (Bandura A., Buhler S., Chappel D. S., Hall D. T., Parker L. B.,
Super D. E., Tiedeman D. V.) career planning researchers [6; 8]. At the same
time, the problem of the formation of students' career competence as an integra-
tive quality of their personality in the context of multilevel higher education re-
mains insufficiently studied from a systemic standpoint.

Based on the study of the state of domestic practice of higher education
and generalization of the scientific and pedagogical experience of Russian and
foreign researchers on the problem under consideration, it can be concluded that
today there is no existing holistic view of the formation of career competence of
students in the context of the implementation of the competence-based approach
in the multilevel system of higher education.

Russian higher education is characterized by a contradiction between the
need to prepare competitive graduates in accordance with the requirements of
the Bologna process and the insufficient focus of the higher education system on
the formation of career competence of students as an integrative quality of their
personality. The undoubted importance and the need to resolve the revealed con-
tradiction determined the relevance of the study and justification for this peda-
gogical conditions.

2. The purpose of the work.

The purpose of the study is to identify and theoretically substantiate the
pedagogical conditions for the development of career competence of students in
a multilevel system of higher education through an experimental test. Achieve-
ment of this goal was carried out in the course of solving a number of research
problems using a complex of scientific research methods and assessment and di-
agnostic methods for assessing the level of formation of career competence ade-
guate to each individual stage of work.
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3. Materials and research methods.

The presented material of the article reflects the results of a relatively in-
dependent study of the problem of career competence of students, the success of
the formation of which is based on their self-organization and self-education, in-
cluding taking into account the capabilities of the Moodle learning environment
[3]. The results obtained contribute to a significant expansion of the subject area
and are included in the set of verified conceptual provisions in the framework of
the implementation of the competence-based approach in a multi-level system of
higher education.

In order to check the starting points, research methods were used: theoret-
ical — a comparative analysis of literature from various fields of scientific
knowledge dealing with the study of planning and development of professional
careers (philosophy, pedagogy, psychology, vocational guidance, management
economics, personnel management in an organization), study and generalization
of advanced pedagogical experience, systematization method, comparative and
comparative analysis of federal state educational standards in different areas of
training of students involved in the study, modeling the processes of self-
organization and self-education of students as a basis for building their careers,
taking into account the possibilities of the Moodle learning environment; empir-
ical - conversations with bachelors, undergraduates, graduates, questionnaires, a
set of adapted diagnostic techniques (“Motivation of higher education”, "Value
orientations", "Career orientations"), experimental work; statistical methods of
measurements and mathematical processing of experimental data.

The main provisions of the study have been tested since 2011 at the Ady-
gay State University (AGU, Maikop) and the Adyghe branch of the Russian
Academy of National Economy and Public Administration under the President
of the Russian Federation (Adyghe branch of the RANEPA under the President
of the Russian Federation, Maikop). The study involved students from various
areas of training for undergraduate and graduate programs: 03.44.01 Pedagogi-
cal education, 03.03.05 Pedagogical education (with two training profiles),
45.03.01 Philology, 49.03.01 Physical Education, 030900 Jurisprudence, 081100
(38.03.04) State and Municipal Administration, 080200 Management,
050100.68 “Pedagogical Education (Master).

The theoretical part of the study contains an essential and meaningful
characteristic of the concept of "career competence”, identified on the basis of
the analysis of the works of domestic and foreign authors [2; 6; 7]. Assessment
of career competence as an important component of professional competence is
necessary both for modern students already at the first stages of building a suc-
cessful career, and for graduates, regardless of the professional field of activity.
This is confirmed by the data obtained from the survey of graduates of the Ady-
ghe branch of the RANEPA under the President of the Russian Federation in the
areas of training 030900 Jurisprudence, 081100 (38.03.04) State and municipal
administration, 080200 Management. According to the majority of graduates
(87 %), in recent years there has been an insufficient level of development of

=10



their career competence associated with an increase in the competitiveness of an
individual in an ever more complex professional environment. Similar results
were obtained during a conversation with students in the areas of bachelor's de-
gree 44.03.01 / 44.03.05 Pedagogical education, 45.03.01 Philology, 49.03.01
Physical culture, as well as magistracy 050100.68 “Pedagogical education. The
increasing complexity of the professional environment in modern conditions of
dynamic social development was acknowledged by the majority of the surveyed
bachelors and undergraduates (92 %). At the same time, the comparative analy-
sis of scientific literature showed that a significant part of the research is devot-
ed to the career competencies of specialists in economic and management spe-
cialties (managers, economists, civil servants, etc.). As for other professional
spheres of activity, the problem of the formation of career competence in such
specialists turned out to be insufficiently studied by researchers, although it is no
less significant in the context of global trends in the development of education
systems and the requirements of international standards. This is confirmed by
the provisions of the Federal State Educational Standard of Higher Education of
the last generations, in which career competence, with its various formulations,
Is highlighted in the basic part of the basic educational programs (OPOP) of
bachelor's, master's and postgraduate studies in various areas of training.

The comparative analysis of federal state educational standards of differ-
ent levels of higher education has shown the importance of career competence
for bachelors, undergraduates and postgraduates. So in the pedagogical direction
of training, in accordance with the requirements of the Federal State Educational
Standard of Higher Education at the bachelor level 44.03.01 / 44.03.05 Pedagog-
ical education and the type of project professional activity, the graduate prepares
to solve a professional problem related to modeling the individual educational
trajectory of students and their own educational route with the construction of a
professional personal career.

This tendency is reinforced in the Federal State Educational Standard of
Higher Education in the direction of preparation of the magistracy 050100 Ped-
agogical education, in which the readiness of the graduate to carry out profes-
sional and personal self-education, design his educational route and professional
career is significant for performing both pedagogical and research activities.

Further, at the subsequent level of higher education, a graduate who has
mastered the postgraduate program in the direction of preparation 44.06.01 Edu-
cation and pedagogical sciences must master universal competence, manifested in
his ability to plan and solve problems of his own professional and personal devel-
opment (UK-6). Thus, it became possible to express the activity characteristic of
the personality of students, associated with the ability and readiness to build a ca-
reer, through the appropriate competence at all levels of higher education.

In the course of the study, in order to identify the essence of career com-
petence in a multilevel system of higher education, the generic basic concepts of
“competence” and “competence” were considered in relation to “career compe-
tence” as a specific concept.
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The distinction between the concepts of "competence” and “"competence”
Is available in the works of various researchers (I. A. Zimnyaya, V. S. Lednev,
I. S. Sergeev, V. I. Blinov, E. F. Zeer, N. N. Abakumova, I. Yu. Malkova,
A. V. Khutorskoy). Within the framework of our work, the definitions proposed
by A. V. Khutorsky were of interest in connection with the appeal to the content
of education. A scientist understands competence as a set of interrelated person-
al qualities that are set in relation to a range of certain processes and objects in
order to carry out productive activities at a qualitative level.

Competence is associated with the possession, possession of a person of
the appropriate competence, which includes his attitude to her and to the subject
of activity. These author's definitions reflect the four component composition of
the content of education, where the first two components (experience of cogni-
tive activity, experience of implementing methods of activity) are reflected in
the concept of "competence”, and the third and fourth (experience of creative,
search activity, experience of emotional-value attitude to the surrounding world,
to knowledge, to activity, to oneself, to moral norms, to ideological ideas) — in
“competence”.

From these positions, our preferences in the choice of the proposed
A. V. Khutorskiy definitions are also conditioned by their compliance with the
views of the majority of foreign researchers (W. Hutmacher, K. Keyn, A. Heba,
D. S. Chappel, J. R. Schermerhorn, D. T. Hall, D. E. Super, D. V. Tiedeman) [2;
5; 7; 8]. It is the definitions proposed by A. V. Khutorsky that more fully corre-
spond to their understanding of the meaning in the concept of “competence”,
which makes it possible to carry out a certain type of activity with the meaning
“I know how” and “I know what”. In other words, the cognitive and regulatory
nature of the definitions (domestic approach) makes it possible to use “compe-
tence in action” (foreign approach).

Career competence as a significant component of professional compe-
tence is considered by us as an integrative personality quality, expressed in the
ability to clearly understand one's own career potential and in effectively build-
ing a professional path with overcoming possible difficulties.

The main conditions for its formation, regardless of the professional field
of activity, identified as a result of the study, constitute the educational envi-
ronment of the university, which assumes:

1. The presence of a special department of the university, not directly re-
lated to teaching, but dealing with the issues of comprehensive support for the
career of a future specialist and their career counseling. For this purpose, in the
Adyghe branch of the RANEPA under the President of the Russian Federation, a
Student Career Development Service was created (organization of round tables,
master classes, training seminars to establish business contacts with profession-
als and potential employers).

2. Enriching and supplementing the content of education in accordance
with the competence-oriented curricula and educational programs of HE in the
areas of training that are relevant for the formation of career competence as an
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integrative personal quality with the necessary educational material (inclusion of
special courses, optional disciplines, individual thematic modules in content of
disciplines).

3. Implementation of the project type of activity and adequate educational
technologies that form the competence of self-organization and self-education,
taking into account the possibilities of the educational environment of the Moo-
dle university as the basis for preparing students for life and future careers.

4. Creation by students from the first courses of a portfolio of career
achievements and its accumulation during training, practically orienting them
towards further personal advancement in professional activity, in career growth.

4. Research results and their discussion.

The results of the research carried out since 2011 made it possible to con-
firm the hypothesis put forward about the effectiveness of the formation of ca-
reer competence as an integrative quality of the personality of graduates of a
multi-level system of higher education in certain pedagogical conditions.

The highlighted conditions correspond to the provisions of the legislative
educational documents of Russia and the European Union. Thus, the need to im-
prove the conditions for the provision, accessibility and quality of educational
services for the development of a professional career offered to graduates is de-
termined in the Communiqué of the Conference, organized in April 2009 in
Leuven (Leuven and Louvain-la-Neuve) with the European ministers of the
countries participating in the Bologna Process.

The main conclusions are published in the collections of materials of the
annual International and All-Russian scientific and practical conferences, in the
scientific journal "Society", the International bilingual scientific journal "Path of
Science".

The conclusions obtained as a result of the study formed the basis of the
recommendations used in the design of the main educational program of higher
education - the program for the training of scientific and pedagogical personnel
in graduate school in accordance with the Federal State Educational Standard of
Higher Education in the field of training 44.06.01 Education and pedagogical
sciences (the level of training of highly qualified personnel) [4]. In connection
with the complication of the requirements of the Federal State Educational
Standard of Higher Education for the postgraduate program for the training of
highly qualified personnel, and the recent entry into force of the corresponding
Federal State Educational Standard of Higher Education (from 01.09.2014, tak-
Ing into account the amendments made by the Ministry of Education and Sci-
ence of Russia dated April 30, 2015), the work undertaken has further continua-
tion.

The research prospects are connected with the substantiation of the effec-
tiveness of the formation of the scientific career competence of graduate stu-
dents, taking into account the results obtained at the previous levels of HE and
the recommendations used in the design of the OOP HE of the postgraduate
program [4].
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5. Conclusion.

The obtained research results of the work carried out make it possible to
conclude that the formation of the career competence of the personality of grad-
uates in the multi-level system of higher education, taking into account the pos-
sibilities of the Moodle learning environment, is facilitated by the pedagogical
conditions corresponding to the provisions of the Bologna process. At the same
time, with each increase in the level of higher education, a scientific professional
career increasingly dominates, which substantively enriches the concept of ca-
reer competence in various areas of training, including pedagogical.

The study showed the effectiveness of the work done on the formation of
career competence based on the methodology of a systematic approach and ne-
cessitated the design of OPOP VO in a multi-level system, regardless of the are-
as of training.
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Summary.The article reveals the essence of the formation of the universal /cultural compe-
tences in terms of practical realization of the competence-based approach. The analysis of
normative documents on the pedagogical and economic areas of training has been carried out.
The experience of the formation of the universal competence in a number of Russian universi-
ties has been summed up. The methodological problems of the formation of the university
practice of the universal competences have been revealed. Novelty achieved in the results of
this study is to present the social importance of the universal competences as a result of the
educational system of joint activities of the teaching staff of the university.
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1. Introduction.

Currently, within the framework of the Bologna process, the system of
Russian higher education is undergoing fundamental transformations. Certain
difficulties are associated with the practical implementation of the competence-
based approach in the educational process of Russian universities. A fairly un-
derstandable ideology of the competence-based approach in modern university
practice has certain methodological shortcomings. The introduction of this ap-
proach into the normative component of Russian higher education is not suffi-
cient for its practical implementation in the educational process. The most sig-
nificant substantive difficulty arises when defining universal (or general cultural
universal character) competencies in the structure of basic professional educa-
tional programs (OPOP) in accordance with the requirements of federal state
educational standards (FGOS) of higher education (BO).

The term "general cultural competence” was proposed by the Ministry of
Education and Science of the Russian Federation for the new generation FGOS.
To date, the Ministry of Education and Science of the Russian Federation has
approved methodological recommendations for updating the existing Federal
State Educational Standards of Higher Education, taking into account the ac-
cepted professional standards (No.DL-2 / 05vn dated January 22, 2015). They
propose the introduction of clarifications in the wording of general cultural
competences (OK) contained in the early version of the Federal State Educa-
tional Standard, taking into account the Dublin descriptors, which confirms the
worldwide focus on ensuring the quality of higher education within the frame-
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work of the Bologna Agreement. The document notes the establishment, already
in the new edition of the Federal State Educational Standard, of uniform univer-
sal competences for each level of BO, taking into account the continuity and dif-
ferences between them. Universal competences (UK) acquire special signifi-
cance in the context of global trends of accelerating changes in the modern labor
market due to their social orientation. It is required to revise the meaningful un-
derstanding of universal competencies as educational results in the context of a
new understanding of the practice of implementing the competence-based ap-
proach. UK are integrated educational results that graduates must master in the
course of mastering professional BO programs for the successful implementa-
tion of future activities.

The achievement of effective results is facilitated by the joint activities of
the teaching staff of universities. The need to establish meaningful subjective
relationships between university participants in the educational process is noted
in the Communiqué of the Conference of European Ministers on Higher Educa-
tion "Bologna Process 2020 - European Higher Education Area in the New Dec-
ade" (Leuven and Louvain-la-Neuve, 28-29 April, 2009). The validity of the
recommendations of the ministers is confirmed by the requirements of the Fed-
eral State Educational Standard of Higher Education in the new edition, the
practical implementation of which implies mutual cooperation not only between
the teaching staff, their students, but also with representatives of employers, tak-
Ing into account international educational trends.

The problem of the formation of the Criminal Code among graduates of
various areas of training in the system of higher Russian education is studied by
Russian scientists I. A. Zimnyaya, E. F. Zeer, N. A. Selezneva, A. V. Khutorsky,
A. A. Orlova, A. E. Fedorov and others. A significant contribution to the devel-
opment of the problem was made by foreign researchers, including Hauf, Huck-
Schade, Scheitler, Schaeper, Miiller, Orth, Weinert, Kohler. However, despite
the presence of numerous studies by foreign and Russian authors on the for-
mation of general (universal, key) competencies, it should be recognized that at
this point in time there is no universally recognized scientific definition of the
term itself and its theoretical justification. The manifestation of uncertainty be-
gins with the existing various substantive accents of the English counterparts,
synonymous with the concept of "universal competencies" — "key competencies"
(key competencies), "enabling skills" (skills that provide opportunities), "generic
skills" (general skills), "soft skills "(Soft skills). The analysis of normative doc-
uments for BO (FGOS, OPOP, curricula in pedagogical and economic areas of
training), numerous scientific publications of domestic and foreign researchers
on the problem of universal competencies, a study of the state of higher educa-
tion practice, generalization of the experience of a number of Russian universi-
ties, made it possible to identify insufficient elaboration of their theoretical and
methodological foundations.

The preservation of the traditional practice of subject orientation towards
professional competencies to the detriment of universal ones, underestimates
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their social significance, which can lead to “the destruction of the unified com-
petence-based space of Russia” (according to V. |. Baidenko). The undoubted
importance of the CM in ensuring the quality of higher education in the context
of the provisions of the Bologna Agreement, on the one hand, and the difficul-
ties of the methodological, resource, personnel and structural order, on the other
hand, determined the relevance of identifying methodological problems of mod-
ern university practice and their formation as a systemic educational result joint
efforts of the teaching staff.

2. The purpose of the work.

The aim of the study is to identify methodological problems characteristic
of modern university practice of forming universal competencies, presenting
their social significance as a systemic educational result of joint activities of the
teaching staff of the university. To achieve this goal, various research tasks were
identified and solved.

3. Research methods and materials.

In the course of the work carried out, to solve the set tasks, a set of com-
plementary methods of scientific research, adequate to the studied complex ob-
ject, was used. A specific choice of scientific methods (theoretical analysis of
foreign and domestic scientific literature, analysis of the university experience
of Russian universities in the formation of universal competencies in numerous
scientific publications, analysis of the Federal State Educational Standard of
Higher Education in pedagogical and economic areas of training, curricula, work
programs of disciplines, observation, conversation with the university teaching
staff and others) was determined by the logic of work and the tasks to be solved
at individual stages in accordance with the object and subject of the study. A
comparative and comparative analysis of the Federal State Educational Standard
of Higher Education and other regulatory documents was carried out according
to undergraduate, graduate and postgraduate programs in pedagogical and eco-
nomic areas of training (44.03.01 /44.03.05 Pedagogical education in the direc-
tion of bachelor's degree in Geography / Biology, Chemistry / Biology; Music;
Fine arts ; Choreographic art), 081100 /38.03.04 State and municipal administra-
tion; 080100 /38.03.01 Economics (Accounting, analysis and audit; Finance and
credit); 080200 /38.03.02 Management; 080400 /38.03.03 Personnel manage-
ment), 44.04.01 "Pedagogical education in the direction of magistracy (Science
education; Musical culture and art), 38.04.01 Economics (Accounting, analysis
and audit); 38.04.02 Management (Innovation Management), 44.06.01 Educa-
tion and Pedagogical Sciences under the Postgraduate Program (General Peda-
gogy, History of Pedagogy and Education), 38.06.01 Economics (Economics
and National Economy Management).

The research base for testing the main and particular provisions was the
universities of Maikop (Adyghe State University, Maykop State Technological
University, Adyghe branch of the Russian Academy of National Economy and
Public Administration under the President of the Russian Federation). In the
course of the theoretical part of the study, based on the analysis of numerous
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scientific publications, familiarization with foreign and domestic experience in
the formation of the Criminal Code, their essential features were revealed. The
analysis of the currently operating FGOS of BO in pedagogical and economic
areas of training for the representation of UK (OK) in them showed the differ-
ences in the approaches of foreign and domestic scientists to their general under-
standing. In the positions of European and Russian researchers, there is no clari-
ty regarding the essential understanding and composition of the Criminal Code.
Basically, the majority of foreign researchers (P. Zervakis, T. Haertel, 1. Jahnke,
etc.) are characterized by an understanding of UK (soft skills) in relation to the
success of achieving results in a specific professional or other situation. These,
often called key transferable skills, must be mastered by graduates along with
subject competences, which was emphasized by P. Cervakis, head of the center
of Bologna at the conference of German rectors in Germany [3].

Hence, the formulation of educational results characteristic of foreign ex-
perience with an emphasis on the successful performance of activities (what
skills, abilities and knowledge will be acquired by graduates upon successful
completion of the development of an educational program). In the approaches of
Russian authors, although there is an openness of the question of determining
the UK (they are not even in the standards themselves, along with the definition
of competence), there is a clear understanding of the need for their formation
among graduates, regardless of the specific direction and level of their training
to ensure the development of other, general professional (OPK) and professional
competencies (PC).

Related to all disciplines of the UK (skills of joint collective (team) work;
communication skills, etc.), improve the employability of graduates, regardless
of the profile and focus of training, which has practical confirmation in the expe-
rience of many Russian universities.

The analysis of scientific publications and normative documents showed
that with regard to the composition of the UK, European scientists distinguish in-
strumental, interpersonal and systemic. Russian researchers consider them in the
context of the new edition of the Federal State Educational Standard of Higher
Education in other classification groups within the framework of the future pro-
fessional activities of graduates of educational programs. They correlate with the
developed set of competencies in the methodology of the Pan-European Tuning
project as a valuable source of information for the formation of the UK [1].

UK are a systemic educational result of mastering a specific program in
accordance with the requirements of the Federal State Educational Standard of
Higher Education and cannot be reduced to individual skills or knowledge; they
become achievable by joint efforts of the teaching staff of the university. Sum-
marizing presented in the Federal State Educational Standard of Higher Educa-
tion, general for each level of UK, we can conclude that a group of social and
personal competencies is added to the composition proposed by foreign scien-
tists in the Russian normative document. We substantiated this on the example
of undergraduate, graduate and postgraduate programs in pedagogical and eco-
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nomic areas of training, taking into account that OK in accordance with FGOS
3+ are universal for all areas of training of the corresponding level. The practical
implementation of the UK (OK), OPC and PC allocated in the Federal State Ed-
ucational Standard of Higher Education allows graduates to obtain fundamental
knowledge and master various competencies, taking into account the tasks of the
Bologna process related to the creation of a common European space for the
comparability of the educational systems of the participating countries while
preserving their national characteristics.

We substantiated this on the example of undergraduate, graduate and
postgraduate programs in pedagogical and economic areas of training, taking in-
to account that OK in accordance with FGOS 3+ are universal for all areas of
training of the corresponding level. The practical implementation of the UK
(OK), OPC and PC allocated in the Federal State Educational Standard of High-
er Education allows graduates to obtain fundamental knowledge and master var-
lous competencies, taking into account the tasks of the Bologna process related
to the creation of a common European space for the comparability of the educa-
tional systems of the participating countries while preserving their national char-
acteristics.

The list of UC (OK) established by the standard is not strictly tied to the
objects and subjects of work of the future professional activity of graduates, in
contrast to the defense industry complex and PC, reflecting professional qualifi-
cations and differing for different disciplines and areas of training. UC as sys-
temic educational results presuppose successive formation in the context of the
implementation of the competence model of a university graduate [2]. At the
same time, as the research work shows, the Russian university practice is char-
acterized by methodological problems that complicate the formation of the UK
and the achievement of the required quality in the conditions of the Bologna
process.

4. Research results and their discussion.

As shown by a comparative analysis of the Federal State Educational
Standard of Higher Education in pedagogical and economic areas of training, the
formulation of educational requirements forces us to focus specifically on the
learning outcomes, acquired competencies. Based on the generalization of the
experience of the formation of the Criminal Code in a number of Russian uni-
versities, it can be concluded that without further additional work on the devel-
opment of the formulations of competencies from the Federal State Educational
Standard of Higher Education, practical difficulties arise in their implementa-
tion, which can only be eliminated by purposeful joint activities of the teaching
staff of universities. The predominance of subject-oriented work in the educa-
tional practice of Russian universities does not allow ensuring quality focused
on the consistency of the sequential mastering of competencies within the
framework of both disciplinary and interdisciplinary modules with the function-
ing of feedback elements. This is where the first methodological problem of the
formation of the UC arises, associated with the lack of study of the structure of
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the UC and the absence of theoretical developments of their successive for-
mation at various stages of training within the framework of the graduate's com-
petence model.

The lack of empirical content of the UC does not allow us to comprehend
their significance for mastering the military industrial complex and PC, leading
to the success of professional activity (for example, the competence of self-
organization and self-education) in the conditions of the Bologna process. It is
the success of the educational result that characterizes the European understand-
ing of competencies. Taking into account the modernization of the Russian VO
system, it can be eliminated at the stage of developing OPOP, taking into ac-
count Professional standards using the methodological recommendations ap-
proved by the Ministry of Education and Science of the Russian Federation
(Guidelines for the development of OPOP and additional professional programs
taking into account the relevant professional standards, No. DL-1 / 05vn dated
22.01. 2015).

The authors of the guidelines propose to develop requirements for learn-
ing outcomes specifically for the knowledge, skills, skills, and competencies be-
ing formed. The questions of a methodological nature that arise with this formu-
lation are somewhat clarified for program developers; further clarifications in
the text of recommendations on indicators of knowledge assimilation, skills de-
velopment and competence assessment are clarified. Such a development be-
comes more realistic and achievable by universities with the practical implemen-
tation of the requirements of the Federal State Educational Standard of Higher
Education.

The practical problems arising in this case must be resolved before the en-
try into force of the Federal Law from July 2016, which establishes the manda-
tory application by employers of Professional Standards that determine the re-
quirements for the qualifications of workers in the performance of their labor
functions (No. 122-®3 dated 05/02/2015). In this regard, amendments were
made to the Federal Law "On Education in the Russian Federation™ and the La-
bor Code of the Russian Federation. The formation of the UC, taking into ac-
count this legislative norm in the course of the implementation of the compe-
tence model of a university graduate, makes it possible to guarantee its rele-
vance in the Russian and international labor market [2].

Another methodological problem arises in the practical formation of the
UC in the educational process of the university. The lack of a unified under-
standing of the essence and composition of the UC led to the presence in the
practice of VO of the phenomenon of ignoring the procedure for assessing their
formation at various stages of training in the course of mastering OPOP. As the
analysis of VO practice shows, often students are not able to demonstrate the
level of formation of the UC at certain stages of training. In Russian higher edu-
cation, the subject orientation of the educational process still dominates, which
leads to the implementation of a mechanism for adding assessment results for
individual knowledge and skills.
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Meanwhile, UC are formed by disciplinary and interdisciplinary OPOP
modules, educational technologies at the system level, and the educational envi-
ronment of the university.

5. Conclusion.

The changing socio-economic conditions, taking into account social
needs, the interests of the state, the individual and employers and the social ori-
entation of the UC, necessitate the development of their composition within the
framework of the graduate's competence model and complex indicators for as-
sessing educational results as a basis for assessment procedures in the final certi-
fication. A holistic solution to the identified methodological problems of the
modern university practice of the formation of the UC as a systemic educational
result is possible only through joint efforts of the teaching staff of the university.
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Summary. Effective managerial activity requires civil servants of the Federal Tax Service of
Russia not only to have professional knowledge and skills, but also to have a developed adap-
tation potential. As part of additional professional education, tax officials should acquire sys-
temic knowledge that allows them to effectively solve complex problems associated with
management activities in the field of tax administration. The use of the block-modular princi-
ple to comply with the principle of consistency requires the inclusion of topics and disciplines
in each specific CPE program that correspond to all components of the management activities
of state employees of the Federal Tax Service.

Keywords: public administration; professional knowledge; adaptation; modular teaching
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BaxxHeWIIMMH KOMIIOHEHTaMHU COBPEMEHHOr0 OOIIeCTBa, 00ECIeYnBaro-
[IUMH TIEPCIIEKTUBY Pa3BUTHS TOCYJapCTBa, OOIIETPU3HAHHBIMKU B HACTOSIIIEE
BpeMsl SBJISIIOTCSI CUCTEMa 00pa30BaHUs U MOATOTOBKU MPO(ECCHOHATIOB, a TaK-
KE CHCTeMa JIOMOJHUTEIBLHOTO MPO(eCCHOHATHLHOTO 00pa30BaHUs, MOCKOIBKY
po¢eCCUOHATIN3M PAaCcCMATPUBACTCS CETOJHS HE CTOJIBKO KaK TMCUXOJOTruye-
CKHI1, a CKOpee KakK KyJlIbTypHbIU (peHOMEH.

B cTpeMuTEenbHO MEHSIOMIUXCS COLMAIBHO-3KOHOMUYECKHUX, MOJIUTHYE-
CKHMX, WH(OPMAIIMOHHO-KOMMYHUKATUBHBIX YCIOBUIX d(PPEKTUBHAS NESITENb-
HOCTh TpeOyeT He TOJbKO Hadu4us Npo(ecCHOHATBHBIX 3HAHWH, YMEHHH H
HaBBIKOB, HO W Pa3BUTOr0 MOTEHIMAJNA aJaNnTallH, KOTOPBIM oOecrneynBaer
TpeOyeMbIii 001IIeCTBOM ypOBEHB MpodeccuoHanbHOU peanm3aruu [1]. Bo MHO-
T'OM 3TO CBS3aHO C U3MEHEHHEM ¢ KoHIa XX BeKa MOHITHS KOHKYPEHTOCTIOCO0-
HOCTH, MOCKOJIbKY KOHKYPEHTOCTIOCOOHOCTh HAIlMOHAJIBHBIX AKOHOMUK OLICHU-
BAaeTCA B HACTOSIIIEE BpPEMs, MPEKIE BCEro, 4epe3 KadecTBO pabodeil CHIIBI,
onpenenseMol TepuHUIINEeH «JeToBeUecKui KamuTan». B 3HauuTenbHOU cTe-
MeHU JaHHas NpoljieMa KacaeTcsi CTaHOBJICHUS MpodeccuoHanoB B chepe rocy-
JApCTBEHHOI'O YIIPABJIEHUS, B TOM YHUCIE — B opra"nax denepasbHON HAJIOrOBON
ciy»0b1 Poccun.

OueBUIHO, UYTO MPUHATUE YHPABICHYECKUX PEIICHUN JJIsI MPEOAOJICHUS
po0JieM COIUATbHO-3KOHOMUYECKOTO Pa3BUTHS JOHKHO OMHUPATHCS Ha CH-
CTEMHOE ¥ METaCUCTEeMHOE 3HaHWE MPOQPECCHOHATBLHOI0 YIIpaBieHIla, KAaKOBbIM
SABJISIETCS KKl TOCYIaPCTBEHHBIN CIYKAIlIUNA KaK PErHMOHANIBHOTO, TaK U ¢e-
nepaibHOrO oprana BiacTth. CreqoBaTeNbHO, FOCYIapCTBEHHBIE T'PaKIAHCKUE
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cnyxamue opranoB @HC Poccum B mporecce monydeHHs HOBBIX 3HAHUU B
paMKax JTOMOJHUTEIHHOTO MPOGeCCHOHATBHOTO 00pa30BaHMsI JOJKHBI TTPHOO-
peTaTh CUCTEMHbIC 3HAHUS, MO3BOJISIONINE UM d(PPEKTUBHO pelIaTh KOMILIEKC-
HbI€ IPOOJIEMBI, CBA3aHHBIE C MPOPECCUOHAIBHON IEATEIbHOCTBIO B COBPEMEH-
HBIX COIIMAJIbHO-3KOHOMHUYECKUX YCIOBUAX. OO 3TOM CBUAETEILCTBYIOT U IO-
noxenus PenepanbHoro 3akoHa Ne 79-@3 «O rocynapCTBEHHOM I'pakAaHCKOMN
cryx6e Poccutickoii deneparuny, MPeabIBISIONINE CTPOrue TPeOOBaHUS K Ka-
YEeCTBY U YPOBHIO NMPO(ecCHOHANIN3MAa TOCYIAPCTBEHHBIX T'PAXKIAHCKUX CITyKa-
11X, B TOM yucie u cayxamux opranoB ®HC Poccun. OTcroma BeITEKArOT 3a-
Jla4d, KOTOpble HEOTJIOXKHO CIeAyeT pemarh chepe oOpa3oBaTeabHbIX YCIYT, B
NepBYIO ouepeb, chepe JOMOTHUTEIHHOTO PO ECCHOHATBLHOI0 00pa30BaHus B
YCIIOBUSX BBIIBUHYTHIX MH()OPMAIMOHHBIM OOIIECTBOM BBI30BOB, BaKHEHUIIIHIA
U3 KOTOPBIX — TpeOOBaHKUE TOTAIBHON IIU(POBU3AIMH HE TOJIBKO YIKOHOMHUKH, HO
U TIPAKTUYECKH Bcex cdep oOIecTBeHHON xu3HU. [Iporpammsl mpodeccuo-
HAJIHbHOW TMEPETOATrOTOBKH M TTOBBIIICHUS KBATM(HUKAIIMK B CBETE PEUICHUS YKa-
3aHHBIX 33J1a4 JOJKHBI HE TOJBKO COAEPKaTh KOMIUIEKC HOBBIX TEM M JAUCILU-
IUTMH ¢ HOBOM aKTyalbHOW MH(OpMAaIME, HO U ObITh CKOMIIOHOBAHbBI 1O MPHUH-
LUITYy CUCTEMHOCTH.

JlanHbIl ox0/1 ObLT BIEPBBIE U3NI0KEH B padboTe [2], rae cucteMa oOpa-
30BaTEIbHBIX YCIYT PACCMATPUBAETCA C YYETOM KBAIM(DPHUKAIMOHHBIX MOJENEH
[0 KaTeropusM M IO rpymnnaM, 00OCHOBAaHHWE KPUTEPUEB KOTOPBIX Oazupyercs
HA CUCTEMHOW OLIEHKE CJIOKHOCTH M KJIACCOB 3a/1ay, PEHIa€MbIX TOCYAapCTBEH-
HBIMH CITY>KalllUMH B TIPOLIECCE MCTOTHEHUS MMU CBOUX JOJIKHOCTHBIX (CIy-
#eOHBIX) 00s13aHHOCTEeN U MmoaHOMOouMi. [IpUMEHUTENBHO K OIIEHKE COjepKa-
HUS y4eOHBIX IPOrpaMM Kak sifjpa 00pa30BaTeNbHOIO Mpoliecca, aBTOPOM Tpe/I-
JIOKEH pAJl KPUTEPUEB, B TOM YUCIE CUCTEMHOCTh, CIIELIM(PUIHOCTD U MPUKJIIAI-
Hasl HaMpaBJIEHHOCTh. Ecu crenuuaHOCTh M MPUKIIAHAS HATIPABICHHOCTh HE
BBI3BIBAIOT CJIOKHOCTEW B MOHUMAaHUU COCPKAHUS JTaHHBIX Ae(PUHUIUHI, TO CHU-
CTEMHOCTb 3]IeCh JIOJDKHA MOHUMATHCS KAaK CIEeUU(PUUECKUl MapKep CTEleHU
BKJIFOUEHHOCTH B 00pa3oBaTelbHbBIN MpoIecc BceX cep U FIEeMEHTOB AEATENb-
HOCTH TOCYJAPCTBEHHOIO TPa)KAAHCKOI'O CIY>Kallero. JTO U yNpaBJIEHYECKHE
KOMIIETEHLIUH, ¥ SKOHOMHKO-TIPAaBOBOE 00€CIeUeHHE TOCYAapCTBEHHOM CIyXkK-
Obl, 1 KOMMYHHMKATUBHO-TICUXOJIOTUYECKHE AaCHEKThl JEATEIbHOCTU TrOCyJap-
CTBEHHOT'O CIYXAaIlero B YCIOBHSIX HMH(OPMALMOHHOW OTKPBHITOCTH OPTaHOB
BJIACTH, KaK 3TO COAEPKUTCS U B COOTBETCTBYIOIIMX HOPMATUBHO-IIPABOBBIX aK-
Tax HaAJIOroBo# ciyxObl [3]. PaccMoTpuM, Hanpumep, KBaTU(PUKAIIMOHHBIE Tpe-
O6oBaHUs K MPO(eCcCHOHATbHBIM 3HAHUSAM U HaBBIKAM, HEOOXOJUMBIM ISl HC-
NOJIHEHUS JTOJDKHOCTHBIX 00sI3aHHOCTEN (efepaabHbIMU TOCYAapCTBEHHBIMU
IPAKIAHCKUMHU CIIYXKalllUMH LHEHTPAJIBHOIO amnmnapara U TEpPUTOPUATIBHBIX Op-
raHoB denepalibHONW HAJIOTOBOM CIY>KOBI, 3aMEIIAOIINUMU JTOHKHOCTH (dene-
pajJbHOM TOCYJIapCTBEHHOM T'PaKIAHCKOM CITYKObI KaTerOpUHM «CHEHUAIUCTHIY,
BeyIas rpynmna aowkHocTed. Cpenan KBanu(pUKAIMOHHBIX TPEOOBAHMM K MPO-
(dbeccuOHAIbHBIM 3HAHUSAM COJIEPXKATCS MPABOBBIC Pa3/ieNbl U YIPaBICHUYECKUE
pazzienbl, B YACTHOCTH, «3HAHHUE MEPEJOBOr0 OTEYECTBEHHOI'O U 3apyOex HOro
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OIBITa HAJIOTOBOTO aJIMUHUCTpUPOBaHU». ECTh TpeOOoBaHHE NUMETh 3HAHUS, He-
00XOAMMbIE B YCIOBHMAX LU(POBHU3AIUH, B YACTH BO3MOXKHOCTEH U OCOOEHHO-
CTE TpUMEHEHUS COBPEMEHHBIX HMH(POPMAIMOHHO-KOMMYHHUKAIIMOHHBIX TEX-
HOJIOTHH B TOCYJApCTBEHHBIX OpraHax, BKIIOYAsi TEXHOJIOTHH MEXBEIOMCTBEH-
HOTO JIOKYMEHTO000OpoTa, a Takxke B cdepe obecrnedueHus UHPOPMAMOHHOM
6e3onacHocTu. IMeroTces Takxke TpeOoBaHUA K 3HAHUAM MOpsAKa paboThl Kak co
ciyxebHol nHpopmarmelt, Tak u 3HaHue GopMm 1 MeTog0B padotel co CMU, ¢
oOpallleHHsIMU Tpa)<JaH, a TakKe 3HaHUE MpaBuil JieaoBoro 3tuka. Cpenau KBa-
TU(PUKATMOHHBIX TPeOOBaHMI K MPOJEeCCHOHATBHBIM HABBIKaM JTaHHOM TPYIIIHI
CHELMATIUCTOB 3HAYUTENbHAs YacTh CBsI3aHA C YMEHHUEM IUIaHUPOBATh paboTy U
aHaAJM3UPOBATh TIOCIEICTBUS IMOATOTABIMBAEMBIX PEIICHUN, MPOBOAMTH JKC-
NepTU3y MPOEKTOB HOPMATHUBHBIX aKTOB, COOMpATh U CHCTEMaTU3UPOBATh WH-
dbopmanuio, paboTaTh ¢ KOMIBIOTEPHON TEXHUKOW, BECTH JIEJIOBBIE MTEPErOBOPHI
U JIEJIOBYIO TIEPETMCKY, B3aUMOJIEHCTBOBATh KaK C OpraHaMH rocyJapCTBEHHOM
BJIACTH, TaK M OOIECTBEHHbIMU opraHuzanusmu. CieaoBaTeabHO, UCTIOIb30Ba-
HUE OJIOYHO-MOIYIBLHOTO MPHUHIIMIA JJI COOIOICHUST MPUHITUIIA CUCTEMHOCTH,
TpeOyeT BKIIIOUEHHUS B Kaxayio cneruduueckyto mporpammy JAI1O BrimtoueHus
TE€M U TUCIMIUIMH, COOTBETCTBYIOUIMX BCEM KOMIIOHEHTaM YIpaBJIECHUYECKOH Je-
ATEIBHOCTH rocciysamux opranos ®HC.
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1. PROFESSIONAL SKILLS OF AN EXPERT
AND THEIR MODELLING

—_—

SOFT SKILLS B CUCTEME COBPEMEHHOI'O
BBICHIEI'O OBPA3OBAHUA: TEOPETUYECKHUE ACIIEKTBI
N IMNPAKTUYECKHUE ITPOBJIEMbI PEAJIN3ALIUU

JI. 1O. AijicHep Kanouoam xkynemyponocuu, ooyenm,
O. 1. HaymoB Kanouoam unocoghckux Hayk, ooyenm,
Kpacnospckuii cocyoapcmeennwiii

azpapuulil yHusepcumem,

2. Kpacnosapck, Poccus

Summary. The article provides a rationale for the importance of soft skills in a post-
pandemic economy. The problem of shaping soft skills in the terms of modern education is
considered. Recommendations for improving the existing practice of soft skills formation are
offered.

Keywords: soft skills; education system; post-pandemic economy; in-demand specialist;
emotional intelligence.

BBI30BBI COBpEMEHHOTO MHUpa, ITYCTh HE Cpa3y, HO BBIHYKJAIOT MEHAThHCS
KOHCEpPBATUBHYIO CHUCTEMY BbICIIEr0o oOpa3zoBaHus. [Ipumepom Takoro poja
TpaHchOpMalM MOKET CIYKUTh OCO3HAHHE HEOOXOJUMOCTH (HOPMHUPOBAHUS
T'MOKUX HABBIKOB, PaBHO KaK M y4eTa 3HAYMMOCTH JTUYHOCTHBIX KaYeCTB CIICIH-
anucTa B y4eOHBIX MPOrpaMMax BBICIINX YI€OHBIX 3aBEICHUM.

KaranuzatopoM 3Toro mporecca BBICTYIHIO YCUICHUE KPU3UCHBIX TEH-
JICHITMH B OTEYECTBEHHOM M MHPOBOH SKOHOMHKE, OOOCTPHBIIHMXCS Ha (OHE
nanaemMuu. [IponomkammuMces MoCciIeICTBHEM dTUX COOBITUI CTaj MepecMOTp
NIPUBBIYHBIX cep CYIIECCTBOBAHUS YEJIOBEKA, a TAKXKE CTaHIApPTOB ero mpodec-
cuoHaNBHON nesrenbHOcTH [2, 11]. Takmm oOpazom, maHaeMHs CIIPaBEIJIUBO
MOKET paccMaTpHUBAThCS B KAUECTBE TECTAa YPOBHS Pa3BUTOCTU TaKUX THOKHX
HABBIKOB KaK aJaTUBHOCTh M KPEATHBHOCTb.

BwMmecte ¢ Tem, B3auMocBsi3b ypoBHs pasBuroctu SOft skills u s dextus-
HOCTH MPOMU3BOJICTBA ObuIa Joka3zaHa emie B 2018 roay: [14] cornacHo uccnemno-
BaHMSIM aMEPHUKAHCKHX CIICIHAIMCTOB, pa3BuTHE soft skills moBeimaeT mpous-
BOAUTEIBLHOCT, Ha 12 % um obecmeumBaeT BO3BpaT MHBECTUIIMM Ha YpPOBHE
250 %. Ha sTy TeHaeHIMIO 0OpaTHIN BHUMAHKME U PEKPYTEPHI: KaK IToKa3all He-
naBaui orpoc GMAC [13], 6omabiie momoBuabsl HR-MeHeKEepOB cUUTAIOT, YTO
IIEHHOCTh TMOKWX HABBIKOB BBIPACTET B OJMDKAWIIME TATH JIET U BO MHOTHX
cthepax Oymer npeobnagaTe Hax hard skills. B 2020 rogy kK aHaJOrHYHBIM BHI-
BOJaM B CBOHMX IPOTHO3aX MPUXOIUT M PsJl aHATUTUKOB, IMOJIATAIOIIUX, YTO
CHEIUATKMCTHI C BEICOKUM YPOBHEM Pa3BUTHS JIMYHOCTHBIX Ka4yeCTB MOTYT pac-
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CMaTpuBaThCs B KauecTBe d(PGEKTUBHOIO UHCTPYMEHTA MPEOJOJICHUS KPU3HC-
HBIX SIBJICHUU MOCTHAHEMUYECKOTO MUpa.

B cBs13u ¢ 3THM XOpoIlliee BIaJeHne WiId FOTOBHOCTh K OBJajeBaHuio SOft
skill cranoBuTCSI 0a30BBIM BXOJHBIM TPEOOBAHUEM Psiia KPYIHEHIIINX HPEIIpPH-
atuii. [To mamaeim West Monroe Partners [17], 67 % HR-mpeacraBurencii B
chepe IT orkazpiBanu TamaHTIMBBIM IT-crienmaancTamM ¢ HeIOCTaTOYHO pPa3BH-
THIMH TI€PCOHAJIBHBIMU KauecTBaMmu. bonee Toro, moutu 43 % pecroHIeHTOB
OTMEYaJIk, YTO MPOOJIEMbl ¢ KOMMYHHMKAIIMEH TJIOXO CKAa3bIBAIUCh HA paboumx
OTHOIIEHUSX H JaKe MIPUBOJIMIIN K CPBIBY JI€/IJIATHOB.

["'oBops 0 TpeboBaHMAX paboTomaTelIed K COMCKATEIISIM BaKaHCUI M3 YHC-
Jla BBIMTYCKHUKOB YHUBEPCUTETOB, CTOUT OTMETHUTH, UTO 3a MOCIEIHUE TOIbI O1-
HUM W3 BOXHEHITNX TpeOOBaHUM CTajJ YPOBEHB BiaJcHUS HaBBIKAMH KOMMYHHU-
KAl ¥ CUCTEMHBIM aHAJIM30M B paMKax peIIeHUs KOMIUIEKCHBIX IpodieM [3,
8]. Kpome Toro, nponomkaer pacTu COpoc Ha pa3BUTHIM AMOIIMOHAJIBHBINA WH-
TEJIJICKT.

Bwmecte ¢ Tem, yueOHBIC TUTaHBI OOJIBIIMHCTBA BBICIIMX YUE€OHBIX 3aBejie-
HUM B JIOJDKHOM Mepe HEe OTpakaloT (GOpMUPOBAHHE M PA3BUTHUE JTUUYHOCTHBIX
kadecTB. [lo MHEHHUIO psijia SKCIEPTOB, STOT HEIOYET CTOUT CBS3BIBATH C IPO-
JoJpKaroleics nudpoBu3amnueid cucteMbl oopaszoBanus [1, 4, 5, 6], o3Hayaro-
IeH, BO-TIEPBBIX, YXOJI CTYJAEHTOB M3 PEaJIbHOTO MPOCTPAHCTBA YUYEOHBIX U Ja-
O0paTOpHBIX ayaUTOpHil [9], BO-BTOPBIX, OTPHIB KOMIIEHAUYMa TPAHCIUPYEMOTO
3HaHUS OT PEAIbHBIX TpeOOBaHMM phIHKA. Kpome TOro, 3HaUMTEIBbHYIO POJIb B
CJIOKUBIIICHCSI CUTYaIlMU CHITPAJIO COKpAIlEHHEe YacOB HA M3yYeHHE TYMaHHUTap-
HBIX mucuuiuivH [7, 10], orBewaromux 3a GopMHpOBaHHE TaKHUX 0a30BBIX HaB-
KOB KaK B3aUMOJICHTCTBHE C KJIMEHTOM H 3aKa34MKOM, padoTa B KOJUICKTHBE,
BEJICHHE IIEPErOBOPOB M pa3pelieHne KOHMINKTHBIX CUTYaIUH.

AHaM3 MEPOBOM 00pa3oBaTEIbHOMN MPAKTUKH ITOKA3bIBACT, YTO BEAYIIHEC
YHUBEPCUTETHI 3alaja YK€ aKTHUBHO TECTHPYIOT CHCTEMY MHUHU-MOIYJICH s
mpokadku BakHbIx SOft SKills, cBsI3aHHBIX ¢ KOMMYHMKALIMEH, SMIIATHEH U UHU-
[IMaTUBHOCTHI0. OJIHAKO €IMHOr0 CTaHJIApTa JJIS OLICHKH YPOBHS CHOPMHUPO-
BAaHHOCTH W KadeCTBa JIMUHOCTHBIX HABBIKOB €llle He cyiiecTByeT. B Poccun
IICHTpaJu30BaHHAs U TOCIEA0BaTEIbHAs CHUCTEMa IperojaBaHus U (HopMHUpPO-
Banus SOft skills Taxxe orcyrcrByer. OaHAKO, MOSBISIOTCS U IMEPBBIC IMPOCKTHI:
HarpuMep, mwiatgopma «Yau.py» [18] roToBUT K 3amycKy Kypc IO YHUBEPCAITb-
HbIM TMOKHUM HaBBIKaM — IporpamMma «Ycrerw Bce!» OOBSCHSET MIKOJIbHUKAM,
KakK TUIAaHUPOBATh BpeMs, CTaBUTH M W aHAIM3UPOBATh pe3ylbTaThl. Bemy-
IIIM€ YHUBEPCUTETHI CTPaHbl TAKXXE IUIAHUPYIOT 3allyCTUTh MPOrpaMMbl aKTHB-
HOTO B3aUMOJICUCTBUSI CTYJAEHTOB U MEHTOPOB, OTBETCTBEHHBIX 3a Pa3BUTHE
ruOkux HaBbIKOB. B wactHOCTH, KOouiektuB PAHI'Xul'C paboraer Ham mpo-
rpammoit «HaBbiku TUIHON d(DPEeKTUBHOCTHY 1Ji1 (DOPMUPOBAHUS YHUBEPCATh-
ubix SOft skills [15].

CorylacHO DKCIEPTHEIM OlLieHKaM, Huma pa3sutus SOft skills B ctpykrype
COBPEMEHHOI'0 PBhIHKAa 00pa3oBaHUs SIBIISCTCS OJHON M3 Hambojiee BOCTPeOO-
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BaHHBIX M ObICTpOpacTymux. KITIOYEeBBIMH TEHACHIUSIMH, PEryIUPYIOIIHUMHU
ONMHUCBHIBAEMBI CETMEHT PHIHKA SIBISCTCS:

1. Ycunenue cnpoca Ha THOKHME HABBIKM B MEPHOJ] PacTyIlel KOHKYpPEH-
MU B PaAMKax MOCTIIAHIEMUYECKOT0 MUAPA.

2. ®opMupoBaHUE YCTOWYMBOW IMOTPEOHOCTH B 0OJaJaHUM THOKUMH
HaBBIKAMH HE TOJIBKO B MPOIECCE MPOABMKCHUS 110 KaphePHOU JICCTHHIIE, HO U
Ha TIEPBOHAYAJILHOM JTare TPYAOBOW IEATEILHOCTH — MPU COOECENOBAHUU H
KOHKYPCHOM OTOOpE Ha BaKaHTHBIC JOJKHOCTH.

Bce 310 He TONbKO yka3biBaeT Ha BocTpeOoBanHOoCTh SOft SKills B yciosu-
SIX COBPEMEHHOM CUCTEMBI 00pa30BaHUs U IKOHOMHKHU, HO U Ha HEOOXOUMOCTh
KOMIIJIEKCHOTO PEIICHHS BOIpoca 0 (GOPMUPOBAHUH TMOKHX HABBIKOB B YCIIOBU-
SIX CUCTEMBI BBICIIIEr0 00pa30BaHMS.

[TepBoHauanbHbIil aHaUM3 3()(OEKTHBHOCTH peai3allii  CYIIECTBYIOIINX
IporpaMM M KypCOB, HaIpaBJIEHHBIX Ha opMmupoBanue u pa3sutue SOft skills mo-
Ka3bIBACT, YTO MOCJENOBaTeIbHAS METOJMYecKas cucrema (popMHupoBaHUs pac-
CMaTPUBAEMBIX HABBIKOB JOJKHA CTPOUTHCS COOOPA3HO CIICIYIOIIMM IIPUHITATIAM:

1. AxtuBHOe yudactue paboropateneil B yueOHOM mpoiecce. bonbuinn-
CTBO BY30B rogaMu ooydaeT cryaeHToB hard skills, a moTom Toapko mpeaaraer
UM MIPUMCHSATH 3HAHWS Ha MpakTuke. Ho TexHMueckue u ruOKue HaBBIKH JOJK-
Hbl Pa3BHBATHCS OJIHOBPEMEHHO. J[JIT 3TOro Ba)KHO KaK MOXHO pPaHbIIE IOJI-
KJIIF0YaTh K 00pa30BaTEIIbHOMY IMPOIIECCY pabOTOoaTENeH, KaK 3TO JAEal0T MHO-
rue EdTech-mmardopMbl 1 06pa3oBaTeabHbIC aKCEIEPATOPHI.

2. IlpuBnedyeHue wmeHTOpOB. Jlyummii cmoco0 OBICTPO IMO3HAKOMHTH
HAYMHAFOIIETO CIENUAINCTa C PeaTusIMHA padOThl — MOAKIIOYNTh MeHTOopa. Ta-
Ko cepBuc mpemiararoT miardpopmer Springboard [16] u Coding Coach [12],
KOTOpBIE MOMOTAIOT MCKaTh HACTaBHUKOB s IT-cmenmuanncros, a Takxke WH-
CIICHHPYIOT COOeCeIOBaHMS.

3. Ucnonb30oBaHu€e HOBBIX TEXHOJOTHM. J[J11 0TpabOTKU TMOKUX HABBIKOB
HYKHO PETYJIIPHOE TIOBTOPEHUE PA3TMYHbIX CIICHAPUEB, a B MPOIIECCe 00yUeHUs
Ha 3TO YaCTO HE XBaraeTr BpeMmeHH. l[IpokaunBaTh HaBBIKM B Jt000OE€ yn00HOE
BpEMsI, HE BBIXOS U3 JIOMa, MOKHO C TIOMOIIBIO COBPEMEHHBIX HHCTPYMEHTOB —
VR-TpeHaxxepoB W UTPOBBIX CUMYJISITOPOB.

4. Pacmmpenue kpyro3opa. M3ydeHue HOBBIX OTpaciieid TOMOraeT pa3BH-
BaTh SMOIMOHAIBHBIN MHTEIUICKT M HABBIKM KOMMYHUKAIIUW, W I 3TOrO HE
00s13aTeILHO MOTYYaTh JIOMOJHUTEIBHYIO CIICIIHAIBHOCTD.

5. Coznmanue crapranoB. Camblii 3(pheKTUBHBIN CITOCO0 MpoKavaTh cpas3y
HECKOJIbKO THOKHUX HABBIKOB — ATO TOJKIIFOYHUTH CTYIEHTOB K PEaThHBIM MTPOCK-
TaM WJIM TIO3BOJINTH MM OTKPBITH COOCTBEHHOE J1e10. B 3TOM cityyae uM npuaeT-
Csl OCBaMBaTh CPa3y JMECATOK HABBIKOB — OT TEHEpAIlMU THIOTE3 JI0 B3aMMOICH-
CTBHUS C KOHKYPEHTaMHU.
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®OPMUPOBAHHME SOFT SKILLS
B YCJIOBUAX CUCTEMBI JOITOJTHUTEJIBHOT'O
HNPOPECCHUOHAJIBHOI'O OBPA3OBAHMUSA:
IMPOBJIEMBI 1 HEPCIIEKTUBBI

FO. AiicHep Kanouoam kynemyponocuu, doyenm,
. Haymos Kanoudam unocopcrux Hayk, OoyeHm,
Kpacnosapckuii cocyoapcmeennuiii

azpapHbulil yHugepcumenm,

2. Kpacnospck, Poccua

JIL.
0.

Summary. The system of modern additional professional education is considered. By analyz-
ing trends in the labor market and the tasks of vocational education, the need for the formation
of soft skills of future specialists is substantiated. The content of existing educational pro-
grams for the development of soft skills is being investigated.

Keywords: soft skills; labor market; additional professional education; communicative com-
petencies; in-demand specialist.

B ycinoBusix CTpeMHUTENBHO MEHSIFOIIETOCS PhIHKA, OTHUM U3 MEXaHH3MOB
YCTOWYUBOIO  pPa3BUTUS  CUCTEMbl  OOpa30BaHUsS  SIBJISIETCS  MPAKTHKO-
OpPUEHTUPOBAHHBIN MOIXO0J K 00YyYEHHIO OYIyIIUX KOHKYPEHTOCIIOCOOHBIX CIe-
nuanuctoB [1, 7, 8, 13]. BmecTe ¢ TeM, HcclaeaoBaHUs TOCICIHUX JIET IMOKa3bl-
BalOT, YTO Ha COBPEMEHHOM pPbIHKE TpyJa padoroaaTesib oOpallaeT BHUMaHHE
HE TOJBKO Ha MPO(heCCHOHATBHBIC KOMIIETCHIIMA MOJIOJIOTO CTICIHAINCTA, HO U
JIOTIOTHUTENIbHBIE YMEHUSI U HaBbIKU, (DOPMHUPOBAHHUE KOTOPHIX, KaK MPABUIIO,
OCTaercs 3a paMKaMH MpOoQEeCCUOHANbHBIX CTAaHAAPTOB U Y4EOHBIX IJIAHOB 00-
pa3zoBaTeNbHBIX YUpexkaeHui [4]. B cBs3u ¢ 3TUM mpeAcTaBisieTcs, YT0 HE0OX 0-
auMocTh popmupoBanust SOft skills moxer ObiTh Oco3HaHa W peann3oBaHa B
pamMKax CHCTEMBI JOTIOJHUTEIHHOTO MPO(ECCHOHATEHOTO 00pa30BaHu.

Teoperuko-meTogonorndyeckue ucciaenoBanus Soft skills pasnooOpasHebl.
C oaHOW CTOPOHBI, 3TO OOCTOSATEIBCTBO CBUAETENBCTBYET 00 aKTyaJlbHOCTH
paccMaTpUBaEMOro BOMPOCAa M MHOXKECTBE MEXIUCIUIUIMHAPHBIX MOAXOAO0B K
pELIeHHIO TaHHOM 3a7]auM, C IPYyroil — 3aTpyaHseT pa3paboTKy MOCIEI0BATENb-
HOM TPaKTUKO-OPUEHTUPOBAHHON MPOTrpaMMBbI JTOMOJHUTEIHLHOTO MPOodeccro-
HaJIBHOrO 00pa30BaHUs B BUAY HEOJHO3HAYHOCTHU M PA3MBITOCTU 0a30BBIX MO-
HATUH, a Takke POPMHUPYEMBIX YMEHUI M HaBBIKOB. O000IIas pe3yapTaThl Uc-
CJIEOBaHMI MHOT'OYMCIIEHHBIX aBTOPOB, MOXKHO CKa3atb, uto SOft skills — aro
crenu(puueckne JIUYHOCTHBIE YMEHHsI, BO3HUKAIONIME W PAa3BUBAIOIINECS IIO-
CPEICTBOM CHHTE3a JAESITEIbHOCTHOIO U KOMMYHHMKAaTHUBHOTO MoaAXoJoB [2]. B
stoM cmbiciie SOft skills cripaBenMBO onpenenaTs B KaueCcTBE JUHAMUYHON CH-
CTEMBI JIMYHOCTHBIX KOMMYHHUKATUBHBIX KOMIIETECHIINN, MOBHIMIAIOIINX 3 dheK-
TUBHOCTh TPYIOBOW NEATENHHOCTH CIICIUATUCTA. DJIEMEHTAMH OMUCHIBAEMOM
CUCTEMBI OYyAyT SIBIATHCS TaKWE T'PYIIIBI HEMPO(EeCCHOHATBHBIX YMEHUN Kak:
KOMMYHUKATUBHBIC HABBIKH, JJMYHOCTHOE PA3BUTHE, a TaKXKE YNPaBICHUYECKUE
KOMIIETEHIIUH.
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B Buny mneperpyXeHHOCTH Y4YEOHBIX IUIAHOB COBPEMEHHBIX OOpa3oBa-
TEIBHBIX YUYPEKICHUA OOJBITUM KOJIMYECTBOM JUCITUIUIMH, YIYCKAIONUX W3
TMOJISE CBOETO 3pEHUS BOIIPOC O (DOPMUPOBAHUH JIMYHOCTHBIX KaUY€CTB — PEIICHUE
JAaHOM 3aJ1a4l MOXKET OBITh BO3JIOKEHO HA c(hepy AOMOIHUTEIBHOIO podeccu-
OHAJILHOTO 0Opa3oBaHusA. B HacTosee BpemMs OCHOBHOM 3ajiaueil JaHHOW WH-
CTUTYIIMU SIBJIAETCS CO3JaHUE YCIIOBHM, IMO3BOJISIIONIUX OOECIEUUTh COOTBET-
cTBUE TIPOo(hEeCCHOHATHHON KBaTU(UKAITNN CTICIIHAIINCTA YCIOBUSIM MPOQeccro-
HaJIBLHOM JEATEILHOCTH U colMalibHOU cpennl [5, 11]. Takum obpazom, naHHas
CHUCTEMa OpUEHTHUPOBaHA Ha 00JIee TECHYIO CBS3b C IMHAMUYHBIMU U3MEHEHUSI-
MU B COBPEMEHHOM MHPE U PEaJTbHOM CEKTOPE 3KOHOMHUKH, YTO MOXKET IO03BO-
muTh ei 3(G(EKTUBHO pellaTh 3a7ady MO ONEepaTUBHOMY pearupoBaHUIO Ha 3a-
mpockl oomiecTna [3].

Pemas sty 3amady, ps pOCCHMCKHUX YHHBEPCHUTETOB YK€ MPUCTYNUI K
pa3paboTKe W BHEAPEHHUIO MPOTPaMM OMOIHHUTEIHHOrO 00pa3oBaHUSs, Halle-
JIEHHBIX Ha (OPMHUPOBAHME Yy OYAYIIMX CIEIUATUCTOB CUCTEMBI JTUYHOCTHBIX
HaBbIKOB [12]. Crnenuduka 3TUX OporpaMM 3akKiI0YaeTcs B YHUBEPCAIbHOCTH
KOIUIEKCa YYCOHBIX AUCIHMIUINH, MPEAHA3HAYECHHBIX JIJIS Pa3IUYHBIX HaIlpaBe-
HUH MOJATOTOBKHU U ypoBHeH obpazoBanus [6, 10].

Kak npaBuiio, 3T¥ nporpaMMbl BKIFOYAIOT B C€0s1 KOMILJIEKC YYEOHBIX AUCIIH-
TUIMH, COCTOSIIIMX M3 HECKOIBKUX KYPCOB, MPEANOIaratolMX HHTEHCUBHOE OBJIAZIC-
HUE HaBBIKAMH, CBSI3aHHBIMHU C JIEJIOBOM KOMMYHHKAIIUEH, TalM-MEHEIKMEHTOM,
CTpaTerueCcKUM IUIAaHUPOBAHUEM U YIIPABJICHUEM MpOoeKTamH [9].

[lenenanpaBieHHoe (OPMUPOBAHKE TAKOTO poAa KOMIIETEHIM CrocoO-
CTBYET Pa3BUTHIO Y OYyAYIIUX CIEHHUATUCTOB KOHKYPEHTHOCIIOCOOHBIX MPEUMY-
IIECTB, CBS3aHHBIX C YMEHHUEM ONTUMHU3HPOBATH KOMMYHUKATUBHBIE CTPATErUU
HE TOJBKO B Mpolecce MpodecCuOHAIbHON NeATeNbHOCTH, HO M Ha IpeIBapu-
TENBHBIX JTAalax, CBI3aHHBIX C MPOXOXKIECHUEM COOECeIOBaHMIA, a TAK)KE KOH-
KYPCHBIX OTOOPOB. D((PEKTUBHBIM MEXaHU3MOM Pa3BUTHS JTAHHBIX YMEHHUH SB-
JISIETCSL CUCTEMA MPaKTUKO-OPUEHTUPOBAHHBIX TPEHUHIOB, a TAKXKE JIEJIOBBIX UTP.

AHanmu3 CyIIEeCTBYIOIIUX NPOrpaMM JOTOJHUTEIBHOTO 00pa3oBaHus,
HarnpaBieHHbIX Ha (opmupoBanue SOft skills mokassiBaeT, yTO0 KOHEUHBIM TIPO-
TYKTOM OOYYeHHS JOJDKHA CTaTh HE CTOJNBKO CHUCTEMa CHEIUPUISCKUX Y-
HOCTHBIX YMEHHH, CKOJIBKO pa3BUTHE y OYIyIIEro CHEeUaIicTa METaclnocoOHO-
CTU MO aHAIU3y, CTPYKTYPUPOBAHUIO, NMPE3EHTAIUA U KPUTUYECKOM OCMBICIIE-
HUU OOJIBIIIOTO KOJIMYECTBAa MHPOPMAIIMH, JUHAMUYHO UPKYIUPYIOIIEH B MPO-
ctpaHcTBe uHpochepsl. B 3ToM cMmbiciie crnenuanucT, o0aagalomuil BEBICOKUM
ypoBHeM pazsutoctu SOft skills, npuHIIMTIHANBHO OTIIMYAETCSI OT CBOETO KOHKY-
peHTa, He 00JaJaI0NIEro pacCMAaTPUBAEMbIMU KOMITIETEHIIMSIMU T€M, YTO OH ap-
TUKYJIUPYET U CO3/1Aa€T TEHICHIMH NPO(ECCHOHATBLHOIO POCTa, a HE CJENO MOJI-
YUHSETCS TOCTOSIHHO MEHSIOIIUMCS TPEHIaM COBPEMEHHOT0 PhIHKA TPY/a.
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IV. ESTABLISHING OF A PROFESSIONAL AS A SUBJECT
OF PROFESSIONAL ACTIVITY AND CAREER WAY
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COBEPHIEHCTBOBAHUE
JOKYMEHTALINMOHHOI'O OBECIIEYEHUA
ATTECTAIUU TIEPCOHAJIA BUBJIMOTEKHA

(ua npumepe TamO0BCKOM 00/1aCTHOH
YHUBepPCaJIbHO HayuYHOH O0uOamoTexkn uMmenn A. C. Ilymkuna)

E. A. HaceakuHna Maeucmpanm,
T. A. HeBepoBa Kanouodam neodazo2uyeckux HayK, 00yeHm,
Tambosckuii 2ocyoapcmeenmblil

yuusepcumem umenu I'. P. /[epocasuna,

2. Tambos, Poccus

Summary. The article describes the procedure for organizing and conducting personnel certi-
fication at the Tambov regional universal scientific library named after A. C. Pushkin. The
regulatory framework for the certification of library staff, including local regulations. Rec-
ommendations for improving the documentation support for the certification of library staff
are formulated.

Keywords: certification; certification activities; documentation support for certification; staff;
library; motivation; regulations on certification of employees; recommendations.

[Ton arrectammeld mepcoHana MOAPA3yMEBAIOT MEPUOJUYECKHE TMPOIle-
AypHbIE OTHOIIEHHS, UMEIOIINE B CBOEH OCHOBE JEATEIbHOCTh aTTECTAI[MOHHOM
KOMUCCHH M TIPOTEKAIOIINE B 0CO00M OpraHn3alnoHHO-TIPaBoBoOi (popme Ha oc-
HOBAaHHHM HOPMATHBHO-TIPABOBBIX U AKTOB, M0 UTOraM KOTOPBIX BBIHOCHUTCS pe-
IIICHUE, HAPaBJIICHHOE JTU00 Ha COXpaHEeHHe, TM00 Ha U3MEHEHHE, TM00 Ha Tpe-
KpalleHne TPYIOBOTO MPaBOOTHOIIEHUS aTTECTyeMbIX, a UHOTJA U Ha JIpyTrHe
IOPUIMYECKUE TIOCIEICTBUS.

Cpeny OCHOBHBIX II€TIEH aTTECTAIMU OTMETHM KOHTPOJb U OIIEHKY COOT-
BETCTBUS NMPOPECCUOHATHLHOTO YPOBHS OMpPEACIEHHBIX KaTeropuii paboTHUKOB,
NPEIBSIBISIEMBIM K HUM TPEeOOBaHUSM, CTUMYJIUPOBAHNE KaK BapHaHT MOTHBA-
IIUH K TIOBBIIIICHHUIO 3TOTO YPOBHHI.

ATTecTanus CrocoOCTBYET CTUMYJIMPOBAHUIO II€JIE€HANpPaBIECHHOTO, He-
MPEPHIBHOTO MOBBIIICHUS YPOBHSI MPOPECCHOHATBHON KOMIETEHTHOCTH padoT-
HUKOB JIMYHOCTHOTO MPO(ECCHOHATBHOTO POCTa, MCIOIB30BAHUS MMM COBpeE-
MEHHBIX TEXHOJIOTHH; 0OecIieueHne BO3MOKHOCTH TOBBIIICHUST YPOBHSI OTUIATHI
TpyZda; NoBbIIeHne 3(H(HEKTHBHOCTH U KayecTBa TPy/a MEpPCOHAla, BISIBICHUE
NEPCIEKTUB HCIIOJIb30BAHUS TOTEHIMAIBHBIX BO3MOXKHOCTEH pabOOTHUKOB U
CTCIMATTUCTOB; Y4eT TpeOOBaHMWU CTaHAAPTOB COLMAIBHOT'O OOCITYKMBAHHUS H
npoheCCHOHATBHBIX CTaHAApTOB MpU (OPMUPOBAHMM KaJPOBOTO COCTaBa
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YUpEeXKJACHHSI; ONpeaereHue HEeO0OXOIUMOCTH MOBBIIICHUS KBIM(PUKALUUA pa-
00THUKOB [2].

TamOoBckass oOnacTHas yHUBEpcalibHas Hay4Has OMOJIMOTEKa HWMEHU
A. C. IlymkuHa sBIS€TCS CTapelIIMM yYpexaeHUEM KyJabTypbl TamOOBCKOiA
obnactu, ocHoBaHHbIM B 1830 roay. B HacTosimee BpeMst Oubnroreka siBIseTcs
pEruoHaNILHBIM XPaHWIUIIEM MPOU3BEICHUN MeYaTh U Apyrux UHGOpMaIMOH-
HBIX PECYPCOB, OCYILECTBISET OMOIMOTEYHOE, MH()OPMAILMOHHOE, a TaKXkKe
cripaBoYHO-OMOIMorpadguyeckoe 00CIyKUBaHUEe HaceleHus odacTu [3].

Yucnennocte nepconana TOYHB um. A. C. IlymkuHa cocTaBisieT
116 genoBek. Arrecramnus nepconana B TOYHbB um. A. C. Ilymkuna periiameH-
TUpYyeTCA PAAOM OQULHATBHBIX JOKYMEHTOB U COOTBETCTBYIOIIMM METOUYeE-
ckuM obecrnieueHneM. K TakuM JOKyMEHTaM OTHOCHUTCS MHUChbMO MUHKYIBTYPHI
Poccun ot 08.02.2010 Ne 7790-44/04-ITX «OCHOBHBIC MOJOKEHHUS O MOPSAIKE
NPOBEACHHUS aTTECTAllMK PAOOTHUKOB YUPEKACHHUNA KYJIbTYPhl U HCKYCCTBa»,
[Tpuka3z MunucrepctBa KynbTypbl Poccuiickoit @enepauuu ot 24 utons 2016 r.
Ne 1435 «O06 yrBepxkaenun Ilopsiaka npoBeaeHUs NEPUOIUUECKON aTTeCTaluu
paboTHUKOB OHOIMOTEKY. [IpHr 3TOM, HCXOMIS M3 MMOCTABIECHHBIX IeJIel, ONOIHO-
TeKka pa3padaTbiBaeT COOCTBEHHBIEC IMOJIOKEHUS O MPOBEACHUIO aTTECTAIMH C
yuyeToM (QopMaibHBIX TpeOOBaHUM K mpouenype ee npoeaeHus. K takum mno-
JoxeHusiM oTHocsTcs: [lonoxenue o mopsijKe MpoBENCHHs aTTecTaluu padoT-
HUKOB TamMOOBCKOro 00JIACTHOTO TOCYAapPCTBEHHOT'O OKOKETHOTO YUPEKICHUS
KynbTypbl «TamOOBckast oOiacTHasi yHUBEpcalbHas HaydHas OuOIMoTeKa
uM. A. C. Ilymkunay, [lonoxeHne 0 KOMUCCHUU TO MPOBEACHUIO aTTECTAIlUU
paboTHuKOB TamMOOBCKOro 00JIACTHOTO TOCYAApPCTBEHHOrO OIOIKETHOTO yupe-
xKaeHus: KyabTypbl «TamOoBckasi o0nacTHas yHUBEpCcallbHasi Hay4dHasi OuOIHo-
teka uM. A. C. [lymkunay.

B opranmzanimoHHOM MJIaHE MPOBEACHUE aTTECTAIIUN OPOPMIISIETCS MPH-
ka3oM «O IpOBEIEHUH aTTeCTallMK», KOTOPBIA MpuAaeT el odpuluaibHbIi CcTa-
TYC U JaeT MpaBO MCHOJIb30BATh MOTYYEHHBIE PE3YIbTAThl JJIsl IPUHATHUS Opra-
HU3AI[MOHHBIX PEUICHUI B OTHOLIEHUH KOHKPETHOIO COTpyAHUKA [1].

Arttecranus pabotHukoB TOYHB um. A. C. IlymikuHa mpoBOJUTCS B CO-
otBercTBUH C [lonoxenneM 06 arrectanuu paboTHHKOB, [lonoxxeHuemM o Komuc-
CHUHM TIO MPOBeJIeHUI0 aTTecTanuu U ['padrkom npoBeneHus aTTecTaluu padOTHU-
KOB (BBOZAATCS B IEUCTBHE MPUKA30M AUPEKTOpa «O MPOBEIECHUU aTTECTALIUNY) B
EJISIX YCTAHOBJICHUSI COOTBETCTBUS PAOOTHHUKA 3aHUMAEeMOM JTOKHOCTH.

B cpennem arrectanusi nepcoHansa OMONIMOTEKH MPOBOJIUTCSA pa3 B TPHU-
ATk JieT. B mepByro ouepenb aTTECTYIHOTCS PYKOBOAMTENN CTPYKTYPHBIX IOJ-
pazziereHuii, mocie — MoAYNHEHHbIE UM PAOOTHUKHU.

B xone arrectanyy UCHONB3YIOTCS CIEAYIOUIUME TOKYMEHThI: «XapakTe-
PHUCTHUKA-TIPEICTABICHUE)» HA aTTECTYEeMOIr'0 COTPYAHUKA; «JIUCT caMOOIeHKNY;
«IIpoTokon 3acenaHus aTTECTALIMOHHON KOMUCCHMY; «ATTECTAMOHHBIN JTUCT».

JUis COBEpIIEHCTBOBAHUS JIOKYMEHTAIIMOHHOTO O0ECIeYeHHusl aTTecTa-
MU TIepcoHana Ieecoo0pa3Ho: BBECTH MPOGECCHOHANbHBIA CTaHIApT Ha
JOJDKHOCTh CEKpeTapsi pyKOBOAUTEINS; pa3padoTaTh HOBYIO JOKHOCTHYIO WH-
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CTPYKLIMIO cekperapss B cooTBercTBUM ¢ lIpodeccroHanbHbIM CTaHAAPTOM:
07.002 «CnenuanucT Mo OpraHu3allMOHHOMY M JOKYMEHTAIlMOHHOMY oOecre-
YEHUIO YIIPaBJICHUSI OpraHu3alueil», yTBEpKICHHbIM IpUKa3oM MuHHCTEpCTBa
Tpyza ¥ couranbHOM 3amuThl Poccuiickon ®enepammu Ne 276H or 6 mas
2015 ropna; nopaborats neictBytoiiee [1onoxenne o KOMUCCHH IO TTPOBEICHUIO
aTTecTali paOOTHUKOB, 100aBUB B Hero pasnen «OyHKUUMU U O0S3aHHOCTHU
KOMHUCCHUH IO IMPOBEACHUIO aTTECTAallMW»; HUCIIOJIIb30BaTh B XOJ€ ATTECTALMH
JIuct caMOOLIEHKH.

Takum oOpa3om, aTTecTalusi BKIOYAET B ceOsl KaJpOBblE€ MEPONPUSITHS,
MO3BOJISAIONINE OLIEHUTh KOMIIETEHTHOCTh PA0OTHUKOB U UX MPO(ECCHOHATbHBIN
YpOBEHb, MPOBOAUTCA pa3 B 3—5 ner. Ee rnaBHas 1enb — BBISIBICHUE PE3EPBOB
JUI TIOBBIIIEHUSI MMPOIYKTUBHOCTU TpyJa nepcoHana. Peanuzanus npemioxeH-
HBIX PEKOMEHJALMN MO3BOJIUT IMOBBICUTH 3(PPEKTUBHOCTh U KAYECTBO TPyJa
[IEPCOHAJA, BBIIBUTH NEPCIEKTUBBI HCIIONb30BAHUS MOTEHIMAIBHBIX BO3MOXK-
HOCTE pabOTHHMKOB, YUUTHIBATh TpeOOBaHUS NMPO(ECCHOHATBHBIX CTAHIAPTOB
npy GOPMUPOBAHUU KaJPOBOr'0 COCTaBA OUOIHOTEKH.

Bbubanorpaguyeckuii cnucoxk

1. Arrecranus paGoTHukOB. [lomiaroBas HHCTPYKIHS C MPUMEPAMH U3 MPAKTUKU
CrnpaBOoYHUK PYKOBOAUTENSI yUpeKIeHHs KyiabTypbl: [caiT]. - 2021. - URL:
https://e.rukulturi.ru/489169?utm_source=cultmanager.ru&utm_medium=refer (mata
obpamienus: 23.09.2021)

2. boiikosa, O. @. Arrecranus paborHukos 6ubimoreku / O.®. boiikoBa YHHUBEepcHTETCKAs
kaura. - 2017. - Ne 9. - ¢. 30-37. // nayunas snekrponHass 6ubimoreka «eLIBRARY»
[caiiT]. - URL: https://www.elibrary.ru/contents.asp?id=34544811&selid=30519892 (nata
obpamenus: 26.09.2021).

3. TamboBckast oOmacTHasi yHuUBepcaibHas HaydHas Oubnmuoreka mm. A. C. Ilymkuna:
[caiit]. — 2020. — URL: http://www.tambovlib.ru/?view=library.00 (mata oOpaieHnus:
26.09.2021)
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IJIAH MEKIYHAPOJHBIX KOH®EPEHIUM, TIPOBOAUMBIX BY3AMU
POCCHHU, ABEPBANIKAHA, APMEHUU, BOJIT'APUU, BEJIOPYCCHH,
KA3AXCTAHA, Y3BEKHUCTAHA U YEXHUU HA BA3E
VEDECKO VYDAVATELSKE CENTRUM «SOCIOSFERA-CZ»

B 2021-2022 TOJIAX

Jara

Ha3Banmue

1-2 okTs16psa 2021 1.

I/IHOCTpaHHLIfI SA3BIK B CUCTECMC CPCAHCTO U BBICIICTO 06pa30BaHI/IH

12-13 oxtsa6ps 2020 r.

I/IH(i)OpMaTI/BaHI/ISI BBICHICTO 06pa3OBaHI/IHZ COBPEMCHHOC COCTOSAHUC U MCPCICK-
THUBBI Pa3BUTHSA

13-14 oxts6ps 2021 r.

HGHI/I, 3a1a9i ¥ IEHHOCTHU BOCHUTAHUSA B COBPEMEHHBIX YCIIOBUAX

15-16 oxts6ps 2021 r.

JIrmgHOCTB, 00IIECTBO, TOCYAAPCTBO, MIPABO: MPOOIEMBI COOTHOIICHHS U B3aUMO-
JIEUCTBHUS

17-18 oktsa6ps 2021 r.

TeHI[eH]_II/II/I Ppa3BUTHUIA COBpeMeHHOﬁ JIMHITBUCTUKHU B 3110XY FJ'IO6aHI/I33LII/II/I

20-21 oxTs10pst 2021 .

COBpGMGHHaH BO3pacCTHas NCUXOJIOTHA: OCHOBHBIC HAIIPABJICHUA U IMEPCICKTHUBBI
HCCJIICI0BaHUs

25-26 oxTs10ps 2021 1.

COLII/IaJ'II)HO-3KOHOMI/I‘IeCKOC, COMUAIIBHO-TTIOJIMTHUYCCKOC U COITUOKYJIBTYPHOEC pas3-
BUTHEC PETHOHOB

1-2 HOs10ps 2021 T.

Pemurus — HayKa — O6H.[€CTBOZ HpO6J’IeMBI 1 ICPCIICKTHBbI B3aPIMO,I[61710TBPISI

3—4 Hos10ps 2021 .

[Ipodeccronanusm yuantens B ”HPOPMAITHOHHOM OOIIECTBE: MTPOOIEMBI (POPMIU-
POBaHMS U COBEPIIEHCTBOBAHUSI.

7-8 Hos10pst 2021 .

Krnaccuyeckas ¥ COBpEMEHHas JUTEpaTypa: MPEEMCTBEHHOCTh M IEPCICKTHBBI
OOHOBJICHMS

15-16 HOs10ps 2021 1.

[IpoGiieMBI pa3BUTHS JIMIHOCTH: MHOTOOOpa3ne MOIX0J0B

20-21 Hos16ps 2021 .

[MoaroToBKa KOHKYPEHTOCHOCOOHOTO CIEIHATIMCTA KaK 11eIb COBPEMEHHOTO 00-
pa3oBaHus

25-26 Hos0ps 2021 1.

I/ICTOpI/ISI, SA3BIKH U KYJIbTYPbI CJIABAHCKUX HAPOJOB: OT UCTOKOB K I'pSAAYHIEMY

1-2 nexabps 2021 r.

HpaKTl/IKa KOMMYHUKATUBHOT'O NOBECACHWA B COUAIbHO-TYMAaHUTAPHBIX UCCIIC-
JOBAHUAX

34 nexabps 2021 r.

[Tpobnemsbl 1 HEpCIIEKTHBEI PA3BUTHS SKOHOMHKH M yIPaBJICHHS

5-6 nexabps 2021 r.

Bbe3omacHOCTh YenoBeka 1 00IecTBa Kak Mpo0ieMa COIUanbHO-TYMaHUTaPHBIX
HayK

15-16 siuBaps 2022 r.

I/IH(I)OpMaTI/I?)aHI/Iﬂ O6HI€CTB3: COMAJIBHO-O3KOHOMHNYECKUE, COTUOKYJIbTYPHBIC U
MCKAYHAPOAHBIC ACTICKTHI

17-18 siuBaps 2022 r.

PazButne TBOPYCCKOIo noTCHIMajaa JUYHOCTHU U O6H.IeCTBa

20-21 suBaps 2022 r.

Jluteparypa 1 HCKYCCTBO HOBOTO BEKa: MPOIECcC TpaHC(HOPMAITUHU U TPEEMCTBCH-
HOCTb TpaJAULIAHA

25-26 suBaps 2022 .

PeruonanbHbie COLMOTYMAHUTAPHBIC UCCICAOBAHUA: UCTOPUSI U COBPEMCHHOCTDH

5-6 depanst 2022 .

AKXTyaJbHBIC COIMATHHO-3KOHOMUYECKUE MPOOIIEMBI Pa3BUTHUS TPYIAOBBIX
OTHOILIICHUH

10-11 ¢eBpains 2022 r.

[Temarormueckue, NCHXOJOTHYECKUE U COLUOJIOTMYECKHE BOIIPOCHI Mpodeccro-
HAIA3alIHN JTTIHOCTH

15-16 ¢eppans 2022 r.

INcuxomorust XXI| Beka: Teopusi, IPaKTHKA, IEPCHEKTUBBI

16-17 ¢espans 2022 .

OO1ecTBO, KyJIbTypa, IMYHOCTh B COBPEMEHHOM MHUpE

20-21 ¢eBpanst 2022 1.

MunoBauu u COBPEMCHHBIC ICAATOT'MICCKHUC TEXHOJIOTUN B CUCTEMC O6paBOBaHI/I${

25-26 ¢espanst 2022 1.

DKOJIOTTYECKOE O6pa3OBaHI/I€ 1 DKOJIOTUYCCKAs KYJIbTYpa HACCIICHUA

3—4 mapra 2022 .

COBpeMeHHI)IC (1)I/IJ'IOCO(1)CKI/IC napagurMbl: B3aHMO,H€I>iCTBPI€ TpaﬂI/IIII/II\/‘I 1 MHHOBA-
IIMOHHBIC MO X0 bl

15-16 mapra 2022 .

COHI/IaHI)HO'i)KOHOMI/I‘ICCKOC Pa3BUTHUEC U KAYCSCTBO KU3HU: UCTOPUA U COBPEMCHHOCTD

20-21 mapra 2022 .

I'ymanmzarus 00ydeHurs ¥ BOCIIMTaHUS B cCUCTeMe 00pa30BaHus: TEOPUS U IPAaKTHKA

25-26 mapra 2022 .

AKTyaJIbHbIC BOTIPOCHI TEOPHUH M MPAKTUKHU (PHIIOJIOTHYECKUX HCCIIEIOBAHUI

29-30 mapra 2022 .

Pa3BuTHe TUUHOCTH: ICUXOJOTMYECKHUE OCHOBBI U COIMAJIBHBIC YCIIOBUSA

5-6 anpens 2022 r.

Hapompe! EBpasun: uctopus, KyJabTypa v MPOOJIeMbl B3aUMOICHCTBUS

10-11 ampens 2022 r.

[TpoOnemsbl 1 IepcrieKTHBBI pa3BUTHS NpodeccroHanbsHOro oopazosanust B XXI
BEKE

15-16 ampens 2022 .

I/IH(i)OpMaL[I/IOHHO'KOMMyHI/IKaL[I/IOHHOG IIPOCTPAHCTBO U YCITOBCK

18-19 anpens 2022 r.

AKTyaJ'II)HI)Ie ACIICKTHI IICAAroruku U rcuxoJIoruy HadyaJlbHOI'O 06pa3OBaHI/I$[

20-21 anpens 2022 r.

310poBbe YeNoBeKa Kak IpodiieMa MEJUIIMHCKAX ¥ COIMATbHO-TYMaHUTapHBIX
HayK
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22-23 anpens 2022 .

COHHaHLHO-KyJIBTypHLIC HWHCTUTYTHI B COBPEMCHHOM MHUPC

25-26 anpens 2022 .

IIGTCTBO, OTPOYCCTBO YU FOHOCTb B KOHTCKCTC HAYYHOI'O 3HAHU S

28-29 anpens 2022 .

Kynmerypa, muBmim3anus, oOMIECTBO: MapagurMbl WCCICAOBAHUA W TCHICHIIUU
B3aUMOJIEUCTBUS

2-3 masg 2022 1.

CoBpeMeHHbIE TEXHOJIOTHU B CHCTEME JIOIOJIHUTENEHOTO U ITPO(ECcCHOHAIBHOTO
00pa3oBaHus

10-11 masg 2022 1.

Pucku 1 6€3011aCHOCTh B MHTEHCHBHO MCHSAOIICMCA MUPC

15-16 mas 2022 1.

HCI/IXOJ'IOFO'HGH&FOI‘I/I‘IGCKI/Ie HpO6J'IeM]>I JIMYHOCTH 1 COTMAJIBHOT'O BSaPIMO,I[CﬁCTBPIH

20-21 mas 2022 r.

Texkcr. Ilpoussenenue. Yurarenn

25-26 mas 2022 r.

VHHOBALMOHHBIE MIPOLIECCHI B IKOHOMUYECKOM, COLUAILHOM U yXOBHOM cdhepax
JKH3HHU 0011IecTBa

1-2 urons 2022 1.

ConnanbHO-3KOHOMHUYECKHE NPoOJIeMbl COBPEMEHHOTO 00IIecTBa

10-11 centsi0ps 2022 1.

[TpoGiembl cOBpeMeHHOTO 00pa30BaHuUs

15-16 centsiOps 2022 1.

Hosrie TOJAXO0JIbI B OKOHOMMKEC U YITPABJICHUU

20-21 cenrsiopst 2022 .

TpanuuuoHHAast 1 COBPEMEHHAs KyJIbTypa: UCTOPUS, aKTYalIbHOE IIOJIOKEHUE U
IIEPCIEKTUBBI

25-26 cenrs0ps 2022 1.

ITpobnemsl cranoBIICHHS PO ecCHOHaa: TEOPETHIECKUE TPUHINIIBI aHAIN3a U
MIPAKTUYECKHUE PELICHUs

28-29 cenrsiops 2022 .

DTHOKYJIBTYpHAsI HACHTUYHOCTh — (DAKTOP CAaMOCO3HAHUS OOIIECTBA B YCIOBHSIX
riobann3anuu

1-2 okts10ps 2022 .

WHOCTpaHHBIH A3bIK B CHCTEME CPEIHETO M BBICIIET0 00pa3oBaHMs

12-13 oxtsa6ps 2022 r.

WNupopmaTnzanus BEICIIEro 00pa3oBaHUs: COBPEMEHHOE COCTOSIHUE H IIEPCIIeK-
THUBBI Pa3BUTHSI

13-14 oxts6ps 2022 r.

HEJ'H/I, 3aJa4u U HCHHOCTHU BOCIIMUTAHUS B COBPCMCHHBIX YCIIOBUAX

15-16 oxts16ps 2022 r.

JIndHOCTE, 00IIIECTBO, TOCYAAPCTBO, MPABO: POOIEMBI COOTHOIICHUS H B3aUMO-
IeHCTBHS

17-18 okrs6ps 2022 r.

TCHI[GHLII/II/I pa3sBuUTHUA COBpeMCHHOﬁ JIMHI'BUCTHUKH B JIIOXY rno6am/13au1/11/1

20-21 okTsiopst 2022 .

COBpeMCHHaH BO3pacTHaA ICUXOJIOTHA: OCHOBHBIC HAIIPABJICHUA U ICPCICKTUBBI
HCCIICA0BaHUs

25-26 oxTtsi6pst 2022 .

COHI/IaHI)HO'SKOHOMI/I‘{eCKOG, COLMAJIIBHO-TTOJIUTHUYCCKOC U COLIMOKYJIBTYPHOC pa3-
BUTHUEC PETUOHOB

1-2 HosiOps 2022 .

Penurust — Hayka — 0011ecTBO: MPOOIEMBI U TIEPCTIEKTHBBI B3aUMOICHCTBHSI

3-4 Hos0pst 2022 1.

IIpodeccroHamu3M yuuTelis B HUH(GOPMAITHOHHOM OOIIECTBE: MPOOIeMbI POpPMHU-
pPOBaHUS ¥ COBEPILIEHCTBOBAHMSL.

7—8 Hos10pst 2022 .

Krnaccuueckass u cCOBpeMEHHasi JTUTEparypa: MPEeMCTBCHHOCTh M TICPCICKTHBEI
0OHOBIIEHHUS

15-16 HOs0pst 2022 1.

ITpo6iieMBbl pa3BUTHUS IMYHOCTH: MHOTOOOpA3HUeE MOIX0I0B

20-21 Hos0ps 2022 1.

IToaroroBka KOHKypeHTOCHOCO6HOFO CrienraIncTa Kak 1ejib COBpEMCHHOT'O 00-
Ppa3oBaHUA

25-26 HOs0ps1 2022 T.

I/ICTOPI/IFI, A3BIKA U KYJIbTYPbI CJIABAHCKHUX HAPOJOB: OT UCTOKOB K I'pAAYIHIEMY

1-2 nexabps 2022 .

HpaKTI/IKa KOMMYHUKATHBHOI'O TOBEACHUS B COUAJIBHO-TYMAHUTAPHBIX UCCJIC-
JOBaAHUAX

34 nexabps 2022 1.

[TpoOnembl ¥ IEPCIIEKTHBBI Pa3BUTHsI SKOHOMHUKH U YITPABJICHUSI

5-6 nexabps 2022 r.

be3onacHoCTs yenoBeka 1 o0IecTBa Kak npodiieMa CoLUalbHO-TYMaHUTAPHBIX
HayK
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NHPOPMAILUA O HAYYHBIX KYPHAJIAX

Ha3Banue

podpuan

Ilepuoany-
HOCTh

HaykomeTrpuyeckue 6a3bl

HNmnaxkr-gpakTop

Hayuno-meroauueckuii u
TEOPETUUECKUHN KypHaIl
«Couuocdepa»

ConuanbHo-
ryMaHUTAapHBIN

Mapr,
HIOHB,
CEHTSIOPB,
Jiekabphb

e PUHI] (Poccus),

e Directory of open access
journals (IlTBerwst),

e Open Academic
Index (Poccust),

o Research Bible (Kuraii),

e Global Impact factor (AB-
CTpaius),

o Scientific Indexing Services
(CILIA),

o Cite Factor (Kanana),

e International Society for
Research Activity Journal
Impact Factor (Muans),

e General Impact Factor (u-
JTVST),

e Scientific Journal
Factor (Mumus),

o Universal Impact Factor

Journal

Impact

¢ Global Impact
Factor — 1,881,
e PITHIT - 0,075.

Yewmckuit
KypHaI
«Paradigmata
poznani»

Hay4HbIN

MynbTUanCIH-
TJIMHAPHBIN

Deppaib,
Mai,
aBTyCT,
HOSI0pB

o Research Bible (Kuraii),

o Scientific Indexing Services
(CHIA),

o Cite Factor(Kanana),

e General Impact Factor (u-
TVST),

e Scientific Journal
Factor (Muawst)

Impact

o Global Impact
Factor — 0,966
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U3JATEJIbCKUEYCJYTHHUL « COLIUOCPEPA» —
VEDECKO VYDAVATELSKE CENTRUM «SOCIOSFERA-CZ»

Hayuno-usnarensckuii nentp «Couuocdepay npurianiaet K COTpyIHUYECTBY BCEX JKe-
JAIONINX TOJITOTOBUTH U U3JIaTh KHUTH U OPOIIIOPHI JIFOOOTO BUJIA:

* yuyeOHbIE TOCOOHH,

= aBTopedeparsl,

" JUCCepTalnH,

= MoHorpaduu,

" KHWUTH CTUXOB M MIPO3BI U JIP.

Knauru Moryt ObITh u31aHbI B Uexun
(B BBIXOAHBIX JAaHHBIX U3/IaHUsI Oy/E€T 3HAUUTHCS —
Ilpaza: Védecko vydavatelské centrum «Sociosféra-CZy)
nnu B Poccun
(B BBIXOJIHBIX JIaHHBIX U3JaHUS OYy/I€T 3HAUYUTHCS —
Ilensza: Hayuno-uzoamenvckuii yenmp «Couuocghepar)

MBI ocyIiecTBIIsIEM ClIEIYIOIINE BUIBI PaOOT.

"  pemaKkTHPOBAaHUE M KOPPEKTypa TeKcTa (McmpasieHue opdorpadudecKux, MyHKTYyaIH-
OHHBIX ¥ CTHJINCTUYECKHUX OIMIHOOK),

"  U3rOTOBJIEHHE OPUTMHAI-MAKETa,

" U3aiiH 00JIOXKKH,

= ppucBoeHue ISBN,

" [IeyaTh TUPAXKa B THIIOTPAQUH,

= o0s3aTenpHas OTCHUIKA 5 9K3EMIUIIPOB B Bexynre Oudmmorekn Yexun i 16 sx3eM-
IUIIPOB B POCCUICKYIO KHMXKHYIO I1AJIaTy,

"  OTCBHUIKA KHUT aBTOpY.

Bo3MoxxeH 3aka3 Kkak OTACJIBHBIX YCIIYT, TaK KaK IIOJIJHOI'O KOMIIJICKCA.
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PUBLISHING SERVICES
OF THE SCIENCE PUBLISHING CENTRE «SOCIOSPHERE» —
VEDECKO VYDAVATELSKE CENTRUM «SOCIOSFERA-CZ»

The science publishing centre «Sociosphere» offers co-operation to everybody in prepar-
ing and publishing books and brochures of any kind:
» training manuals;
» autoabstracts;
= dissertations;
= monographs;
= books of poetry and prose, etc.
Books may be published in the Czech Republic
(in the output of the publication will be registered
Prague: Védecko vydavatelské centrum «Sociosféra-CZ»)
or in Russia
(in the output of the publication will be registered
Ilenza: Hayuno-uzoamenvckuii yenmp «Coyuocghepa)

We carry out the following activities:
= editing and proofreading of the text (correct spelling, punctuation and stylistic errors),

= making an artwork,

= cover design,

= |SBN assignment,

= print circulation in typography,

= delivery of required copies to the Russian Central Institute of Bibliography or
leading libraries of Czech Republic,

= sending books to the author by the post.

It is possible to order different services as well as the full range.
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